
 Peterston-super-Ely Community Council/Cyngor Cymuned a Llanbedr-yr-Fro 

COUNCIL SUMMONS 

A Meeting of Peterston-super-Ely Community Council to be held at 7.30pm 
on Monday 14 November 2022. The meeting will be multi location and 
members of the public and press may choose to attend at the Village Hall or 
remotely via zoom. The following business will be transacted; 

Yours sincerely, Catherine Craven Clerk to the Council 

To ensure access is as seamless as possible please contact the Clerk by emailing 
pseccc@hotmail.co.uk and a link to the meeting will be sent to you. 

AGENDA 

1. To receive apologies for absence in accordance with the Local Government Act
1972, section 85

2. To receive Disclosures if Personal Interest from Members in accordance with the
Code of Conduct.

i. Members are requested to identify the item number and subject that their
interest relates to and signify the nature of the personal interest; and

ii. Where Members withdraw from a meeting as a consequence of the disclosure
of a prejudicial interest, they must notify the Chair when they leave

3. To receive in person request from the public and press
4. To receive a report from Councillor Michael Morgan and other correspondence from

the Vale of Glamorgan Council (pages 2-35)
5. To receive a report from the Neighbourhood Policing Team
6. To confirm as a correct record the minutes of the meeting held on the 3 October

2022 (pages 36-40)
7. Finance; To receive, accept and approve the

a) Payments due (page 41)
b) Budget Review (page 42)
c) Bank Reconciliation 31 October 2022 (pages 43-47)
d) Draft Budget for 2023-24 (page 48)
e) Request for financial support from Urdd (page 49)

8. To consider planning applications (pages 50-53)
9. To consider correspondence received from One Voice Wales (pages 54-111)
10. To receive the Clerk reports

a) Nation Award Salary (pages 112-114)
b) Independent Remuneration Panel (pages 115-118)
c) Probation Period for new Clerk

11. To receive the resignation of Councillor Diane Powell (page 119)
12. To review applications and consider co-option to fill the one vacancy that exists in

the office of Councillor
13. To receive the Chair draft Biodiversity Report (page 120)
14. To set up a Task and Finish Group to oversee the drafting of an Annual Report
15. To consider ways to make progress on the outstanding MUGA issues including

lighting

mailto:pseccc@hotmail.co.uk


Item 4: List of correspondence received from One Voice Wales 
 Emails with link have been forwarded to Members 

 

a) Public Consultation on Supplementary Planning Guidance 
b) Community Liaison Committee 
c) Engagement on the first stage, ‘the Preferred Strategy’ of the Replacement 

Local Development Plan, RLDP Vision Issues and Objectives Workshop 
d) Vale Public Services Board (PSB) Well-being Consultation 
e) Vale Health Social Care Wellbeing e-bulletin 



From: LDP
To: LDP
Subject: Public Consultation on Supplementary Planning Guidance / Ymgynghoriad Cyhoeddus ar Ganllawiau

Cynllunio Atodol
Date: 20 October 2022 09:41:07
Attachments: Welsh Comment Form.pdf

English Comment Form.pdf
English Poster.pdf
Welsh Poster.pdf

Dear Sir / Madam
 
The Vale of Glamorgan Local Development Plan 2011-2026 (LDP) was
adopted by the Council in June 2017. The adopted LDP sets out the policies
for managing development in the Vale of Glamorgan and is the basis for
development management decisions on land use planning.
 
The Council has prepared two new draft Supplementary Planning Guidance
documents (SPGs) to supplement the policies contained in the LDP in relation
to the following topics:

Draft Retail and Town Centre Development SPG
Draft Economic Development, Employment Land and Premises SPG

I write to invite you to make comments on these draft documents during the
public consultation exercise taking place between 20th October and 1st

December 2022. Comments can be submitted electronically via the Council’s
online consultation portal (https://valeofglamorgan.oc2.uk/), or on the
prescribed comment form which should be sent to: LDP Team, Dock Office,
Barry Docks, Barry, CF63 4RT
 
The draft SPGs and further information on the consultation procedures is
available on the Council’s web site:
 
www.valeofglamorgan.gov.uk/planningpolicy
 
Paper copies of the draft SPGs are also available to view at the Dock Office,
Barry during normal office hours (by appointment only).
 
Following the consultation period, all comments will be reported to the
Council’s Cabinet for consideration prior to the final adoption of the SPGs for
use in the determination of future planning applications.
 
If you require any further information about the SPGs or this consultation
exercise, please contact the Planning Policy Team on 01446 706199 or email
LDP@valeofglamorgan.gov.uk
 
 
Yours faithfully,
 
Planning Policy Team
 
______________________________________________________________
______________________________________________________________
_________________________________
 

mailto:LDP@valeofglamorgan.gov.uk
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https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fvaleofglamorgan.oc2.uk%2F&data=05%7C01%7C%7C55878923e2214c320a1008dab276a5a7%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638018520664618911%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=hDozA0OqUrkp%2B%2BFzp%2ByIHo825CJGnw%2FQ8Kt6ENHaT6U%3D&reserved=0
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   Cynllun Datblygu Lleol Bro Morgannwg 2011-2026   
 
   Ffurflen Sylwadau a Nodyn Canllawiau Ymgynghoriad:  
   Canllaw Cynllunio Atodol Drafft 
 


 
Cafodd y dogfennau Canllawiau Cynllunio Atodol (CCAau) drafft canlynol eu 
cymeradwyo gan y Cabinet ar gyfer ymgynghoriad cyhoeddus ar 29 Medi 2022 (mae 
cofnod rhif C80 yn cyfeirio at hyn):  


 CCA Datblygu Manwerthu a Chanol Trefi Drafft  
 CCA Datblygu Economaidd, Tir a Safleoedd Cyflogaeth Drafft  


  
Wrth gyflwyno sylwadau:  


 Ticiwch y blwch neu’r blychau perthnasol cyn adran 3 i ddangos pa Ganllaw 
Cynllunio Atodol mae eich sylwadau’n cyfeirio ato.    


 Ailadroddwch adrannau 3 ar gyfer pob CCA os ydych yn rhoi sylwadau ar fwy 
nag un.  


 Cyfeiriwch at y rhifau paragraff perthnasol o’r Canllawiau Cynllunio Atodol 
drafft. Bydd hyn yn cynorthwyo’r Awdurdod Cynllunio Lleol i ddeall cyd-destun 
y materion rydych chi’n eu codi.  


 Ysgrifennwch nhw mewn priflythrennau yn ddu.  
 Defnyddiwch ddalennau ychwanegol os oes angen.  
 Nodwch a ydych yn cyflwyno deunydd ychwanegol i gefnogi eich sylwadau.  


 
Bydd y cyfnod ymgynghori yn dechrau ar 20 Hydref 2022 ac yn dod i ben ar 1 Rhagfyr 
2022. Os oes angen rhagor o wybodaeth arnoch am y CCAau drafft, cysylltwch â’r tîm 
CDLl:   
 


Tîm y Cynllun Datblygu Lleol,  
Swyddfa’r Doc,  
Dociau’r Barri,  
Y Barri,   
Bro Morgannwg,   
CF63 4RT   
 


Anogir cyflwyniadau trwy'r porth ymgynghori ar-lein.  Fel arall, gellir cyflwyno ffurflenni 
wedi'u cwblhau i'r Tîm CDLl gan ddefnyddio'r cyfeiriad post neu'r cyfeiriad e-bost 
uchod.   
 
Gall y ffurflen hon gael ei llungopïo yn ôl yr angen. Mae hefyd ar gael ar wefan y 
Cyngor yn: www.valeofglamorgan.gov.uk/planningpolicy.  
  


01446 706199                                   
 
 
LDP@bromorgannwg.gov.uk 
 







 
ADRAN 1:  MANYLION PERSONOL  


Teitl   Enw Cyntaf  


Cyfenw  


Cwmni (Dewisol)  


Cyfeiriad E-bost  


Cyfeiriad 
 
 


 


Cod Post  


Ydych chi'n 
gweithredu ar ran 
cleient?  


Ydw ☐        Nac ydw ☐ 
(Os ydych, cwblhewch Adran 2. Os nad ydych, ewch i 
Adrannau 3) 


 
ADRAN 2:  MANYLION Y CLEIENT  


Teitl   Enw Cyntaf  


Cyfenw  


Cwmni (Dewisol)  


Cyfeiriad E-bost  


Cyfeiriad 
 
 


 


Cod Post  


 
 
ADRAN 3:  ADBORTH  


 
 
Cadarnhewch pa CCA drafft y mae eich sylwadau yn ymwneud ag ef (cwblhewch 
adrannau 3 a 4 ar gyfer pob CCA y dymunwch roi sylwadau arno)  
CCA Datblygu Manwerthu a Chanol 
Trefi Drafft  


☐ 


CCA Datblygu Economaidd, Tir a 
Safleoedd Cyflogaeth Drafft  


☐ 


 
 


 


 


Mae adran 3 yn parhau ar y dudalen nesaf ...  







Nodwch a ydych yn cytuno neu’n anghytuno â’r datganiadau canlynol:   
 
Mae’r CCA drafft yn glir ac yn hawdd ei ddeall   


Cefnogi ☐      Gwrthwynebiad ☐      


Sylwadau: 


 


 


 


 


 


Mae’r CCA drafft yn ychwanegu gwybodaeth ddefnyddiol am weithredu polisïau 
perthnasol y CDLl   


Cefnogi ☐     Gwrthwynebiad ☐      


Sylwadau: 


 


 


 


 


 


Rwy’n gwrthwynebu’r polisi / canllawiau a nodir yn y CCA drafft  


Cefnogi ☐     Gwrthwynebiad ☐      


Sylwadau: 


 


 


 


 


 


Mae angen diwygio'r CCA drafft   


Cefnogi ☐     Gwrthwynebiad ☐      


Sylwadau: 


 


 


 


 


 


 







ADRAN 5:  PYNCIAU YMGYNGHORI 


Dewiswch y pynciau y mae gennych ddiddordeb ynddynt ac a hoffech i ni roi gwybod 


i chi amdanynt yn y dyfodol. 


Cynllun Datblygu Lleol Newydd (CDLlN) ☐ 


Cynllun Datblygu Lleol (CDLl) Mabwysiedig e.e. 


Canllawiau Cynllunio Atodol 


☐ 


Nid wyf am i rywun gysylltu â mi i roi gwybod am 


unrhyw un o'r pynciau uchod oni bai fy mod yn 


cyflwyno sylwadau. 


☐ 


 


ADRAN 6:  MONITRO CYDRADDOLDEB  


Bydd y cwestiynau canlynol yn ein helpu i sicrhau bod data yn gynrychioliadol o 
boblogaeth yr awdurdod ac yn ein helpu i dargedu grwpiau sydd heb gynrychiolaeth 
ddigonol.  Nid oes rhaid i chi lenwi'r adran hon os yw'n well gennych beidio â 
gwneud hynny.  
     


A ydych chi’n…   


Gwrywaidd ☐  


Benywaidd ☐  


Arall ☐  


Dewis peidio â 


dweud 


☐  


   


Beth yw’ch grŵp oedran?  


Dan 16  ☐  


16 - 24 ☐  


25 – 44 ☐  


45 – 64 ☐  


65 oed neu’n hŷn ☐  


Dewis peidio â 


dweud 


☐  


 


 


Mae adran 6 yn parhau ar y dudalen nesaf ...  







Beth yw eich grŵp ethnig? 


Gwyn ☐ 


Cymysg ☐ 


Asiaidd ☐ 


Du ☐ 


Tsieineaidd  ☐ 


Dewis peidio â 


dweud 


☐ 


Grŵp ethnig arall ☐ 


Nodwch os arall:  


 


 


Beth yw eich prif iaith? 


Cymraeg ☐ 


Saesneg ☐ 


Dwyieithog ☐ 


Dewis peidio â dweud ☐ 


Arall (Gan gynnwys Iaith 
Arwyddion Prydain, print bras ac 
ati)  
 


☐ 


Nodwch os arall:  


 


 


 


 


 


 


 


 


 


 


Mae adran 6 yn parhau ar y dudalen nesaf ...  







Beth yw eich crefydd neu eich cred? 


Cristion (pob enwad) ☐ 


Bwdaidd  ☐ 


Hindŵaidd ☐ 


Iddewig ☐ 


Mwslimaidd ☐ 


Sîc ☐ 


Dyneiddiwr ☐ 


Dim crefydd neu gred ☐ 


Dewis peidio â dweud ☐ 


Unrhyw grefydd neu gred 


arall:  


☐ 


Nodwch os arall: 


 


 


Oes gennych anabledd? 


Oes  ☐ 


Nac oes  ☐ 


Dewis peidio â 


dweud 


☐ 


 


 


 


 


 


 


 


 


 


 


Mae adran 6 yn parhau ar y dudalen nesaf ...  







Beth yw eich cyfeiriadedd rhywiol? 


Deurywiol ☐ 


Hoyw ☐ 


Lesbiad ☐ 


Heterorywiol  ☐ 


Dewis peidio â 


dweud 


☐ 


Arall ☐ 


Nodwch os arall: 


 


 


Beth yw eich statws priodasol neu bartneriaeth sifil unrhyw 


gyfreithiol? 


Sengl ☐ 


Byw gyda phartner ☐ 


Priod ☐ 


Wedi gwahanu              ☐ 


Wedi ysgaru ☐ 


Gweddw ☐ 


Partneriaeth Sifil ☐ 


Partneriaeth sifil wedi’i 


diddymu 


☐ 


Partneriaeth sifil wedi 


goroesi 


☐ 


Dewis peidio â dweud ☐ 


 


 


 


Mae’r ffurflen hon ar gael yn Saesneg / This form is available in English  


 








 


Vale of Glamorgan Local Development Plan 2011 - 2026 
Draft Supplementary Planning Guidance 


 
Consultation Representation Form and Guidance Note: 


 


 
The following draft Supplementary Planning Guidance (SPG) documents were 
approved by the Cabinet for public consultation purposes on the 29th September 2022 
(minute number C80 refers): 


 Draft Retail and Town Centre Development SPG 
 Draft Economic Development, Employment Land and Premises SPG 


  
When commenting:  


 Please tick the relevant box or boxes preceding section 3 to indicate which draft 
SPG your comments refer to.  


 Please repeat sections 3 for each draft SPG if commenting on more than one. 
 Please reference relevant paragraph numbers from the draft SPGs. This will 


assist the Local Planning Authority to understand the context of the issues you 
raise.  


 Please complete using block capitals and black ink/typescript.  
 Please use additional sheets if necessary.  
 Please indicate if you are submitting other material to support your comments.  


 
The consultation commences on 20th October 2022 and closes on 1st December 2022. 
If you require further information regarding the draft SPGs please contact the LDP 
team:  
 


LDP Team,  
The Dock Office,  
Barry Docks,  
Barry,  
Vale of Glamorgan,  
CF63 4RT  
 


Submissions via the online consultation portal are encouraged. Alternatively, 
completed forms can be submitted to the LDP Team using the above postal address 
or email address.  
 
This form may be photocopied if necessary. It is also available on the Council website 
at: www.valeofglamorgan.gov.uk/planningpolicy. 
  


01446 704681                                   
 
 
LDP@valeofglamorgan.gov.uk 
 







SECTION 1: PERSONAL DETAILS 


Title  First Name  


Surname  


Company 
(Optional) 


 


Email Address  


Address 
 
 


 


Postcode  


Are you acting on 
behalf of a client? 


Yes ☐        No ☐ 
(If ‘yes’, please complete Section 2. If ‘no’, proceed to Sections 
3) 


 
SECTION 2: CLIENT DETAILS 


Title  First Name  


Surname  


Company 
(Optional) 


 


Email Address  


Address  
 
 


 


Postcode  


 
 
SECTION 3: FEEDBACK  


 
Please confirm which draft SPG your comments relate to (please complete sections 
3 and 4 for each SPG you wish to comment on) 
Draft Retail and Town Centre 
Development SPG 


☐ 


Draft Economic Development, 
Employment Land and Premises SPG 


☐ 


 
 
 
 
 
 
 
 
Section 3 continues on the next page ... 







Please indicate whether you support or object to the following statements:  
 
The draft SPG is clear and easy to understand.  


Support ☐     Object ☐      
Comment: 


 


 


 


 


 


The draft SPG adds helpful information about the application of the relevant LDP 
policies. 


Support ☐     Object ☐      


Comment: 


 


 


 


 


 


I object to the policy / guidance set out in the draft SPG.  


Support ☐     Object ☐      


Comment: 


 


 


 


 


 


The draft SPG needs to be amended.  


Support ☐     Object ☐      


Comment: 


 


 


 


 


 







 


SECTION 5: EQUALITIES MONITORING 


The following questions will help us ensure that data is representative of population of 
the authority and help us to target underrepresented groups. You are not required to 
complete this section if you would prefer not to. 
     


Are you …?   


Male ☐  


Female ☐  


Other ☐  


Prefer not to say ☐  


   


What is your age group?  


Under 16 ☐  


16 - 24 ☐  


25 – 44 ☐  


45 – 64 ☐  


Aged 65 or over ☐  


Prefer not to say ☐  


 


 


 


 


 


Section 6 continues on the next page … 


SECTION 4: CONSULTATION TOPICS 


Please select the topics that you are interested in and would like to be contacted 


about in the future. 


Replacement Local Development Plan (RLDP) ☐ 


Adopted Local Development Plan (LDP) e.g. 


Supplementary Planning Guidance 


☐ 


I do not wish to be contacted about any of the 


topics above unless I submit representations. 


☐ 







What is your ethnic group? 


White ☐ 


Mixed ☐ 


Asian ☐ 


Black ☐ 


Chinese ☐ 


Prefer not to say ☐ 


Other ethnic group ☐ 


Please state if other:  


 


 


What is your main language? 


Welsh ☐ 


English ☐ 


Bilingual ☐ 


Prefer not to say ☐ 


Other (including British Sign 
Language, large print etc) 
 


☐ 


Please state if other:  


 


 


 


 


 


 


 


 


 


 


 


 


Section 6 continues on the next page … 







What is your religion or belief? 


Christian (all denominations) ☐ 


Buddhist ☐ 


Hindu ☐ 


Jewish ☐ 


Muslim ☐ 


Sikh ☐ 


Humanist ☐ 


No religion or belief ☐ 


Prefer not to say ☐ 


Any other Religion or belief: ☐ 


Please state if other: 


 


 


Do you have a disability? 


Yes ☐ 


No ☐ 


Prefer not to say ☐ 


 


What is your sexual orientation? 


Bisexual ☐ 


Gay ☐ 


Lesbian ☐ 


Heterosexual ☐ 


Prefer not to say ☐ 


Other ☐ 


Please state if other: 


 


 


Section 6 continues on the next page … 







What is your legal Marital or same-sex Civil Partnership status? 


Single ☐ 


Living with partner ☐ 


Married ☐ 


Separated ☐ 


Divorced ☐ 


Widowed ☐ 


Civil Partnership ☐ 


Dissolved Civil Partnership ☐ 


Surviving Civil Partnership ☐ 


Prefer not to say ☐ 


 


 


 


This form is available in Welsh / Mae’r ffurflen hon ar gael yn Gymraeg 


 








 


 


 


+- 


 


  


12th October – 23rd November 2022 


How to submit comments: 


 Using our online consultation portal – 
https://valeofglamorgan.oc2.uk/  


 Send a completed comment form to the LDP Team 
via post – see address below. 


Where can the draft SPGs be viewed? 


 


 


 


 


 


 


 


 


The draft SPGs and comment form can be downloaded 
from the Council’s website: 


www.valeofglamorgan.gov.uk/planningpolicy 


Paper copies of the draft SPGs are also available for 
viewing during normal working hours at the Dock 
Office, Barry Docks, Barry, CF63 4RT. Please note 
that this is by appointment only – see LDP Team 
contact details below.  


 


Public Consultation: 
Supplementary Planning 
Guidance (SPG)  


 


 


 


www.valeofglamorgan.gov.uk 


This document is available in Welsh /Mae'r ddogfen hon ar 
gael yn Gymraeg. 


What is Supplementary Planning 
Guidance? 
 
Supplementary Planning Guidance (SPG) 
are documents which support the policies 
contained in the adopted Local 
Development Plan (LDP). It is non-
statutory guidance which sets out in more 
detail how LDP policies are applied. They 
can be used by the public, applicants and 
developers when making planning 
applications. 
 


What is the Public Consultation on? 
 
The Council has published new draft 
SPGs on the following topics: 
 


 Draft Retail and Town Centre 
Development SPG 


 Draft Economic Development, 
Employment Land and Premises 
SPG 


. 
When is the consultation period? 
 
This six-week public consultation period 
commences on 20th October 2022 and 
ends on 1st December 2022. 
 


 


Public Consultation: 
Supplementary Planning 
Guidance (SPG)  


 


14/10/2022 – 25/11/2022 


If you require any further information or have any questions, please 
contact the LDP Team on 01446 706199 or email: 


ldp@valeofglamorgan.gov.uk 








 


 


 


+- 


 


 


12 Hydref – 23 Tachwedd 2022 


Sut i gyflwyno sylwadau: 


 Defnyddiwch ein porth ymgynghori ar-lein – 
https://valeofglamorgan.oc2.uk/cy/ 


 Anfonwch ffurflen sylwadau wedi'i chwblhau at y 
Tîm CDLl trwy'r post – gweler y cyfeiriad isod. 


Ble gellir gweld y CCA drafft? 


 


 


 


 


 


 


 


Mae modd lawrlwytho'r CCA drafft a'r ffurflen sylwadau 
o wefan y Cyngor: 


www.valeofglamorgan.gov.uk/planningpolicy 


Mae copïau papur o'r CCA drafft hefyd ar gael i'w gwylio 
yn ystod oriau gwaith arferol yn Swyddfa'r Dociau, 
Dociau'r Barri, Y Barri CF63 4RT. Sylwer mai trwy 
apwyntiad yn unig yw hyn - gweler manylion cyswllt y 
Tîm CDLl isod.  


 


 


Ymgynghoriad 
Cyhoeddus:  Canllawiau 


Cynllunio Atodol (CCA)  


 


 


 


www.bromorgannwg.gov.uk 


Mae’r ddogfen hon ar gael yn Saesneg / This document is 
available in English. 


Beth yw Canllawiau Cynllunio Atodol? 
 
Canllawiau Cynllunio Atodol (CCA) yw  
ddogfennau sy’n cefnogi’r polisïau a geir 
yn y Cynllun Datblygu Lleol (CDLl) 
mabwysiedig.  Mae'n ganllawiau 
anstatudol sy'n nodi'n fanylach sut mae 
polisïau CDLl yn cael eu rhoi ar waith. 
Gellir eu defnyddio gan y cyhoedd, 
ymgeiswyr a datblygwyr wrth lunio 
ceisiadau cynllunio.  
 


Beth yw testun yr Ymgynghoriad 
Cyhoeddus?  
 
Mae’r Cyngor wedi cyhoeddi Canllawiau 
Cynllunio Atodol drafft ar y pynciau 
canlynol:  
 


 CCA Datblygu Manwerthu a 
Chanol Trefi Drafft  


 CCA Datblygu Economaidd, Tir a 
Safleoedd Cyflogaeth Drafft  


. 
Pryd mae’r cyfnod ymgynghori? 
 
Bydd cyfnod chwe mis yr ymgynghoriad 
cyhoeddus hwn yn dechrau ar 20 Hydref 
2022 a bydd yn dod i ben ar 1 Rhagfyr 
2022. 


 


Ymgynghoriad 
Ymgynghoriad Cyhoeddus:  
Canllawiau Cynllunio Atodol (CCA)  
 


14/10/2022 – 25/11/2022 


Os hoffech chi gael unrhyw wybodaeth bellach neu os oes gennych 
unrhyw gwestiynau, cysylltwch â’r Tîm CDLl ar 01446 706199 neu e-


bostiwch: ldp@valeofglamorgan.gov.uk  







 
Annwyl Syr / Madam
 
Mabwysiadwyd Cynllun Datblygu Lleol (CDLl) Bro Morgannwg 2011-2026 gan
y Cyngor ym mis Mehefin 2017. Mae'r CDLl mabwysiedig yn nodi'r polisïau ar
gyfer rheoli datblygiad ym Mro Morgannwg ac mae'n sail i benderfyniadau
rheoli datblygiadau ar gynllunio defnydd tir.
 
Mae’r Cyngor wedi paratoi nifer o ddogfennau Canllawiau Cynllunio Ategol
(CCA) drafft i ategu’r polisïau yn y CDLl o ran y pynciau canlynol:

CCA Datblygu Manwerthu a Chanol Trefi Drafft
CCA Datblygu Economaidd, Tir a Safleoedd Cyflogaeth Drafft

Ysgrifennaf i’ch gwahodd i wneud sylwadau ar y dogfennau drafft hyn yn ystod
yr ymgynghoriad cyhoeddus a gynhelir rhwng 20 Hydref a 1 Rhagfyr 2022.
Gellir cyflwyno sylwadau'n electronig trwy borth ymgynghori ar-lein y Cyngor
(https://valeofglamorgan.oc2.uk/), neu ar y ffurflen sylwadau rhagnodedig y
dylid ei
hanfon i: Tîm CDLl, Swyddfa’r Dociau, Dociau’r Barri, Y Barri, CF63 4RT
 
Mae'r CCA drafft a rhagor o wybodaeth am y gweithdrefnau ymgynghori ar
gael ar wefan y Cyngor yn:
 
www.valeofglamorgan.gov.uk/planningpolicy
 
Mae copïau papur o'r CCA drafft hefyd ar gael i'w gweld yn Swyddfa'r Dociau,
Y Barri yn ystod oriau swyddfa arferol (trwy apwyntiad yn unig). Ar ôl i’r cyfnod
ymgynghori ddod i ben, caiff yr holl sylwadau eu hadrodd i Gabinet y Cyngor
i’w hystyried cyn i’r CCA gael eu mabwysiadu i'w defnyddio i benderfynu ar
geisiadau cynllunio yn y dyfodol.
 
Os hoffech unrhyw wybodaeth bellach am y CCA neu’r ymgynghoriad hwn,
cysylltwch â’r Tîm Polisi Cynllunio ar 01446 706199 neu e-bostiwch
LDP@valeofglamorgan.gov.uk;
 
Yn gywir,
 
Planning Policy Team / Tîm Polisi Cynllunio
Planning and Transportation Services / Gwasanaethau Cynllunio a Thrafnidiaeth
Vale of Glamorgan Council / Cyngor Bro Morgannwg
tel / ffôn: 01446 706142
mob / sym:
e-mail / e-bost: ldp@valeofglamorgan.gov.uk
 
 
Consider the environment. Please don't print this e-mail unless you really need to.
Ystyriwch yr amgylchedd. Peidiwch ag argraffu'r neges hon oni bai fod gwir angen.
 
Visit our Website at www.valeofglamorgan.gov.uk
Ewch i'n gwefan yn www.bromorgannwg.gov.uk
 
Find us on Facebook / Cewch ddod o hyd i ni ar Facebook
Follow us on Twitter / Dilynwch ni ar Twitter
 
Correspondence is welcomed in Welsh or English / Croesewir Gohebiaeth yn y Gymraeg neu yn
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Vale of Glamorgan Local Development Plan 2011 - 2026 
Draft Supplementary Planning Guidance 

 
Consultation Representation Form and Guidance Note: 

 

 
The following draft Supplementary Planning Guidance (SPG) documents were 
approved by the Cabinet for public consultation purposes on the 29th September 2022 
(minute number C80 refers): 

 Draft Retail and Town Centre Development SPG 
 Draft Economic Development, Employment Land and Premises SPG 

  
When commenting:  

 Please tick the relevant box or boxes preceding section 3 to indicate which draft 
SPG your comments refer to.  

 Please repeat sections 3 for each draft SPG if commenting on more than one. 
 Please reference relevant paragraph numbers from the draft SPGs. This will 

assist the Local Planning Authority to understand the context of the issues you 
raise.  

 Please complete using block capitals and black ink/typescript.  
 Please use additional sheets if necessary.  
 Please indicate if you are submitting other material to support your comments.  

 
The consultation commences on 20th October 2022 and closes on 1st December 2022. 
If you require further information regarding the draft SPGs please contact the LDP 
team:  
 

LDP Team,  
The Dock Office,  
Barry Docks,  
Barry,  
Vale of Glamorgan,  
CF63 4RT  
 

Submissions via the online consultation portal are encouraged. Alternatively, 
completed forms can be submitted to the LDP Team using the above postal address 
or email address.  
 
This form may be photocopied if necessary. It is also available on the Council website 
at: www.valeofglamorgan.gov.uk/planningpolicy. 
  

01446 704681                                   
 
 
LDP@valeofglamorgan.gov.uk 
 



SECTION 1: PERSONAL DETAILS 

Title  First Name  

Surname  

Company 
(Optional) 

 

Email Address  

Address 
 
 

 

Postcode  

Are you acting on 
behalf of a client? 

Yes ☐        No ☐ 
(If ‘yes’, please complete Section 2. If ‘no’, proceed to Sections 
3) 

 
SECTION 2: CLIENT DETAILS 

Title  First Name  

Surname  

Company 
(Optional) 

 

Email Address  

Address  
 
 

 

Postcode  

 
 
SECTION 3: FEEDBACK  

 
Please confirm which draft SPG your comments relate to (please complete sections 
3 and 4 for each SPG you wish to comment on) 
Draft Retail and Town Centre 
Development SPG 

☐ 

Draft Economic Development, 
Employment Land and Premises SPG 

☐ 

 
 
 
 
 
 
 
 
Section 3 continues on the next page ... 



Please indicate whether you support or object to the following statements:  
 
The draft SPG is clear and easy to understand.  

Support ☐     Object ☐      
Comment: 

 

 

 

 

 

The draft SPG adds helpful information about the application of the relevant LDP 
policies. 

Support ☐     Object ☐      

Comment: 

 

 

 

 

 

I object to the policy / guidance set out in the draft SPG.  

Support ☐     Object ☐      

Comment: 

 

 

 

 

 

The draft SPG needs to be amended.  

Support ☐     Object ☐      

Comment: 

 

 

 

 

 



 

SECTION 5: EQUALITIES MONITORING 

The following questions will help us ensure that data is representative of population of 
the authority and help us to target underrepresented groups. You are not required to 
complete this section if you would prefer not to. 
     

Are you …?   

Male ☐  

Female ☐  

Other ☐  

Prefer not to say ☐  

   

What is your age group?  

Under 16 ☐  

16 - 24 ☐  

25 – 44 ☐  

45 – 64 ☐  

Aged 65 or over ☐  

Prefer not to say ☐  

 

 

 

 

 

Section 6 continues on the next page … 

SECTION 4: CONSULTATION TOPICS 

Please select the topics that you are interested in and would like to be contacted 

about in the future. 

Replacement Local Development Plan (RLDP) ☐ 

Adopted Local Development Plan (LDP) e.g. 

Supplementary Planning Guidance 

☐ 

I do not wish to be contacted about any of the 

topics above unless I submit representations. 

☐ 



What is your ethnic group? 

White ☐ 

Mixed ☐ 

Asian ☐ 

Black ☐ 

Chinese ☐ 

Prefer not to say ☐ 

Other ethnic group ☐ 

Please state if other:  

 

 

What is your main language? 

Welsh ☐ 

English ☐ 

Bilingual ☐ 

Prefer not to say ☐ 

Other (including British Sign 
Language, large print etc) 
 

☐ 

Please state if other:  

 

 

 

 

 

 

 

 

 

 

 

 

Section 6 continues on the next page … 



What is your religion or belief? 

Christian (all denominations) ☐ 

Buddhist ☐ 

Hindu ☐ 

Jewish ☐ 

Muslim ☐ 

Sikh ☐ 

Humanist ☐ 

No religion or belief ☐ 

Prefer not to say ☐ 

Any other Religion or belief: ☐ 

Please state if other: 

 

 

Do you have a disability? 

Yes ☐ 

No ☐ 

Prefer not to say ☐ 

 

What is your sexual orientation? 

Bisexual ☐ 

Gay ☐ 

Lesbian ☐ 

Heterosexual ☐ 

Prefer not to say ☐ 

Other ☐ 

Please state if other: 

 

 

Section 6 continues on the next page … 



What is your legal Marital or same-sex Civil Partnership status? 

Single ☐ 

Living with partner ☐ 

Married ☐ 

Separated ☐ 

Divorced ☐ 

Widowed ☐ 

Civil Partnership ☐ 

Dissolved Civil Partnership ☐ 

Surviving Civil Partnership ☐ 

Prefer not to say ☐ 

 

 

 

This form is available in Welsh / Mae’r ffurflen hon ar gael yn Gymraeg 

 



 

 

 

+- 

 

  

12th October – 23rd November 2022 

How to submit comments: 

 Using our online consultation portal – 
https://valeofglamorgan.oc2.uk/  

 Send a completed comment form to the LDP Team 
via post – see address below. 

Where can the draft SPGs be viewed? 

 

 

 

 

 

 

 

 

The draft SPGs and comment form can be downloaded 
from the Council’s website: 

www.valeofglamorgan.gov.uk/planningpolicy 

Paper copies of the draft SPGs are also available for 
viewing during normal working hours at the Dock 
Office, Barry Docks, Barry, CF63 4RT. Please note 
that this is by appointment only – see LDP Team 
contact details below.  

 

Public Consultation: 
Supplementary Planning 
Guidance (SPG)  

 

 

 

www.valeofglamorgan.gov.uk 

This document is available in Welsh /Mae'r ddogfen hon ar 
gael yn Gymraeg. 

What is Supplementary Planning 
Guidance? 
 
Supplementary Planning Guidance (SPG) 
are documents which support the policies 
contained in the adopted Local 
Development Plan (LDP). It is non-
statutory guidance which sets out in more 
detail how LDP policies are applied. They 
can be used by the public, applicants and 
developers when making planning 
applications. 
 

What is the Public Consultation on? 
 
The Council has published new draft 
SPGs on the following topics: 
 

 Draft Retail and Town Centre 
Development SPG 

 Draft Economic Development, 
Employment Land and Premises 
SPG 

. 
When is the consultation period? 
 
This six-week public consultation period 
commences on 20th October 2022 and 
ends on 1st December 2022. 
 

 

Public Consultation: 
Supplementary Planning 
Guidance (SPG)  

 

14/10/2022 – 25/11/2022 

If you require any further information or have any questions, please 
contact the LDP Team on 01446 706199 or email: 

ldp@valeofglamorgan.gov.uk 



From: Rudman, Amy
To: All Community Councils
Cc: Hanks, Sally M (Cllr); Wilson, Mark R (Cllr); Asbrey, Anne (Cllr); Aviet, Julie (Cllr); Birch, Rhiannon (Cllr);

Campbell, Samantha (Cllr); Cave, Christine A (Cllr); Haines, Stephen J (Cllr); Hodges, Nic P (Cllr); Lynch-
Wilson, Julie (Cllr); Payne, Helen (Cllr); Perkes, Sandra D (Cllr); Thomas, Rhys (Cllr); Clogg, Michael T

Subject: For Information Following the Community Liaison Committee Meeting on the 27th October 2022
Date: 02 November 2022 14:09:11
Attachments: Community Concerns over Traffic Speed.pptx
Importance: High

Dear Clerks and TCC Representatives
 
Please find attached a copy of the PowerPoint presentation provided to the Committee in
response to the Request for Consideration raised by Llandough Community Council in relation to
Traffic Speeds.
 
As part of the presentation, the Council’s Operational Manager for Engineering (Mike Clogg)
referred to the Welsh Government initiative to introduce a 20mph default speed limit on
residential roads and busy pedestrian streets across Wales.
 
The following two Welsh Government / Senedd links provide additional information regarding
20mph default project.
https://gov.wales/introducing-20mph-speed-limits-frequently-asked-
questions#:~:text=Introducing%20a%2020mph%20default%20speed,for%20playing%2C%20walk
ing%20and%20cycling
https://research.senedd.wales/research-articles/20mph-by-default-could-new-speed-limits-
reduce-collisions-on-welsh-roads/
 
The Vale of Glamorgan Council’s communications timeline for presenting details of it’s 20mph
default exception mapping to various parties is as follows:

Business Cabinet – 10th November 2022

Elected Ward Members – 15th November 2022

Town & Community Councils – 22nd November 2022
Publication of Vale 20mph exception mapping on Datamap Wales – before end of 2022 calendar
year.
(The above dates remain subject to change)
 
Where there is no Community Council (such as Rhoose) then specific Ward Members could
attend the Community Council meeting, albeit they will have already been presented with the
relevant exception mapping information in the Ward Members briefing.
 
The exception mapping and changes to roads within your council boundaries will be presented
to you at the appropriate meeting and you will then be able to respond to the Notices issued in
respect of any relevant Traffic Regulation Orders (TROs) associated with the 20mph default
implementation when published next calendar year.
The TRO public consultation period is 21 days from the date of publication of any Notice as per
the statutory minimum consultation period under The Local Authorities’ Traffic Orders
(Procedure) (England and Wales) Regulations 1996. Consideration will be given to extending this
to 28 days, but Town & Community Councils are advised to consider arrangements for its own
meetings, such as calling special meetings, to discuss how they may respond to any TROs
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COMMUNITY CONCERNS OVER TRAFFIC SPEEDS



Vale of Glamorgan Communities

LECKWITH & PENLAN ROAD





Background

Car ownership and usage appears to be increasing



Council regularly receives concerns from local residents regarding and road safety issues associated with speeding



Concerns raised by communities in Llanmaes, East Aberthaw, Wick, Dinas Powys 



The council has limited resources within its traffic team to investigate concerns



Taking part in WG 20mph pilot in St Brides Major 





Council Requirements or Duties



Statutory duty to under Section 39 of the 1988 Road Traffic Act to ‘take steps both to reduce and prevent accidents’



Powers under the Road Traffic Regulation Act 1984 (RTRA 1984) to set speed limits



Road safety education as part of Section 39 Road Traffic Act 1988



Consider all road safety issues raised









Police responsibilities

Enforce road traffic laws and sole powers to deal with traffic speed



Speed enforcement is referred to SWP



Speed camera enforcement is undertaken by GoSafe 



The police are the lead agency for to record and collate collisions 









Road Safety Data & Analysis

The data collected following a collision is referred to Stats 19 data



The collision data is collected by the police as part of their highway duty



Data provided to WG for validation and issued to LA’s



The council routinely review the Stats 19 data to comply with its statutory duty





Investigation of speed concerns

The collision history of a particular road over latest 3-year period



Refer the public to report concerns over speeding to the police



Refer the public to request speed enforcement via GoSafe



Recommend Community Speed Watch



Traffic calming only considered where significant history of collisions related to speed





Investigation of speed concerns (Cont’d)

Traffic calming measures can be expensive to introduce



The Council primarily relies on grants monies from WG



The Council have already accumulated a significant number of road safety schemes



It is necessary to prioritise any road safety interventions





Types of speed reduction measures

Only introduced where there is a demonstrable collision history and safety problem



The area is considered unsuitable for the type/volume of traffic



Where required traffic calming must be provided in line with current guidance and legislation



Public Consultation



Types of traffic calming; traffic signs, road markings, gateways, chicanes, traffic islands, surface treatments, road humps, speed cushions or speed tables, a review of the speed limit, electronic speed feedback signs





Measure within Llandough

Penlan Road signed at 20mph



3 No. existing driver feedback signs



Traffic signals / controlled crossings / raised table at Cannon Walk assist in speed control / one-way narrowing at car sales





WG 20 mph default

Welsh Government default 20mph speed limit on restricted roads



Legislation passed in the Senedd in July 2022



Highway authorities can set exceptions to 20mph speed limits 



The Vale’s exception mapping to be presented in November



20mph implementation 17th September 2023





Summary / Future

Working towards implementing 20mph September 2023



Waiting for revised guidance on setting speed limits



Work with community in dealing with parking issues and minor highway safety issues



Promote highway safety improvements as part of development works



Apply for WG Road Safety Grant for funding to implement highway safety schemes



Sole powers for sped enforcement with Police / GoSafe











Thank you for listening







CCOMMUNITY CONCERNS
OVER TRAFFIC SPEEDS







published next calendar year relating to the 20mph default within the published consultation
period.
 
If you have any further enquires in relation to this matter then please contact Mr Clogg on the
email address set out above.
 
Kind regards
 
Amy Rudman
Democratic and Scrutiny Officer / Swyddog Gwasanaethau Democrataidd a Chraffu
Democratic Services / Gwasanaethau Democrataidd
Vale of Glamorgan Council / Cyngor Bro Morgannwg
tel / ffôn: 01446 709855
mob / sym: 07784 239 277
e-mail / e-bost: arudman@valeofglamorgan.gov.uk
 
Consider the environment. Please don't print this e-mail unless you really need to.
Ystyriwch yr amgylchedd. Peidiwch ag argraffu'r neges hon oni bai fod gwir angen.
 
Visit our Website at www.valeofglamorgan.gov.uk
Ewch i'n gwefan yn www.bromorgannwg.gov.uk
 
Find us on Facebook / Cewch ddod o hyd i ni ar Facebook
Follow us on Twitter / Dilynwch ni ar Twitter
 
Correspondence is welcomed in Welsh or English / Croesewir Gohebiaeth yn y Gymraeg neu yn
Saesneg.
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COMMUNITY CONCERNS 
OVER TRAFFIC SPEEDS

Vale of Glamorgan Communities
LECKWITH & PENLAN ROAD



Background

• Car ownership and usage appears to be increasing

• Council regularly receives concerns from local residents regarding and road safety 
issues associated with speeding

• Concerns raised by communities in Llanmaes, East Aberthaw, Wick, Dinas Powys 

• The council has limited resources within its traffic team to investigate concerns

• Taking part in WG 20mph pilot in St Brides Major 



Council Requirements or Duties

• Statutory duty to under Section 39 of the 1988 Road Traffic Act to ‘take 
steps both to reduce and prevent accidents’

• Powers under the Road Traffic Regulation Act 1984 (RTRA 1984) to set 
speed limits

• Road safety education as part of Section 39 Road Traffic Act 1988

• Consider all road safety issues raised



Police responsibilities

• Enforce road traffic laws and sole powers to deal with traffic speed

• Speed enforcement is referred to SWP

• Speed camera enforcement is undertaken by GoSafe

• The police are the lead agency for to record and collate collisions 



Road Safety Data & Analysis

• The data collected following a collision is referred to Stats 19 data

• The collision data is collected by the police as part of their highway 
duty

• Data provided to WG for validation and issued to LA’s

• The council routinely review the Stats 19 data to comply with its 
statutory duty



Investigation of speed concerns

• The collision history of a particular road over latest 3-year period

• Refer the public to report concerns over speeding to the police

• Refer the public to request speed enforcement via GoSafe

• Recommend Community Speed Watch

• Traffic calming only considered where significant history of collisions 
related to speed



Investigation of speed concerns (Cont’d)

• Traffic calming measures can be expensive to introduce

• The Council primarily relies on grants monies from WG

• The Council have already accumulated a significant number of road 
safety schemes

• It is necessary to prioritise any road safety interventions



Types of speed reduction measures

• Only introduced where there is a demonstrable collision history and safety problem

• The area is considered unsuitable for the type/volume of traffic

• Where required traffic calming must be provided in line with current guidance and 
legislation

• Public Consultation

• Types of traffic calming; traffic signs, road markings, gateways, chicanes, traffic islands, 
surface treatments, road humps, speed cushions or speed tables, a review of the speed 
limit, electronic speed feedback signs



Measure within Llandough

• Penlan Road signed at 20mph

• 3 No. existing driver feedback signs

• Traffic signals / controlled crossings / raised table at Cannon Walk 
assist in speed control / one-way narrowing at car sales



WG 20 mph default

• Welsh Government default 20mph speed limit on restricted roads

• Legislation passed in the Senedd in July 2022

• Highway authorities can set exceptions to 20mph speed limits 

• The Vale’s exception mapping to be presented in November

• 20mph implementation 17th September 2023



Summary / Future

• Working towards implementing 20mph September 2023

• Waiting for revised guidance on setting speed limits

• Work with community in dealing with parking issues and minor highway safety issues

• Promote highway safety improvements as part of development works

• Apply for WG Road Safety Grant for funding to implement highway safety schemes

• Sole powers for sped enforcement with Police / GoSafe



• Thank you for listening



From: Bowen, Karen
To: All Community Councils
Cc: Thomas, Rob; Rudman, Amy
Subject: Community Review for the Vale of Glamorgan
Date: 18 October 2022 08:36:21

To all Clerks,
 
Dear Colleagues,
 
I am writing to advise of the intention to bring a presentation to the next Community Liaison
Committee (scheduled for 27 October) on the planned Community Review for the Vale of
Glamorgan. 
 
By way of background, the Council has a duty under s22 of the Local Government (Democracy)
(Wales) Act 2013 to report every ten years on its community review activities.
The last community review was due in 2019, although this was postponed until June 2023 as

agreed by Cabinet on 30th April 2018 (minute number C285 refers) and in agreement with the
Boundary Commission for Wales.
 
It is proposed that the review is undertaken by the Boundary Commission on behalf of the
Council in line with the Commission’s powers under section 26(2)(a) of the Act, and in line with
the Commission’s Guidance for Principal Councils.
 
Discussions have now taken place with the Commission, and it is proposed that consultation on
the Terms of Reference of the review will be undertaken during the Autumn 2022 ahead of a
proposed commencement date of the review in January 2023.  The Terms of Reference will set
out the proposed timetable and procedures for the review, provide guidance and set out the
issues that will be considered during the review.  
 
I trust this is useful, although more information will be made available in time for the Community
Liaison Committee.  It is hoped that by bringing the matter to the Committee, it will provide all
Town and Community Councils an early opportunity to be informed and comment on the review
and the intention to consult on Terms of Reference for the same.
 
At the time of writing, I anticipate that as well as a short briefing paper being presented to the
Committee, there will also be a presentation on the evening.
 
Regards
 
Rob Thomas
 
Chief Executive and Electoral Registration Officer.
 
 
Karen Bowen
Principal Democratic and Scrutiny Services Officer / Swyddog Gwasanaethau Democrataidd
Democratic Services / Gwasanaethau Democrataidd
Vale of Glamorgan Council / Cyngor Bro Morgannwg
tel / ffôn: 01446 709856
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mob / sym:
e-mail / e-bost: KBowen@valeofglamorgan.gov.uk
 
 
Consider the environment. Please don't print this e-mail unless you really need to.
Ystyriwch yr amgylchedd. Peidiwch ag argraffu'r neges hon oni bai fod gwir angen.
 
Visit our Website at www.valeofglamorgan.gov.uk
Ewch i'n gwefan yn www.bromorgannwg.gov.uk
 
Find us on Facebook / Cewch ddod o hyd i ni ar Facebook
Follow us on Twitter / Dilynwch ni ar Twitter
 
Correspondence is welcomed in Welsh or English / Croesewir Gohebiaeth yn y Gymraeg neu yn
Saesneg.
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From: LDP
To: LDP
Cc: Bayona-Martinez, Marcus; Butler, Lucy; Robinson, Ian; Jones, Robert A
Subject: FW: Vale of Glamorgan Council - RLDP Vision Issues and Objectives Workshop
Date: 11 October 2022 14:43:14
Attachments: Vision Issues and Objectives Briefing Note v2.docx

Vale of Glamorgan Replacement LDP - Vision_ Issues and Objectives Workshop.ics

Dear Town and Community Councils,
 

The Vale of Glamorgan Planning Policy Team are conducting engagement on the first stage, ‘the
Preferred Strategy’ of the Replacement Local Development Plan. To begin this, we need to
establish a vision, key issues that the plan will address, and objectives to implement the vision. In
the production of those, we want to provide you with the opportunity for input. Toward that, we
have organised a workshop on 21/10/22 at 10:30. See attached calendar link for the workshop,
including a link to a Teams call; if there are any issues with this please let me know and I can
supply the Teams link separately.
 
Attached is a briefing note for that meeting, which includes a draft vision and draft objectives for
your consideration, as well as instructions on the themes and issues questionnaire. We would be
grateful if you could complete the themes and issues questionnaire, using the following link:
https://forms.office.com/r/2nv1SkQJc8 by 19/10/22. It has been prepared specifically for the
Town and Community Councils, so should only be filled in by you. It takes approximately 10
minutes and will frame discussions on the vision and objectives during the Workshop.
 
It is also worth noting that during the session we will likely be using an online engagement tool
named Mentimeter (www.menti.com), this will allow us to poll you for responses on certain
topics relating to the ‘vision’ and ‘objectives’. For those happy to participate using this, it would
be beneficial if you could access the website before the meeting and you will need a smartphone
with access to the internet or you can use a separate tab on your laptop/desktop. If you do not
want to use this, that is fine and we can use alternative means to collate your inputs.
 
I hope that is clear, but if you have any queries, please do not hesitate to contact me or the

Team. Otherwise, I look forward to seeing you on the 21st.
 
Kind Regards,
 
Marcus Bayona-Martinez
Senior Planner / Uwch Gynllunydd
Regeneration and Planning / Adfywio a Chynllunio
Vale of Glamorgan Council / Cyngor Bro Morgannwg
tel / ffôn: 01446 706142
mob / sym:
e-mail / e-bost: mbayona-martinez@valeofglamorgan.gov.uk
 
 
Consider the environment. Please don't print this e-mail unless you really need to.
Ystyriwch yr amgylchedd. Peidiwch ag argraffu'r neges hon oni bai fod gwir angen.
 
Visit our Website at www.valeofglamorgan.gov.uk
Ewch i'n gwefan yn www.bromorgannwg.gov.uk
 
Find us on Facebook / Cewch ddod o hyd i ni ar Facebook
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Town and Community Council Workshop 21/10/22 



We are currently at the pre-deposit stage of the Replacement Local Development Plan (RLDP) process, which involves preparing and carrying out engagement on the draft ‘Issues, Vision and Objectives’. This briefing note provides an overview on how we will be conducting this engagement with Town and Community Councils. 



In summary, we are conducting a questionnaire on the issues and key themes. The outcomes of this will be discussed at the workshop. We have also prepared a draft vision and draft objectives for your consideration, ahead of the workshop as set out below. This work has been informed by a number of local and national policy and research documents, such as the Well-Being Assessment 2022, as well as a workshop with our Elected Members conducted in early September. 



The objectives set out how the vision can be achieved in land use planning terms. Although the draft RLDP vision should be read as a whole, for the purposes of the session, the individual vision elements will be presented alongside a relevant objective. 



Issues



This part of the process is designed to identify the key issues that the RLDP needs to consider and seek to address. These will subsequently inform the vision and objectives. 



To inform this part of the engagement workshop, please fill in our themes and issues questionnaire using the following link: https://forms.office.com/r/2nv1SkQJc8. This questionnaire will enable you to share your views on the land use issues that affect the Vale of Glamorgan and that we should take into consideration as part of the RLDP process. We intend to discuss views on the key issues in the workshop, so please return the completed questionnaire by 19/10/22.



[bookmark: _Hlk115274136]Vision



The RLDP must contain a vision that articulates the core purpose of the Plan, provides a framework for developing the Preferred Strategy, future policies and measuring the RLDP’s success, as well as outlining how places will change over the Plan period. It must be ambitious but realistic. 



The following vision has been drafted for consideration by the Town and Community Councils. We will discuss its merits in the workshop, as well as any changes that Town and Community Councils may wish to see. 





[bookmark: _Hlk107557250]In 2036:

The Council will have achieved its target of becoming zero carbon by 2030. It has adopted innovative techniques and efficient resource use to mitigate its impact on the environment, exemplar zero carbon projects including schools and district heating networks have been implemented. Development of the Cardiff Capital Region Aberthaw Green Energy Park has established the Vale of Glamorgan as a regional hub for innovation in renewable and green energy and zero carbon manufacturing. All developments within the Vale of Glamorgan are now built to the highest standards of environmental design and performance, incorporating measures to adapt to and mitigate the impacts of climate change. 



The Vale of Glamorgan is now a healthy and inclusive place for everyone, with equal access to services and facilities.  Residents are proud of where they live and have access to the homes they need. Housing growth has delivered housing which caters for all, including affordable homes and older person housing, contributing towards diverse communities where older residents maintain their independence. 



Through placemaking, places and spaces are accessible, social and inclusive. New developments respect local character, are valued by residents and contribute positively towards public health and wellbeing. Positive improvements have been achieved in narrowing the disparities in the quality of life and health outcomes for residents living in the most deprived areas through better access to employment, education, training, services and investment in the built environment. 



The Vale enjoys a network of connected, multi-functional and accessible Green Infrastructure, providing a range of enhanced leisure and health benefits within and between towns, villages and the countryside. More residents participate in active and healthy activities. Investment in green infrastructure has produced a net gain in biodiversity with enhanced habitat connectivity, the creation of new habitats, and new tree planting provides carbon storage and contributes towards climate change resilience and adaptation. 

The Vale continues to be a place where the culture and diversity of people, and the unique qualities of its communities, are recognised and protected. Placemaking supports a strong sense of community and has contributed to improving the quality of life for all generations, Creating places where residents have access to local facilities that are inclusive places to meet and play. New development will have respected the local character of the Vale, protecting its outstanding and distinctive historic, natural and built environment. The important historic heritage of the Vale will have been and will continue to be conserved and enhanced.

The Council’s Growth and Regeneration Programme for Barry has successfully transformed the town. Its town and local retail centres are vibrant places, the new marina at Barry Waterfront, and revitalised Barry Island, now provide all year-round tourism, whilst a range of public realm schemes have enhanced the built and natural environment throughout the town. The completion of Barry Waterfront now provides residents with improved access to homes, employment, education, and training, alongside increased accessibility to active travel and integrated public transport.

The towns of Cowbridge, Llantwit Major and Penarth are vibrant and attractive sustainable service centres playing a vital role in the community by providing a diverse range of services and facilities for their residents and those living in neighbouring villages. Town centres have adapted to reflect changes in retail behaviour and now function as multi use centres providing retail, leisure, recreation, community, and employment spaces. Enhanced public realm and active travel networks within the towns and between villages have created liveable and accessible neighbourhoods for residents linked to their surrounding rural settlements. 

Placemaking has ensured that the individual character of the Vale’s town and villages has been maintained and their sense of place enhanced. Growth within rural settlements has provided for the needs of residents and supported balanced multigenerational communities that contribute to the vibrancy of the rural area.  Through investment in active travel, public transport, and broadband connectivity the rural vale is a living and working countryside supporting a network of sustainable and thriving rural communities. 



The delivery of the South East Wales Metro means that the Vale of Glamorgan is now well connected by an integrated transport system supporting economic growth. Existing communities have access to improved transport connectivity both locally and regionally, and with economic and housing growth delivered sustainably to the benefit of communities. 



The Vale has a thriving local economy with a balanced diversified and sustainable business base. New employment growth at Bro Tathan and Cardiff Airport Enterprise Zones has attracted inward investment from knowledge-based and high-tech businesses, creating high paid quality employment and training. The Vale has a skilled and adaptable workforce. The delivery of strategic and local employment sites, alongside opportunities for rural businesses and agricultural diversification, have enabled existing businesses to grow and thrive, and has contributed to a reduction in outward commuting. Through strong investment in tourism, leisure, recreation, and green infrastructure the Vale of Glamorgan is an all-year-round tourist destination. Sensitive and sustainable management  of its built and natural assets including the Heritage Coast, Country Parks, its beaches, countryside and historic heritage has enabled tourism to flourish. The Vale attracts visitors from afar and tourism is an important source of local employment, investment, and an enabler of rural diversification.



Objectives 



The purpose of the objectives is to offer greater detail on how the planning system can help achieve the vision and respond to the key issues. As set out above, with reference to the draft vision, we have prepared the following 8 draft objectives for consideration: 



[bookmark: _Hlk112066694]Objective 1 – Climate Change

Ensure that all new development and infrastructure is resilient to future impacts arising from climate change. Direct development away from areas prone to flood risk and incorporate water management, biodiversity enhancement and adaptation measures.

Ensure the efficient use of natural resources, promoting sustainable design and construction techniques within new developments. Support increased generation of renewable and low carbon energy, including district heating and community led schemes.

Encourage development that reduces the need to travel by car and encourage people to participate in active travel and use sustainable transport.

Objective 2 – Mental and Physical Health and Wellbeing



Ensure that all places offer inclusive and accessible environments for all ages that facilitate interaction with nature and others. Enable residents to participate in active lifestyles, through the provision of convenient access to open spaces and active travel routes, for leisure and recreation.; Enable the delivery of local employment, training and regeneration opportunities that reduce health and social inequalities.

Objective 3 – Homes for All 



[bookmark: _Hlk112066750]Ensure that all new residential developments provide high quality housing that includes the right mix, tenure and type of homes that respond to the changing needs of the Vale’s population. This includes homes that are affordable, accessible for people of all ages and that address the identified accommodation needs of the Vale’s gypsy and traveller communities. 



Objective 4 – Positive Placemaking



All new development will contribute towards a sense of place, adopting placemaking, which respect and enhance local character and improve the public realm, creating inclusive, accessible and legible environments.



Facilitate the provision of accessible community infrastructure that is tailored to meet the needs of the community, including high quality health, education, training, cultural, recreation, and community facilities and spaces.



Support the provision of social and community infrastructure that is tailored to meet the

needs of the community including high quality health, education and training, cultural and

recreation, and community facilities and spaces



Objective 5 – Protecting and Enhancing the Quality of the Natural Environment 



[bookmark: _Hlk112066834]Ensure that all development makes a positive contribution towards the development of a network of green infrastructure, protects natural habitats and  assist in halting the nature emergency through the   delivering a net gain in local biodiversity.

Direct development away from areas of nature conservation interest and safeguard areas from inappropriate development.

Objective 6 – Protecting and Enhancing the Built Environment 

Recognise the value of the Vale’s built heritage by embedding placemaking into the planning process so that development proposals protect the Vale’s historic built environment from harmful changes, ensuring that new developments conserve and enhance the attractive qualities of the Vale’s historic assets, respond appropriately to the locally distinctive context and achieve high standards of design.  



Objective 7 – Diverse, vibrant, and connected communities 



Facilitate the physical, economic, and social regeneration of Barry, reflecting the needs and aspirations of local communities, through the provision of new homes, employment, and enhanced transport connectivity.

Enable diversification of uses within town and local commercial and service centres to offer a mix of retail, leisure, commercial and community uses. Improve active travel and public transport connectivity within and between towns and neighbouring settlements.

Provide for vital and vibrant rural communities whilst protecting the countryside through the delivery of growth in sustainable locations, related to the Settlement Hierarchy, alongside the provision of supporting infrastructure.

Objective 8 – Promoting Active and Sustainable Travel Choices



Ensure new development is directed to locations that are or can be accessible by a choice of modes of transport, including walking, cycling, and public transport.

Ensure that all new development increases the opportunities for residents to engage in active travel, by incorporating active travel facilities and encouraging a modal shift towards greater use of sustainable transport.

Identify opportunities for maximising local transport investment arising from the South East Wales Metro in order to: strengthen transport connectivity both locally and regionally, provide management of the highways network, and offer safe and effective choices for walking, and cycling alongside enhanced public transport services.

Objective 9 – Building a prosperous and green economy



Provide for a range and choice of good quality employment land and supporting infrastructure to enable local businesses to expand. Create opportunities for inward investment and enable the Vale’s economy to respond to future changes in work and employment patterns.

Promote Aberthaw, Cardiff Airport and Bro Tathan Enterprise Zone as important strategic employment areas, enabling delivery of high-quality and skilled jobs, training, and education opportunities.

Support diversification of the rural economy, enabling opportunities to provide employment and business premises within rural settlements and facilitate the growth in rural enterprises.

Facilitate sustainable tourism growth, recognising its contribution to the Vale’s economic wellbeing; enabling enhanced leisure, recreation, economic activity, diversification, and sustainable development.
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From: Leader
Subject: Ymgynghoriad Cynllun Llesiant/Well-being Plan Consultation
Date: 07 November 2022 14:40:55

Annwyl Gydweithwyr,
 
Mae Bwrdd Gwasanaethau Cyhoeddus y Fro yn ymgynghori ar ei ail Asesiad Lles a gyhoeddir ym
mis Mai 2023.   Mae'r Cynllun Lles newydd yn nodi tri Amcan Lles newydd a'r meysydd
blaenoriaeth y bydd y BGC yn canolbwyntio arnynt dros y blynyddoedd nesaf.  Rydym am wybod
beth ydych chi'n ei feddwl o'n Cynllun newydd sydd wedi cael ei lywio gan yr Asesiad Lles, Golwg
ar Fro Morgannwg - Asesiad o Les Nawr ac yn y Dyfodol a gyhoeddwyd yn gynharach eleni a
thrwy ymgysylltu dros yr haf.  Mae'r cynllun yn nodi sut y bydd partneriaid yn gweithio gyda’i
gilydd a gyda'r gymuned er mwyn gwella lles lleol. Gan fod hon yn ddogfen mor bwysig mae
partneriaid y BGC yn awyddus i glywed gan gynifer o bobl â phosib am y Cynllun drafft a chael
adborth ar ein blaenoriaethau. 
 
Mae ein tri amcan lles newydd fel a ganlyn:

Bro gwydn a gwyrdd - drwy ddeall a gwneud y newidiadau sy'n angenrheidiol fel
unigolion, cymunedau a sefydliadau mewn ymateb i'r argyfyngau hinsawdd a natur
Bro actif ac iach – drwy annog a galluogi pobl o bob oed i fod yn fwy actif a hyrwyddo
manteision cofleidio ffordd o fyw iachach.
Bro teg a chysylltiedig - drwy fynd i'r afael â'r annhegwch sy'n bodoli ledled y Fro,
ymgysylltu â'n cymunedau a darparu gwell cyfleoedd a chefnogaeth i wneud gwahaniaeth
parhaol.

 
Ein blaenoriaethau yw

Mynd i'r afael â’r argyfyngau hinsawdd a natur
Gweithio gyda'r bobl sy'n byw yn ein cymunedau sy'n profi'r lefelau amddifadedd
uchaf 
Bro Sy'n Dda i Bobl Hŷn

 
Mae'r cynllun yn nodi'r camau y byddwn yn eu cymryd i wireddu ein hamcanion ac yn tynnu sylw
at yr ystod o waith partneriaeth sydd ar waith ledled y Fro.    Gellir gweld y Cynllun Lles drafft
yma  a gallwch wneud sylwadau ar y Cynllun drafft drwy gwblhau Arolwg ar-lein byr neu drwy
anfon e-bost atom yn ValePSB@bromorgannwg.gov.uk  erbyn 29 Ionawr 2023. Mae cyhoeddi
Cynllun Lles newydd ym mis Mai 2023 yn ofyniad statudol i'r BGC ac wrth ddatblygu a
chyflwyno'r Cynllun rhaid i ni sicrhau ein bod yn gwreiddio'r pum ffordd o weithio fel y manylir yn
Neddf Llesiant Cenedlaethau'r Dyfodol, sef cydweithredu, cynnwys, atal, hirdymor ac
integreiddio.  Rhaid i'r Cynllun hwn sicrhau ein bod yn diwallu anghenion heddiw heb
gyfaddawdu ar ein gallu i ddiwallu anghenion cenedlaethau'r dyfodol.
 
Anfonwch fanylion yr ymgynghoriad at gydweithwyr a chysylltiadau eraill a fydd â diddordeb
mewn rhoi sylwadau ar y Cynllun drafft, ac edrychwn ymlaen at glywed gennych.  Yn dilyn yr
ymgynghoriad, byddwn yn adolygu'r Cynllun Lles i adlewyrchu'r adborth cyn iddo gael ei
gymeradwyo i'w gyhoeddi gan y BGC ym mis Mai 2023. 
 
I gael rhagor o wybodaeth am Fwrdd Gwasanaethau Cyhoeddus y Fro, ei aelodau a'i
flaenoriaethau, gweler gwefan BGC y Fro neu ebostiwch ValePSB@bromorgannwg.gov.uk  
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Diolch,
 
 
Dear Colleagues,
 
The Vale Public Services Board (PSB) is consulting on its second Well-being Plan which will be
published in May 2023.  The new Well-being Plan sets out three new Well-being Objectives and
the priority areas that the PSB will be focusing on over the coming years.  We want to know what
you think of our new Plan which has been informed by the Well-being Assessment, A View of the
Vale of Glamorgan – An Assessment of Current and Future Well-being published earlier this year
and by engagement over the summer. The plan sets out how partners will work together and
with the community to improve local well-being. As this is such an important document PSB
partners are keen to hear from as many people as possible about the draft Plan and to receive
feedback on our priorities.
 
Our three new Well-being Objectives are:

A more resilient and greener Vale - by understanding and making the changes necessary
as individuals, communities and organisations in response to the climate and nature
emergencies.
A more active and healthier Vale – by encouraging and enabling people of all ages to be
more active and to promote the benefits of embracing a healthier lifestyle.
A more equitable and connected Vale - by tackling the inequities that exist across the
Vale, engaging with our communities and providing better opportunities and support to
make a lasting difference.

 
Our priority workstreams are

Responding to the climate and nature emergencies
Working with the people who live in our communities that experience the highest
levels of deprivation 
Becoming an Age Friendly Vale

 
The plan sets out the steps we will take to deliver our objectives and highlights the range of
partnership work in place across the Vale.   The draft Well-being Plan can be accessed here and
you can comment on the draft Plan by completing a short online survey or by emailing us at
ValePSB@valeofglamorgan.gov.uk  by the 29th January 2023. The publication of a new Well-
being Plan in May 2023 is a statutory requirement of the PSB and in developing and delivering
the Plan we must ensure we are embedding the five ways of working as detailed in the Well-
being of Future Generations Act, these are collaboration, involvement, prevention, long-term
and integration. This Plan must ensure that we meet today’s needs without compromising our
ability to meet the needs of future generations.
 
Please forward the details of the consultation on to other colleagues and contacts who you think
will be interested in commenting on the draft Plan and we look forward to hearing from you.
Following the consultation we will revise the Well-being Plan to reflect feedback prior to it being
approved for publication by the PSB in May 2023.
 
For more information about the Vale Public Services Board, its members and priorities please
take a look at the ValePSB website or email ValePSB@valeofglamorgan.gov.uk  
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Thank you,
 
Cllr Lis Burnett Leader & Cabinet Member for Performance and Resources
Chair Public Service Board
Arweinydd Gweithredol ac Aelod Cabinet dros Berfformiad ac Adnoddau
Cadeirydd Bwrdd Gwasanaeth Cyhoeddus
Vale of Glamorgan Council / Cyngor Bro Morgannwg
tel / ffôn: 01446 709470
mob / sym: 07927588974
e-mail / e-bost: LBurnett@valeofglamorgan.gov.uk
 
 
Consider the environment. Please don't print this e-mail unless you really need to.
Ystyriwch yr amgylchedd. Peidiwch ag argraffu'r neges hon oni bai fod gwir angen.
 
Visit our Website at www.valeofglamorgan.gov.uk
Ewch i'n gwefan yn www.bromorgannwg.gov.uk
 
Find us on Facebook / Cewch ddod o hyd i ni ar Facebook
Follow us on Twitter / Dilynwch ni ar Twitter
 
Correspondence is welcomed in Welsh or English / Croesewir Gohebiaeth yn y Gymraeg neu yn
Saesneg.
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Dear colleague 
 
Please see below the latest edition of the Vale Health, Social Care & Wellbeing e-bulletin – we hope you find it useful.  If you have
any news articles/information that you think would be of interest to the health network, please send it/them to Ceri, Linda or
Lani at GVS and we will circulate the news via our health e-bulletin. (ceri@gvs.wales , linda@gvs.wales or lani@gvs.wales ) 
 
Please note that the opinions expressed in this news section are not necessarily those of GVS.  Part of our role is to
circulate news on request which we feel could benefit the groups we support. 
 
For additional general Voluntary Sector news please contact GVS enquiries@gvs.wales to be added to that separate e-bulletin
distribution list. 
 
C3SC Health and Wellbeing Network - Cardiff Third Sector Council (C3SC) run a Health and Wellbeing Network that runs along
the same lines as the GVS one with weekly network updates and regular network meetings. The network covers the Cardiff area.
For anyone interested in being included in this network please contact Duncan Innes duncan.i@C3SC.org.uk
 
Please accept our sincere apology if this is not appropriate to you or your organisation. If you no longer want to receive any
emails from GVS please email GVS with ‘unsubscribe’ in the subject line. 
 
Vale of Glamorgan News

Launch of Loneliness and Isolation Grant Fund 2022

This revenue-only Fund aims to support proposals which tackle loneliness and social isolation. The overall aim is to increase
opportunities for people to connect, create cohesive and supportive communities and supporting connected communities. Read
More

Launch of Supporting Older People in the ValeThird Sector Preventative Interventions Fund 2022

This revenue-only Fund aims to support proposals which respond to the Covid-19 or Cost of Living crisis and improve health,
wellbeing and independence. The overall aim is for older people to remain living in, and engaging with, their communities for as
long as they wish. The Fund is open for applications from Thursday 27th October 2022, with a deadline for submission of 12 noon
on Friday, 25th November 2022 Read More

GVS Conference & Annual General Meeting – 7th November 2022
 
This year's Conference and Annual General Meeting will be our first "in person" event since 2019. Our confirmed speakers
include Rosaleen Moriarty-Simmonds OBE, High Sheriff of South Glamorgan and Suzanne Rankin, Chief Executive of Cardiff and
Vale University Health Board. Read More
 
Glamorgan Voluntary Services Big Volunteering Fayre 23rd January 2023
 
Glamorgan Voluntary Services (GVS) will be hosting the Big Volunteer Fayre for charities and community projects to showcase
their projects and recruit volunteers. Read More

Do you need funding for a youth volunteering project or activity?

The Youth Led Grants Panel are delighted to announce that applications are now open for 2022/23 Youth Led Grant fund. The
fund is a grant for youth volunteering projects and activities that take place in the Vale of Glamorgan. The Panel will be awarding
grants of up to £1500 over the next few months. Read More

Vale of Glamorgan Council’s Warm Spaces Scheme

As part of the Council’s work to support citizens during the cost-of-living crisis we are currently facing, the Council has plans to
develop a Warm Spaces scheme. The aim is to provide residents in the Vale with a network of community spaces that offer a
warm and inviting place to come together this winter at no cost, and that offer a ‘Warm Welcome’ to different parts of our
communities. Read More

Attend our dazzling Winter Craft Fayre at St Pauls in Penarth 

Saturday 12th November between 12 noon and 4pm promises to be a memorable day in Penarth when St Paul’s Community
Centre opens its doors to the public for a unique Winter Craft Fayre. With 25 stalls making the venue fully booked, you are in for a
special treat and you would be hard pressed not to find the perfect gift or treat for yourself.    Read More

Voluntary Sector News

Cardiff & Vale Safeguarding Board Child Practice Review Workshop - Embedding Learning into Practice

A Child Practice Review Workshop will be held on Monday 14th November 2022. The workshop is aimed at multi-agency
professionals and will highlight the learning and recommendations from the recently published CVSB Historical Child Practice
Review. This will be an effective mechanism in order to disseminate and embed the learning into practice and will be facilitated by
the independent reviewers. Read More

Influencing opportunity: Welsh Government draft Budget 2023-24

WCVA’s Finance Committee has launched its annual consultation into Welsh Government’s draft Budget for the upcoming year.
The aim of this consultation is to explore expectations of the Budget for 2023-24, and inform scrutiny of it.
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For the first time, this consultation includes a direct question about support for the voluntary sector.

This survey will close on Friday 4th November 2022. Read More

Cardiff & Vale University Health Board news

Britain's first SWAN Clinic offers hope for patients in Wales with syndromes so rare they don't have a name

Britain’s first SWAN (syndrome without a name) Clinic has opened at the University Hospital of Wales — offering hope to children
and adults with syndromes so rare they don’t have a name. Read More

Health & Wellbeing news

Protect your child from polio risk

Parents of children under five in Wales are being urged to make sure their child is up to date with their vaccinations after
poliovirus was found in UK waste water. Read More

Take up the offer of a Covid booster vaccine, amid signs of a possible autumn wave.

Public Health Wales is urging people in eligible groups to take up the offer of a Covid-19 booster vaccine. The alert comes as
community transmission, hospitalisations and deaths from Covid-19 have increased in recent weeks – early signs of a possible
autumn wave. Read More

Communities' voices put centre stage to boost lives of future generations

The voices of some of Wales’ most under-represented communities have been put at the heart of a new way to create climate
and nature emergency policy to benefit future generations. Read More

Harnessing peer support key to reducing homelessness in care leavers

Harnessing the support of those who have experienced the care system and homelessness is key to making the changes needed
to prevent care leavers falling off the ‘care cliff’ and becoming homeless in the future, identifies a report from Public Health Wales.
Read More

Public Health Wales urges football fans heading to Qatar to stay safe and healthy

Welsh football fans who are heading to Qatar for the World Cup finals next month are being encouraged to keep safe and healthy
when they travel to the Middle East. Read More

Welsh Government news

New vaccination plan to build on success of world-leading COVID-19 programme

Digital vaccination records and simplified booking systems are among some of the changes set out in a new plan to increase the
take up of vaccinations across Wales. Read More

Vacancies

Young Persons Positive Pathways Officer at Shelter Cymru

Hours: 33.5 per week, Location: Flexible, Salary: £24,528 per annum (pro rata), Closing Date: 7th November 2022  Read More

Advice Services Manager Vacancy

If you are interested in applying for this role, please submit your Expression of Interest, no more than 3 sides of A4 outlining your
skills and experience against the job specific criteria to AdviceNetworks@gov.wales by 5pm on 15 November 2022.  Read More

 

 
 

Ceri Venners
Administration Officer
01446 741706 www.gvs.wales  
 
Please note I work part time.  My working days are Tuesday, Thursday and Friday.
 

Registered Charity No. / Elusen Gofrestredig Rhif 1163193
Any of the statements or comments made above should be regarded as personal and not necessarily those of Glamorgan Voluntary Services, any constituent part or connected body.
Dylai'r datganiadau neu'r sylwadau uchod gael eu trin fel rhai personol ac nid o reidrwydd fel datganiadau neu sylwadau gan Gwasanaethau Gwirfoddol Morgannwg, unrhyw ran ohono
neu unrhyw gorff sy'n gysylltiedig ag ef.
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Peterston-super-Ely Community Council 
Cyngor Cymuned a Llanbedr-y-Fro 
Minutes of the remote Council Meeting held at  
19:30pm on 3 October, 2022 

 
Present: Councillors: David Moody-Jones CHAIR  

John Drysdale, David Cross, Darren Meir, Abigail Phillips  
 
Also Present: Catherine Craven, Clerk and Councillor Michael Morgan, Vale of 
Glamorgan. 

99. Apologies received from Councillors H Potter and D Powell were noted. 

100. No declarations of interest were made. 

101. The Chair asked Members to take a moment of reflection to make the death 
of the LATE HER MAJESTY QUEEN ELIZABETH II.  

102. There were no members of the press or public in attendance. 
 

103. Councillor M Morgan reported he continued to push the Rural Road Policy with 
the Vale of Glamorgan to address the problems of speeding through the 
village. He encouraged everybody to call any incidents through to 111 to 
ensure a history of incidents were being recorded. Councillor Morgan urged 
local residents to support local businesses and to use the facilities in the 
village or face losing them. An evening event arranged by the Glamorgan Bird 
Group has been arranged for the 1st November. The Chair thanked Councillor 
Morgan for his contribution. 
19:34 Councillor Morgan left the meeting. 

Correspondence from the Council listed below was noted; 
a) National Survey for Wales  
b) Project Zero Update Report 

c) Consultation on the Draft Integrated Sustainability Appraisal (ISA) Scoping 
Report for the new The Replacement Local Development Plan (RLDP). 

 
104. There was no representative in attendance. PCSO Davies had however 

provided the most recent crime statistics for the information of members. 
 

105. It was AGREED that the minutes of the July Meeting were confirm as a correct 
record and duly signed by the Chair. 

 
106. Finance 

i. It was AGREED that the following Receipts and Payments be approved. 
        
2022 Receipts  
03-Aug Burial Fee, purchase and maintenance 1550.00 
08-Aug Refund SLCC overpayment 167.00 
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12-Aug Burial Fee, internment and 
maintenance 

650.00 

13-Aug Precept 7667.00 
20-Sept Memorial Stone 200.00 
 Total 10234 

     
2022 Payments made 
12-Aug VoG Playground repairs 471.11 
12-Aug HMRC 13.80 
12-Aug 4seasons - June 492.00 
12-Aug Incoming Clerk CC - July 22  487.02 
12-Aug Edenvale - July 250.00 
12-Sep Audit Wales for 2021-22 301.00 
12-Sep Incoming Clerk CC - Aug 22  380.25 
12-Sep Edenvale - August  125.00 
12-Sep 4seasons - August 516.00 
12-Sep VoG Election recharges 7.47 
23-Sep ID Mobile 5.00 
30-Sep Bank Service Charge 10.17 
 Total  3058.82 
Payments due 
3-Oct The Vale Handyman 220.00 
3-Oct Edenvale - Sept 250.00 
3-Oct 4Seasons - Sept 396.00 
 Total due 866.00 
It was noted due that the Clerk’s pay will be made in October. An issue has 
arisen with the PAYE return submission and the Clerk has submitted an 
appeal. Following a telephone conversation with HMRC the Clerk submitted the 
August payment in September and as a result the September salary when 
submitted as an addition, therefore September and October payments 
calculated and submitted at the end of October.  

ii. The Budget Report was noted.    
iii. It was AGREED that the Bank Reconciliation to the 30 September 2022 

presented be approved. 
 

107. No comments were made for the planning application: 
Application Number: 2021/01171/FUL 
Location: 6, Pwll Y Min Crescent, Peterston Super Ely 
Proposal: Replacement of timber windows with UPVC 
Application Number: 2022/00813/FUL (SZ) 
Location: Jubilee Fields Campsite, Jubilee Scout Campsite, St. Brides 
Proposal: Erection of 3no. ancillary buildings, new access and exit to site, 
amended car park and associated hard and soft landscaping at the Jubilee 
Scout Campsite 
Planning Application No. 2022/00982/FUL (GW) 
Location : The Mill, Peterston Super Ely 
Proposal : Alter existing front light wells to allow light to basement to be 
glazed over. Rear elevation to have 1 new additional window to first floor and 
existing lower ground floor windows, one to be enlarged another to form door 
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opening 
Application No. 2021/00317/FUL 
Location : The Villa, Trehedyn Lane, Peterston Super Ely 
Proposal : Proposed extension to first floor including removal of flat roof and 
new first floor bedroom. 
 

108. Correspondence tabled from One Voice Wales was noted. 
a) Innovative Practice Conference – Wednesday 14 September 2022 was 
postponed 
b) Extending the Well-being of Future Generations Act’s well-being duty 
consultation Additional public bodies subject to the well-being duty (Part 2) of 
the Well-being of Future Generations (Wales) Act 2015 | GOV.WALES 
c) A Fairer Council Tax Consultation A Fairer Council Tax | GOV.WALES 
d) Audit Wales Consultation on Fee Scales 2023-24 
https://www.audit.wales/about-us/consultations 
e) Its for them 
f) Cardiff and Vale UHB - CEO Connects 
g) RCP language and accessibility requirements 
https://forms.office.com/r/2tPb9p9Sb6 
h) Request for Candidate Venues/Sites for National Contemporary Art Gallery 
i) Ystadau Cymru - Awards and Conference 2022 
j) News bulletin 
k) Welsh Government Ministerial Advisory Forum on Ageing (MAFA) 
l) SE Wales Regional Engagement Team Weekly Bulletin – email was 
forwarded on to Members 
m) St David Awards – The national awards of Wales 
n) Woodland Creation Grant Schemes 
o) ‘It’s for Them’ campaign update 
p) Training Dates 
q) Biodiversity Conference 27 October 
r) Area Committee Meeting 10 October 
 

109. It was AGREED that a Finance Committee be set up with the Terms of 
Reference as presented. Councillors D Moody-Jones, D Cross and J Drysdale 
were elected Members of the Finance Committee.   
 

110. It was AGREED that Councillor A Phillips be added to the approved 
signatories for banking arrangements. This increased the total from four to 
five; current signatories are Councillors D Moody-Jones, D Phillips, H Potter 
and J Drysdale. 
 

111. It was AGREED that a Risk Assessment Committee be set up with the  
Terms of Reference as presented. Councillors D Moody-Jones, A Phillips and 
D Cross were elected Members of the Committee. A budget of £500 was 
delegated to the Risk Assessment Committee for any associated costs arising 
from the recent Playground Inspection Reports.   
 

112. It was noted that the preparation of the 2022-23 Annual Report could be 
delegated to a Task and Finish Group and would be a useful document to 
promote the work of the Council. The Clerk was requested to circulate 
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examples of other council’s Annual Reports. 
 

113. It was AGREED that Councillor A Phillips drafts a Training Plan for approval at 
the next meeting.  
It was noted the Council’s report will be published later that the required date, 
5 November 2022.  
 

114. It was noted that the Council was not eligible to use the General Power of 
Competence. 

 
115. It was AGREED that Councillor D Moody-Jones prepares a draft Biodiversity 

Report for approval at the next meeting.  
It was noted that the report is due to be published at the end of 2022. 

 
116. It was noted that Councillors who have yet to submit relevant details do so as 

a matter of urgency to enable the Clerk to make the necessary remuneration 
payments for this financial year. 

 
117. It was AGREED that the Chair, Councillor D Moody-Jones, represent the 

Council at the Remembrance Sunday Service. 
20:35 Councillor D Cross left the meeting. 

 
118. It was noted that StarLeaf Ltd meeting platform had gone into administration. 

The Clerk was requested to explore other platforms available.  
It was AGREED that the Clerk make enquires to see the availability of the hall 
for the November meeting. Councillor A Phillips agreed to supply equipment to 
ensure the meeting could be conducted hybrid in line with legislation.  

 
119. It was AGREED that the Rialtas Software package is purchased at a cost of  

Total Costs 1st Year for Purchase of Software £427.75 and ongoing costs of 
£129 per annum.  

120. It was noted that, in line with Standing Orders, all Members must complete 
their Code of Conduct training before the November meeting.  

121.  It was AGREED that Jo Howells be appointed Internal Auditor for 2022-23 at 
a cost of £180 

122. It was AGREED that the Clerk deposit the historic documents as listed at 
Glamorgan Archives. 
Brief description of records  
(if deposit includes digital records include details of the program and operating system used to 
create the records if known)  
Audit Annual Returns Years Ending 2002-16; War Memorial Fund; Ministry Circulars 
and Conference Reports; Playing Fields Completed Actions, 1947-1957; PSE Literary 
and Debating Society, 1957; D C Jones Challenge Cup 1954-57; General 
Correspondence, 1954-58; Deed of Dedication, 13 July 2017 Nant y Wern Playing 
Fields; Lease of Memorial Playing Fields, 20 September 2016; Agreement for Sale 
and Purchase of Telephone Kiosk, 18 November 2014; Lease Agreement of 
Recreation Ground, 3 December 1984; Copy of Conveyance, 17 July 1952; Grant 
application and play equipment receipts, 2012-13; Register of Pecuniary Interests and 
Disclosures, 1983-2014; Allotment book, 1957-2016; Minute Book no 7: 2006-2012; 
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Community Action Plan Survey 2017; PSE Burial Receipt Books 2012 and 1986-93 
and diagram; CD’s of various shows and events; minutes of meetings, 2012-2018; 
accounts and payments, 2018-2019; general correspondence, information evening, 
notices, 2019-2020; bank account statements and correspondence, 2010-2015;  
invoices and receipts, 2012-2018. Covering dates 1947-2020 

123. It was AGREED that arrangements for when the Clerk takes annual leave a 
message would be posted to inform members of the public that matters would 
be dealt with upon her return to work.  

124. It was AGREED that the Policy for Procedures for Conducting Co-options be 
adopted with two amendments. The first amendment was for the requirement 
for nominations to be proposed and seconded to be removed and secondly 
the Council’s debate on the co-option may be conducted excluding members 
of the public and press.     

125. The Clerk reported no applications for co-option to fill the one vacancy that 
exists in the office of Councillor had been received.  
It was AGREED that the vacancy be readvertised. 

126. The Chair reported a successful opening event of the Short Mat Bowls. The 
Council was thanked for its financial support. Councillor Huw Potter also 
attended a further event.  

127.  It was AGREED that the annual subscription to Field in Trust is renewed. 

128. The TfW Bulletin was noted. 

129. Councillor H Potter forwarded a report in his absence to inform Members that 
he had met on TEAMS with the Vale of Glamorgan PROW Officer and 
received positive response to work with the village to improve the accessibility 
of the rights of way. Councillor Potter is expecting a further call on the 10th 
October following a meeting with the maintenance team at the Council. 

130. It was AGREED that the Clerk attend the SLCC & OVW Joint Virtual 
Conference 2022 on the 9 November at a cost of £45 plus VAT 

131. It was AGREED that a budget of up to £150 is allocated to clear the 
overgrowth on Plot 1A and the Tenancy Agreement as shown was adopted. 
It was noted that a new tenant will be taking over Plot 1A once the clearance 
work is complete.  

 

Meeting was closed at 21.32pm 
 
 

Signed: Chair Date: 



Finance November 2022     Appendix 7i 

 

Report of Payments due   

 

Date To Amount £ 
14-Nov VoG Playground IPI inspection report 2022-23 72.50 
14-Nov VoG Playground Maintenance 2019-20, 20-21, 21-22 467.36 
14-Nov SLCC/OVW conference  54.00 
14-Nov National Playing Fields Association 65.00 
14-Nov Welsh Water Clubhouse MUGA 8 Oct 2022  19.99 
23-Oct ID mobile OCT 2022 5.00 
14-Nov Edenvale - Allotment 150.00 
14-Nov 4seasons - October 589.20 
14-Nov Edenvale - October 250.00 
14-Nov Incoming Clerk CC - Sept/Oct 22  821.38 
14-Nov HMRC - Sept Oct Salaries 59.20 
14-Nov Tree Stakes 31.50 
14-Nov Repair to gate in play area – inspection report (*plus VAT) 265.00* 
 Total 2585.13 

 

 

 



Budget 2022-2023 Actual to date Expected Year End (31/03/22) Difference Reason for difference 
Cash at start of year(cash book) £32,941.00 £32,941.00 £32,941.00 £0.00 N/A

RECEIPTS  
Precept receipts £23,000.00 £15,334.00 £23,000.00 -£7,666.00 2 of 3 payments received
Grants £1,250.00 £0.00 £3,752.00 -£1,250.00  SCGF &Wind turbine 
MUGA receipts £1,500.00 £0.00 £1,500.00 £0.00  Input from Council required 
Churchyard Memorial Inscription Fees £150.00 £200.00 £200.00 -£50.00  1 headstone 
Funeral Fees £250.00 £550.00 £550.00 -£300.00  1 buriel and 2 internment of ashes 
Allotments income £210.00 £45.00 £210.00 £0.00  Historically billed in February 
Maintenance fees (upon burial) £500.00 £1,500.00 £1,500.00 -£1,000.00  3 received 
Additional Churchyard Fees £800.00 £800.00 £800.00 £0.00  1 plot purchased 
Use of playing fields £85.00 £0.00 £85.00 £0.00  Nil to date 
Jubilee £650.00 £817.00 £650.00 £0.00  No exceptation at setting of budget  
VAT £500.00 £2,250.39 £2,200.00 -£1,700.00  See VAT reclaim spreadsheet for details 
TOTAL RECEIPTS £28,895.00 £21,496.39 £34,447.00  

PAYMENTS
Field Mowing £2,400.00 £1,875.00 £2,355.00 £45.00  Payments made are in line with revised budget 

Subscriptions £350.00 £572.00 £405.00 -£55.00 Suggest not all budgeted for  OVW, SLCC, ICO, National Playing Field Association 
Churchyard and playground Gardening services £6,463.81 £4,215.19 £3,545.00 £2,918.81  Likely to be an underspend Repairs identified on annual insp report which will increase expenditure 
Fencing/signs/gates £500.00 £220.00 £500.00 £0.00  Assume full budget amount will be used  SCGF work and repairs to faulty self-closure spring gate into the play area  
Playground Maintenance £1,500.00 £952.59 £1,220.00 £0.00  Assume full budget amount will be used  May need to vire to fences if that budget is overspent 
Training £90.00 £45.00 £90.00 £0.00  Assume full budget amount will be used  x4 Memebrs yet to undertake their Code of Conduct Training in line with Standing Orders 
Churchyard non gardening £1,000.00 £340.00 £680.00 £320.00  Assume full budget amount will be used 
Hire of hall £200.00 £0.00 £200.00 £0.00  Assume full budget amount will be used  Meeting software subscription required 
Election costs £0.00 £7.47 £7.47 -£7.47  Small expenditure not budgeted for 
Clerks salary £4,500.00 £4,745.58 £7,000.00 -£2,500.00  Overspend likely  -  virement required  Due to change of Clerk and handover period staffing costs will need to be increased 
Clerks other costs £600.00 £554.37 £600.00 £0.00  Assume full budget amount will be used 
Administration -stamps/paper/ink £450.00 £181.78 £350.00 £100.00  Underspend likely   ink cartridges are expensive 
Xmas tree costs £250.00 £0.00 £250.00 £0.00  Input from Council required 
Grants / Gifts £2,000.00 £0.00 £2,000.00 £0.00  Input from Council required 
MUGA Costs £0.00 £34.87 £0.00 £0.00  No budget set but Water is being charged to council  WW and  money needed for lights and yearly surfacing  
Misc £0.00 £10.17 £46.00 -£46.00  Overspend likely  -  virement required  Bank Serivce Charges placed under this budget heading as a temp fix 
Insurance £1,232.19 £1,232.19 £1,232.19 £0.00  Payment made are in line with revised budget 
Audit £600.00 £461.00 £461.00 £139.00

             
audit has been received 

Riverbank work £500.00 £0.00 £500.00 £0.00  Input from Council required 
Salt Bins £100.00 £0.00 £100.00 £0.00  Input from Council required 
Parking £0.00 £0.00 £0.00 £0.00  No budget set  
Contribution to traffic calming £0.00 £0.00 £0.00 £0.00  No budget set  
Legal fees £0.00 £0.00 £0.00 £0.00  No budget set  
Flowers/troughs £350.00 £0.00 £350.00 £0.00  Input from Council required 
Allotments £0.00 £150.00 £150.00 -£150.00  Overspend likely  -  virement required 
VAT £500.00 £950.42 £500.00 £0.00  More VAT expenditure than predicted 
General Maintenance of Village £2,000.00 £0.00 £2,000.00 £0.00  Input from Council required 
Cllr Allowance £1,200.00 £0.00 £0.00 £1,200.00

               
entitlement of allownaces 

Jubilee event £500.00 £1,143.51 £1,143.51 -£643.51  No exceptation at setting of budget  Donations received totalling £650
Playground/Playing Field/Community Benefit reserve £2,000.00 £0.00 £0.00 £2,000.00  EMR This budget is a Ear Marked Reserve
Telephone £0.00 £15.00 £40.00 -£40.00  new mobile sim only 
Tree Cutting £500.00 £0.00 £175.00 £325.00  Likely to be an underspend Planning application has been submitted for x4 trees to be crowed and estimate for costs is shown

£29,786.00 £17,706.14 £25,900.17

Budget 2022-2023 Actual Year end 2023 Expected Year End (31/03/23)
Balance at end of year 32,050.00 36,731.25 41,487.83  

Recommendations

Overspends November forecast Vire from Vire to Amount Revised budget
Salaries £2,500.00 Churchyard and Playground Maint. £1,500.00 £7,000.00

Cllr Allownace £1,000.00
Miscellaneous £46.00 Cllr Allownace

   
Gardening services

Allotments £150.00 Cllr Allownace
   

Gardening services
Subscriptions £55.00 Cllr Allownace

   
Gardening services

Election costs £7.47 Cllr Allownace
   

Gardening services
Mobile £40.00

£298.47
£2,798.47

Underspend
Cllr Allownace £1,200.00 Salaries £1,000.00 £200.00
Churchyard and playground Gardening services £2,918.81 Salaries £1,500.00

Misc/Allotment/Subs/Election/ph £298.47 £4,665.34
Riverbank work £500.00
Xmas tree costs £250.00
Grants / Gifts £2,000.00
Flowers/troughs £350.00
General Maintenance of Village £2,000.00

£2,798.47

Salaries calculations

Tor Trundle - previous Clerk £80.25
Catherine Craven - new Clerk £251.25
Dec-March 4 months 
Catherine Craven - new Clerk
4 months x 30 hrs @ £13.70p/h £1,644.00
Tor Trundle - previous Clerk
Compeleteing the SCGF project and supporting historic matters
Assume 15 hrs @ £13.95 £210.00
Estimated at £2,185.50

Increase to SCP wef 1 April 2022



Bank transactions for October
Cash at start of year(Cash book) £32,941.00 Reference
RECEIPTS  27-Oct-22 HMRC VTR Receipt 16 £0.00 £777.22 £39,279.49
Precept receipts £15,334.00  25-Oct-22 Direct Debit (ID MOBILE Payment 62 £5.00 £0.00 £38,502.27
Grants £0.00 18-Oct-22 DONN N+RM Receipt 15 £0.00 £15.00 £38,507.27
Churchyard £200.00 O/s Cheques 04-Oct-22 B/P to: Stuart Andrews Payment 64 £220.00 £0.00 £38,492.27
Funeral Fees £550.00 04-Oct-22 B/P to: Edenvale Payment 65 £250.00 £0.00 £38,712.27
Allotments income £45.00 04-Oct-22 B/P to: 4 Seasons Tree a Payment 66 £396.00 £0.00 £38,962.27
Maintenance fees (upon burial) £1,500.00 b/f £39,358.27
Pre purchase churchyard plots £800.00
Use of playing fields £0.00 £871.00 £792.22
Jubilee £817.00 £0.00
MUGA Grants or Investment £0.00
VAT £2,250.39 £21,496.39

PAYMENTS
Field & Playground Mowing £1,625.00 Lodgements not cleared 
Subscriptions £507.00
Churchyard Gardening services £3,184.33
Fencing/signs/gates £220.00
Playground equipment Maintenance £952.59
Training £0.00
Churchyard non gardening £340.00
Hire of hall £0.00
Election costs £7.47
Clerks salary £3,929.60
Clerks other costs £489.77
Xmas tree costs £0.00
Grants / Gifts £0.00
Misc £10.17
Insurance £1,232.19
Audit £461.00
Riverbank Clearance £0.00
Salt Bins £0.00
Defibrillator £0.00
Road safety £0.00
legal fees £0.00
Flowers/troughs £0.00  
Allotments £0.00  
General Maintenance of Village £0.00  
Tree cutting £0.00
MUGA Capital Payments £14.88
Admin £181.78
Jubilee Event £1,143.51
Community Benefit grant £0.00
telephone £15.00
VAT £843.22 £15,157.51 15157.51

Balance at end of year £39,279.88 £39,285.00
 £0.00
  
Payments not cashed £0.00
Receipts not cleared £0.00
Reconciled CB £39,279.88

Balance at Bank £39,279.49 £39,358.27 30  SEPT

Dif 0

Current for MUGA Reserve £346.76
SCGF -£1,440.00
Jubilee Event £0.00
Community Benefit £2,000.00



Your Account Statement

Unity Trust Bank
PO Box 7193,

Planetary Road,
Willenhall,
WV1 9DG

0345 140 1000

Miss Catherine Craven
11 Lilac Drive
Llantwit Fardre
Pontypridd
CF38 2PH

Date: 31/10/2022

Account Name: Peterston Super Ely Community
Council

Swift Code (BIC): NWBKGB2L

IBAN Number: GB93NWBK60023571418024

Sort Code: 608301

Account Number: 20463261

Switch to paperless statements

As part of our commitment to sustainability,
you can choose to receive online statements
and we’ll notify you by email when they’re
available. If you haven’t already switched to
paperless statements visit
https://www.unity.co.uk/online-statements/.

For eligible organisations, your deposits held with Unity

Trust Bank are protected up to £85,000 under the

Financial Services Compensation Scheme (FSCS). For

more information about eligibility and compensation

provided by the FSCS, please visit: FSCS.org.uk or

refer to our FSCS Information Sheet and Exclusions

List at unity.co.uk/fscs

Your arranged overdraft limit is £0.00

Contact Us

Call us: 0345 140 1000

Email us: us@unity.co.uk

Visit us: unity.co.uk

Your Current T1 account transactions:

Date Type Details Payments Out Payments In Balance

30/09/2022 Balance brought forward £0.00 £0.00 £39,358.27

04/10/2022
Faster Payment
Debit

B/P to: 4 Seasons Tree
and

£396.00 £0.00 £38,962.27

04/10/2022
Faster Payment
Debit

B/P to: Edenvale £250.00 £0.00 £38,712.27

04/10/2022
Faster Payment
Debit

B/P to: Stuart Andrews £220.00 £0.00 £38,492.27
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Your Current T1 account transactions:

Date Type Details Payments Out Payments In Balance

18/10/2022 Credit DONN N+RM £0.00 £15.00 £38,507.27

25/10/2022 Direct Debit
Direct Debit (ID MOBILE

LIMITED)
£5.00 £0.00 £38,502.27

27/10/2022 Credit HMRC VTR £0.00 £777.22 £39,279.49
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Sending or Receiving Currency

You may be asked for your SWIFTBIC (Bank Identification Code) and IBAN (International Bank
Account Number). These can be found at the top of this statement and are required to ensure
that international banks can find the correct account to credit or debit funds.

When receiving currency into your Unity account, you must inform us of the transaction. The
SWIFTBIC number relates to a central Unity account. We use this account to receive
international currency before allocating the payment to your account. Please call us on 0345
140 1000 for more information.

Fraud Concerns

If you have any concerns regarding fraud on your account, then please call the freephone
number 0808 196 8420.

What happens when something goes wrong?

If you have a problem with your Unity account or our service, please get in touch with us on
0345 140 1000. We aim to resolve any issues as soon as possible.

Accessibility

Unity offers a number of supporting services such as statements in braille
or large print. Please contact us for more information.

Additional information

A copy of our interest rates can be found on our website – unity.co.uk/interest-rates

A copy of our fees and charges can be found on our website –
https://www.unity.co.uk/terms-and-conditions/

This information is also available by calling 0345 140 1000.

To help us improve our service and maintain security, we may monitor and/or record
your telephone calls with us.

Unity Trust Bank plc is authorised by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority. Unity Trust Bank is entered

in the Financial Services Register under number 204570. Registered Office: Four Brindleyplace, Birmingham, B1 2JB. Registered in England and Wales no. 1713124. Calls may be monitored

and recorded for training, quality and security purposes. © Unity Trust Bank. All Rights Reserved.
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Income Budget 2022-23 Revised budget 2022-23 Actual to date Expected year end
Precept 23000.00 23000.00 15334 23000 F
Grants 1250.00 1250.00 0 3752 V £0.00 cil to advise
Muga receipts 1500.00 1500.00 0 1500 V £0.00 cil to advise
Memorial fees 150.00 150.00 200 200 V £350.00
Funeral Fees 250.00 250.00 550 550 V £550.00
Allotment Fees 210.00 210.00 45 210 F £210.00
Churchyard Maint fee 500.00 500.00 1500 1500 £1,500.00
Purchase Plot fees 800.00 800.00 800 800 V £800.00
Playing Fields 85.00 85.00 0 85 V £50.00 £3,460.00

Expenditure
ADMINISTRATION Expenditure 2020-21 Expenditure 2021-22 Budget 2022-23 Revised budget 2022-23 Actual to date Expected year end Fixed/Variable Draft Budget 2023-24
Clerks salary 4692.89 4736.35 4500.00 4500.00 4745.58 7000.00 F £5,100.00
Using 2021 LC1 (13-17) new Clerk was appointed on SCP 16 @ £12.70p/h. Increment to scale 17 due in Apil 2023.
New payscales agreed with NJC backdated to 1 April 2022. SCP 16 £13.70/SCP 17 £13.95
Based on 30 hours per month 360 hrs @ £13.95 = £5,022
Pension F £1,100.00
LGPS scheme have not yet been set up. Employers contribution is 21.2% of monthly salary. £1,081.20
Clerks expences 525.28 424.50 600.00 600.00 £554.37 600.00 V £460.00
Assume Clerk makes x1 visit to PSE a month then travel exp. @ £7.38 x12 = £88.56
Working from home monthly allowance @ £26 x 12 = £312 F
Administration -stamps/paper/ink 0.00 150.57 150.00 450.00 181.78 350.00 V £0.00
Suggested to separate out this budget heading to improve the undertanding of expenditure 
Telphone £5 x 12 F £60.00
NEW Bank Charges £6 x 12 F £72.00
Stationary V £50.00
Postage 1st class 95 p / 2nd class  68p V £15.00
IT - support  V £150.00
NEW IT - to enable multi-location meetings V £500.00
IT - web service F £0.00
Insurance 347.29 1162.58 1170.00 1232.19 1232.19 1232.19 F £1,355.41
Current inflations is at 10%
Audit 528.25 160.00 600.00 600.00 461.00 461.00 F £360.00
Fees for Internal Audit £180 and External (transaction) £160-190 
Cllr Allowance 0.00 150.57 1200.00 1200.00 0.00 1200.00 V £1,000.00
Although in previous years many Cllrs. have declined payments the IRP believe members should not be out of pocket for carrying out their duties.
Prudent to set aside a budget for the next financial year as memebrs are entiteld to this allowance.
Training 60.00 0.00 90.00 90.00 £45.00 90.00 V £350.00
New training plan, once publihsed should inform
Subscriptions 447.87 345.00 350.00 350.00 572.00 340.00 F £408.00
SLCC and OVW. Current inflations is at 10%
Hire of hall 100 100 £200.00 £200.00 0.00 200 F £200.00
Council wish to provide physical location option
Election costs 0 0 0.00 0.00 0.00 7.47 V £0.00
Costs could arise from a by-election if ballot papers used. Past financial history does not show any significant expenditure
ASSETS
Fencing/ signs/Gates/benches 0.00 1370.00 500.00 500.00 220.00 500.00 V £0.00
Suggested to separate out this budget heading to improve the undertanding of expenditure and the councils assests - Street Furniture
Benches V £50.00
Fences V £50.00
Gates V £50.00
Picnic Tables V £50.00
Signs V £50.00
Benches V £50.00
Noticeboards V £50.00
Troughs V £50.00
Bin V £50.00
Grit bins V £50.00
Churchyard 
Churchyard Gardening services 7626.63 8319.96 8526.00 6463.81 3724.19 450.00 F £2,500.00
Currently includes the grass cutting in the play area. Suggest to separate the landscape service costs for these two areas*
Current inflations is at 10%
Churchyard non gardening costs 0.00 0.00 200.00 1000.00 340.00 680.00 V £700.00
Church also has fixed assets
Playground  487.00 6555.00 1000.00 1500.00 952.59 1220.00 V
Costs arsie from the regular inspections undertaken and subsequent actions from those reports and findings £1,500.00
Landscape services* £2,000.00
Memeorial Field 1358.33 1100.00 2000.00 2400.00 1875.00 2355.00 F £2,600.00
Primarily landscape service costs
Allotments 0.00 2088.46 0.00 0.00 150.00 -150.00 V £100.00
As a council service it would be prudent to allocate some budget for maintenance and ensure standards are kept high
Trees 0.00 0.00 500.00 500.00 0.00 175.00 V £500.00
Council is reponsible for trees on its land so prudent to have a budget.
Would recommend that this budget is amagamated into the relevant locations unless there are trees that are situated elsewhere? Council to advise
VILLAGE
Xmas Event 70.00 100.00 250.00 250.00 0.00 250.00 Council to advise £250.00
Grants 542.00 597.24 2000.00 2000.00 0.00 2000.00 V £2,000.00
Riverbank work 0.00 0.00 500.00 500.00 0.00 500.00 Council to advise £500.00
Salt Bins 0.00 0.00 100.00 100.00 0.00 100.00 Council to advise £100.00
Flowers/troughs 185.40 98.40 350.00 350.00 0.00 350.00 Council to advise £350.00
General Maintenace  2525.00 1279.00 2000.00 2000.00 0.00 2000.00 EMR £0.00
Miscellaneous 85.20 0.00 10.71 46.00 10.17 46.00 V £100.00

£24,880.41
EMR £15,000.00
Village Maintenance £2,500.00
IT equipment £500.00
Churchyard £2,500.00
Playground £4,000.00
Memorial Field £2,500.00
Allotment £500.00
Street Furniture £2,500.00 £15,000.00

The November Budegt Review projects 
Gross expenditure £26,000
Revenue reserves of +£41,000
by allocating at least £15,000 to Earmarked reserves would leave £26,000 in General reserves, in line with the recommendations in the Practitioners' Guide

Governance and Accountability for Local Councils in Wales:A Practitioners’ Guide
Extract taken from pages 30 and 31
Councils have no legal powers to hold revenue reserves other than those for reasonable working capital needs or for specifically earmarked purposes.
Earmarked reserves, which are set aside for specific purposes and for savings for future projects, should be realistic and approved by the Council
It is generally accepted that general (un-earmarked) revenue reserves usually lie within a range of three to twelve months of gross expenditure.
However, the amount of general reserve should be risk assessed and approved by the Council.
Defibrillator - Does the Council OWN one?
Legal Fees 0 765 0.00 0.00 0 0 V
Usualy connected to an expected expenditure
MUGA Payments 5526.01 1453.53 0 0.00 0 0 Council to advise
Only water bills are being paid for by the council in this financial year - who should be paying these??
Jubilee Event 0.00 607.50 500.00 500.00 1143.51 1143.51 n.a
One off event
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Annwyl Glerc
 
Amgaeaf lythyr i chwi yn yr atodiad oddi wrth Eisteddfod yr Urdd fydd yn ymweld a Sir
Gaerfyrddin yn ystod mis Mai 2023 pryd y byddwn yn cynnal yr Eisteddfod yn Llanymddyfri, a
llythyr yw hwn yn gofyn tybed a fyddech yn fodlon cyfrannu yn ariannol os gwelwch yn dda.
 
Amgaeaf hefyd gopi o gyfrifon terfynol 2020 – 2021 yr Urdd atoch.
 
Mawr obeithiaf y byddwch fel cyngor yn ein cefnogi unwaith eto.
 
Llawer iawn o ddiolch i chwi am eich cefnogaeth a’ch diddordeb yng ngwaith yr Urdd
 
Dear Clerk
 
I attach a letter to you in the attachment from the Urdd National Eisteddfod which will be
visiting Llandovery, Carmarthenshire during May 2023 when we hope to hold an Eisteddfod
again.
 
I also enclose a copy of the final accounts for 2020 - 2021.
 
I sincerely hope that you as a council will support us again.
 
Many thanks for your support and interest in the work of the Urdd.
 
Nesta Jones
Urdd Gobaith Cymru

Cynorthwy-ydd Personol, Adran yr Eisteddfod
Gwersyll yr Urdd Glan-llyn, Llanuwchllyn, Y Bala, Gwynedd LL23 7ST
 
Ffôn / Phone        01678 541 014
Ffacs / Fax          01678 541 001
 
Ar y we: www.urdd.cymru/eisteddfod
Meddyliwch am yr amgylchedd - oes angen argraffu'r e-bost yma?
 

mailto:nesta@urdd.org
mailto:nesta@urdd.org
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.urdd.cymru%2Feisteddfod&data=05%7C01%7C%7C809ce41ba90e4b084d7808dab0fba09e%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638016892080448966%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=ycof%2FcB7aUZJXrl68udD%2BnsEzVg%2F2DrksP5fmBbxbEE%3D&reserved=0

SIR..
A GAERF

ety SO e

..............

YRDbAN
o

Mai 29-Mehefin 3







 
 


Hydref 2022 


At: Gynghorau Tref a Chymuned  


Annwyl Glerc 


Eisteddfod Genedlaethol Urdd Gobaith Cymru Sir Gaerfyrddin 2023 


Fel y gwyddoch, cynhelir Eisteddfod Genedlaethol yr Urdd yn y flwyddyn 2023 yn Llanymddyfri, Sir Gaerfyrddin 


ac mae’r gwaith caled o baratoi ar ei chyfer wedi hen gychwyn. Mae’r ŵyl yn denu yn flynyddol hyd at 100,000 


o ymwelwyr a 55,000 o gystadleuwyr ac yn cael ei chydnabod fel gŵyl ieuenctid fwyaf Ewrop. Er mwyn cynnal 


gŵyl lwyddiannus, rydym yn ddibynnol ar gefnogaeth unigolion, mudiadau a sefydliadau lleol a thrwy Gymru 


gyfan. Ond heb y gefnogaeth leol yn ymarferol ac yn ariannol, ni fydd modd i ni gynnal yr ŵyl fel y mae heddiw. 


Fe fydd yr ŵyl yn 2023 yn costio dros £2.1miliwn. 


Er y gost o gynnal yr Eisteddfod, ceir budd mawr i’r ardal sy’n gwahodd yr ŵyl, a hynny yn fudd diwylliannol, 


celfyddydol ynghyd â chyfleoedd unigryw i blant a phobl ifanc yr ardal. Ond ceir budd economaidd sylweddol 


hefyd. Mae ymchwil gan Gwmni Arad 2018 yn dangos bod cynnal Eisteddfod yr Urdd yn dod â gwerth economi 


o £11.5 miliwn i’r ardal. 


Dros y blynyddoedd diwethaf, mae Pwyllgorau Apêl wedi’u sefydlu ardraws y Sir er mwyn cynnal 


gweithgareddau codi arian ac i godi ymwybyddiaeth o’r Eisteddfod. Mae amryw o gynghorau eisoes wedi 


cyfrannu ac os ydych yn un ohonynt hoffwn ddiolch i chi am eich rhodd. Ond os nad ydych eisoes wedi gwneud, 


rydym yn gofyn yn garedig i chi fel Cyngor ystyried cyfrannu yn ariannol tuag at eich Pwyllgor Apêl Lleol er 


mwyn sicrhau llwyddiant Eisteddfod yr Urdd, Sir Gaerfyrddin 2023. 


Yn ogystal â hynny, rydym yn chwilio am wirfoddolwyr gan fawr obeithio y bydd modd i chi fod o gymorth i 


gasglu stiwardiaid i’n cynorthwyo yn ystod yr ŵyl.  


Hoffwn ddiolch yn fawr iawn am eich sylw gan fawr obeithio y byddwch yn tynnu sylw’r cynghorwyr o’r ŵyl ac y 


byddwch yn gefnogol i’r Eisteddfod. Os hoffech wybodaeth bellach mae croeso i chi gysylltu â mi. 


Yn gywir 


 


Siân Eirian 
Cyfarwyddwr yr Eisteddfod a’r Celfyddydau 
 
 
 


 
Nesta Jones, Adran yr Eisteddfod, Gwersyll yr Urdd Glan-llyn,  


Llanuwchllyn, Y Bala, Gwynedd LL23 7ST 
01678 541 014   Nesta@urdd.org 








 
 


October 2022 


To: Town and Community Councils  


Dear Clerk 


Urdd National Eisteddfod Sir Gaerfyrddin 2023 (Carmarthenshire) 


As you are aware, the Urdd National Eisteddfod in 2023 will be held in Llandovery, Camarthenshire  and the 


hard work of organising the event has already commenced with numerous committees being formed. The 


festival annually attracts up tp 100,000 visitors and 55,000 competitors and is regarded as the largest youth 


festival of its kind in Europe. In order to sustain a successful festival, we are dependant on the support of 


individuals, organisations and institutions on a local and national level. But without local support, it would not 


be possible for us to stage the festival in its present form. Support is paramount to its success both practical 


and financial. The Urdd Eisteddfod in 2023 will cost in the region of £2.1million.  


There are numerous benefits to the County which stages the event, both cultural and artistic benefits along 


with the once in a lifetime opportunities for the children and young people of the area. But there is also a 


substantial economic benefit. Research by the Arad Company 2018 shows that hosting the Urdd Eisteddfod 


brings an economic value of £11.5 million to the area. 


Over the past year, local appeal committees have been established all over the County to stage fundraising 


events and to raise awareness. Numerous Councils have already donated and we are most grateful for the 


support, but if your Council has not yet contributed, we would kindly ask you to consider a financial 


contribution to assist your local appeal committee in order to ensure the success of the Urdd National 


Eisteddfod in 2023. 


We are also require an army of volunteer workers to ensure that we have enough stewards, etc.  Any 


assistance would be appreciated and more information is on our website www.urdd.cymru/eisteddfod    


I would like to thank you for your time and hopefully you will draw the councillors attention to the festival and 


that you will support the Eisteddfod.  If you have any further enquiries please feel free to contact me. 


Yours sincerely  


 
Siân Eirian 
Director of the Eisteddfod and Arts 
 


 
Nesta Jones, Adran yr Eisteddfod, Gwersyll yr Urdd Glan-llyn,  


Llanuwchllyn, Y Bala, Gwynedd LL23 7ST 
01678 541 014   Nesta@urdd.org 



http://www.urdd.cymru/eisteddfod
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 Cwmni Urdd Gobaith Cymru  
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 Cwmni Urdd Gobaith Cymru  
  


Adroddiad yr Ymddiriedolwyr 
 am y flwyddyn yn diweddu 31 Mawrth 2021 
  
Mae’r Ymddiriedolwyr, sydd hefyd yn gyfarwyddwyr o’r elusen at ddiben Deddf Cwmnïau 2006, yn cyflwyno eu hadroddiad blynyddol 
â’r datganiadau ariannol archwiliedig am y flwyddyn yn diweddu 31 Mawrth 2021. Mae’r ymddiriedolwyr wedi mabwysiadu’r 
darpariaethau yn y ‘Datganiad o Arferion a Argymhellwyd i Elusennau’ wrth baratoi’r adroddiad blynyddol a’r datganiadau ariannol 
yn unol â'r Safon Adrodd Ariannol sy'n gymwys yn y DU a Gweriniaeth Iwerddon (FRS 102) (effeithiol 1 Ionawr 2015).   
 
Mae Cwmni Urdd Gobaith Cymru yn elusen gofrestredig ac yn gwmni cyfyngedig drwy warant. Agorwyd cangen gyntaf y mudiad yn 
1922 ac yna ymgorfforwyd yr Urdd ar 8 Mawrth 1932 a chofrestrodd fel elusen ar yr un dyddiad. Sefydlwyd o dan Femorandwm sy’n 
datgan amcanion a phwerau’r Cwmni a reolwyd gan Erthyglau Cymdeithasiad. Os fyddai’r cwmni yn digwydd dirwyn i ben yn y 
dyfodol, ni fydd rhwymedigaeth yn fwy nag £0.25 yn daladwy gan yr ymddiriedolwyr. 
 
AMCANION A GWEITHGAREDDAU 
Nod ac Amcanion 
Prif amcanion yr elusen yw sicrhau bod holl ieuenctid Cymru yn cael y cyfle, trwy gyfrwng y Gymraeg, i ddatblygu’n unigolion cyflawn, 
a’u galluogi i chwarae rhan adeiladol yn y gymdeithas, drwy feithrin sgiliau personol a chymdeithasol. 
 
Mae’r elusen yn cyflawni ei hamcanion mewn pedair prif ffordd, sef drwy gynnig profiadau canolfannau preswyl, eisteddfodau lleol 
a chenedlaethol i hyrwyddo’r celfyddydau, drwy gynnig gwasanaeth darpariaeth chwaraeon, a rhwydwaith o weithgareddau 
cenedlaethol i’r ieuenctid. Mae’r Urdd hefyd yn cynnig cyfleoedd ehangach trwy drefnu teithiau achlysurol. Ceir adolygiad manwl o 
gampau a pherfformiadau mewn adroddiad blynyddol ar wahân i’w gyflwyno yn y Cyfarfod Blynyddol (gweler www.urdd.cymru). 
 
Mae’r elusen yn ddiolchgar am ymdrechion ei gwirfoddolwyr sy’n helpu i ddarparu’r gwasanaeth a chodi arian drwy roi eu hamser i 
gynorthwyo gyda gweithgareddau’r elusen. Er mai cwmni gwirfoddol yw’r elusen yn bennaf, nid yw canlyniadau ei bwyllgorau cylch 
a changhennau yn gynwysedig yn y cyfrifon. Amcangyfrifir cyn y pandemig Covid-19 bod hyd at 10,000 o wirfoddolwyr yn cyfrannu 
tuag at weithgareddau’r elusen yn flynyddol - ar y cyfan mae'r cyfraniadau hyn yn cynnwys gwirfoddoli ar gyfer yr Eisteddfodau 
niferus sy'n digwydd ar lefel leol a rhanbarthol cyn cymhwyso ar gyfer yr Eisteddfod Genedlaethol; cynorthwyo gyda nifer o glybiau 
chwaraeon a chymdeithasol sy'n gweithredu drwy gydol y flwyddyn; helpu gyda threfnu a stiwardio cystadlaethau rhanbarthol a 
cenedlaethol yn ogystal â'n Hymddiriedolwyr a gwirfoddolwyr eraill sy'n eistedd ar ac yn mynychu ein byrddau a'n paneli ar gyfer 
Busnes, Eisteddfod, Chwaraeon, Ieuenctid a Chymuned. Yn ystod y cyfnod adrodd ni chynhaliwyd Eisteddfodau lleol, rhanbarthol 
na genedlaethol oherwydd y pandemig Covid-19. 
 
Cyflawniadau a Pherfformiad: 
Yn ystod y flwyddyn er gwaetha cyfyngiadau pandemig COVID 19, fe wnaeth yr Urdd gyflawni y canlynol: 


 Darpariaeth gweithgareddau Iechyd a lles ag Awyr Agored i blant a phobol ifanc yng ngwersylloedd Llangrannog a Glan 
Llyn 


 Parhau gyda rhaglen fuddsoddi gwerth £9.3 miliwn yng nghanolfannau'r Urdd yn Llangrannog a Glan-llyn, llety newydd 
Glan Llyn Isa yn agor ym Mawrth 2021, yn darparu llety hunangynhaliol sy’n cysgu hyd at 40 o bobol mewn tŷ carreg tua 
200 metr o brif safle gwersyll Glan Llyn. 


 Cynhaliwyd Eisteddfod T, gwyl digidol, yn ystod yr hyn a fyddai wedi bod yn wythnos Eisteddfod yr Urdd, yn denu dros 
6,000 I gystadlu mewn mwy nag 80 o gystadlaethau. 


 Cynhaliwyd cyfres o weithgareddau chwaraeon rhithiol, #ActifAdref, gyda dros 4,000 p blant yn ymuno a’r sesiynau. 
 Cynhaliwyd 130 o glybiau cymunedol chwaraeon I dros 2,000 o blant a sesiynau llythrennedd corfforol mewn dros 80 o 


ysgolion i 9,000 o blant, yn dilyn canllawiau cyfyngiadau COVID y llywodraeth, ar draws y wlad, gyda dros 80 o ysgolion. 
 104 o bobol wedi ymgymryd a’r rhaglen Prentisiaethau’r Urdd, sy’n gynnydd o 48% o gymharu a mis Mawrth 2020. 
 Trefnwyd cyfres o weithgareddau digidol yn wythnosol drwy gydol y flwyddyn gan yr Adran Ieuenctid a Chymuned, I 


helpu codi hyder cannoedd o ddysgwyr Cymraeg yn ogystal a darparu amryw o weithgareddau I blant ysgolion cynradd. 
 Yn ystod mis Mai 2020 fe gyfieithwyd Neges Heddwch ac Ewyllys Da yr Urdd “Stopiwch y Cloc a dechreuwch eto” i dros 


57 iaith ac chyrhaeddodd y neges dros 37 miliwn o bobol mewn 40 o wledydd ledled y byd.. 
 Ffurfiwyd côr gospel rhithiol ar y cyd rhwng myfyrwyr Prifysgol Alabama yn Birmingham, UDA ag aelodau o gorau 


aelwydydd yr Urdd, a rhyddhawyd y gan “Canwn Glod” “ym mis Tachwedd 2020 gan gyrraedd dros 238,000 o wylwyr. 
 Mewn partneriaeth gyda TG Lurgan o Iwerddon ag yr Urdd, fe wnaeth 28 o bobol o’r ddwy wlad recordio addasiad o’r gan 


poblogaidd “Golau’n Dallu / Dallta ag na Solise”, yn cyrraedd dros 110,000 o wylwyr o fewn mis. 
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Cwmni Urdd Gobaith Cymru 


 
Adroddiad yr Ymddiriedolwyr 


 am y flwyddyn yn diweddu 31 Mawrth 2021 
 
ADRODDIAD STRATEGAETH 
Mae'r ymddiriedolwyr, sydd hefyd yn gyfarwyddwyr yr elusen at ddibenion deddfwriaeth cwmni, yn cyflwyno eu hadroddiad 
blynyddol a'r datganiadau ariannol archwiliedig ar gyfer y flwyddyn a ddaeth i ben 31 Mawrth 2021. Mae'r cyfrifon wedi mabwysiadu 
darpariaethau'r 'Datganiad o Arferion a Argymhellir ar gyfer Elusennau' wrth baratoi'r adroddiad blynyddol a'r datganiadau ariannol. 
 
Digwyddiadau Arwyddocaol a Datblygiadau’r Dyfodol 
Yn ystod y cyfnod adrodd cafodd y pandemig byd-eang Covid-19 effaith uniongyrchol ar weithgareddau'r Urdd. Canslwyd ymweliadau 
gan nifer o ysgolion â Gwersylloedd Llangrannog, Caerdydd a Glan-llyn yn ystod mis Mawrth 2020 a chaewyd ein canolfannau preswyl 
i bob cwrs ar 20 Mawrth 2020. Arweiniodd hyn at ostyngiad o tua £5.6m mewn refeniw ar gyfer y flwyddyn ariannol. 
 
Cydnabuwyd gan yr Ymddiriedolwyr taw effaith barhaus Covid-19 ar weithgareddau, yn enwedig ar y Gwersylloedd, oedd y prif risg 
a'r ansicrwydd a wyneba'r elusen. Cymerwyd nifer o gamau gan yr Ymddiriedolwyr i reoli'r risg hon. Sefydlwyd Pwyllgor Gweithredol 
Argyfwng i fonitro'r sefyllfa a chadw mewn cysylltiad agos ag Uwch Dîm Rheoli'r Urdd. Cyfarfu'r Pwyllgor hwn yn wythnosol i ddechrau 
ac mae wedi parhau i wneud yn fisol o leiaf ers mis Gorffennaf 2020 hyd at mis Mai 2021, gyda’r monitro yn parhau yng nghyfarfodydd 
misol yr Ymddiriedolwyr wedi hynny. Mae’r Pwyllgor Gweithredol Argyfwng wedi: 
 


i. Cefnogi'r Uwch Dîm Rheoli i sicrhau bod yr elusen yn elwa o gymorth Llywodraeth y DU i fusnesau, fel y Cynllun Cadw 
Swyddi. O ganlyniad, gosodwyd bron i 250 o staff yr Urdd a gweithwyr tymhorol ar y Cynllun Cadw Swyddi (Furlough) o 1 
Ebrill 2020; 


ii. Cefnogi'r Uwch Dîm Rheoli i sicrhau cyllid grant cadernid Llywodraeth Cymru i gefnogi'r Urdd drwy’r cyfnod clo; 
iii. Cytuno ar gyllideb frys ar gyfer y 24 mis dilynol; 
iv. Goruchwylio adolygiad o ofynion staffio'r elusen ac yna ymgynghoriad staff a arweiniodd at ddiswyddiadau sylweddol ym 


mis Hydref 2020.   
 
Drwy gydol y Pandemig, mae'r Urdd wedi ymrwymo i barhau i gyflawni ei hamcanion elusennol yn ogystal â chanolbwyntio ar sicrhau 
diogelwch a lles ei staff a'i haelodau. Mae'r Urdd wedi addasu ei gwasanaethau a'i darpariaeth yn llwyddiannus yn ystod y cyfnodau 
clo – gan ddarparu gwasanaethau yn gynyddol ar-lein.  
 
Mewn ymateb i ohirio Eisteddfod yr Urdd ym mis Mai 2020, cymerwyd y cam arloesol i gynnal yr Ŵyl yn rhithiol, sef Eisteddfod T. 
Mewn partneriaeth â rhanddeiliaid allweddol, S4C ac Avanti, arweiniodd hyn at wythnos o gystadlu digidol hynod boblogaidd a 
llwyddiannus a ddarlledwyd o Ganolfan yr Urdd ym Mae Caerdydd. 
 
Cynhaliwyd rhaglen brentisiaeth hynod lwyddiannus yr Urdd ar gapasiti llawn yn ystod y pandemig, gan sicrhau bod holl brentisiaid 
yr elusen yn medru cwblhau eu hyfforddiant. Wrth i gyfyngiadau gael eu llacio, roedd yr Adran Chwaraeon hefyd yn medru ailsefydlu 
gwasanaethau Chwaraeon Cymunedol wyneb yn wyneb rhwng mis Medi a mis Tachwedd 2020. 
 
Ad-drefnwyd strategaeth partneriaethau Rhyngwladol yr Urdd hefyd a chynhaliwyd prosiectau rhithiol llwyddiannus ym mis 
Tachwedd 2020 gyda phartneriaid yn Alabama, UDA ac ym mis Ionawr 2021 rhwng yr Urdd a TG Lurgan yn Iwerddon. 
 
Mae gwersylloedd yr Urdd hefyd wedi arallgyfeirio, gan gynnig mwy o wasanaethau allgymorth o'u canolfannau yn Llangrannog a 
Glan-llyn, sydd wedi medru cynnal cyrsiau preswyl am gyfnodau cyfyngedig iawn yn unig ers mis Mawrth 2020. 
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Cwmni Urdd Gobaith Cymru 
 


Adroddiad yr Ymddiriedolwyr 
 am y flwyddyn yn diweddu 31 Mawrth 2021 
Adolygiad ariannol 
Sefyllfa ariannol 
Adroddir ar ganlyniadau'r Elusen yn y Datganiad o Weithgareddau Ariannol ar dudalen 17.  
 
Yn sgil y pandemig Covid-19, cymerodd yr Urdd camau angenrheidiol i rheoli sefyllfa ariannol yr The Urdd, yn cynnwys defnyddio 
Cynllun Cadw Swyddi Llywodraeth y DU a chynnal adolygiad o anghenion staffio y mudiad gan arwain at diswyddiadau sylweddol. 
 
Mae’r elusen wedi bod yn ffodus i elwa o gyfraniadau, cymynroddion a rhoddion yn ystod y flwyddyn, ac wedi derbyn cymorth 
ariannol, yn bennaf oddi wrth Llywodraeth Cymru, sydd wedi rhoi cymorth ariannol i alluogi’r Urdd i barhau gyda prosiectau adeiladu 
ac i helpu ail-adeiladu’r Urdd wedi’r pandemig. 
 
Tra bod incwm net o holl gronfeydd yn dangos gweddill o £3,492,040 (2020: gweddill £219,628), gellir ddadansoddi hyn yn bellach 
fel y ganlyn: 


2021  2020 
£  £ 


Incwm Net cyn enillion ar fuddsoddiadau  (452,871) (188,339) 
Gweddill ar fuddsoddiadau (Nodyn 1)  783,021 (417,987) 
Grantiau Cyfalaf (Nodyn 2)  1,861,890 825,954 
Grantiau Refeniw Ychwanegol Llywodraeth Cymru ar gyfer gwariant 2021/22 
(Nodyn 3) 


 1,300,000 - 


    
Incwm Net adroddwyd yn y Datganiad o Weithgareddau Ariannol  3,492,040 219,628 


    
 


Nodyn 1 – Wedi i'r pandemig effeithio ar y farchnad stoc yn y cyfnod adrodd ddiwethaf, bu adfer yn y farchnad yn 2020/21 ac o 
ganlyniad fe wnaeth buddsoddiadau yr Urdd gynyddu mewn gwerth o £0.78 miliwn (2020: gostyngiad mewn gwerth o £0.42m).  
Mae’r cynnydd yma wedi’i adrodd yn y Datganiad o Weithgareddau Ariannol. 
 
Nodyn 2 – Mae’r Incwm Net a adroddwyd am y flwyddyn yn cynnwys grantiau cyfalaf oddi wrth Llywodraeth Cymru o £1,561,890 
(2020: £825,954) a £300,000 (2020: £dim) oddi wrth Cronfa Gymunedol y Loteri Genedlaethol, a defnyddiwyd hyn i ariannu gwariant 
cyfalaf yn Llangrannog a Glan Llyn. Mae’r gwariant yma wedi’i gyfalafu a felly nid yw wedi adrodd yn y Datganiad o Weithgareddau 
Ariannol. 
 
Nodyn 3 – Mae grant refeniw ychwanegol oddi wrth Llywodraeth Cymru o £1,300,000, yn cynnwys £142,250 grant cadernid 
celfyddydau, wedi’i adrodd yn Incwm Net am y flwyddyn. Mi fydd y grant yma yn cael ei defnyddio i sicrhau 60 swydd ychwanegol ac 
ariannu  Eisteddfod T yn y flwyddyn ariannol 2021/22. 
 
Yn flynyddol, mae cyfrifon rheoli mewnol yr Urdd yn dangos fod Gwersylloedd Llangrannog, Glan-llyn a Chaerdydd, yn ogystal â’r 
Adran Gylchgronau ac Adran yr Eisteddfod a’r Celfyddydau, yn cyfrannu gwarged tuag at weithgareddau datblygu a rhanbarthol. Yn 
unol â pholisïau cyfrifyddol yn y cyfrifon statudol dosrannir costau cefnogi’r gweithgareddau elusennol ar sail canran yr incwm a 
dderbynnir gan bob adran. Yn ogystal nodir incwm grantiau ar wahân yn y Datganiad o Weithgareddau Ariannol. O ganlyniad, gall 
gwaddol ariannol yr adrannau unigol ymddangos yn llai na hynny adroddir yn y cyfrifon rheoli. 
 
Asedau Sefydlog Tiriaethol 
 
Dangosir newidiadau asedau sefydlog diriaethol yn nodiadau yr adroddiad ariannol. Yn ystod y flwyddyn gwariwyd £2,128,928, ar 
amryw asedau sefydlo, gan gynnwys ail-ddatblygiad sylweddol i Lan-llyn Isa’ a datblygiad ‘Calon y Gwersyll’ Llangrannog, a 
uwchraddio systemau cyfathrebu telecom yng Ngwersyll Llangrannog. Ym mis Tachwedd 2019 sicrhawyd cyllid gan Lywodraeth 
Cymru i gyfrannu tuag at raglen prosiectau cyfalaf y Mudiad rhwng 2019 a 2022.  
 
Polisi ac amcanion buddsoddi 
Rheolir pwerau buddsoddi’r Ymddiriedolwyr gan y Memorandwm ac Erthyglau Cymdeithasiad. Mae’r ymddiriedolwyr wedi 
penderfynu ar bolisi o fuddsoddi arian mewn cyfuniad o stoc y Llywodraeth, cyfranddaliadau rhestredig ac unedau buddsoddi 
arbenigol i elusennau, er mwyn cwrdd â’u gofynion i gynhyrchu incwm a thyfiant cyfalaf yn ogystal â buddsoddi’n foesegol. Mae'r 
Ymddiriedolwyr yn parhau i fonitro perfformiad yn ofalus, gyda'r Pwyllgor Gweithredol Argyfwng hefyd yn adolygu perfformiad 
buddsoddiadau ar ôl diwedd y cyfnod adrodd er mwyn monitro'n ofalus unrhyw effaith gaiff y pandemig ar fuddsoddiadau'r elusen. 
 
 
. 
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Cwmni Urdd Gobaith Cymru 


 
Adroddiad yr Ymddiriedolwyr 


 am y flwyddyn yn diweddu 31 Mawrth 2021 
Adolygiad ariannol 
Polisi cronfeydd 
Fel sydd yn ofynnol gan Comisiwn yr Elusennau, mae’n angen i’r elusen gael polisi cronfeydd er mwyn diogelu y mudiad rhag yr 
annisgwyl. Mae’r Ymddiriedolwyr wedi sefydlu polisi lle dylai cronfeydd cyffredinol fod gwerth oddeutu 6 mis o wariant cyffredinol 
(tua £5.5 miliwn cyn pandemig Covid-19). Ar y lefel hwn, teimlai’r Ymddiriedolwyr bydd y gallai’r elusen barhau i weithredu mewn 
achos o ddiffyg incwm sylweddol. Byddai’n rhaid ystyried sut i newid y gweithgareddau neu gynyddu’r incwm mewn achos o’r fath. 
 
Ar ddiwedd 31 Mawrth 2021 roedd cronfeydd rhydd o £6,743,566 (2020: £5,201,830). Ond, nid yw hyn yn ystyried 


 y ffaith bod yr Urdd eisoes wedi neilltuo £1m o gronfeydd wrth gefn tuag at gostau cyfalaf sylweddol o ail-ddatblygu 
gwersylloedd Llangrannog a Glan-Llyn. 


 Y ffaith bod £1,300,000 o Grant refeniw ychwanegol wrth Llywodraeth Cymru, yn cynnwys £142,250 grant cadernid 
celfyddydau, a fydd yn cael ei defnyddio i ariannu swyddi 60 staff ychwanegol a Eisteddfod T yn 2021/22 wedi’i gynnwys o 
fewn cronfeydd rhydd. 


 
Tra bod y strategaeth hir-dymor dal i fod i gynyddu y cronfeydd rhydd yn y dyfodol drwy greu gweddill blynyddol ar weithgareddau, 
mae’r disgwyl i bandemig Covid-19 gael effaith sylweddol ar sefyllfa cronfeydd yr elusen am y byr-dymor. Bydd yr ymddiriedolwyr yn 
dal i adolygu lefel y cronfeydd rhydd o’i gymharu a’r polisi tra bydd yr elusen yn parhâi i ail-adeiladu wedi effaith y pandemig. 
 
Roedd £2,709,884 (2020: £930,994) mewn cronfeydd cyfyngedig ar ddiwedd y flwyddyn. Mae'r rhan fwyaf o'r balans ar ddiwedd y 
flwyddyn yn cynnwys cyfraniadau Cyfyngedig o £22,040 ynghyd â Chyllid Grant Cyfalaf o £2,687,844 a dderbyniwyd i gefnogi'r 
datblygiadau yn Llangrannog a Glan-llyn. 
 
Roedd yna £267,474 (2020: £221,249) mewn Cronfeydd gwaddol.   
 
Polisïau ac amcanion rheolaeth risg a rheolaeth ariannol 
Mae bwrdd yr Ymddiriedolwyr wedi adolygu’r risgiau sylweddol hynny lle mae’r elusen yn agored, a sefydlu systemau i leddfu’r risgiau 
hynny. Paratowyd adroddiadau yn rheolaidd er mwyn sicrhau bod y camau priodol yn bodoli i leihau’r risgiau. Lleihawyd risgiau 
mewnol drwy weithredu trefniadau awdurdodi trafodaeth ariannol a phrosiectau, ac er mwyn sicrhau ansawdd cyson am holl 
weithgareddau’r elusen. Adolygwyd y trefniadau yma yn gyfnodol i sicrhau eu bod yn dal i gwrdd â gofynion yr elusen. 
 
Busnes Gweithredol 
Mae'r Ymddiriedolwyr wedi asesu priodoldeb y sail busnes gweithredol (‘going concern’) drwy fodelu cyllideb ac ariannol 
diwygiedig ar gyfer y cyfnod hyd at fis Mawrth 2023 ac maent yn fodlon eu bod yn parhau i fod yn briodol i ddefnyddio'r sail busnes 
gweithredol o baratoi’r datganiadau ariannol ar gyfer y flwyddyn a ddaeth i ben 31 Mawrth 2021. Gweler Polisïau Cyfrifo, Nodyn 1 
i’r Datganiadau Ariannol. 
 
Datblygiadau’r dyfodol 
Amlinellir gynlluniau’r Urdd yn ei Gynllun Corfforaethol. Mae’r Cynllun presennol yn ei le am y cyfnod 2019-2022. Y prif flaenoriaethau 
a nodir yn y cynllun yw:  
 


 SICRHAU cyfle, trwy gyfrwng yr iaith Gymraeg, i holl ieuenctid Cymru ddatblygu’n unigolion cyflawn; a’u galluogi i chwarae 
rhan adeiladol yn y gymdeithas, gan feithrin sgiliau personol a chymdeithasol. 
 


 ANNOG 
- i ddefnyddio’r Gymraeg 
- i fod yn rhan o weithgareddau’r Urdd 
 


 DATHLU 
- llwyddiant plant a phobl ifanc 
- natur unigryw’r Urdd 
 


 ARLOESI 
- creu cyfleoedd newydd i’n haelodau 
- bod y gorau yn y maes 
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Cwmni Urdd Gobaith Cymru 
 


Adroddiad yr Ymddiriedolwyr 
am y flwyddyn yn diweddu 31 Mawrth 2021 


 
Datblygiadau’r dyfodol – parhad 
 
Blaenoriaethau 2019-22: 


 I agor ein drysau i fwy o blant a phobl ifanc i gael mynediad at ddarpariaeth o ansawdd ac i ddefnyddio’r Gymraeg mewn 
awyrgylch positif a chymdeithasol.  


 Datblygu apêl Eisteddfod yr Urdd i’n haelodau ac i’n hymwelwyr. 
 Ymestyn arlwy a chyrhaeddiad cystadlaethau chwaraeon cenedlaethol yr Urdd. 
 Sefydlu model gwaith ieuenctid cyfrwng Cymraeg cenedlaethol ar draws Cymru. 
 Buddsoddi yn y 3 gwersyll er mwyn cynnig y profiadau gorau. 
 Ymestyn cyrhaeddiad ein gwasanaethau awyr agored ar draws Cymru. 
 Darparu cyfleoedd prentisiaethau cyfrwng Cymraeg i bobl ifanc ar draws Cymru.  
 Anelu at gyrhaeddiad byd eang ar gyfer Neges Heddwch ac Ewyllys Da yr Urdd. 
 Cynnig cyfleoedd a phrofiadau rhyngwladol i aelodau’r Urdd. 
 Sefydlu system ddata sy’n cryfhau ein dulliau cyfathrebu gyda’n haelodau a phartneriaid.  
 Creu arlwy celfyddydol i’n haelodau yn eu cymunedau.  
 Dathlu canmlwyddiant yr Urdd 2022 drwy gydnabod y gorffennol ac arloesi at y dyfodol. 
 Datblygu Pentre’ Ifan Sir Benfro, yn bedwerydd Gwersyll yr Urdd. 


 
Yn ogystal â’r uchod, bydd yr Urdd yn manteisio ar gyfleoedd i ddatblygu prosiectau sydd yn cyd-fynd â’i nod a’i amcanion, ac yn 
ymdrechu i gynyddu’r gyllideb sydd ar gael i’w gweithredu. 
 
Dechreuwyd gwaith ail-ddatblygu sylweddol canolfannau Glanllyn a Llangrannog yn ystod 2019/20 a byddant yn parhau tan yn hwyr 
yn 2022. Er bod yr Urdd yn wreiddiol wedi neilltuo £3m o gronfeydd cyfalaf wrth gefn tuag at gostau'r prosiectau, mae lefel y cyllid 
grant a sicrhawyd wedi cynyddu ers hynny, a fydd yn lleihau dyraniad cronfeydd yr Urdd ei hun. Bydd y model ariannu yn parhau i 
gynnwys benthyciad masnachol. 
 
STRWYTHUR, LLYWODRAETHU A RHEOLAETH 
Trefn Lywodraethol 
Rheolir yr elusen gan ei dogfen llywodraethu, y Memorandwm ac Erthyglau Cymdeithasu, ac fe’i hystyrir yn Gwmni cyfyngedig, wedi 
ei gyfyngu trwy warrant, fel y’i diffinnir gan Ddeddf Cwmnïau 2006.  
 
Cyfansoddiad yr Elusen 
Mae Cwmni Urdd Gobaith Cymru yn elusen gofrestredig ac yn gwmni cyfyngedig drwy warant. Ymgorfforwyd yr Urdd ar 8 Mawrth 
1932. Sefydlwyd o dan Femorandwm sy’n datgan amcanion a phwerau’r Cwmni a reolwyd gan Erthyglau Cymdeithasol. 
 
Cred yr Ymddiriedolwyr yw bod yr elusen yn Endid Budd Cyhoeddus a’i fod yn cwrdd â’r anghenion a osodwyd yn adran 4 o’r Ddeddf 
Elusennau 2011. 
 
Strwythur Sefydliadol 
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Cwmni Urdd Gobaith Cymru 
 


Adroddiad yr Ymddiriedolwyr 
am y flwyddyn yn diweddu 31 Mawrth 2021 


 
Strwythur - parhad 
Yn ystod y cyfnod adrodd, rheolwyd yr Urdd o ddydd i ddydd gan Brif Weithredwr gyda chefnogaeth naw pennaeth adrannol. Ers 
diwedd y cyfnod adrodd, mae Rhanbarthau Ieuenctid a Chymuned y de a'r gogledd wedi uno at ddibenion rheoli, gan arwain at wyth 
pennaeth adrannol yn adrodd i'r Prif Weithredwr. 
 
Cynhelir cyfarfod o’r cyngor ddwywaith y flwyddyn yn ogystal â chyfarfodydd Ymddiriedolwyr, byrddau, pwyllgorau a phanelau. 
Mae’r Urdd fel mudiad yn hynod ddiolchgar i’r llu o unigolion sydd yn gwirfoddoli i gefnogi’r holl rwydwaith yma. 
 
Nodir aelodau bwrdd yr Ymddiriedolwyr (sydd hefyd yn gyfarwyddwyr yr elusen at ddiben deddfwriaeth cwmnïau) a wasanaethodd 
yn ystod y flwyddyn ac ar ddyddiad yr adroddiad yma ar dudalen 13.  
 
Yn ystod y cyfnod adrodd, bu'r canlynol yn Llywyddion Anrhydeddus yr elusen: 
 


 Mr R Roberts   
 Mr W Melville Jones 
 Mr S ab Edwards 
 Ms R Lewis 


 
Gyda thristwch mawr mae’r Ymddiriedolwyr yn adrodd bu farw Bob Roberts ym mis Ebrill 2020. Buodd Bob yn Drysorydd ac yn 
Gadeirydd ar yr Urdd cyn dod yn Ymddiriedolwr yn 1997 ac yna’n Llywydd Anrhydeddus yn 2018. Hoffai Bwrdd yr Ymddiriedolwyr 
gydnabod ymroddiad ac arweiniad Bob, ynghyd â’i deyrngarwch brwd i’r Urdd trwy gydol ei fywyd.     
     
Yn ystod y cyfnod adrodd, llywydd yr Urdd Ethan Williams o Bontypridd tan mis Ionawr 2021, pan olynwyd Ethan gan Mared Edwards 
o Sir Fôn. 
 
Dirprwyo 
Mae'r Ymddiriedolwyr yn dirprwyo rheolaeth dydd i ddydd yr elusen i'r Prif Weithredwr, a'r Uwch Dîm Rheoli, a oedd yn cynnwys yn 
ystod y cyfnod adrodd: 


 Siân Lewis   Prif Weithredwr 
 Hywel Williams   Cyfarwyddwr Cyllid a Thechnoleg Gwybodaeth 
 Lowri Jones   Cyfarwyddwr Gwersyll Llangrannog 
 Huw Antur   Cyfarwyddwr Gwersyll Glan-llyn 
 Gary Lewis   Cyfarwyddwr Chwaraeon a Phrentisiaethau 
 Aled Siôn   Cyfarwyddwr Eisteddfod a'r Celfyddydau 
 Mali Thomas   Cyfarwyddwr Cyfathrebu a Datblygu 
 Siân Rogers   Cyfarwyddwr Ieuenctid a Chymunedau, Gogledd 
 David Bryer   Cyfarwyddwr Ieuenctid a Chymunedau, De 
 Ceren Roberts   Pennaeth Gwersyll Caerdydd 


 
Mae'r Ymddiriedolwyr yn derbyn cyngor gan Gynghorwyr Cyfreithiol ac Archwilwyr yr elusen yn ogystal â'r Panel Adnoddau Dynol 
sy'n cynnwys arbenigwyr ac ymarferwyr o’r diwydiant. 
 
Hyfforddiant ac Anwytho Ymddiriedolwyr Newydd 
Pan benodir Ymddiriedolwyr newydd, cynigir gwybodaeth iddynt am eu dyletswyddau a'u cyfrifoldebau ac mae'r Urdd yn 
mabwysiadu ei weithdrefn anwytho arferol ar gyfer penodi aelodau newydd o staff. Mae hyn yn cynnwys hyfforddiant ar 
weithdrefnau a pholisïau'r Urdd. Gwneir asesiad o anghenion hyfforddi a cynigir hyfforddiant penodol i Ymddiriedolwyr newydd ar 
eu dyletswyddau a'u cyfrifoldebau.  
 
Recriwtio a Phenodi Ymddiriedolwyr Newydd 
Mae Urdd Gobaith Cymru yn recriwtio ac yn penodi Ymddiriedolwyr newydd yn unol â'i Erthyglau Cymdeithasu, sy'n nodi y bydd yr 
Elusen, drwy benderfyniad yn y Cyfarfod Cyffredinol Blynyddol, yn: 
 


 Penodi person sydd wedi cytuno i gael ei enwebu'n Ymddiriedolwr 
 Ail-benodi Ymddiriedolwr presennol unwaith y bydd eu tymor tair blynedd wedi'i gwblhau 
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Cwmni Urdd Gobaith Cymru 
 


Adroddiad yr Ymddiriedolwyr 
am y flwyddyn yn diweddu 31 Mawrth 2021 


 
Recriwtio a Phenodi Ymddiriedolwyr Newydd - parhad 


Penodir Ymddiriedolwyr newydd am gyfnod cychwynnol o 3 blynedd, gyda'r opsiwn o ymestyn eu tymor, ar ôl eu hail-ethol, am 3 
blynedd arall. 
 
Yn y broses hon mae'r Bwrdd yn cael cyngor gan amrywiaeth o rhanddeiliaid yr elusen, ac ar ôl hynny gofynnir i unigolion wneud cais 
am seddi gwag ar Fwrdd yr Ymddiriedolwyr. Yn ogystal, er mwyn sicrhau tryloywder, cyn y Cyfarfod Cyffredinol Blynyddol, rhoddir 
rhybudd y gall aelodau enwebu unigolion i'w hystyried yn Ymddiriedolwyr. Os bydd mwy o ymgeiswyr nag sydd o seddi gwag ar y 
bwrdd, mabwysiadir gweithdrefn bleidleisio.  
 
 
Adroddiad ar Gyflogau a Thâl 
Yn unol gyda’n hymrwymiad i sicrhau bod ein cyfraddau cyflog yn deg ac yn gystadleuol`, cynhaliwyd adolygiad o'r broses raddio ar 
gyfer rolau newydd yn yr Urdd yn ystod y flwyddyn ariannol 2020/21, gyda’r strwythur newydd yn cychwyn ar 1af Ebrill 2021. Bydd 
hyn yn galluogi’r cwmni i ddenu a chadw ymgeiswyr o’r safon angenrheidiol ar gyfer swyddi gwag, sydd yn hanfodol i’n llwyddiant 
 
Fe adolygwyd, diweddarwyd ,aseswyd a chynhaliwyd ymarfer meincnodi pob disgrifiad swydd ar draws y mudiad. Mae cydnabod y 
cyfrifoldebau a dyletswyddau o bob rôl yn golygu y gall cyflog teg ag addas cael ei cydnabod. Yn yr un modd â chreu unrhyw rôl, 
cynhelir ymarfer meincnodi allanol hefyd i sicrhau asesiad teg a phriodol o gyflog ar gyfer y rôl.  
 
Mae’r broses graddoli yn parhau i fod yn actif ac ar gael i staff, petai unrhyw newid sylweddol yn sgôp dyletswyddau a chyfrifioldebau 
swydd. Mi fydd disgrifiad swydd diwygiedig yn cael ein ystyried gan yr adran adnoddau dynol, a byddent yn cynnal 2 asesiad 
annibynnol o’r rôl gan ddefnyddio offeryn gwerthuso swyddi a ddewiswyd gan yr Urdd (‘HR Inform’).    
 
Bob blwyddyn, mae Bwrdd yr Ymddiriedolwyr yn asesu'r cyflogau a delir i staff ac yn ystyried, ac ar ba lefel, y gellir defnyddio cynnydd 
mewn costau byw mewn cyflogau ar gyfer y flwyddyn ariannol ganlynol. Gwneir hyn ochr yn ochr â rhagolygon o sefyllfa ariannol y 
sefydliad, cyllidebau arfaethedig ac mewn ymgynghoriad â'r Panel Adnoddau Dynol a'r Fforwm Staff. Wrth lunio ei gyngor i'r 
Ymddiriedolwyr, bydd y Panel Adnoddau Dynol yn defnyddio tystiolaeth feincnodi o rolau tebyg mewn sefydliadau trydydd sector 
tebyg yn ogystal â sefydliadau eraill yn y sector cyhoeddus, yn ogystal â chael gwybod am fesurau economaidd fel RPI a dyfarniadau 
cyflog mewn sefydliadau tebyg. 
 
Mae'r Urdd wedi ymrwymo i fod yn gyflogwr Cyflog Byw, gan sicrhau bod ei chyflogau cychwynnol yn unol â chyfradd gyflog 
argymhellir gan y Sefydliad Cyflog Byw (‘Living Wage Foundation’), (nid yw hyn yn cynnwys prentisiaid ar hyn o bryd). 
 
Amrywiaeth a Chynnwys Staff 
Mae gan Urdd Gobaith Cymru ystod o bolisïau sy'n adlewyrchu deddfwriaeth gyfredol ac sy'n anelu at sicrhau bod ei staff yn cael eu 
cadw a'u cymell. Caiff y polisïau hyn eu hadolygu'n rheolaidd a chânt eu gwirio ar gydraddoldeb cyn eu gweithredu. Mae'r elusen wedi 
ymrwymo i gyfle cyfartal yn ein harferion cyflogaeth. Yn benodol, nod yr Urdd yw sicrhau nad oes unrhyw gyflogai posibl neu 
wirioneddol yn cael triniaeth fwy neu lai ffafriol ar sail oedran, anabledd, tarddiad ethnig neu genedlaethol, rhyw, statws priodasol 
neu statws rhiant, cenedligrwydd, cred wleidyddol, hil, crefydd, neu gyfeiriadedd rhywiol. Adlewyrchir hyn yn ein polisi cydraddoldeb 
ac amrywiaeth.  
 
Mae ein system Adnoddau Dynol, CIPHR, yn lle diogel i staff rannu manylion personol mewn perthynas â data cyfle cyfartal.  Rydym 
yn bwriadu lansio ymgyrch yn gofyn i staff fewngofnodi a sicrhau bod eu manylion yn gyfoes, yn gywir ac mor gyflawn â phosibl i'n 
cynorthwyo i sicrhau bod gennym well dealltwriaeth o ddata ein gweithlu. Ni allwn fynnu bod staff yn cwblhau'r data hwn, fodd 
bynnag drwy eu hannog i wneud hynny gallwn sicrhau ein bod yn darparu'r cymorth gorau posibl i bob cyflogai a byddwn yn gallu 
adrodd yn fwy cywir ar ein hamrywiaeth staff. Yr ydym yn gwbl ymwybodol y gallem gael gweithlu llawer mwy amrywiol a 
chynrychioliadol. Felly, rydym yn rhoi dulliau newydd ar waith o ran sut rydym yn recriwtio er mwyn ein cynorthwyo i ddenu 
rhwydwaith mwy amrywiol o ymgeiswyr. Byddwn yn parhau i fod yn wyliadwrus yn y maes hwn. 
 
Mae cyfathrebu yn allweddol ym mhob un o'n gweithgareddau ac mae sicrhau bod staff yn cael eu diweddaru ac yn ymwybodol o 
ddatblygiadau ar draws y sefydliad yn hanfodol. Rydym yn defnyddio nifer o adnoddau i sicrhau bod hyn yn effeithiol fel ein 
diweddariadau rheolaidd drwy ein rhwydwaith Timau a'n system Adnoddau Dynol lle gellir postio cyhoeddiadau a rhannu polisïau a 
dogfennau newydd. Mae hefyd yn hanfodol i staff dderbyn diweddariadau rheolaidd gan y Prif Weithredwr, sydd wedi bod yn adnodd 
hanfodol wedi diwedd y cyfnod adrodd o ystyried yr heriau y mae'r Urdd a'r gymdeithas ehangach wedi'u hwynebu. 
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Cwmni Urdd Gobaith Cymru 
 


Adroddiad yr Ymddiriedolwyr 
am y flwyddyn yn diweddu 31 Mawrth 2021 


 
Amrywiaeth a Chynnwys Staff - parhad 
Mae'r gadwyn gyfathrebu o fewn yr Urdd yn galluogi i wybodaeth gael ei lledaenu i lawr o'r brig drwy gydol y strwythur staffio – o 
Gyfarfodydd Bwrdd yr Ymddiriedolwyr, i'r Uwch Dîm Rheoli, i Reolwyr a Staff adrannol.  Mae'r Uwch Dîm Rheoli yn cyfarfod yn 
rheolaidd i drafod unrhyw newidiadau, datblygiadau a materion a wynebir gan y sefydliad a rhoddir gwybod i'r staff am unrhyw 
ffactorau pwysig sy'n effeithio ar yr elusen gyfan a'u hadrannau a'u rolau hwythau yn benodol. 
 
Caiff materion a godir gan y grŵp hwn eu trafod a'u bwydo'n ôl i'r Uwch Dîm Rheoli. Un o ganlyniadau diweddar mwyaf effeithiol 
trafodaethau o'r fath oedd ailstrwythuro arfaethedig i’r adran Ieuenctid a Chymuned. Nodwyd bod llawer o'r staff yn pryderu am 
lwyth gwaith, oriau gwaith, ehangder y dyletswyddau a oedd wedi arwain fwyfwy at sefyllfaoedd o straen a phryder. Roedd llawer o'r 
staff yn teimlo eu bod yn gweithio ac yn cael eu talu'n isel, gan effeithio ar eu perfformiad a'u boddhad swydd. Ar ôl cynnal adolygiad 
allanol o strwythur a darpariaeth gwasanaeth yr adran, ac o ystyried y pryderon a godwyd, penderfynwyd ailstrwythuro'r adran. 
 
Yn ystod y cyfnod ymgynghori dilynol yn 2019/20, penodwyd grŵp dirprwyo, a ddewiswyd gan y gweithlu, i weithredu fel 
Cynrychiolwyr Staff drwy gydol y broses. Profodd hyn yn adnodd buddiol i'r tîm rheoli a'r staff gan eu cynorthwyo i sicrhau bod proses 
newid anodd yn cael ei rheoli'n sensitif gyda chydweithrediad, cyfathrebu a mewnbwn llawn gan bob parti. Yn anffodus yn dilyn yr 
ail-strwythuro yn 2020 gorffennodd grŵp Fforwm Staff yr Urdd, a oedd yn ceisio dwyn ynghyd leisiau o bob rhan o'r sefydliad i helpu 
i ddatblygu a hyrwyddo ymgysylltiad staff ac i addysgu, hysbysu a gweithredu mentrau sydd o fudd i weithwyr a'r sefydliad. Ond, yn 
flaenoriaethau 2022 bydd ail-sefydlu y Fforwm staff, er mwyn sicrhau bod barn y staff yn cael ei ystyried wrth i’r broses o ail-adeiladu 
y brand yn digwydd.  
 
Panel Adnoddau Dynol 
Ymhlith y paneli arbenigol y mae'r Ymddiriedolwyr yn dirprwyo rhywfaint o gyfrifoldeb iddynt mae'r Panel Adnoddau Dynol sy'n 
cynnwys ymarferydd Adnoddau Dynol profiadol ac arbenigwr ar y gyfraith, gan sicrhau bod cyngor yn cael ei ddarparu a bod 
penderfyniadau'n cael eu gwneud gyda budd eu profiad, eu cyfeiriad a'u harweiniad. 
 
Yr Amgylchedd 
Mae Cwmni Urdd Gobaith Cymru wedi ymrwymo i sicrhau gwelliannau parhaus i'w weithdrefnau a'i ddefnydd o adnoddau, er mwyn 
lleihau ei ôl troed carbon. Mae'r Urdd yn cydnabod yr Argyfwng Hinsawdd a'i nod yw gosod targed i fod yn sefydliad carbon niwtral. 
 
Datblygu cynaliadwy yw hanfod Deddf Cenedlaethau'r Dyfodol a nod yr Urdd yw gwella lles amgylcheddol Cymru drwy gymhwyso a 
gweithredu ei pholisi amgylcheddol. 
 
Adroddiad Syml ar Ynni a Charbon (SECR) 
Dan rheoliadau SECR mae’r Urdd yn sefydliad 'mawr heb ei ddyfynni’ ac felly mae'n ofynnol i adrodd yn flynyddol ar allyriadau nwyon 
tŷ gwydr yn deillio o Trydan, Nwy a Thrafnidiaeth Gwmpas 1 a 2.  
 
Methodoleg 
Y cyfnod adrodd yw'r flwyddyn ariannol ddiweddaraf 1 Ebrill 2020 hyd 31 Mawrth 2021. Lluniwyd yr adroddiad hwn yn unol â 
'Chanllawiau Adrodd Amgylcheddol: Cynnwys canllawiau symlach ar adrodd ar ynni a charbon' y BEIS Mawrth 2019, a methodoleg yr 
EMA ar gyfer Adrodd SECR. Mae'r holl allyriadau mesuredig o weithgareddau y mae gan y sefydliad reolaeth ariannol drostynt wedi'u 
cynnwys fel sy'n ofynnol o dan Reoliadau Cwmnïau (Adroddiad Cyfarwyddwyr) a Phartneriaethau Atebolrwydd Cyfyngedig 
(Adroddiad Ynni a Charbon) 2018, oni nodir yn wahanol. Cyfrifwyd y ffigurau carbon gan ddefnyddio ffactorau trosi carbon BEIS 2020 
ar gyfer pob tanwydd. Dewiswyd mesur dwysedd trosiant er mwyn cymharu allyriadau â thwf y cwmni ac er cysondeb â busnesau 
tebyg ac adolygiad o sefyllfa'r farchnad. 
 
Data Ôl Troed Carbon 
 


Cwmpas Disgrifiad 2021 2020 
Cwmpas 1 Llosgi tanwydd ar safle a 


chludiant 
332 tCO2e 587 tCO2e 


Cwmpas 2 Ynni a brynwyd – ar sail lleoliad 103 tCO2e 207 tCO2e 
 Ynni a brynwyd – ar sail 


marchnad 
93 tCO2e 231 tCO2e 


    
Cymhareb dwysedd Ar sail lleoliad 45.95 tCO2e / £1m trosiant 65.1 tCO2e / £1m trosiant 
 Ar sail marchnad 44.93 tCO2e / £1m trosiant 67.2 tCO2e / £1m trosiant 


 
Ni weithredwyd unrhyw welliannau effeithlonrwydd ynni yn ystod y cyfnod adrodd oherwydd pandemig Covid-19. 
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Cwmni Urdd Gobaith Cymru 


Adroddiad yr Ymddiriedolwyr 
am y flwyddyn yn diweddu 31 Mawrth 2021 


 
ADRAN 172 - DATGANIAD YR YMDDIRIEDOLWYR 
Mae'r Cyfarwyddwyr yn deall eu cyfrifoldebau i hyrwyddo llwyddiant y Cwmni ac maent yn ymwybodol o'u dyletswydd o dan a.172 o 
Ddeddf Cwmnïau 2006 i weithredu yn y ffordd y maent yn ystyried, yn ddidwyll, fyddai fwyaf tebygol o hyrwyddo llwyddiant y Cwmni 
er budd ei aelodau yn ei gyfanrwydd ac, wrth wneud hynny, gan roi sylw i (ymhlith materion eraill) : 
 


- Canlyniadau tebygol unrhyw benderfyniad yn y tymor hir 
- Buddiannau gweithwyr y Cwmni 
- Yr angen i feithrin perthynas fusnes y Cwmni â’i chyflenwyr, cwsmeriaid ac eraill 
- Effaith gweithrediadau'r Cwmni ar y gymuned a'r amgylchedd 
- Dymunoldeb y Cwmni i gynnal enw da am safonau uchel o ymddygiad busnes 
- Yr angen i weithredu'n deg fel rhwng aelodau'r Cwmni, (y "materion a.172(1)") 


 
Canlyniadau Tebygol unrhyw Benderfyniadau yn y Tymor Hir 
Mae'r Bwrdd yn parhau i gofio y gall ei benderfyniadau strategol fod â goblygiadau hirdymor i'r busnes a'i rhanddeiliaid, ac asesir y 
goblygiadau hyn yn ofalus.  
 
Yn ystod y flwyddyn, wrth gymeradwyo cyllideb yr Urdd fe roddodd Bwrdd yr Ymddiriedolwyr sylw i'r canlynol: 
 


- Sefydlu Pwyllgor Gwaith Argyfwng, yn unol â gofynion Erthyglau Cymdeithasu'r Cwmni a Rheolau Sefydlog, i gefnogi’r Uwch 
Dim Rheoli yn ystod pandemic COVID.  


- Adolygu anghenion y gweithlu yn wrth ail strwythuro a cholli incwm, gan ddiogelu staff craidd i allu ail adeiladu’r Urdd  
- diogelu buddiannau ariannol y Cwmni yn sgil ergyd ariannol COVID ar incwm yr Urdd 
- buddsoddi mewn system gwybodaeth reoli diogel a chadarn ar gyfer data cofrestru aelodaeth a gweithgaredd 


 
Buddiannau Gweithwyr y Cwmni 
Mae gwella ymgysylltiad gweithwyr yn rhan annatod o ddiwylliant yr Urdd. Mae uwch reolwyr yn cymryd rhan weithredol mewn 
ymgysylltu â staff drwy gyfathrebiadau wyneb yn wyneb ac electronig wythnosol. Mae'r cyfarfodydd hyn yn rhoi'r wybodaeth 
ddiweddaraf i staff am ddatblygiadau busnes ac yn rhoi cyfle i godi cwestiynau ac ateb cwestiynau'n uniongyrchol.  
 
Mae'r Ymddiriedolwyr yn derbyn diweddariadau rheolaidd ar faterion gweithwyr gan y Prif Weithredwr, sy'n mynychu cyfarfodydd 
Bwrdd yr Ymddiriedolwyr. Mae Panel Adnoddau Dynol yr Urdd yn rhoi cymorth, cyngor ac arbenigedd i'r Adran Adnoddau Dynol ac yn 
gwneud argymhellion ar faterion sy'n effeithio ar staff, gan gynnwys cydnabyddiaeth ariannol, i Fwrdd yr Ymddiriedolwyr. Mae 
aelodaeth y Panel Adnoddau Dynol yn cynnwys ymarferwyr adnoddau dynol proffesiynol annibynnol. Mae cadeirydd y Panel Adnoddau 
Dynol yn rhoi goruchwyliaeth a chyngor i'r Bwrdd Ymddiriedolwyr ar ymgysylltu â chyflogeion ac yn mynychu cyfarfodydd y Bwrdd yn 
ogystal â chyfarfodydd y Pwyllgor Gwaith Argyfwng a sefydlwyd mewn ymateb i bandemig Covid-19. 
 
Mae hyn yn cynnwys: 
 


 Cyfathrebiad clir i holl staff a gwirfoddolwyr yr Urdd i egluro effaith COVID ar y Cwmni a’r cynlluniau i ddiogelu gweithlu’r 
Urdd.  


 Rhannu cylchlythyr electronig 6 misol gyda'r holl staff i roi'r wybodaeth ddiweddaraf am gynnydd a datblygiad strategol o 
fewn y sefydliad. 


 
Ymgysylltu â Rhanddeiliaid 
Mae'r Ymddiriedolwyr yn cydnabod cefnogaeth a chyfraniad nifer o rhanddeiliaid mewnol allweddol yr Elusen (aelodau a 
gwirfoddolwyr yr Urdd) a rhanddeiliaid allanol (y cyhoedd, partneriaid cyflenwi, cyllidwyr, awdurdodau lleol, Llywodraeth Cymru, 
cyflenwyr, cwsmeriaid a noddwyr).   
 
Mae'r Ymddiriedolwyr yn parhau i fod yn ymrwymedig i ymgysylltu'n effeithiol â'r holl rhanddeiliaid ac maent yn ymwybodol bod 
llwyddiant yr Urdd yn dibynnu ar ei allu i ymgysylltu'n effeithiol, cydweithio'n adeiladol ac ystyried barn rhanddeiliaid. Mae'r 
Ymddiriedolwyr yn ystyried ac yn trafod gwybodaeth o bob rhan o'r sefydliad er mwyn deall effaith gweithrediadau'r Urdd a 
diddordebau a barn ein rhanddeiliaid allweddol. Mae'r Ymddiriedolwyr hefyd yn adolygu perfformiad ariannol a gweithredol, yn 
ogystal â gwybodaeth sy'n cwmpasu meysydd fel risgiau allweddol, cydymffurfiaeth gyfreithiol a rheoleiddiol. 
 
Darperir y wybodaeth hon i'r Ymddiriedolwyr drwy adroddiadau rheolaidd a ddosbarthwyd cyn pob cyfarfod o Fwrdd yr 
Ymddiriedolwyr a thrwy gyflwyniadau wyneb yn wyneb gan uwch reolwyr a staff eraill pan fo'n briodol 
 
Mae strwythur Llywodraethu'r Urdd yn allweddol i ymgysylltu â rhanddeiliaid. Mae Pwyllgorau a Byrddau Rhanbarth yn eistedd yn 
rheolaidd yn ystod y flwyddyn. Mae'r rhain yn cynnwys gwirfoddolwyr, aelodau a rhanddeiliaid a phartneriaid eraill yn ogystal â 
dirprwyaeth o Ymddiriedolwyr a staff ac maent yn rhoi barn, adborth ac arweiniad i'r Ymddiriedolwyr gan roi cyfleoedd i 
Ymddiriedolwyr ymgysylltu'n uniongyrchol ag aelodau a gwirfoddolwyr.  
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Cwmni Urdd Gobaith Cymru 
 


Adroddiad yr Ymddiriedolwyr 
am y flwyddyn yn diweddu 31 Mawrth 2021 


 
Ymgysylltu â Rhanddeiliaid - parhad 
Mae’r Byrddau presennol yn ystyried y materion sy'n effeithio ar: 
 


 Busnes 
 Ieuenctid a Chymuned 
 Chwaraeon 
 Eisteddfod a'r Celfyddydau 


 
Mae rhanddeiliaid yn derbyn diweddariad cylchlythyr rheolaidd gan y Prif Weithredwr. 
 
Hyrwyddir y Cwmni i'r holl rhanddeiliaid drwy’r cyfryngau ac ymrwymiadau cyhoeddus gan Gadeirydd yr Ymddiriedolwyr, Llywydd yr 
Urdd a'r Prif Weithredwr.   
 
Mewn ymdrech i helpu sicrhau bod llais a buddiannau rhanddeiliaid yr Urdd yn cael eu hystyried yn briodol a bod Ymddiriedolwyr yn 
cael y cyfle gorau posibl i ymgysylltu'n weithredol ac yn gadarnhaol ag ystod lawn ei rhanddeiliaid, cymerwyd nifer o gamau ymarferol, 
gan gynnwys: 
 


 Penodi 2 Ymddiriedolwr ifanc o dan 25 oed 
 Datblygiad a mewnbwn gweithredol i Gynllun Corfforaethol 2019-2022 
 Dechrau adolygiad o strwythurau llywodraethu presennol yr elusen gyda'r bwriad o foderneiddio ac adlewyrchu’n well 


anghenion ei haelodau 
 Sefydlu Bwrdd Chwaraeon a Phrentisiaethau newydd 
 Adolygiad o’r strwythurau i hwyluso llais pobl ifanc yn nhrafodaethau strategol yr Urdd 


 
Effaith Gweithrediadau'r Cwmni ar y Gymuned a'r Amgylchedd 
 
Mae'r Ymddiriedolwyr wedi ymrwymo i gefnogi cymunedau ledled Cymru ond maent yn rhoi ystyriaeth arbennig i'r rhanbarthau hynny 
lle mae prif ganolfannau preswyl yr Urdd wedi'u lleoli, a chyfrifoldeb yr elusen fel cyflogwr lleol, cwsmer i fusnesau lleol yn ogystal â'i 
heffaith amgylcheddol yn yr ardaloedd hynny. 
 
Mae'r Urdd wedi ymrwymo drwy ei pholisi amgylcheddol i leihau ei heffaith amgylcheddol drwy leihau ôl troed carbon ei 
weithgareddau a'r adnoddau naturiol y mae'n eu defnyddio. Mae hyn i'w gyflawni drwy ddatblygu a gweithredu arferion busnes da i 
reoli adnoddau'n fwy effeithlon drwy eu cylch bywyd. 
 
Mae'r Urdd yn cefnogi cymunedau, trwy gyflogaeth leol a'r gadwyn gyflenwi leol. Mae'r Urdd yn cyfrannu'n arbennig at gydlyniant 
cymunedol drwy gyflwyno ystod o gyfleoedd i bobl ifanc a gwirfoddolwyr o'r cymunedau lleol ym mhrif ganolfannau cyflogaeth yr 
elusen ac o'u cwmpas. 
 
Cynnal Enw Da am Safonau Ymddygiad Busnes Uchel 
 
Mae'r Bwrdd yn ymfalchïo yn ei hanes hir o onestrwydd ac uniondeb yn ei drafodion busnes. Mae'n cydnabod pwysigrwydd gweithredu 
fframwaith llywodraethu corfforaethol cadarn. Mae Bwrdd yr Ymddiriedolwyr wrthi'n adolygu ei strwythurau llywodraethu ac yn 
bwriadu mabwysiadu strwythur llywodraethu cadarn wedi'i foderneiddio sy'n adlewyrchu graddfa darpariaeth, trosiant a lefelau 
staffio'r Elusen yn well. 
 


Yr Angen i Weithredu'n Deg Rhwng Aelodau 


Mae holl aelodau'r Bwrdd wedi cwblhau datganiad diddordeb ac archwiliad sgiliau. Mae hyn yn sicrhau bod eu profiad a’u gwybodaeth 
sgiliau yn cyd-fynd ag amcanion yr elusen. 
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Cwmni Urdd Gobaith Cymru 
 


Adroddiad yr Ymddiriedolwyr 
am y flwyddyn yn diweddu 31 Mawrth 2021 


 
CYFEIRNODAU A MANYLION GWEINYDDOL 
Rhif Cofrestredig y Cwmni 
00263310 (Cymru a Lloegr) 
 
Rhif Cofrestredig yr Elusen 
524481 
 
Swyddfa gofrestredig 
Adran Ariannol 
Gwersyll Yr Urdd Glan-Llyn 
Llanuwchllyn 
Y Bala 
Gwynedd LL23 7ST 
 
Ymddiriedolwyr 
Ms E C Davies    
Mr D Davies, Cadeirydd    
Mr T D Jones    
Mr G Morris    
Mrs M Parry    
Ms A Parry    
Mr D Price    
Mr R Tomos, Is-gadeirydd    
Mr I A Walters    
Miss N Haf   
Miss S Ff Dafydd 
Mr G S Parry (apwyntiwyd 27 Mawrth 2021) 


  


Mrs N Bennett (apwyntiwyd 27 Mawrth 2021)   
Ms G Davies (apwyntiwyd 27 Mawrth 2021)   
   
Trysorydd yr Urdd yw Abigail Williams ACA, ond nid yw wedi ei hapwyntio yn Ymddiriedolwr nac yn Gyfarwyddwr.  
 
Ysgrifennydd y Cwmni 
Ms A Parry 
 
Archwilwyr 
Ashmole & Co. 
Cyfrifwyr Ardystiedig Siartredig ac Archwilwyr Cofrestredig 
18 Stryd Fawr 
Llanymddyfri 
Sir Gaerfyrddin  
SA20 0PU 
 
Bancwyr 
HSBC plc 
19 Y Stryd Fawr 
Aberystwyth 
Ceredigion  
SY23 1DE  
 
Rheolwyr Buddsoddiadau  
Canaccord Genuity Wealth Management 
Anson House 
1 Cae'r Llynen 
Cyffordd Llandudno  
Conwy LL31 9LS 
 
Prif Gynghorwyr Cyfreithiol 
Hugh James 
Two Central Square 
Caerdydd  
CF10 1FS 
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Cwmni Urdd Gobaith Cymru 


 
Adroddiad yr Ymddiriedolwyr 


am y flwyddyn yn diweddu 31 Mawrth 2021 
  
DATGANIAD O GYFRIFOLDEBAU’R YMDDIRIEDOLWYR 
Yr Ymddiriedolwyr (sydd hefyd yn gyfarwyddwyr o Gwmni Urdd Gobaith Cymru at ddiben cyfraith cwmnïau) sydd yn gyfrifol am 
baratoi Adroddiad yr Ymddiriedolwyr a’r cyfrifon ariannol yn unol â deddfwriaeth cymwys a Safonau Cyfrifyddol y Deyrnas Unedig 
(Arfer Cyfrifyddol Derbyniol Cyffredinol y Deyrnas Unedig). 
 
Mae cyfraith cwmnïau yn ei gwneud yn ofynnol i'r Ymddiriedolwyr baratoi datganiadau ariannol ar gyfer pob blwyddyn ariannol sy'n 
rhoi darlun cywir a theg o sefyllfa'r cwmni elusennol ac o’r adnoddau derbynnir ac y’u defnyddiwyd, gan gynnwys incwm a gwariant, 
gan y cwmni elusennol ar gyfer y cyfnod hwnnw. Wrth baratoi'r datganiadau ariannol hynny, mae'n ofynnol i'r ymddiriedolwyr 
 


- dewis polisïau cyfrifo addas ac yna eu cymhwyso'n gyson; 
- dilyn y dulliau a'r egwyddorion yn yr adroddiad ‘Datganiadau o Arferion a Argymhellwyd i Elusennau’ (SORP); 
- llunio barnau ac amcangyfrifon sy'n rhesymol ac yn ddarbodus; 
- datgan a yw safonau cyfrifyddu cymwys wedi eu dilyn, yn amodol ar unrhyw wyriadau perthnasol a ddatgelir ac eglurir yn 


y datganiadau ariannol; 
- paratoi'r datganiadau ariannol ar sail busnes gweithredol (‘going concern’) oni bai ei bod yn amhriodol tybio y bydd y 


cwmni elusennol yn parhau mewn busnes. 
 
Mae’r Ymddiriedolwyr yn gyfrifol am gadw cofnodion cyfrifyddol addas sy’n datgelu sefyllfa ariannol y Cwmni’n gymharol gywir ar 
unrhyw adeg a hefyd yn eu galluogi i sicrhau bod y datganiadau cyllidol yn cydymffurfio â Deddf Cwmnïau 2006. Mae ganddynt hefyd 
gyfrifoldeb i warchod asedion y Cwmni ac yna i gymryd camau rhesymol i atal a darganfod twyll neu afreoleidd-dra arall. 
 
Cyn belled a bo’r Ymddiriedolwyr yn ymwybodol: 
 


- nid oes unrhyw wybodaeth archwilio berthnasol nad yw archwilwyr y cwmni elusennol yn ymwybodol ohoni; ac 
- mae'r Ymddiriedolwyr wedi cymryd pob cam y dylent fod wedi'u cymryd i sicrhau eu bod yn ymwybodol o unrhyw 


wybodaeth archwilio berthnasol ac i sicrhau bod yr archwilwyr yn ymwybodol o'r wybodaeth honno. 
 
Mae’r Ymddiriedolwyr yn gyfrifol am gynnal a sicrhau cywirdeb y wybodaeth gorfforaethol ac ariannol a gynhwysir ar wefan y 
Cwmni Elusennol. 
 
Cymeradwywyd adroddiad yr ymddiriedolwyr yn ogystal â’r adroddiad strategaeth gan yr Ymddiriedolwyr, fel cyfarwyddwyr y cwmni, 
ar 13 Rhagfyr 2021 ac fe’i llofnodwyd ar eu rhan gan: 
 
 
 
 
 


  
Mr Dyfrig Davies – Cadeirydd, Bwrdd yr Ymddiriedolwyr 
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 Adroddiad yr Archwilwyr Annibynnol i Aelodau 
 Cwmni Urdd Gobaith Cymru  
 
Barn 
Rydym wedi archwilio datganiadau ariannol Cwmni Urdd Gobaith Cymru (y ‘cwmni elusennol’) am y flwyddyn hyd at 31 Mawrth 
2021, sy’n cynnwys Datganiad o Weithgareddau Ariannol, Mantolen, Datganiad Llif Arian yn ogystal â nodiadau priodol, a chrynodeb 
o’r polisïau cyfrifyddu arwyddocaol. Paratowyd y datganiadau ariannol yn unol â fframwaith cyfraith berthnasol ynghyd a Safonau 
Cyfrifyddol y Deyrnas Unedig (Arferion Cyfrifyddu a Dderbynnir yn Gyffredinol y Deyrnas Unedig). 
 
Yn ein barn ni mae’r datganiadau ariannol: 
- yn rhoi darlun cywir a theg o faterion y cwmni elusennol ar 31 Mawrth 2021 ac o’r adnoddau a dderbyniwyd ac a 


ddefnyddiwyd, gan gynnwys ei incwm a’i wariant, am y flwyddyn a ddaeth i ben ar y dyddiad hwnnw; 
- wedi eu paratoi’n briodol yn unol â’r Arferion Cyfrifyddu a Dderbynnir yn Gyffredinol yn y Deyrnas Unedig; ac 
- wedi eu paratoi yn unol â Deddf Cwmnïau 2006. 
  
Sail ar gyfer barn 
Cynhaliwyd ein harchwiliad yn unol â Safonau Rhyngwladol ar Archwilio (DU) (SRA (DU)) a chyfraith berthnasol. Mae ein cyfrifoldebau 
ni yn unol â’r safonau hynny wedi eu disgrifio ymhellach yn ein hadroddiad ni, yn adran cyfrifoldebau’r Archwilwyr ar gyfer yr 
archwiliad o’r datganiadau ariannol. Rydym yn annibynnol i’r cwmni elusennol yn unol â gofynion moesegol sy’n berthnasol i’n 
harchwiliad o’r datganiadau ariannol yn y DU, gan gynnwys Safonau Moesegol y Cyngor Adrodd Ariannol, ac rydym wedi cyflawni ein 
cyfrifoldebau moesegol eraill yn unol â’r gofynion hyn. Rydym o’r farn bod y dystiolaeth archwilio rydym wedi ei chasglu yn ddigonol 
ac yn briodol i roi sail ar gyfer ein barn.  
 
Casgliadau ynghylch busnes gweithredol 
Nid oes gennym unrhyw beth i’w nodi ynghylch y materion isod y mae’r SRA (DU) yn mynnu ein bod yn adrodd arnynt: 
- pan nad yw defnydd yr ymddiriedolwyr o'r sail busnes gweithredol o gyfrifyddu wrth baratoi'r datganiadau ariannol yn briodol; 


neu 
- pan nad yw’r ymddiriedolwyr wedi datgelu yn y datganiadau ariannol unrhyw ansicrwydd sylweddol a allai fwrw amheuaeth 


sylweddol dros allu’r cwmni elusennol i barhau i fabwysiadu’r sail cyfrifo busnes gweithredol am gyfnod o ddeuddeg mis o leiaf, 
ar ôl y dyddiad y cafodd y datganiadau ariannol eu cymeradwyo i’w cyhoeddi. 


 
Gwybodaeth bellach 
Yr Ymddiriedolwyr sy’n gyfrifol am y wybodaeth arall. Mae’r wybodaeth arall yn cynnwys y wybodaeth sydd wedi eu cynnwys yn yr 
Adroddiad Blynyddol, ar wahân i’r datganiadau ariannol ac Adroddiad yr Archwilwyr Annibynnol ar y datganiadau hynny. 
 
Nid yw ein barn ar y datganiadau ariannol yn ymdrin â'r wybodaeth arall ac, ac eithrio i'r graddau a nodir yn benodol fel arall yn ein 
hadroddiad, nid ydym yn mynegi unrhyw fath o gasgliad sicrwydd arno. 
 
Yng nghyswllt ein harchwiliad o’r datganiadau ariannol, ein cyfrifoldeb ni yw darllen y wybodaeth arall a, thrwy hynny, ystyried a oes 
anghysondeb sylweddol rhwng y wybodaeth arall a’r datganiadau ariannol neu’r wybodaeth rydym ni wedi ei chasglu yn ystod yr 
archwiliad, neu a yw’n ymddangos bod y wybodaeth wedi ei chamddatgan yn sylweddol. Os ydym ni, ar sail y gwaith rydym wedi ei 
wneud, yn dod i’r casgliad bod y wybodaeth bellach hon wedi ei chamddatgan yn sylweddol, mae’n rhaid i ni adrodd am hynny. Does 
gennym ni ddim i’w adrodd yn hyn o beth.   
 
Barn ar faterion arall a bennir gan Ddeddf Cwmnïau 2006 
Yn ein barn ni, yn seiliedig ar y gwaith a wnaed yn ystod yr archwiliad: 
- mae’r wybodaeth a ddarparwyd yn Adroddiad yr Ymddiriedolwyr, ar gyfer y flwyddyn ariannol y mae’r datganiadau ariannol yn 


cael eu paratoi ar ei chyfer, yn gyson â’r datganiadau ariannol; ac 
- mae Adroddiad yr Ymddiriedolwyr gan gynnwys yr Adroddiad Strategol wedi ei baratoi yn unol â gofynion cyfreithiol perthnasol. 
 
Materion yr ydym yn adrodd arnynt fel eithriad 
Yn sgil y wybodaeth a’r ddealltwriaeth o’r cwmni elusennol a’i sefyllfa a gafwyd yn ystod yr archwiliad, nid ydym wedi dod ar draws 
unrhyw gamddatganiadau sylweddol yn Adroddiad yr Ymddiriedolwyr. 
 
Nid oes gennym unrhyw beth i’w adrodd ynghylch y materion isod, y mae Deddf Cwmnïau 2006 yn mynnu ein bod ni’n adrodd arnynt 
i chi os byddwn ni o’r farn: 
- nad oes cofnodion cyfrifyddu digonol wedi eu cadw, neu na chafwyd ffurflenni priodol ar gyfer ein harchwiliad gan ganghennau 


na ymwelwyd â hwy; neu 
- nad yw’r datganiadau ariannol yn cyd-fynd â’r ffurflenni na’r cofnodion cyfrifyddu; neu 
- nad yw rhai o daliadau cydnabyddiaeth yr ymddiriedolwyr, a nodir gan y gyfraith, wedi cael eu datgan; neu 
- nad ydym wedi cael yr holl wybodaeth neu esboniadau angenrheidiol ar gyfer ein harchwiliad. 
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Adroddiad yr Archwilwyr Annibynnol i Aelodau 


Cwmni Urdd Gobaith Cymru 
 
Cyfrifoldebau ymddiriedolwyr 
Fel yr esboniwyd yn fanylach yn Natganiad Cyfrifoldebau’r Ymddiriedolwyr, yr ymddiriedolwyr (sydd hefyd yn gyfarwyddwyr y cwmni 
elusennol at ddibenion cyfraith cwmnïau) sy’n gyfrifol am baratoi’r datganiadau ariannol ac am fod yn fodlon bod y datganiadau yn 
rhoi darlun cywir a theg. Yr ymddiriedolwyr sydd hefyd yn gyfrifol am reolaeth fewnol o’r fath y mae’r ymddiriedolwyr yn ystyried 
sydd yn angenrheidiol er mwyn sicrhau bod y datganiadau ariannol yn cael eu paratoi heb unrhyw gamddatganiadau sylweddol, boed 
hynny drwy dwyll neu gamgymeriad. 
 
Wrth baratoi’r datganiadau ariannol, yr ymddiriedolwyr sy’n gyfrifol am asesu gallu’r cwmni elusennol i barhau fel busnes gweithredol 
a datgelu, lle bo’n briodol, faterion ynghylch y busnes gweithredol a defnyddio’r sail cyfrifo busnes cyfredol oni bod yr ymddiriedolwyr 
naill ai’n bwriadu diddymu’r cwmni elusennol neu ddirwyn y gweithrediadau i ben, neu pan mai dyna yw’r unig opsiwn realistig. 
 
Ein cyfrifoldebau ar gyfer archwiliad y datganiadau ariannol 
Ein hamcanion yw cael sicrwydd rhesymol ynghylch a yw’r datganiadau ariannol ar y cyfan yn rhydd o gamddatganiadau materol ai 
peidio, boed hynny oherwydd twyll neu wall, ac i gyflwyno Adroddiad yr Archwilwyr Annibynnol sy’n cynnwys ein barn. Mae sicrwydd 
rhesymol yn lefel uchel o sicrwydd, ond nid yw’n warant y bydd archwiliad wedi ei gynnal yn unol â SRA (DU) yn darganfod 
camddatganiadau materol bob tro lle bo camddatganiadau materol yn bodoli. Gall gamddatganiadau godi drwy dwyll neu wall, ac 
fe’u hystyrir yn faterol os, yn unigol neu fel cyfanswm, y gellir disgwyl yn rhesymol iddynt ddylanwadu ar benderfyniadau economaidd 
defnyddwyr ar sail y datganiadau ariannol yma. 
 
Mae disgrifiad pellach o’n cyfrifoldebau ar gyfer archwiliad y datganiadau ariannol i’w gael ar wefan y Cyngor Adrodd Ariannol sef, 
www.frc.org.uk/auditorsresponsibilities. Mae’r disgrifiad yn ffurfio rhan o’n Adroddiad yr Archwilwyr Annibynnol. 
 
Defnydd o’n hadroddiad 
Gwnaed yr adroddiad yma i aelodau’r cwmni elusennol yn unig, fel corff, yn unol â Phennod 3 o Ran 16 o Ddeddf Cwmnïau 2006.  
Gwneir ein gwaith archwilio er mwyn i ni adrodd i aelodau’r cwmni elusennol ar y materion hynny mae’n ofynnol i ni yn adrodd 
arnynt yn adroddiad yr archwilwyr ac nid at bwrpas arall. I’r graddau llawnaf a ganiateir gan y gyfraith, nid ydym yn derbyn neu yn 
cymryd cyfrifoldeb am ein gwaith archwilio, am yr adroddiad yma, nac am ein barn a ffurfiwyd, i unrhyw un heblaw’r Cwmni Elusennol 
ac aelodau’r Cwmni Elusennol fel corff. 
 
Caiff yr adroddiad hwn ei wneud i aelodau'r cwmni elusennol yn unig, fel corff, yn unol â Phennod 3 o Ran 16 o Ddeddf Cwmnïau 
2006. Mae ein gwaith archwilio wedi'i wneud fel y gallem ddatgan i aelodau'r cwmni elusennol y materion hynny y mae'n ofynnol i 
ni eu datgan iddynt mewn adroddiad archwilwyr ac nid at unrhyw ddiben arall. I'r graddau llawnaf a ganiateir gan y gyfraith, nid 
ydym yn derbyn nac yn cymryd cyfrifoldeb i unrhyw un heblaw'r cwmni elusennol ac aelodau'r cwmni elusennol fel corff, am ein 
gwaith archwilio, ar gyfer yr adroddiad hwn, nac am y farn yr ydym wedi'i ffurfio. 
 
 
 
 
 
C H Llwyd FCA FCCA (Uwch Archwilydd Statudol) 
Dros ac ar ran Ashmole & Co 
Cyfrifwyr Ardystiedig Siartredig ac Archwilwyr Cofrestredig 
18 Stryd Fawr 
Llanymddyfri 
Sir Gaerfyrddin 
SA20 0PU 
 
Dyddiad:  
 
Nodir: 
Cyfrifoldeb yr Ymddiriedolwyr yw cywirdeb a chynnal a chadw gwefan Cwmni Urdd Gobaith Cymru; nid yw'r gwaith a wneir gan yr 
archwilwyr yn cynnwys ystyried y materion hyn ac, yn unol â hynny, nid yw'r archwilwyr yn derbyn unrhyw gyfrifoldeb am unrhyw 
newidiadau a allai fod wedi digwydd i'r datganiadau ariannol fel y'u cyflwynwyd ar y wefan. 
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 Cwmni Urdd Gobaith Cymru  
  
 Datganiad o Weithgareddau Ariannol 


(Gan gynnwys Cyfrif Incwm a Gwariant) 
am y flwyddyn yn diweddu 31 Mawrth 2021   


 
 


 
Cronfeydd 


Rhydd 


      
Cronfeydd 


    Cyfyngedig 


  
Cronfeydd 


Gwaddol 


 2021 
Cyfanswm 
Cronfeydd 


 
 


2020 
Cyfanswm 
Cronfeydd 


 


 Nodiadau £  £  £  £  £  
INCWM AC GWADDOLION DRWY:  


 
Rhoddion a chymynroddion 2 614,497 1,910,817 - 2,525,314 549,934 
Gweithgareddau elusennol: 5  
Grantiau – cefnogi gweithgareddau 
elusennol 


  
1,663,000 


 
4,297,281 


 
- 


 
5,960,281 


 
3,279,735 


Canolfan breswyl Llangrannog a 
Phentre Ifan  


 
 


 
126,469 


 
- 


 
- 


 
126,469 


 
3,076,969 


Canolfan breswyl Glan-Llyn  142,957 - - 142,957 1,898,807 
Canolfan breswyl Caerdydd 3,146 - - 3,146 965,318 
Adran Chwaraeon 72,600 - - 72,600 349,201 
Adran Prentisiaethau 299,254  - 299,254 221,857 
Adran Gŵyl yr Eisteddfod 143,000 10,000 - 153,000 914,368 
Cylchgronau 4,743 - - 4,743 71,644 
Adran Ieuenctid a Chymuned 1,679 - - 1,679 - 
Tanysgrifiadau ac aelodaeth 67,932 - - 67,932 448,188 
 
Incwm amrywiol 3 166,022 - - 166,022 96,682 
Incwm drwy fuddsoddiadau 4 28,828 - 8,727 37,555 77,843 


             
Cyfanswm 3,334,127 6,218,098 8,727 9,560,952 11,950,546 
 
GWARIANT AR  
Godi cyllid 6 48,137 - - 48,137 44,243 
Gweithgareddau elusennol: 7  
Canolfan breswyl Llangrannog a 
Phentre Ifan  


 
 


 
854,445 


 
695,234 


 
 


 
1,549,679 


 
2,919,766 


Canolfan breswyl Glan-Llyn  614,749 487,729 - 1,102,478 2,045,720 
Canolfan breswyl Caerdydd 194,304 86,038 - 280,342 935,425 
Adran Chwaraeon 21,490 809,429 - 830,919 1,112,880 
Adran Prentisiaethau 332,637 280,686 - 613,323 415,850 
Adran Gŵyl yr Eisteddfod 39,766 712,974 - 752,740 1,760,935 
Cylchgronau 26,215 68,085 - 94,300 138,906 
Costau rhanbarth ac ieuenctid 280,982 1,299,033 - 1,580,015 1,939,206 


             
Cyfanswm 2,412,725 4,439,208 - 6,851,933 11,312,931 
 
Gweddill/(Diffyg) ar fuddsoddiadau 736,849 - 46,172 783,021 (417,987) 


             
INCWM NET 1,658,251 1,778,890 54,899 3,492,040 219,628 
 
Trosglwyddiadau rhwng cronfeydd 22 8,674 - (8,674) - - 


             
Symudiadau net mewn cronfeydd 1,666,925 1,768,890 46,225 3,492,040 219,628 
 
CYSONI CRONFEYDD  
 
Cronfeydd agoriadol 19,915,565 930,994 221,249 21,067,808 20,848,180 
 


             
CRONFEYDD AR 31 MAWRTH 2020 21,582,490 2,709,884 267,474 24,559,848 21,067,808 


             
GWEITHGAREDDAU PARHAOL 
Deilliai’r holl adnoddau a dderbyniwyd ac a ddefnyddiwyd o weithgareddau parhaol. 
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 Cwmni Urdd Gobaith Cymru (Rhif Gofrestredig: 00263310) 
  
 Mantolen 
 ar 31 Mawrth 2021 
  


    
 
 


Cronfeydd 
 Rhydd 


 Cronfeydd 
  Cyfyngedig 


 Cronfeydd 
Gwaddol 


 Cyfanswm  
     2021 


 Cyfanswm  
     2020 


 


 Nodyn £  £  £  £  £  
ASEDAU SEFYDLOG  
Asedau anniriaethol 13 32,049 - - 32,049 - 
Asedau diriaethol 14 14,838,924 2,687,844 - 17,526,768 15,539,689 
Buddsoddiadau 15 3,596,351 - 267,474 3,863,825 3,084,596 


             
18,467,324 2,687,844 267,474 21,422,642 18,624,285 


 
 
ASEDAU CYFREDOL  
Stoc 16 23,483 - - 23,483 30,641 
Dyledwyr 17 513,005 - - 513,005 778,859 
Buddsoddiadau 18 - - - - 896,943 
Arian mewn llaw ac yn banc  4,014,457 22,040 - 4,036,497 2,079,944 


             
4,550,945 22,040 - 4,572,985 3,786,387 


 
 
CREDYDWYR  
Symiau i’w talu o fewn blwyddyn  19 (1,435,779) - - (1,435,779) (1,342,864) 
 


             
ASEDAUCYFREDOL NET 3,115,166 22,040 - 3,137,206 2,443,523 


             
 
ASEDAU LLAI RHWYMEDIGAETHAU 
CYFREDOL  


 
 


 
21,582,490 


 
2,709,884 


 
267,474 


 
24,559,848 


 
21,067,808 


 
 


             
ASEDAU NET 21,582,490 2,709,884 267,474 24,559,848 21,067,808 


             
 
CRONFEYDD 22  
Cronfeydd rhydd 21,582,490 19,915,565 
Cronfeydd cyfyngedig:  


Cronfa John a Rhys James 16,800 6,800 
Tlws John a Ceridwen 5,240 5,240 
Grantiau  - 93,000 
Cronfa Cyfalaf 2,687,844 825,954 


    
2,709,884 930,994 


Cronfeydd gwaddol 267,474 221,249 
    


CYFANSWM CRONFEYDD 
ELUSENNOL 


24,559,848 21,067,808 


    
 
 
Cymeradwywyd gan fwrdd yr ymddiriedolwyr ar 13 Rhagfyr 2021 ac fe’i llofnodwyd ar eu rhan gan: 
 
 
 


 
Mr Rheon Tomos  -  Is-gadeirydd, Bwrdd yr Ymddiriedolwyr
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 Cwmni Urdd Gobaith Cymru  
  
 Datganiad Llif Arian 
 am y flwyddyn yn diweddu 31 Mawrth 2021  
  


2020  2019  
Nodyn £  £  


Llif arian o weithgareddau gweithredu: 
Arian gynhyrchwyd drwy weithrediadau  1  4,104,475 666,692 
 
Llif arian o weithgareddau buddsoddi: 
Pryniant asedau anniriaethol  (32,213) - 
Pryniant asedau sefydlog   (2,128,928) (1,173,752) 
Pryniant o fuddsoddiadau sy’n ased sefydlog  (239,800) (457,374) 
Gwerthiant asedau diriaethol  - 450 
Gwerthiant fuddsoddiadau sy’n ased sefydlog  243,592 458,858 
Llog dderbyniwyd  700 29,736 


    
Enillion ddefnyddiwyd mewn gweithgareddau 
buddsoddi 


 (2,156,649) (1,142,082) 


    
 
Llif arian o weithgareddau cyllido: 
Incwm cysylltiedig â gwaddolion  8,727 10,771 
Gwariant cysylltiedig â gwaddolion  - (3,950) 


    
Enillion ddarparwyd mewn gweithgareddau cyllido  8,727 6,821 


    
 


    
 
Cynnydd/(lleihad) mewn arian yn y flwyddyn 


  
 


 
1,956,553 


 
(468,569) 


 
Cronfeydd ariannol net ar 1 Ebrill 2020 


  
2 


  
2,079,944 


 
2,548,513 


    
 
Cronfeydd ariannol net ar 31 Mawrth 2021 


  
2 


  
4,036,497 


 
2,079,944 
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 Cwmni Urdd Gobaith Cymru  
 
 Nodiadau i’r datganiad Llif Arian 
 am y flwyddyn yn diweddu 31 Mawrth 2021 
 
1. CYMHWYSIAD O’R INCWM NET I’R LLIF ARIAN NET O WEITHGAREDDAU GWEITHREDU 


2021  2020  
£  £  


Incwm net am y cyfnod adrodd (o’r datganiad o weithgareddau gweithredu)  3,492,040 219,628 
Addasiadau: 
Amorteiddiad  164 - 
Dibrisiant  136,689 121,989 
(Cynnydd)/Lleihad mewn buddsoddiadau  (783,021) 417,987 
Colled ar gwerthiant asedau diriaethol  5,160 6,695 
Eiddo Buddsoddi Rhoddedig   - (350,000) 
Llog dderbyniwyd  (700) (29,736) 
Incwm cysylltiedig â gwaddolion  (8,727) (10,771) 
Gwariant cysylltiedig â gwaddolion  - 3,950 
Lleihad mewn buddsoddiadau cyfredol  896,943 (21,533) 
Lleihad mewn stoc  7,158 27,819 
Lleihad mewn dyledwyr  265,854 390,921 
Cynnydd/(Lleihad) mewn credydwyr  92,915 (110,257) 


    
Mewnlif o arian net o weithgareddau gweithredu  4,104,475 666,692 


    
 
2. DADANSODDIAD O NEWIDIADAU MEWN CRONFEYDD ARIANNOL 
 


2021  2020  
£  £  


Arian mewn llaw ac yn y banc  4,036,497 2,079,944 
Gorddrafft banc  - - 


    
Cyfanswm arian  4,036,497 2,079,944 
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 Cwmni Urdd Gobaith Cymru  
  
 Nodiadau i’r Datganiadau Ariannol  
 am y flwyddyn yn diweddu 31 Mawrth 2021 
  
1. POLISÏAU CYFRIFO 
 


Sail gyfrifo 
Mae’r adroddiadau ariannol y cwmni elusennol, wedi cael eu paratoi yn dilyn canllawiau Charities SORP (FRS 102) 'Accounting 
and Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their accounts in 
accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (effective 1 January 
2015)', ‘Financial Reporting Standard 102’ y Deyrnas Unedig ac Iwerddon a Deddf Cwmnïau 2006.  Mae’r adroddiadau 
ariannol wedi cael eu paratoi ar sail y confensiwn cost hanesyddol, ac eithrio buddsoddiadau sydd wedi'u cynnwys ar werth 
y farchnad, fel y'u haddaswyd drwy ailbrisio asedau penodol. 
 
Busnes Gweithredol 
Nodir gweithgareddau a chynlluniau'r Urdd ar gyfer y dyfodol yn Adroddiad yr Ymddiriedolwyr. Yn eu hasesiad o briodoldeb 
y sail busnes gweithredol, mae'r Ymddiriedolwyr wedi ystyried amrywiaeth o ffactorau gan gynnwys cronfeydd arian parod 
wrth gefn, hylifedd a'r galw a ragwelir am wasanaethau yng ngoleuni effeithiau pandemig Covid-19. 
 
O ganlyniad i Covid-19, disgwylir i incwm o weithgareddau traddodiadol yr Urdd, yn enwedig gweithrediad y 3 gwersyll, fod 
yn sylweddol is nag y lefelau cyn y pandemig ar gyfer 2021/22. Fodd bynnag, disgwylir bellach y bydd cyfran sylweddol o'r 
gostyngiad mewn incwm yn cael ei wrthbwyso gan gyfuniad o wariant is yn ogystal â mwy o arian grant o ffynonellau eraill – 
Llywodraeth Cymru yn bennaf a'r Cynllun Cadw Swyddi Coronafeirws. Yn ogystal, mae gan y sefydliad adnoddau ariannol 
sylweddol sydd wedi'u rhyddhau o ymrwymiadau cyfalaf yn dilyn dyblu buddsoddiad cyfalaf gan adran Ysgolion yr 21ain 
Ganrif Llywodraeth Cymru yn natblygiadau'r Urdd yn Llangrannog a Glan-llyn. 
 
O’r herwydd, mae'r Ymddiriedolwyr yn credu bod yr Elusen mewn safle da i reoli ei risgiau busnes drwy'r cyfnod presennol 
o ansicrwydd economaidd a bod disgwyliad rhesymol bod gan yr Urdd ddigon o adnoddau i barhau i weithredu'n 
llwyddiannus hyd y gellir rhagweld. Am y rhesymau hyn maent yn parhau i fabwysiadu sail busnes gweithredol wrth baratoi 
cyfrifon. 
 
Incwm 
Derbyniwyd incwm gwirfoddol mewn ffurf rhoddion, cymynroddion ac anrhegion, fe’u cynhwysir yn llawn yn y datganiadau 
ariannol pan dderbyniwyd. Cydnabuwyd incwm o fuddsoddion pan yn ddyledus. Mae incwm gohiriedig yn cynrychioli incwm 
a dderbynnir sy’n berthnasol i gyfnodau yn y dyfodol ac felly yn cael ei ryddhau i incwm yn y cyfnod perthnasol.   
 
Ar gyfer cymynroddion, cymerir yr hawl derbyn ar y cynharaf o'r dyddiad y mae'r elusen naill ai yn ymwybodol bod profiant 
wedi'i roi, bod yr ystâd wedi'i chwblhau a bod yr ysgutor wedi hysbysu y bydd dosbarthiad yn cael ei wneud, neu pan 
dderbynnir dosbarthiad o'r ystâd. Ystyrir bod derbyn cymynrodd, yn gyfan neu'n rhannol, yn debygol dim ond pan bod modd 
mesur y swm yn ddibynadwy a bod yr elusen wedi'i hysbysu o fwriad yr ysgutor i wneud dosbarthiad. Lle mae cymynroddion 
wedi'u hysbysu i'r elusen, neu os yw'r elusen yn ymwybodol bod profiant wedi ei roi, ac nad yw'r meini prawf ar gyfer 
cydnabod incwm wedi'u bodloni, yna caiff y gymynrodd ei thrin fel ased amodol a'i datgelu os yw'n berthnasol. 
 
Cyfrifir am roddion pan gânt eu derbyn gan yr elusen. Cyfrifir am dreth i’w adennill drwy Rodd Cymorth ar sail gronnol.  
Cynhwysir rhoddion asedau diriaethol yn y cyfrifon ar eu gwerth ar y farchnad. Mae'r elusen hefyd yn derbyn budd gwaith 
gwirfoddolwyr, na ellir meintioli ei werth ac felly ni ellir ei gydnabod yn ariannol yn y cyfrifon. 
 
Cydnabyddir incwm grantiau a chytundebau lefel gwasanaeth yn y Datganiad o Weithgareddau Ariannol dim ond pan fydd y 
meini prawf cydnabod incwm cyffredinol wedi eu cyflawni. Yn achos grantiau sy'n gysylltiedig â pherfformiad, cydnabyddir 
yr incwm i’r graddau y bydd yr elusen wedi darparu'r nwyddau a'r gwasanaethau penodedig. Cofnodir grantiau cyfalaf yn y 
Datganiad o Weithgareddau Ariannol yn y flwyddyn y'u derbynnir. 
 
Mae tanysgrifiadau aelodaeth yn cael eu trin fel incwm ar gyfer darparu gweithgareddau Elusennol.   
 
Cydnabyddir incwm o fuddsoddion ar yr adeg y mae'r incwm buddsoddi yn dderbyniadwy. Ni ddangosir adenillion buddsoddi 
o Gronfeydd Croniadau Bondiau Buddsoddi Asedau Sefydlog fel incwm buddsoddi ond fe'i hadlewyrchir ym mhris pob uned, 
ac felly fe'i hadlewyrchir yng ngwerth marchnad yr unedau ar ddiwedd y flwyddyn 
 
Cofnodir trosiant yn net o unrhyw TAW berthnasol. 
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1. POLISÏAU CYFRIFO – parhad 


 
Costau 
Cydnabuwyd rhwymedigaethau pan fydd dyletswydd gyfreithiol neu adeiladol i’r elusen, yn ogystal â throsglwyddiad 
economaidd. Cydnabuwyd costau a threuliau yn y cyfnod pan yn ddyledus. Mae costau yn cynnwys TAW lle nad yw’n bosib 
i’w hawlio yn ôl. 


 
Dyraniad a dosbarthu costau 
Dosbarthwyd costau i gronfeydd ar sail costau uniongyrchol. Lle nad yw’n bosib i’w dosbarthu ar y sail yma, sef costau canolog 
y mudiad, dosrannwyd y costau ar draws gweithgareddau elusennol pro-rata ar sail yr incwm a dderbyniwyd gan bob 
canolfan gost. Teimlir bod y polisi yma yn rhoi adlewyrchiad teg o’r amser a dreuliwyd yn ganolog. Mae costau trefn 
llywodraethu yn cynrychioli’r gost o weinyddu’r elusen a chwrdd â gofynion cyfansoddiadol a statudol. Mae’r gost o godi 
arian yn cynrychioli’r gost o redeg yr adran nawdd. Cydnabuwyd costau prydlesau gweithredol yn flynyddol mewn 
rhandaliadau cyfartal blynyddol dros oes y les. 


 
Asedau anniriaethol 
Cynhwysir asedau anniriaethol ar eu cost, net o amorteiddiad ag unrhyw darpariaeth ar gyfer amhariadau. 
 
Amorteiddir yr asedau yma er mwyn lleihau cost yr ased, llai gwerth gweddilliol, drwy randaliadau cyfartal blynyddol dros 
oes economaidd defnyddiol disgwyliedig yr ased fel a ganlyn: 
 
 Meddalwedd  4 mlynedd  
 
Asedau sefydlog diriaethol 
Dibrisir yr asedau yma ar raddfeydd er mwyn lleihau cost yr ased, llai gwerth gweddilliol, dros oes defnyddiol ddisgwyliedig 
yr ased fel a ganlyn: 
 
 Adeiladau hir-les  Llinell syth dros dymor y les  
 Offer a chyfarpar  4% - 25% ar gost ac 25% ar falans gostyngol  
 Moduron/Cerbydau  25% ar falans gostyngol  
 Adeiladau  Llinell syth dros 50 mlynedd ar y gwahaniaeth rhwng cost / prisiad a'r 


gwerth gwireddadwy disgwyliedig ar ôl 50 mlynedd  
 


 
Mae mwy o fanylion am y polisi o beidio â dibrisio adeiladau rhydd-ddaliadol yn nodyn 13. 
 
Nid yw tir yn destun dibrisiant. 
 
Arian yn y banc ac mewn llaw 
Mae arian yn y banc ac arian mewn llaw yn cynnwys arian parod a buddsoddiadau byr rhybudd hylifol iawn gydag 
aeddfedrwydd byr o dri mis neu lai o’r dyddiad caffael neu agor y cyfrif cadw neu debyg. 
 
Buddsoddiadau asedau cyfredol 
Buddsoddiadau asedau cyfredol yw arian a fuddsoddir mewn buddsoddiad am gyfnod o lai na 12 mis tan aeddfedrwydd.  
 
Offerynnau ariannol 
Dim ond asedau ariannol a rhwymedigaethau ariannol o fath sy'n gymwys fel offerynnau ariannol sylfaenol sydd gan yr 
elusen. Cydnabyddir offerynnau ariannol sylfaenol yn y lle cyntaf ar werth trafodion a'u mesur wedyn yn ôl eu gwerth 
anheddiad. 
 
Stoc 
Prisir stoc ar yr isafswm o gost neu’r hyn a geir o’u hailwerthu. Cyfrifir cost ar sail gwerth pryniant. Seilir gwerth masnachol 
ar amcan o bris gwerthu llai’r amcan o gost o’r gwaredu. 


 
Treth 
Mae’r elusen yn rhydd o dalu treth gorfforaeth ar ei weithgareddau elusennol.  


 
Cyfrifo cronfeydd 
Gall gronfeydd rhydd cael eu defnyddio yn ôl amcanion y corff elusennol a dymuniad yr ymddiriedolwyr. 
 
Rhaid i gronfeydd cyfyngedig cael eu defnyddio at bwrpas cyfyngedig o fewn amcanion yr elusen. Mae cyfyngiadau yn 
digwydd ble mae’r rhoddwyr yn rhoi cyfyngiad neu ble codir at bwrpas penodol cyfyng. 
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1. POLISÏAU CYFRIFO – parhad 
 
Cronfeydd Cyffredinol 
Mae cronfeydd cyffredinol yn cynnwys rhoddion ac incwm a dderbynnir neu a gynhyrchwyd am amcanion yr elusen heb 
bwrpas arbennig arall ac felly ar gael fel cronfa gyffredinol. Ni osodir amodau allanol ar gronfeydd cyffredinol ac maent ar 
gael i’w gwario gan yr elusen yn ôl eu hamcanion/bwriadau neu i’w neilltuo tuag at bwrpasau priodol mewnol. 
 
Cronfeydd Dynodedig 
Mae cronfeydd dynodedig yn gronfeydd cyffredinol a glustnodwyd gan yr ymddiriedolwyr at bwrpasau arbennig. 
 
Cronfeydd Cyfyngedig 
Mae cronfeydd cyfyngedig yn cynrychioli arian a dderbyniwyd tuag at bwrpasau arbennig lle ceir amodau ar eu gwario. 
Codwyd gwariant sy’n ymwneud â’r nod yma i’r gronfa, ynghyd a dyraniad teg o gostau gweinyddu a rheoli. 
 
Cronfeydd Gwaddol 
Mae cronfeydd gwaddol yn cynrychioli cyfraniadau a chymynroddion lle mae’r cyfrannydd wedi nodi y dylid cadw’r arian fel 
cyfalaf. Defnyddir yr incwm yn unol â thelerau’r gwaddolion a’u cynhwysir yn y Datganiad o Weithgareddau Ariannol. 


 
Hur bwrcas ac ymrwymiadau prydles  
Mae taliadau prydles weithredol yn cael eu cynnwys yn Natganiad Gweithgareddau Ariannol ar sail linol dros gyfnod y 
brydles.  


  
Costau Pensiwn a Buddion arall ar ôl ymddeol   
Mae’r Cwmni yn gweithredu tri chynllun pensiwn ar ran staff cymwys. 


 
1. Mae rhai o staff y mudiad yn aelodau o’r Cynllun Pensiwn Athrawon, sy’n gynllun cenedlaethol, statudol cyfrannol, cynllun 
pensiwn lle mae’r budd wedi’i ddiffinio a heb ei gyllido. Gweinyddwyd gan yr Asiantaeth Pensiwn Athrawon, asiantaeth 
weithredol Adran Addysg a Chyflogi. Aseswyd costau pensiwn gan Actwari’r Llywodraeth. Cyfrannodd yr Elusen 23.68% 
(2020: 20.68%) o gyflogau pensiynadwy i’r cynllun am y flwyddyn yn diweddu 31 Mawrth 2021, sef 27,286 (2020: £23,174). 
Cydnabuwyd y gost yn y datganiadau ariannol pan yn ddyledus. Mae’r cynllun yma ar gau i aelodau newydd o staff ers 2000.  
 
2. I’r aelodau nad ydynt yn gymwys i ymuno’r a’r Cynllun Athrawon, mae’r Elusen wedi trefnu cynllun pensiwn gyda 
chyfraniadau wedi’u diffinio. Rheolwyd y cynllun yn annibynnol ac mae’r elusen yn cynrychioli 6% o gyflog pensiynadwy.    
 
3. Mae cynllun ychwanegol sydd yn cydymffurfio â ‘chofrestriad awtomatig’ i aelodau sydd ddim yn cyfrannu i’r uchod.  
 
Delir asedau bob cynllun ar wahân i asedau’r elusen, ac fe gydnabuwyd y costau yn Natganiad Gweithgareddau Ariannol yn 
ystod y cyfnod pan maent yn ddyledus. Y gost am y flwyddyn ar gyfer cynlluniau 2 a 3 oedd £223,141 (2020: £274,365).  


 
Rhanbarthau 
Nid yw holl fuddsoddiadau na chyfrifon banc o eiddo’r pwyllgorau rhanbarthol wedi eu cynnwys yn y cyfrifon, gan nad ydynt 
o dan reolaeth yr elusen. Ar 31 Mawrth 2020, roedd y rhanbarthau yma yn dal oddeutu £11,120 (2020: £683,497) o arian.   


 
 
2. CYFRANIADAU A CHYMYNRODDION  


2021  2020  
£  £  


Grantiau Cyffredinol  1,910,817 - 
Cyfraniadau  566,470 136,349 
Cymynroddion  48,027 413,585 


    
2,525,314 549,934 


    
 
Cydnabyddir incwm gwirfoddol dderbyniwyd trwy gyfraniadau, cymynroddion a rhoddion yn gyflawn yn yr adroddiadau 
ariannol pan maent yn cael eu derbyn. Ni chynhwysir gwerth y gwasanaeth a roddir gan wirfoddolwyr yn y cyfrifon. 
 
Grantiau Cyffredinol yw incwm Cynllun Cadw Swyddi y DU ar gyfer gweithwyr ar “furlough”. Mae cyfraniadau yn cynnwys 
£518,702 o arian a derbyniwyd wrth pwyllgorau rhanbarthol, wedi’i neud fyny o arian a godwyd ar gyfer gweithgareddau 
pobol ifanc o fewn pob rhanbarth. 
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3. GWEITHGAREDDAU MASNACHOL ARALL 


2021  2020  
£  £  


Incwm amrywiol  166,022 96,682 
    


166,022 96,682 
    


Mae’r incwm amrywiol yn cynnwys incwm amrywiol dderbyniwyd o weithgareddau’r elusen sydd ddim yn deillio yn 
uniongyrchol o brif benawdau gweithgareddau e.e. rhent, nawdd a gwerthiant stoc hyrwyddo.  


 
4. INCWM O FUDDSODDIADAU 


2021  2020  
£  £  


Incwm portffolio buddsoddiadau  36,855 48,107 
Llog i’w dderbyn  700 29,736 


    
37,555 77,843 


    Cydnabyddir incwm o fuddsoddiadau pan y dderbynnir. 
 
5. INCWM O WEITHGAREDDAU ELUSENNOL 


2021  2020  
 Gweithgaredd  £  £  
Grantiau  Grantiau – cefnogi gweithgareddau elusennol  5,960,281 3,279,735 
Gweithgareddau elusennol  Canolfan preswyl Llangrannog a Pentre Ifan   126,469 3,076,969 
Gweithgareddau elusennol  Canolfan preswyl Glan-Llyn  142,957 1,898,807 
Gweithgareddau elusennol  Canolfan preswyl Caerdydd  3,146 965,318 
Gweithgareddau elusennol  Adran chwaraeon  72,600 349,201 
Gweithgareddau elusennol  Adran prentisiaethau  299,254 221,857 
Gweithgareddau elusennol  Gwyl yr Eisteddfod  153,000 914,368 
Gweithgareddau elusennol  Cylchgronau  4,743 71,644 
Gweithgareddau elusennol  Adran Ieuenctid a Chymuned  1,679 - 
Gweithgareddau elusennol  Aelodaeth a tanysgrifiadau  67,932 448,188 


    
6,832,061 11,226,087 


    
Mae’r uchod yn cynnwys grantiau dderbyniwyd, fel â ganlyn: 


2021  2020  
£  £  


Llywodraeth Cymru – Grantiau Eisteddfod  150,000 156,000 
Cymdeithas Llywodraeth Leol Cymru – Grantiau Eisteddfod  139,400 135,300 
Cynghorau lleol a chymunedau – Grantiau Eisteddfod  - 2,970 
Llywodraeth Cymru – cefnogi swyddi yn Adran y Maes 
Chwaraeon/Eisteddfod/Cyfathrebu a Canolog 


  
702,184 


 
762,985 


Llywodraeth Cymru – Cynllun Grantiau Mudiadau Ieuenctid Gwirfoddol 
Cenedlaethol 


 132,101 127,353 


Llywodraeth Cymru - Cymraeg Bob Dydd  138,200 168,275 
Cyngor Llyfrau Cymru  40,200 28,990 
Cynghorau lleol a chymunedau  359,099 310,300 
Grantiau chwaraeon  413,934 532,373 
Cyngor Celfyddydau Cymru Theatr Ieuenctid  - 3,091 
Llywodraeth Cymru – Prosiectau Eraill   7,000 - 
Hybu Cynllun Prentisiaeth  157,500 178,144 
Llywodraeth Cymru - Grantiau Refeniw Ychwanegol a Chadernid  1,810,123 - 
Llywodraeth Cymru – Rhyngwladol  15,000 48,000 
Llywodraeth Cymru – Grantiau Cyfalaf  1,861,890 825,954 
Grant Joseph Rowntree  33,650 - 


    
5,960,281 3,279,735 


    
Cydnabuwyd grantiau, gan gynnwys grantiau i brynu asedau sefydlog, yn llawn yn y Datganiad o Weithgareddau Ariannol 
pan yn ddyledus. 
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6. CODI ARIAN 
 


Casglu cyfraniadau a chymynroddion 
 


2021  2020  
£  £  


Costau staff  13,851 25,937 
Costau eraill  34,286 18,306 


    
48,137 44,243 


    
  
7. DADANSODDIAD O GOSTAU GWEITHGAREDDAU MASNACHOL  
 


Costau 
uniongyrchol 


 Costau cefnogi 
(Gweler nodyn 


8) 


 Cyfanswm  


£  £  £  
Canolfan breswyl Llangrannog a Pentre Ifan   1,507,105 42,574 1,549,679 
Canolfan breswyl Glan-Llyn   1,050,200 52,278 1,102,478 
Canolfan breswyl Caerdydd  261,470 18,872 280,342 
Gweithgareddau Adran Chwaraeon  645,687 185,232 830,919 
Adran Prentisiaethau  558,568 54,755 613,323 
Gwyl yr Eisteddfod a’r adran Eisteddfod  564,650 188,090 752,740 
Cylchgronau  80,717 13,583 94,300 
Costau rhanbarth ac elusennol  1,236,116 343,899 1,580,015 


       
5,904,513 899,283 6,803,796 


       
 Rhennir costau cefnogi canolog yr Urdd dros y gweithgareddau elusennol pro rata ar sail canran yr incwm a dderbyniwyd. 
 
8. COSTAU CEFNOGI 


 
 


 
Rheolaeth 


  
     Cyllid 


 Trefn 
Llywodraethu 


  
Cyfanswm 


 


£  £  £  £  
Cyflogau  653,128 - 34,086 687,214 
Yswiriant gwladol cyflogwr  77,429 - 4,119 81,548 
Yswiriant gwladol cyflogwr  37,803 - 2,045 39,848 
Cynnal a chadw  7,471 - - 7,471 
Ffioedd proffesiynol  - - 65,384 65,384 
Ffi archwilwyr  - - 8,000 8,000 
Costau banc  - 9,818 - 9,818 


          
775,831 9,818 113,634 899,283 


          
  
9. INCWM NET 
 


Bydd incwm net yn cael ei ddatgan ar ôl y canlynol: 
2021  2020  
£  £  


Ffi archwilwyr  8,000 16,500 
Dibrisiant  136,689 121,989 
Amorteiddiad  164 164 
Rhent  73,605 101,994 
Gweddill ar gwerthiant asedau diriaethol  5,160 6,695 
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10. TÂL A BUDDION YR YMDDIRIEDOLWYR 
 


Ni dderbyniodd unrhyw ymddiriedolwyr unrhyw gyflogau na budd-daliadau eraill yn y flwyddyn hyd at 31 Mawrth 2021 nac 
ychwaith yn y flwyddyn hyd at 31 Mawrth 2020. 


 
Treuliau’r ymddiriedolwyr 


 
Digolledwyd amryw o ymddiriedolwyr gan yr elusen am gostau cyffredinol (e.e. teithio i gyfarfodydd ayyb), cyfanswm o £dim 
(2020: £615) yn y flwyddyn. 
 


 
  
11. COSTAU STAFF 
 


2021  2020  
£  £  


Cyflog gros  4,696,236 5,569,464 
Yswiriant gwladol cyflogwr  332,247 433,228 
Cyfraniadau pensiwn cyflogwr  223,141 274,365 


    
5,251,624 6,277,057 


    
 


Nifer y staff a gyflogwyd ar gyfartaledd yn ystod y flwyddyn oedd: 
 


202 1 2020  
Gweithgareddau elusennol  237 311 
Cost o gynhyrchu cronfeydd ariannol  1 1 
Gweinyddiaeth a rheoli  10 13 


    
248 325 


    
 


Yn ystod y flwyddyn fe wnaeth un aelod o staff ennill rhwng £60,000 a £70,000 (2019: un), ac un aelod o staff ennill rhwng 
£70,000 a £80,000 (2019: un). Mae’r ffigyrau yma yn seiliedig ar gyflog gros a chyfraniadau pensiwn y cyflogwr. 
 
Yn ystod y flwyddyn cafwyd gostau diswyddo o £354,869 (2020: £18,396). 


 
 


Costau Staff Allweddol 
Ynghyd a’r Prif Weithredwr a’r Cyfarwyddwr Cyllid a Thechnoleg Gwybodaeth mae gan Cwmni Urdd Gobaith Cymru wyth 
pennaeth adran sy’n ffurfio’r Uwch Dîm Rheoli sydd yn gyfrifol am reoli gweithgareddau’r Elusen o ddydd i ddydd. Isod mae 
cyfanswm y taliadau a wnaethpwyd i’r Uwch Dîm Rheoli: 
 2021  2020 
 £   £  
Cyflog gros   510,772  547,867 
Yswiriant gwladol cyflogwr   57,690  63,316 
     
 568,462  611,183 
     
 
 







 


27 
 


Cwmni Urdd Gobaith Cymru 
  
 Nodiadau i’r Datganiadau Ariannol - parhad  
 am y flwyddyn yn diweddu 31 Mawrth 2021  
 
12. DATGANIADAU ARIANNOL Y FLWYDDYN FLAENOROL 


   
 
 


 
Cronfeydd 


Rhydd 


      
Cronfeydd 


    Cyfyngedig 


  
Cronfeydd 


Gwaddol 


 2020 
Cyfanswm 
Cronfeydd 


  


 Nodyn £  £  £  £   
INCWM AC GWADDOLION DRWY: 
Rhoddion a chymynroddion 2 549,934 - - 549,934 
Gweithgareddau elusennol: 5 
Grantiau  


 
 


24,568 
 


3,255,167 
 


- 
 


3,279,735 
Canolfan breswyl Llangrannog a 
Phentre Ifan  


 
 


 
3,076,969 


 
- 


 
- 


 
3,076,969 


Canolfan breswyl Glan-Llyn  1,898,807 - - 1,898,807 
Canolfan breswyl Caerdydd 965,318 - - 965,318 
Adran Chwaraeon 349,201 - - 349,201 
Adran Prentisiaethiaid 221,857  - 221,857 
Adran Gŵyl yr Eisteddfod 914,368 - - 914,368 
Cylchgronau 71,644 - - 71,644 
Tanysgrifiadau ac aelodaeth 448,188 - - 448,188 


 
Incwm amrywiol 3 82,882 13,800 - 96,682 
Incwm drwy fuddsoddiadau 4 67,072 - 10,771 77,843 


           
Cyfanswm 8,670,808 3,268,967 10,771 11,950,546 


 
GWARIANT AR 
Godi cyllid 6 44,243 - - 44,243 
Gweithgareddau elusennol:  
Canolfan breswyl Llangrannog a 
Phentre Ifan  


 
 


 
2,919,766 


 
- 


 
 


 
2,919,766 


Canolfan breswyl Glan-Llyn  2,045,720 - - 2,045,720 
Canolfan breswyl Caerdydd 935,425 - - 935,425 
Adran Chwaraeon 451,940 660,940 - 1,112,880 
Adran Prentisiaethiaid 282,706 133,144 - 415,850 
Adran Gŵyl yr Eisteddfod 1,308,544 448,441 3,950 1,760,935 
Cylchgronau 109,916 28,990 - 138,906 
Costau rhanbarth ac ieuenctid 860,708 1,078,498 - 1,939,206 


           
Cyfanswm 8,958,968 2,350,013 3,950 11,312,931 


 
Gweddill/(Diffyg) ar fuddsoddiadau (370,313) - (47,674) (417,987) 


           
INCWM/(GWARIANT) NET (658,473) 918,954 (40,853) 219,628 


 
Trosglwyddiadau rhwng cronfeydd 21 1,939,162 (1,932,394) (6,768) - 


           
           


Symudiadau net mewn cronfeydd 1,280,689 (1,013,440) (47,621) 219,628 
 


CYSONI CRONFEYDD  
 


Cronfeydd agoriadol 18,634,876 1,944,434 268,870 20,848,180 
 


           
CYFANSWM A GARIWYD YMLAEN 19,915,565 930,994 221,249 21,067,808 
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13. ASEDAU ANNIRIAETHOL 


 
 


      Meddalwedd 
cyfrifiadurol 


  
Cyfanswm 


 


      £  £  
GWERTH 
Ychwanegiadau     32,213 32,213 


             
Ar 31 Mawrth 2021     32,212 32,212 


             
AMORTEIDDIAD 
Amorteiddiad am y flwyddyn     164 164 


             
Ar 31 Mawrth 2021     164 164 


             
 


GWERTH AR Y LLYFRAU  
Ar 31 Mawrth 2021     32,049 32,049 


             
Ar 31 Mawrth 2020     - - 
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14. ASEDAU SEFYDLOG TIRIAETHOL 


 
 


Tir ac 
adeiladau 


  
Adeiladau Les 


  
     Offer 


  
Cerbydau 


  
Cyfanswm 


 


£  £  £  £  £  
GWERTH 
Ar 1 Ebrill 2020  14,345,018 300,000 2,963,000 129,588 17,737,606 
Ychwanegiadau  2,016,662 - 112,266 - 2,128,928 
Gwarediad  - - (1,567,520) - (1,567,520) 


             
Ar 31 Mawrth 2021  16,361,680 300,000 1,507,746 129,588 18,299,014 


             
 


DIBRISIANT 
Ar 1 Ebrill 2020  - 22,800 2,089,430 85,687 2,197,917 
Dibrisiant am y flwyddyn  - 1,500 124,214 10,975 136,689 
Dileu ar gwarediad  - - (1,562,360) - (1,562,360) 


             
Ar 31 Mawrth 2021  - 24,300 651,284 96,662 772,246 


             
 


GWERTH AR Y LLYFRAU 
Ar 31 Mawrth 2021  16,361,680 275,700 856,462 32,926 17,526,768 


             
Ar 31 Mawrth 2020  14,345,018 277,200 873,570 43,901 15,539,689 


             
 


 
Cafwyd prisiad proffesiynol o eiddo rhydd-ddaliadol (tir ac adeiladau) yr Urdd gan Rhys Davies MRICS, FAAV, N.Sch o R G 
Jones, Farmers Marts, Llys Meirion, Dolgellau yn ystod 2016 ar brisiad o £12,733,800. Mae ychwanegiadau ers dyddiad y 
prisiad yn cael eu cynnwys ar gost. Cafwyd gadarnhad gan Rhys Davies MRICS, FAAC, N.Sch bod y gwerth a adroddwyd yn y 
cyfrifon dal yn addas, ac y bwriad yw i gynnal prisiad proffesiynol llawn yn y flwyddyn nesaf 
 
 Os na fyddai’r asedau sefydlog wedi cael eu hail-brisio yn ystod y flwyddyn ariannol, y swm yn y Datganiadau Ariannol 
fyddai £16,488,313 (2020: £14,471,651).   
  
Mae adeiladau les yn cael eu cynnwys yn ôl eu cost wreiddiol a’u dibrisio dros hyd y les. 
 
Mae’r Ymddiriedolwyr o’r farn na fyddai dibrisio’r eiddo rhydd-ddaliadol (tir ac adeiladau) yn arwain at gynrychiolaeth gywir 
o’r eiddo gan ystyried y buddsoddiad parhaol tuag at gynnal a chadw. Mae’r Ymddiriedolwyr yn cydnabod bod y polisi cyfrifo 
o beidio dibrisio adeiladau rhydd-ddaliad yn wyriad oddi wrth Ddeddf Cwmnïau 2006, ac felly wedi mabwysiadu’r 
ddarpariaeth o gyfrifo am yr eiddo ar sail ailbrisiad. O dan y ddarpariaeth yma mae’r Ymddiriedolwyr wedi ymrwymo i gynnal 
ailbrisiad gyda chysondeb digonol i sicrhau bod gwerth a ddangosir ar gyfer yr asedau sefydlog ddim yn anghytuno’n 
sylweddol o’r hyn y byddai’n ‘gwerth drwy ddefnydd’ ar gyfer y canolfannau preswyl a ‘gwerth teg’ ar gyfer yr asedau eraill 
ar ddyddiad y fantolen. Yn ogystal, adolygir gwerth cario eiddo rhydd-ddaliadol ar ddyddiad pob cyfnod adrodd i benderfynu 
a oes unrhyw arwydd o nam. Os oes arwydd o'r fath yn bodoli, amcangyfrifir swm adenilladwy'r ased. Swm adenilladwy ased 
yw'r mwyaf o'i bris gwerthu net a'i werth yn cael ei ddefnyddio. Ar 31 Mawrth 2021, mae'r Ymddiriedolwyr o'r farn bod 
gwerth teg adeiladau rhydd-ddaliadol yw’r werth adroddir ar hyn o bryd. 
 
Mae cynlluniau manwl mewn lle ar gyfer gwaith datblygu sylweddol yng Nglan-llyn a Llangrannog, fel y bydd gwerth yr eiddo 
yn gwarantu ailbrisiad pellach ar ôl cwblhau’r gwaith er mwyn sicrhau cywirdeb y datganiad ariannol. Yn y cyfamser, nid yw’n 
cael ei ystyried yn ymarferol i gynnai prisiadau eiddo yn flynyddol oherwydd y costau cysylltiedig, ond bydd unrhyw newid 
mawr i werth cyffredinol yr eiddo yn gwarantu prisiad arall. Nid yw’r Ymddiriedolwyr wedi nodi unrhyw arwydd bod amhariad 
ar yr eiddo ers y prisiad diwethaf. 
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15. BUDDSODDIADAU SY’N ASEDAU SEFYDLOG 


 
 


    Buddsoddiadau 
Sefydlog 


 Eiddo 
Buddsoddi 


  
Cyfanswm 


 


    £  £  £  
GWERTH MASNACHOL 
Ar 1 Ebrill 2020    2,734,596 350,000 3,084,596 
Ychwanegiadau    239,800 - 239,800 
Gwarediadau    (236,029) - (236,029) 
Symudiad net arian parod o fewn buddsoddiad  (7,563) - (7,563) 
Ail-brisiad    783,021 - 783,021 


             
Ar 31 Mawrth 2021    3,513,825 350,000 3,863,825 


             
             


 
GWERTH NET AR BAPUR 
Ar 31 Mawrth 2021    3,513,825 350,000 3,863,825 


             
Ar 31 Mawrth 2020    2,734,596 350,000 3,084,596 


             
 


Mae mwyafrif o’r buddsoddiadau uchod wedi eu sefydlu yn y Deyrnas Unedig. Mae unrhyw fuddsoddiadau tramor yn rhan 
o’r portffolio buddsoddi Canaccord Genuity.  


  
Mae gan yr Elusen fuddsoddiadau yn M&G Charifund a Blackrock Charishare, sy’n cynrychioli 44.6% (2020: 49.6%) a 7.4% 
(2020: 7.4%) yn ôl eu trefn o gyfanswm y portffolio buddsoddiadau.   
 
Gwerth masnachol y buddsoddiadau sydd yn gynwysedig ym mhortffolio Canaccord Genuity ar ddiwedd y flwyddyn oedd 
£1,421,152 (2020: £1,092,183). 


 
Cydnabyddir y buddsoddiadau sy’n asedau sefydlog ar eu gwerth masnachol ar ddyddiad y fantolen. Mae’r buddsoddiadau 
wedi cael eu ail-brisio a chydnabyddir unrhyw enillion neu golledion yn y Datganiad o Weithgareddau Ariannol.  
 
Dadansoddiad o fuddsoddiadau:    


2021  2020  
£  £  


Arian parod neu gyfwerth  53,809 61,948 
Buddsoddiadau rhestredig  3,460,016 2,672,648 


    
3,513,825 2,734,596 


    
 


Gweler gost y buddsoddiadau isod: 
 2021     2020 
 £        £        
Cost hanesyddol y buddsoddiadau ar 31 Mawrth  1,326,799  1,464,501 
 


 
16. STOC 


2021  2020  
£  £  


Stoc  23,483 30,641 
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17. DYLEDWYR: SYMIAU I’W DERBYN O FEWN BLWYDDYN 


2021  2020  
£  £  


Dyledwyr masnach  142,391 427,970 
Dyledwyr arall  107,683 70,520 
Incwm cronedig   - 13,394 
TAW  - 2,482 
Blaendaliadau  262,931 264,493 


    
513,005 778,859 


    
 
18. BUDDSODDIADAU SY’N ASEDAU CYFREDOL 


202 1 2020  
£  £  


Arian parod wedi eu gosod mewn bondiau  - 896,943 
    


 
Mae’r buddsoddiadau cyfredol, sef arian parod wedi eu gosod mewn bondiau, wedi cael ei adrodd ar eu gwerth masnachol 
ar ddyddiad y fantolen.  


 
19. CREDYDWYR: SYMIAU I’W TALU O FEWN BLWYDDYN 
 


2021  2020  
£  £  


Benthyciadau arall (gweler nodyn 20)  20,020 74,588 
Credydwyr masnach  216,252 177,904 
Trethi arall ac yswiriant gwladol  129,071 106,138 
Credydwyr arall  63,418 131,253 
Incwm gohiriedig  789,639 439,236 
Treuliau cronedig  110,848 193,228 
Blaendaliadau  106,531 220,517 


    
1,435,779 1,342,864 


    
 20. BENTHYCIADAU 
 


Dangosir dadansoddiad o’r benthyciadau isod: 
 


2021  2020  
£  £  


Symiau i’w talu o fewn blwyddyn neu ar orchymyn: 
Benthyciadau arall  20,020 74,588 


    
20,020 74,588 


    
 


Mae benthyciadau arall yn ymwneud a benthyciadau i’r Elusen gan y grwpiau rhanbarthol gyda llog yn daladwy ar gyfradd o 
0.5% uwchben y gyfradd gwlad. 
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21. CYTUNDEBAU LES 
 


Isafswm taliadau les mewn prydlesau ni ellir eu diddymu, fel â ganlyn: 
 


2021  2020  
£  £  


O fewn blwyddyn  6,394 12,616 
Rhwng 1 a 5 mlynedd  9,759 4,465 


    
16,153 17,081 


    
 


Ni chynhwysir ymrwymiadau prydles gweithredol i’r dyfodol yn y datganiadau ariannol.  
 
  
22. SYMUDIADAU MEWN CRONFEYDD 
 


 
 


 
 


Ar 1/4/20 


 Symudiad net  
mewn 


cronfeydd 


  
 


Trosglwyddiadau 


  
 


Ar 31/3/21 


 


£  £  £  £  
Cronfeydd rhydd 
Cronfa gyffredinol 19,915,565 1,658,251 8,674 21,582,490 


 
Cronfeydd cyfyngedig 
Cronfa John a Rhys James  6,800 10,000 - 16,800 
Tlws John a Ceridwen  5,240 - - 5,240 
Prosiectau Prentisiaethau 45,000 (45,000) - - 
Llywodraeth Cymru 48,000 (48,000) - - 
Cronfa Cyfalaf 825,954 1,861,890 - 2,687,844 


          
930,994 1,778,890 - 2,709,884 


 
Cronfeydd gwaddol 
Cronfa Cwpan Sir 109,841 31,787 (4,041) 137,587 
Cronfa Aelwyd Corwen 3,635 1,038 (196) 4,477 
Cronfa celf a chrefft 2,426 694 (131) 2,989 
Cronfa Glesni Evans 2,773 793 (150) 3,416 
Cronfa Olwen Griffiths 11,036 2,643 (389) 13,290 
Cronfa Ethleen Thomas 1,591 259 (54) 1,796 
Cronfa Olwen Phillips / Pam Weaver 3,999 993 (176) 4,816 
Cronfa Sim Davies 15,481 2,495 (531) 17,445 
Cronfa Rhian Criddle 2,056 - 53 2,109 
Cronfa Sharon Bonds 1,076 (18) - 1,058 
Cronfa Pendyrus  13,652 2,905 (549) 16,008 
Cronfa Dr D Davies 53,683 11,310 (2,510) 62,483 


          
221,249 54,899 (8,674) 267,474 


 
          


CYFANSWM CRONFEYDD 21,067,808 3,492,040 - 24,559,848 
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22. SYMUDIADAU MEWN CRONFEYDD – parhad 
 


Symudiadau net mewn cronfeydd, yn gynwysedig yn y ffigyrau uchod mae’r canlynol: 
 


 Adnoddau a 
dderbyniwyd 


 Adnoddau a 
ddefnyddiwyd 


 Enillion/ 
(Colledion) 


 Trosglwyddiadau  


£  £  £  £  
Cronfeydd rhydd 
Cronfa gyffredinol 3,334,127 (2,412,725) 736,849 1,658,251 
Cronfeydd cyfyngedig 
Cronfa John a Rhys James 10,000 - - 10,000 
Prosiectau Chwaraeon 413,934 (413,934) - - 
Prosiectau Prentisiaethau 157,500 (202,500) - (45,000) 
Grantiau Cynghorau lleol/ Sefydliadau 498,499 (498,499)   
Llywodraeth Cymru 1,291,608 (1,339,608) - (48,000) 
Cyngor Llyfrau Cymru 40,200 (40,200) - - 
Grantiau Eraill 33,650 (33,650) - - 
Cynllun Cadw Swyddi Llywodraeth DU 1,910,817 (1,910,817) - - 
Cronfa Cyfalaf 1,861,890 - - 1,861,890 


          
6,218,098 (4,439,208) - 1,778,890 


 
Cronfeydd gwaddol 
Cronfa Cwpan Sir 4,041 - 27,746 31,787 
Cronfa Aelwyd Corwen  196 - 842 1,038 
Cronfa celf a chrefft 131 - 563 694 
Cronfa Glesni Evans 150 - 643 793 
Cronfa Olwen Griffiths 389 - 2,254 2,643 
Cronfa Ethleen Thomas 54 - 205 259 
Cronfa Olwen Phillips / Pam Weaver 176 - 817 993 
Cronfa Sim Davies  531 - 1,964 2,495 
Cronfa Rhian Criddle - - - - 
Cronfa Sharon Bonds - - (18) (18) 
Cronfa Pendyrus  549 - 2,356 2,905 
Cronfa Dr D Davies 2,510 - 8,800 11,310 


          
8,727 - 46,172 54,899 


 
          


CYFANSWM CRONFEYDD 9,560,952 (6,851,933) 783,021 3,492,040 
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22. SYMUDIADAU MEWN CRONFEYDD – parhad 
 


Ffigyrau symudiadau mewn cronfeydd ar gyfer y flwyddyn gymharol (h.y. y flwyddyn yn darfod 31 Mawrth 2020) 
 
 
 


 
 


Ar 1/4/19 


 Symudiad net  
mewn 


cronfeydd 


  
 


Trosglwyddiadau 


  
 


Ar 31/3/20 


 


£  £  £  £  
Cronfeydd rhydd 
Cronfa gyffredinol 16,933,679 (658,473) 3,640,359 19,915,565 
Cronfa ail-brisio eiddo (126,633) - 126,633 - 
Cronfa ail-brisio buddsoddiadau 1,827,830 - (1,827,830) - 


          
18,634,876 (658,473) 1,939,162 19,915,565 


 
Cronfeydd cyfyngedig 
Cronfa John a Rhys James  7,662 - (862) 6,800 
Tlws John a Ceridwen  5,240 - - 5,240 
Prosiectau Prentisiaethau - 45,000 - 45,000 
Llywodraeth Cymru - 48,000 - 48,000 
Cronfa Cyfalaf - 825,954 - 825,954 
Cronfa adeiladau ac offer 1,931,532 - (1,931,532) - 


          
1,944,434 918,954 (1,932,394) 930,994 


 
Cronfeydd gwaddol 
Cronfa Cwpan Sir 139,095 (24,022) (5,232) 109,841 
Cronfa Aelwyd Corwen 4,679 (790) (254) 3,635 
Cronfa celf a chrefft 3,124 (528) (170) 2,426 
Cronfa Glesni Evans 4,909 (2,092) (44) 2,773 
Cronfa Olwen Griffiths 11,369 48 (381) 11,036 
Cronfa Ethleen Thomas 1,619 26 (54) 1,591 
Cronfa Olwen Phillips / Pam Weaver 4,120 (98) (23) 3,999 
Cronfa Sim Davies 15,751 (247) (23) 15,481 
Cronfa Rhian Criddle 2,003 - 53 2,056 
Cronfa Sharon Bonds 1,069 (143) 150 1,076 
Cronfa Pendyrus  16,575 (2,612) (311) 13,652 
Cronfa Dr D Davies 64,557 (10,395) (479) 53,683 


          
268,870 (40,853) (6,768) 221,249 


 
          


CYFANSWM CRONFEYDD 20,848,180 219,628 - 21,067,808 
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22. SYMUDIADAU MEWN CRONFEYDD – parhad 
 


Ffigyrau y flwyddyn gymharol (h.y. y flwyddyn yn darfod 31 Mawrth 2020) ar gyfer symudiadau net mewn cronfeydd, yn 
gynwysedig yn y ffigyrau uchod mae’r canlynol: 


 
 Adnoddau a 


dderbyniwyd 
 Adnoddau a 


ddefnyddiwyd 
 Enillion/ 


(Colledion) 
 Trosglwyddiadau  


£  £  £  £  
Cronfeydd rhydd 
Cronfa gyffredinol 8,670,808 (8,958,968) (370,313) (658,473) 


          
8,670,808 (8,958,968) (370,313) (658,473) 


Cronfeydd cyfyngedig 
Cronfa John a Rhys James  13,200 (13,200) - - 
Tlws John a Ceridwen  600 (600) - - 
Prosiectau Chwaraeon 532,373 (532,373) - - 
Prosiectau Prentisiaethau 178,144 (133,144) - 45,000 
Cyngor Celfyddydau Cymru Theatr Ieuenctid 3,091 (3,091) - - 
Prosiect Ail Iaith 155,618 (155,618) - - 
Grantiau Cynghorau lleol/ Sefydliadau 268,384 (268,384) - - 
Llywodraeth Cymru 1,262,613 (1,214,613) - 48,000 
Cyngor Llyfrau Cymru 28,990 (28,990) - - 
Cronfa Cyfalaf 825,954 - - 825,954 


          
3,268,967 (2,350,013) - 918,954 


 
Cronfeydd gwaddol 
Cronfa Cwpan Sir 5,232 - (29,254) (24,022) 
Cronfa Aelwyd Corwen  254 - (1,044) (790) 
Cronfa celf a chrefft 169 - (697) (528) 
Cronfa Glesni Evans 194 (150) (2,136) (2,092) 
Cronfa Olwen Griffiths 381 - (333) 48 
Cronfa Ethleen Thomas 54 - (28) 26 
Cronfa Olwen Phillips / Pam Weaver 173 (150) (121) (98) 
Cronfa Sim Davies  524 (500) (271) (247) 
Cronfa Rhian Criddle - - - - 
Cronfa Sharon Bonds - (150) 7 (143) 
Cronfa Pendyrus  711 (400) (2,923) (2,612) 
Cronfa Dr D Davies 3,079 (2,600) (10,874) (10,395) 


          
10,771 (3,950) (47,674) (40,853) 


 
          


CYFANSWM CRONFEYDD 11,950,546 (11,312,931) (417,987) 219,628 
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22. SYMUDIADAU MEWN CRONFEYDD – parhad 
 


Pwrpas cronfeydd cyfyng: 
Mae’r cronfeydd gwaddol uchod yn cynrychioli cyfraniadau a chymynroddion lle mae’r cyfrannwr wedi nodi y dylid cadw’r 
arian fel cyfalaf. Defnyddiwyd yr incwm yn unol a thelerau’r gwaddolion a’u cynnwys yn y Datganiad o Weithgareddau 
Ariannol. 
 
Cronfa adeiladau ac offer  Mae’r gronfa hon yn cynrychioli grantiau cyfalaf a dderbyniwyd tuag at 


adeiladau ac offer yr elusen. Bob blwyddyn, rhyddheir y grantiau i’r gronfa 
gyffredinol dwy randaliadau cyfartal blynyddol, yn unol a’r raddfa ddibrisiant lle 
bo’n briodol. Trosglwyddwyd y gronfa hon i gronfeydd Cyffredinol 
anghyfyngedig ar 31 Mawrth 2020 gan yr ystyriwyd nad yw'r cyfyngiadau'n 
gymwys mwyach mewn perthynas â'r cronfeydd wrth gefn hyn. 


 


Tlws John & Ceridwen Hughes   Derbynnir rhodd i’w ddefnyddio i greu a chyflwyno gwobr arbennig yn flynyddol 
i rai sy’n rhagori ym myd gwaith ieuenctid. 


 


Prosiectau Chwaraeon  Cyllidir y prosiectau yma gan Chwaraeon Cymru a Llywodraeth Cymru. 
Defnyddir yr arian i brynu offer, i benodi swyddogion chwaraeon a chynnal 
Gemau Cymru yn flynyddol. 


 


Cronfa John & Rhys James   Yn flynyddol derbyniwyd rhodd gan Ymddiriedolaeth Pantyfedwen a’i 
ddosbarthwyd i’r pwyllgorau Sir ac i’r Cylchoedd i hyrwyddo Eisteddfodau’r 
Urdd lleol.  


 


Prosiect Cymraeg Pob Dydd  Prosiect sy’n ymestyn defnydd o’r Gymraeg fel ail iaith y tu allan i’r ystafell 
ddosbarth mewn ysgolion cyfrwng Saesneg. 


 


Swyddogion ieuenctid  Prosiectau amrywiol yn canolbwyntio ar addysg anffurfiol/diddordebau 
allgyrsiol tu allan i oriau ysgol gan sicrhau defnydd cymdeithasol o’r Gymraeg. 


 


Theatr ieuenctid  Mae’r Elusen yn cynnig cyfleoedd i ieuenctid Cymru, rhwng 14-20 oed, 
berfformio mewn drama gerdd, ariennir yn rhannol gan Gyngor Celfyddydau 
Cymru. 


 


Grantiau Cynghorau 
Lleol/Sefydliadau 


 Cymorth i gyllido gwaith craidd rhanbarthol a phrosiectau ar y cyd â sefydliadau 
eraill. 


 


Llywodraeth Cymru  Prif grant sy’n cefnogi gwaith craidd yr Elusen, er mwyn ei alluogi i gyflawni 
targedau meysydd strategol yn hyrwyddo’r Gymraeg i blant a phobl ifanc. 


 


Cynllun Cadw Swyddi Llywodraeth 
DU 


 Cymorth i ariannu costau staff ar “furlough”  


Cronfa Cyfalaf  Mae hyn yn cynrychioli arian grant ar gyfer prosiectau cyfalaf sy'n parhau i fod o 
dan gyfyngiadau ar ddyddiad y fantolen. 


 


 
 
23. YMRWYMIADAU CYFALAF 
 


2021  220  
£  £  


Wedi ei gytuno, ond ddim yn y datganiadau ariannol  2,929,657 416,127 
    


 
Ar ddiwedd y flwyddyn, mae cyfanswm o £2,929,657 wedi’i ymrwymo ar wariant ar waith cyfalaf a thrwsio (2020: £416,127). 


 
 
24. DATGANIADAU PARTÏON PERTHYNOL 
 


Nid oedd unrhyw drafodion gydag unrhyw barti perthynol yn y flwyddyn hyd 31 Mawrth 2021.  
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 Nodiadau i’r Datganiadau Ariannol - parhad  
 am y flwyddyn yn diweddu 31 Mawrth 2021  
  
25. OFFERYNNAU ARIANNOL (Financial Instruments) 
 


Mae gwerth ariannol yr asedau a’r rhwymedigaethau yn cynnwys: 
 
 
 2021 2020 
 £  £  
 
Asedau ariannol sydd yn gytundebau dyled wedi eu mesur ar gost ar  
ôl eu hamorteiddio 


   


     
 Buddsoddiadau sefydlog  3,863,825 3,084,596 
 Dyledwyr masnachol  142,391 427,970 
 Dyledwyr eraill  107,683 70,520 
 Buddsoddiadau fyr tymor  - 896,943 
 Arian mewn llaw ac yn y banc  4,036,497 2,079,944 
 
 
Rhwymedigaethau ariannol sydd yn gytundebau dyled wedi eu mesur  
ar gost ar ôl eu hamorteiddio 


   


 Benthyciadau eraill  (20,020) (74,588) 
 Credydwyr masnachol  (216,252) (177,904) 
 Credydwyr eraill  (63,418) (131,253) 
 Incwm gohiriedig  (789,639) (439,236) 
 Croniadau  (110,848) (193,228) 
 Taliadau a dderbyniwyd o flaen llaw       (106,531) (220,517) 
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 Cwmni Urdd Gobaith Cymru  
  
 Report of the Trustees 
 for the year ended 31 March 2021 
  
The trustees who are also directors of the charity for the purposes of the Companies Act 2006, present their report with the financial 
statements of the charity for the year ended 31 March 2021. The trustees have adopted the provisions of Accounting and Reporting 
by Charities: Statement of Recommended Practice applicable to charities preparing their accounts in accordance with the Financial 
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (effective 1 January 2015). 
 
Cwmni Urdd Gobaith Cymru is a registered charity and company limited by guarantee. The first branch of the movement was opened 
in 1922 and the Urdd was then incorporated on 8 March 1932 and registered as a charity on the same date. It was set up under the 
Memorandum which states the aims and powers of the company governed by the Articles of Association. Should the company be 
wound up in future, the liability would be no more than £0.25 payable by the trustees.  
 
OBJECTIVES AND ACTIVITIES 
 
Objectives and aims 
The main aims of the charity are to ensure that all the young people of Wales have the opportunity, through the medium of Welsh, 
to develop as complete individuals, and enable them to play a constructive role in society, by nurturing personal and social skills. 
 
The charity fulfils its aims in four main ways, namely by offering to young people experience of residential centres, local and national 
eisteddfodau to promote the arts, a service of sports provision, and a network of national activities. It also offers wider opportunities 
by arranging occasional trips. A detailed review of achievements and performances is available in a separate annual report to be 
presented at the Annual Meeting (see www.urdd.cymru). 
 
The charity is grateful for the efforts of its volunteers who help fulfil its service with fundraising and giving their time to assist in the 
charity's activities. Since the charity is principally a voluntary company, the results of its local area and branches are not included in 
the accounts. It was estimated prior to the Covid-19 pandemic that up to 10,000 volunteers contribute towards Urdd activities 
annually – in the main these contributions consist of volunteering for the numerous Eisteddfodau which take place on a local and 
regional level prior to qualification for the National Eisteddfod; assisting with numerous sports and social clubs which operate year 
round; helping with the organising and stewardship of regional and national competitions as well as our Trustees and other volunteers 
who sit on and attend our boards and panels for Business, Eisteddfod, Sport, Youth and Community. During the reporting period, no 
Eisteddfodau at local, regional nor national level were held due to the Covid-19 pandemic, 
 


Achievements and Performance: 
During the year, despite the restrictions of the COVID 19 pandemic, the Urdd achieved the following: 


•  The provision of Health and Wellbeing outreach activities to children and young people at the Llangrannog and Glan Llyn 
residential centre. 


 £9.3million investment programme continued in the Urdd centres at Llangrannog and Glan-llyn, with the completion of a 
significant refurbishment of Glan Llyn Isa in March 2021, providing self-catering accommodation for up to 40 people in a stoned 
house 200 metres away from the main Glan Llyn residential centre. 


 Eisteddfod T, a digital festival, was held during the week that would have been the Urdd National Eisteddfod, attracting over 
6,000 competitors in over 80 competitions. 


 #ActifAdref, a series of virtual sport workshops were held as live events on a weekly basis to over 4,000 primary school aged 
children. 


 Face to face community sport in line with Government COVID restrictions was provided across the country with collaboration 
with over 80 schools throughout the pandemic for over 9,000 children and through 130 clubs to more than 2,000 children and 
young people on a weekly basis. 


 104 learners enrolled on the Urdd Apprenticeship scheme, a 48% increased on March 2020. 
 A series of digital workshops were held on a weekly basis throughout the year by the Youth and Community department, to 


help boost confidence for Welsh learners as well as providing a variety of activities for primary school children. 
 In May 2020 the Urdd’s Peace and Goodwill Message “Stop the Clock and Start Again” was translated to over 57 languages and 


reached over 37 million people in over 40 countries across the Word. 
 A virtual gospel choir was formed of students from the University of Alabama, USA and members of Urdd choirs, with the 


release of a video production of the song “Evert Praise” was released in November 2020 which has reached over 238,000 
viewers. 


 In partnership with TG Lurgan form Ireland, a recording of the popular song “Golau’n Dallu / Dallta ag na Solise” was made by 28 
young people across both countries, which has since reached over 110,000 viewers. 
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Cwmni Urdd Gobaith Cymru 


 
Report of the Trustees 


for the year ended 31 March 2021 
 
STRATEGIC REPORT 
 
The trustees, who are also directors of the Charity for the purpose of company legislation, present their annual report and the audited 
financial statements for the year ended 31 March 2021. The accounts have adopted the provisions of the 'Statement of 
Recommended Practice for Charities' in preparing the annual report and the financial statements. 
 
Significant Events and Future Developments 
During the reporting period the Covid-19 global pandemic had a direct impact on the Urdd’s activities. A number of schools cancelled 
their visits to the Residential Centres in Llangrannog, Cardiff and Glan-Llyn which closed to all courses on 20th March 2020 and 
throughout the current financial reporting period. This resulted in a drop in revenue of over £5.6m for the reporting period. 
 
The trustees identified that the continued effect of Covid on activities, especially on those of the residential centres, was the principal 
and over-riding risk and uncertainty facing the charity. A number of steps were taken by the Trustees to manage this risk. An 
Emergency Executive Committee was established to monitor the situation and maintain close contact with the Charity’s Senior 
Management Team. This Committee initially met weekly and continued at least monthly from July 2020 to May 2021; with monthly 
Trustees’ meetings continuing with the monitoring thereafter. The Emergency Executive Team: 
 


i. Supported the Senior Management Team in ensuring that the Charity benefitted from the UK Government’s assistance to 
businesses, such as the Job Retention Scheme. As a result, almost 250 of the Urdd staff and seasonal workers were placed 
on Furlough from 1st April 2020; 


ii. Supported the Senior Management Team in working to secure Welsh Government resilient grant funding to support the 
Urdd through the lockdown period; 


iii. Agreed an emergency budget for the following 24 months; 
iv. Overseen a review of the Charity’s staffing requirements and subsequent staff consultation which resulted in significant 


redundancies in October 2020.   
 


Throughout the Pandemic, the Urdd has remained committed to continuing to deliver its charitable objectives as well as being 
focussed on ensuring the safety and well-being of its staff and members. The Urdd has successfully adapted its services and delivery 
during the lockdown periods – providing increasing services on-line. 
 
In response to the postponement of the Urdd Eisteddfod in May 2020, the charity took the innovative step to stage a ‘virtual’ 
Eisteddfod T. In partnership with key stakeholders, S4C and Avanti, this resulted in a hugely popular and successful week of on-line 
competition broadcast from the Urdd Centre in Cardiff Bay. 
 
The Urdd’s highly successful apprenticeship programme was maintained at full capacity during the pandemic, ensuring that all the 
charity’s apprentices were able to complete their training. As restrictions were eased, the Sport department were also able to re-
establish face to face Community Sport services between September and November 2020.  
 
The Urdd also re-configured its International partnership strategy and held successful virtual projects in November 2020 with partners 
in Alabama, USA and in January 2021 between the Urdd and TG Lurgan in Ireland.  
 
The charity’s residential centres have also diversified, offering greater ‘out-reach’ services from its outdoor centres in Llangrannog 
and Glan-llyn, which have been able to operate residential courses for only very limited periods since March 2020.  
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Cwmni Urdd Gobaith Cymru 
 


Report of the Trustees 
for the year ended 31 March 2021 


 
 
STRATEGIC REPORT 
Financial Review 
Financial Position 
The Charity's results are reported in the Statement of Financial Activities on page 17.  
 
As a result of the Covid-19 pandemic, the Urdd took necessary actions to manage the financial position of the Charity, including 
accessing the Coronavirus Job Retention Scheme and undertaking a review of staffing requirements resulting in significant 
redundancies. 
 
The Charity has been fortunate to have benefited from contributions, legacies and donations during the period, and has also been 
able to access financial support, particularly from the Welsh Government, who have provided financial support to enable the Urdd 
to continue with construction projects and to help rebuild the Urdd after the pandemic. 
 
Whilst the net income from all funds shows a surplus of £3,492,040 (2020: surplus of £219,628), this can be further analysed as 
follows: 


 
2021  2020 
£  £ 


Underlying Net Expenditure  (452,871) (188,339) 
Net Gain/(Losses) on Investments (Note 1)  783,021 (417,987) 
Recognition of Capital Grants (Note 2)  1,861,890 825,954 
Welsh Government Additional Revenue Grant 2021/22 Expenditure (Note 3)  1,300,000 - 


    
Reported Net Income  3,492,040 219,628 


    
 
 


Note 1 - After the pandemic affected the stock market from mid-February 2021 onwards in the previous reporting period, the 
recovery of the markets in 2020/21 saw the Urdd investments regain £0.78M in value (2020 reduction of £0.42m in value). The 
increase in value during the year is reflected in the Statement of Financial Activities. 
 
Note 2 - The reported Net income for the year included £1,561,890 (£825,954). of capital grants from the Welsh Government and 
£300,000 (£nil) of capital grants from the National Lottery Community fund which was used to fund the capital expenditure at the 
Glan Llyn and Llangrannog residential centres. The spend of these grants have been capitalised, and therefore are not recognised in 
the Statement of Financial Activities. 
 
Note 3 - A £1,300,000 additional revenue grant from the Welsh Government, including a £142,250 cultural resilience grant, is included 
in the reported Net Income for the year . This grant will be used to secure 60 additional staff and fund the Eisteddfod T in the 2021/22 
financial year.  
 
Each year, the Urdd’s internal management accounts show that the Llangrannog, Glan-Llyn and Cardiff residential centres, as well as 
the Magazine Department and the Eisteddfod and Arts Department, contribute a surplus towards development and regional 
activities. In accordance with accounting policies, in the statutory accounts the costs of supporting the charitable activities are 
apportioned on the basis of the percentage of income received by each department. In addition, grant funding is noted separately in 
the Statement of Financial Activities. As a result, the financial endowment of the individual departments can appear to be less than 
reported in the management accounts. 
 
Fixed Assets 
Changes in fixed assets are shown in the notes to the financial statements. During the year £2,128,928 was spent on various fixed 
assets, most notably the major re-development of Glan-llyn Isaf, and on the Llangrannog ‘Calon y Gwersyll’ development, as well as 
an upgrade to the communications systems at the Llangrannog centre. In November 2019 the charity secured Welsh Government 
funding to contribute towards its capital projects programme between 2019 – 2022.  
 
Investment policy and objectives 
The trustees' investment powers are governed by the Memorandum and Articles of Association. The trustees have decided upon  
a policy of investing money in a combination of government stock, listed shares and specialised investment units for charities, in 
order to meet their requirements for income generation and capital growth as well as ethical investment. The Trustees continue to 
monitor performance closely, with the Emergency Executive Committee also reviewing the performance of investments after the 
end of the reporting period in order to closely monitor any impact of the pandemic on the Charity’s investments. 
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Cwmni Urdd Gobaith Cymru 
 


Report of the Trustees 
for the year ended 31 March 2021 


 
Financial Review - continued 
 
Reserves policy 
As is required by the Charities commission, the charity is required to have a reserves policy to safeguard the organisation for the 
unexpected. The trustees have established a policy whereby general funds should represent approximately 6 months' worth of 
general expenditure (c£5.5 million prior to the Covid 19 pandemic). At this level, the trustees felt that the Charity would be able to 
continue to operate in case of any significant income shortfall. It would be necessary to consider how to change the activities or 
increase income in such a case.  


 
As at 31st March 2021, free funds were £6,743,566 (2020: £5,201,830). However, this does not take account of: 


 the fact that the Urdd had previously set aside £1m of reserves towards significant capital costs of re-development of its 
Llangrannog and Glan Llyn centres 


 the inclusion of the Welsh Government Additional Revenue Grant of £1,300,000, part of which was a cultural resilience 
grant of £142,250, within free funds which will be used to fund 60 additional staff and Eisteddfod T in 2021/22  


 
Whilst the long-term strategy remains to continue to increase free funds in the future by creating an annual surplus on activities, the 
Covid-19 pandemic is expected to have a significant effect on the Charity’s reserve position in the short term. The Trustees will 
continue to review the level of free funds held compared to the policy as the Charity continues to recover from the impact of the 
pandemic.  
 
Restricted funds at the year-end were £2,709,884 (2020: £930,994). The majority of the balance at the year-end is made up of 
Restricted donations of £22,040 and Capital Grant Funding of £2,687,844 received in support of the developments at Llangrannog 
and Glan-llyn. 
 
Endowment funds were £267,474 (2020: £221,249).  
 
Financial and risk management objectives and policies 
The board of trustees has reviewed those significant risks to which the Charity is exposed and set up systems to alleviate such risks. 
Regular reports have been prepared to ensure that appropriate measures exist to reduce risks. Internal risks have been reduced by 
implementing arrangements to authorise financial transactions and projects, and in order to ensure consistent quality for all the 
charity's activities. These arrangements have been periodically reviewed to ensure that they continue to meet charity requirements.  
 
Going Concern 
The Trustees have assessed the appropriateness of the going concern basis through updated budget and financial models for the 
period to March 2023 and are satisfied that it remains appropriate to use the going concern basis of preparation of the financial 
statements for the year ended 31 March 2021. See Accounting Policies, Note 1 to the Financial Statements.  
 
Future plans 
 
The Urdd's schemes are outlined in its Corporate Plan. The present Plan is in place for the period 2019-2022. The main priorities set 
out in the plan are: 
 


 to ENSURE that all the young people of Wales are given the opportunity, through the medium of Welsh, to develop into 
rounded individuals, and enable them to play a constructive role in the community, by developing personal and social skills. 
 


 to ENCOURAGE 
- to use the Welsh language  
- to be part of the Urdd’s activities 
 


 to CELEBRATE 
- the success of children and young people  
- the unique nature of the Urdd 
 


 to INNOVATE 
- to create new opportunities for our members  
- to be the best in the field 
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Cwmni Urdd Gobaith Cymru 
 


Report of the Trustees 
for the year ended 31 March 2021 


Future plans - continued 
Priorities 2019-22: 


 To open our doors for more children and young people to gain access to quality provision and to use the Welsh language 
in a positive and social environment.  


 To develop the appeal of Eisteddfod yr Urdd to our members and our visitors.  
 To extend the provision and reach of the Urdd’s national sports competitions.  
 To establish a national Welsh-medium youth work model across Wales.  
 To invest in the 3 residential centres to offer the best experiences.  
 To extend the reach of our outdoor pursuits’ services across Wales.  
 To provide Welsh-medium apprenticeships for young people across Wales.  
 To aim for a worldwide reach for the Urdd’s Peace and Goodwill Message.  
 To offer international opportunities and experiences for Urdd members.  
 To establish a data system that strengthens how we communicate with our members and partners.  
 To create art and cultural activities for our members within their communities.  
 To celebrate the Urdd’s Centenary in 2022 by celebrating the past and innovating for the future.  
 Develop Pentre Ifan, Pembrokeshire as the fourth Urdd Camp. 


 
The Urdd will also be taking advantage of opportunities arising to develop projects which accord with its aim and objectives, and to 
try to increase the budget available to operate them. 
 
Major re-development of both the Glan Llyn and Llangrannog centres began during 2019/20 and are scheduled to continue until late 
2022. Whilst the Urdd had initially set aside £3m of capital reserves towards the projects’ costs, the level of grant funding secured 
has since increased, which will reduce the allocation of the Urdd’s own funds. It is still envisaged that the funding model will include 
a commercial loan. 
 
STRUCTURE, GOVERNANCE AND MANAGEMENT 
 
Governing document 
The charity is controlled by its governing document, a Memorandum and Articles of Association, and constitutes a limited company, 
limited by guarantee, as defined by the Companies Act 2006. 
 
Charity constitution 
The charity is a company limited by guarantee without shares. It was incorporated on 8 March 1932. It is governed by a Memorandum 
and Articles of Association. 
 
The trustees believe that the Urdd is a Public Benefit Entity and meets the requirements laid down in Section 4 of the Charities Act 
2011.  
 
Organisational structure 
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Cwmni Urdd Gobaith Cymru 
 


Report of the Trustees 
for the year ended 31 March 2021 


 
Organisational structure - continued 
 
During the reporting period, the Urdd was managed day-to-day by a Chief Executive with the support of nine departmental heads. 
During the reporting period the South and North Youth and Community Regions have merged for management purposes, resulting 
in eight departmental heads reporting to the Chief Executive.  
 
Meetings of the council are held twice a year in addition to the meetings of the trustees’ boards, committees and panels. As an 
organisation the Urdd is extremely grateful to the large number of individuals who volunteer to support this entire network. 
 
The members of the board of trustees (who are also directors of the charity for the purposes of company legislation) who served 
during the year and at the date of this report are listed on page 13.   
 
During the reporting period the following served as Honorary Presidents of the Charity: 
 


 Mr R Roberts   
 Mr W Melville Jones 
 Mr S ab Edwards 
 Ms R Lewis 


 
It is with great sadness that the Trustees report the Bob Roberts in April 2020. Bob served as both the Urdd’s Treasurer and Chairman 
prior to becoming a Trustee in 1997 and then an honorary President in 2018. The Board of Trustees would like to acknowledge the 
dedication of Bob as well as his life-long loyalty to the Urdd. 
 
During the reporting period, the Urdd President was Ethan Williams from Pontypridd until January 2021, when Ethan was succeeded 
by Mared Edwards from Anglesey. 
 
Delegation 
The trustees delegate day-to-day management of the charity to the Chief Executive, and the Senior Management Team, which during 
the reporting period consisted of: 


 Sian Lewis Chief Executive 
 Hywel Williams Director of Finance and Information Technology 
 Lowri Jones Director Llangrannog Centre 
 Huw Antur  Director Glan—Llyn Centre 
 Gary Lewis Director Sport and Apprenticeships 
 Sian Eirian Director Eisteddfod and the Arts 
 Mali Thomas Director Communication and Development 
 Sian Rogers Director Youth and Communities, North 
 David Bryer Director Youth and Communities, South 
 Ceren Roberts Head of Cardiff Centre 


 
Recruitment and Appointment of New Trustees 
The Trustees receive advice from Charity’s Legal Advisers and Auditors as well as from the Human Resources Panel which consists of 
industry specialists and practitioners. 
 
Induction and Training of New Trustees 
When new trustees are appointed, they are offered information on their duties and responsibilities and the Urdd adopts its normal 
induction procedure for appointing new members of staff. This includes training in Urdd procedures and policies. An assessment is 
made of training needs with specific training being offered to new trustees on their role and responsibilities. 
 
Recruitment and Appointment of New Trustees 
Urdd Gobaith Cymru recruits and appoints new Trustees in accordance with its Articles of Association, which states that by a 
resolution at the Annual General Meeting the Charity will: 
 


 Appoint a person who has agreed to be nominated as a Trustee 
 Re-appoint an existing Trustee once their three-year term is complete 
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Cwmni Urdd Gobaith Cymru 
 


Report of the Trustees 
for the year ended 31 March 2021 


 
Recruitment and Appointment of New Trustees - continued 


New Trustees are appointed for an initial term of 3 years, with the option to extend their term, upon re-election, for a further 3 years. 
  
In this process the Board takes advice from a range of the Charity’s stakeholders, following which individuals are approached and 
invited to apply for vacancies on the Board of Trustees. In addition, in order to ensure transparency, prior to the Annual General 
Meeting, notice is given that members may nominate individuals to be considered as Trustees. In the event that there are a greater 
number of applicants than there are vacancies on the board, a voting procedure is adopted.  


 
Report on Pay and Remuneration 
In line with our commitment to ensure fair and competitive rates of pay, a full pay and grading review was undertaken across the 
Urdd during the financial year 2020/21, with a new structure introduced with effect from the 1st April 2021. Ensuring we are able to 
attract and retain candidates of the necessary calibre for our job vacancies is critical to our success.  
 
Every job description across the organisation was reviewed, updated, assessed, scored and benchmarked.  Recognising the 
responsibilities and duties of each role ensures a fair, appropriate and competitive salary can be aligned. The benchmarking exercise 
conducted as part of this process allowed the comparison of similar roles within other organisations of a similar nature and size to 
identify an appropriate and consistent salary level.  
 
The Urdd’s re-grading process remains active and available to staff should there be significant change within the scope of the job role 
duties and responsibilities. An updated job description reflecting the changes will be considered by the HR department, who will 
conduct 2 independent assessments of the role using the Urdd’s chosen job evaluation tool (currently HR Inform).  
 
Annually, the Board of Trustees assess the economic situation to determine if, and what cost of living increase should be applied to 
salaries for the following financial year. This is done alongside a forecasts of the organisation's financial situation, forthcoming budgets 
and in consultation with the HR Panel and the Staff Forum.  In formulating its advice to the Trustees, the HR Panel will make use of 
benchmarking evidence of similar roles in comparable third sector as well as other public sector organisations, as well being advised 
of economic measures such as RPI and pay awards in comparable organisations.  
 
The Urdd is committed to being a Real Living Wage employer, ensuring our starting salaries are in line with the Living Wage 
Foundation’s recommended rate of pay (this currently excludes apprentices). 
 
Diversity and Staff Involvement 
Urdd Gobaith Cymru has a range of policies which reflect current legislation and aim to secure retention and motivation of its staff. 
These policies are reviewed regularly and are equality checked before implementation. The Charity is committed to equality of 
opportunity in our employment practices. In particular, the Urdd aims to ensure that no potential or actual employee receives more 
or less favourable treatment on the grounds of age, disability, ethnic or national origin, gender, marital or parental status, nationality, 
political belief, race, religion, or sexual orientation. This is reflected in our equality and diversity policy.  
 
Our HR system, CIPHR, is a safe place for staff to share personal details in relation to equal opportunity data.  A campaign was 
launched requesting staff log in and ensure their details are up to date, accurate and as complete as possible to assist us in ensuring 
we have a better understanding of our workforce’s data.  We cannot insist staff complete this information, however by encouraging 
them to do so we can ensure we are providing the best support possible to each and every employee and we will be able to more 
accurately report on our staff diversity. We are fully aware that we could have a much more diverse and representative workforce. 
We have signed up to be a Disability Confident Committed Employer and have received our level 1 certificate, which we will use as 
part of our recruitment campaigns to aim to recruit and attract a more diverse network of candidates.  We will remain vigilant in 
this area. 
 
Communication is key in all of our activities and ensuring staff are updated and aware of developments across the organisation is 
imperative. We use a number of resources to ensure this is effective such as departmental platforms on our Teams network and our 
HR system where announcements can be posted and new policies and documents shared. It is also crucial for staff to receive regular 
updates from the Chief Executive, which has been a much-needed resource during the reporting period given the challenges that the 
Urdd and wider society has faced. The communication chain within the Urdd enables information to be disseminated down from the 
top throughout the staffing structure – from Trustee Board Meetings, to the Senior Management Team, to departmental Managers 
and Staff.  The Senior Management Team meet regularly to discuss any changes, developments and issues faced by the organisation 
and staff are kept informed of any major factors effecting the Charity as a whole and their departments and roles in particular. 
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Diversity and Staff Involvement – continued 
 
A Staff Representation group, selected by the workforce, was formed during the significant consultation process as part of the 
necessary restructuring in 2020 due to Covid-19. This group proved to be a beneficial resource for both the management team and 
staff and assisted in ensuring a difficult change process was managed sensitively with full cooperation, communication, and input 
from all parties. The Urdd’s Staff Forum which aimed to bring together voices from across the organisation to help develop and 
promote staff engagement and to educate, inform and implement initiatives benefiting both employees and the organisation 
unfortunately dissolved following the restructuring in 2020. However, one of our main priorities for 2022 is to resurrect the Staff 
Forum/Representation Group, ensuring staff views are listened to as we begin to build our brand once again. 
 
Human Resources Panel 
Amongst the specialist panels to which the Trustees delegate some degree of responsibility is the Human Resources Panel which 
consists of an experienced HR practitioner and a law specialist, ensuring that advice is provided and decisions are made with the 
benefit of their experience, direction and guidance. 
 
The Environment 
Cwmni Urdd Gobaith Cymru is committed to securing continuous improvements to its procedures and use of resources, in order to 
reduce its carbon footprint. The Urdd recognises the Climate Emergency and aims to set a target to become a carbon neutral 
organisation. 
 
Sustainable development is the essence of the Future Generations Act and the Urdd aims to improve the environmental well-being 
of Wales through the application and implementation of its environmental policy. 
 
Streamlined Energy and Carbon Report (SECR) 
Under the SECR regulations Urdd Gobaith Cymru is classed as a 'large unquoted' organisation and so is required to report annually 
on greenhouse gas emissions from Scope 1 and 2 Electricity, Gas and Transport.  
 
Methodology 
The reporting period is the most recent financial year 1 April 2020 to 31 March 2021. This report has been compiled in line with the 
March 2019 BEIS 'Environmental Reporting Guidelines: Including streamlined energy and carbon reporting guidance', and the EMA 
methodology for SECR Reporting. All measured emissions from activities which the organisation has financial control over are 
included as required under The Companies (Directors’ Report) and Limited Liability Partnerships (Energy and Carbon Report) 
Regulations 2018, unless otherwise stated. The carbon figures have been calculated using the BEIS 2020 carbon conversion factors 
for all fuels.  
 
UK Carbon Footprint Data  
 


Scope Description 2021 2020 
Scope 1 Combustion of fuel on site and 


transportation 
332 tCO2e 587 tCO2e 


Scope 2 Purchased energy – location 
based 


103 tCO2e 207 tCO2e 


 Purchased energy – market 
based 


93 tCO2e 231 tCO2e 


    
Intensity Ratio Location Based 45.95 tCO2e/£1m turnover 65.1 tCO2e/£1m turnover 
 Market Based 44.93 tCO2e/£1m turnover 67.2 tCO2e/£1m turnover 


 
No energy efficiency actions were recorded during the reporting period due to the covid-19 pandemic. 
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TRUSTEES SECTION 172 STATEMENT 
The Directors understand their responsibilities to promote the success of the Company and are aware of their duty under s.172 of the 
Companies Act 2006 to act in the way which they consider, in good faith, would be most likely to promote the success of the Company 
for the benefit of its members as a whole and, in doing so, having regard to (amongst other matters): 
 


 The likely consequences of any decision in the long term 
 The interests of the Company’s employees 
 The need to foster the Company’s business relationships with suppliers, customers and others 
 The impact of the Company’s operations on the community and the environment 
 The desirability of the Company maintaining a reputation for high standards of business conduct 
 The need to act fairly as between members of the Company, (the “s.172(1) Matters”). 


 
The Likely Consequences of any Decisions in the Long Term 
The Board remains mindful that its strategic decisions can have long term implications for the business and its stakeholders, and these 
implications are carefully assessed.  
 
During the year, in approving the Urdd’s budget the Board of Trustees addressed the following: 
 


 Established an Emergency Executive Committee, to provide leadership and support the Senior Management team during 
the COVID pandemic 


 Reviewed and restructured the workforce in response to the loss of income from the pandemic, safeguarding core staff to 
ensuring the Urdd can re-build in the future 


 Safeguarded the reserves of the Company in response to the financial hit of COVID on the Urdd’s income 
 Investment in a management information system for secure and robust membership registration and activity data 


 
The Interests of the Company’s Employees 
Enhancing employee engagement is an integral part of the culture of the Urdd. Senior management are actively involved in 
engagement with staff through, weekly face to face and electronic communications. These meetings provide updates to staff on 
business developments and provide an opportunity to raise questions and to answer questions directly.  
 
The Trustees receive regular updates on employee matters from the Chief Executive, who attends Trustee Board meetings. The Urdd’s 
Human Resource Panel, provides support, advice and expertise to the Human Resources Department and makes recommendations on 
matters affecting staff, including remuneration, to the Board of Trustees. Membership of the Human Resource Panel includes 
independent professional human resources practitioners. The chair of the Human Resources Panel provides the Board with oversight 
and advice on employee engagement and attends the Board Meetings as well as meetings of the Emergency Executive Committee 
established in response to the Covid-19 pandemic. 
 
This includes: 
 


 Communicating clearly with all staff and volunteers of the Urdd to explain the impact of the pandemic on the Company and 
plans to protect the Urdd’s workforce.  


 Sharing a 6 monthly electronic newsletter with all staff to update on progress and strategic development within the 
organisation. 
 


Engagement with Stakeholders 
 
The Trustees remain committed to effective engagement of all stakeholders and are mindful that the Urdd’s success depends on its 
ability to engage effectively, work together constructively and to take stakeholder views into account. The Trustees consider and 
discuss information from across the organisation to understand the impact of the Urdd operations and the interests and views of our 
key stakeholders. The Trustees also review financial and operational performance, as well as information covering areas such as key 
risks, legal and regulatory compliance. 
 
This information is provided to the Trustees through routine reports circulated in advance of each Board of Trustees meeting and via 
in person presentations by senior management and other staff when appropriate.  
 
The Urdd’s Governance structure is key to engaging with stakeholder. Regional Committees and Boards sit at regular intervals during 
the year. These consist of volunteers, members and other stakeholders and partners as well as a delegation of Trustees and staff and 
provide opinion, feedback and guidance to the Trustees providing opportunities for Trustees to engage directly with members and 
volunteers. To ensure an effective engagement through board, committees and sub-committees, a sub-group of Trustees was formed 
to review and revise the Governance of the Urdd. 
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Cwmni Urdd Gobaith Cymru 
 


Report of the Trustees 
for the year ended 31 March 2021 


 
Engagement with Stakeholders - continued 
 
The current Boards have been established to consider matters affecting: 
 


 Business 
 Youth and Communities 
 Sport   
 Eisteddfod and the Arts 


 
Stakeholders receive a regularly newsletter update from the Chief Executive. 
 
The Company is promoted to all stakeholders through media and public engagements by the Chair of Trustees, Urdd President and the 
Chief Executive.   
 
In efforts to help ensure that the voice and interests of the Urdd’s stakeholders are given due consideration and that Trustees are 
given the best possible opportunity to actively and positively engaging with the full range of its stakeholders, a number of practical 
steps have been taken, including: 
 


 Appointment of 2 young Trustees under 25 years of age 
 Development and active input into the 2019-2022 Corporate Plan 
 Commencing a review of the charity’s current governance structures with a view to modernising and better reflecting the 


needs of its members 
 Establishing a new Sport and Apprenticeship Board 
 Review of the structure to incorporate the views of young people in the Urdd’s strategic discussions  


 


The Impact of the Company’s Operations on the Community and the Environment 


The Trustees are committed to supporting the communities throughout Wales but give particular consideration to those regions where 
the Urdd’s principal residential centres are located, and the Charity’s responsibility as a local employer, a customer to local businesses 
as well as its environmental impact in those areas. 


The Urdd is committed through its environmental policy to minimise its environmental impact by reducing both the carbon footprint 
of its activities and the natural resources it utilises. This is to be achieved through the development and operation of good business 
practices to manage resources more efficiently through their lifecycle. 


The Urdd supports communities, through local employment and the local supply chain. The Urdd contributes particularly to community 
cohesion by delivery a range of opportunities for young people and volunteers from the local communities in and around the Charity’s 
main employment hubs. 


Maintaining a Reputation for High Standards of Business Conduct. 


The Board prides itself on its long history of honesty and integrity in its business dealings. It recognises the importance of operating a 
robust corporate governance framework. The Board of Trustees are actively reviewing its governance structures and intend adopting 
a modernised, robust governance structure that better reflects the scale of provision, turnover and staffing levels of the Charity. 


The Need to Act Fairly Between Members 


All Board members have completed a declaration of interest and a skills audit. This ensures that their skills knowledge and experiences 
are aligned to the Charity’s objectives. 
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Cwmni Urdd Gobaith Cymru 


Report of the Trustees 
for the year ended 31 March 2021 
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Cwmni Urdd Gobaith Cymru 


 
Report of the Trustees 


for the year ended 31 March 2021 
  
STATEMENT OF TRUSTEES RESPONSIBILITIES 
The trustees (who are also the directors of Cwmni Urdd Gobaith Cymru for the purposes of company law) are responsible for 
preparing the Report of the Trustees and the financial statements in accordance with applicable law and United Kingdom Accounting 
Standards (United Kingdom Generally Accepted Accounting Practice). 
 
Company law requires the trustees to prepare financial statements for each financial year which give a true and fair view of the state 
of affairs of the charitable company and of the incoming resources and application of resources, including the income and 
expenditure, of the charitable company for that period.  In preparing those financial statements, the trustees are required to 
 
-  select suitable accounting policies and then apply them consistently; 
-  observe the methods and principles in the Charity SORP; 
-  make judgements and estimates that are reasonable and prudent; 
-  state whether applicable accounting standards have been followed, subject to any material departures disclosed and 


explained in the financial statements; 
-  prepare the financial statements on the going concern basis unless it is inappropriate to presume that the charitable 


company will continue in business. 
 
The trustees are responsible for keeping proper accounting records which disclose with reasonable accuracy at any time the financial 
position of the charitable company and to enable them to ensure that the financial statements comply with the Companies Act 2006. 
They are also responsible for safeguarding the assets of the charitable company and hence for taking reasonable steps for the 
prevention and detection of fraud and other irregularities. 
 
In so far as the trustees are aware: 
 
-  there is no relevant audit information of which the charitable company's auditors are unaware; and 
-  the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit information 


and to establish that the auditors are aware of that information. 
 
The trustees are responsible for the maintenance and integrity of the corporate and financial information included on the Charitable 
Company's website.  
 
 
Report of the trustees, incorporating a strategic report, approved by order of the board of trustees, as the company directors, on 13 
December 2021 and signed on the board's behalf by: 
 
 
 


 
Mr Dyfrig Davies – Chairman, Board of Trustees 
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 Report of the Independent Auditors to the Members of 
 Cwmni Urdd Gobaith Cymru  
  
Opinion 
We have audited the financial statements of Cwmni Urdd Gobaith Cymru (the 'charitable company') for the year ended 
31 March 2021 which comprise the Statement of Financial Activities, the Balance Sheet, the Cash Flow Statement and notes to the 
financial statements, including a summary of significant accounting policies. The financial reporting framework that has been applied 
in their preparation is applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting 
Practice).  
 
In our opinion the financial statements: 
-  give a true and fair view of the state of the charitable company's affairs as at 31 March 2021 and of its incoming resources 


and application of resources, including its income and expenditure, for the year then ended; 
-  have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and 
-  have been prepared in accordance with the requirements of the Companies Act 2006. 
 
Basis for opinion 
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our 
responsibilities under those standards are further described in the Auditors responsibilities for the audit of the financial statements 
section of our report. We are independent of the charitable company in accordance with the ethical requirements that are relevant 
to our audit of the financial statements in the UK, including the FRC's Ethical Standard, and we have fulfilled our other ethical 
responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and 
appropriate to provide a basis for our opinion.  
 
Conclusions relating to going concern 
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to report to you where: 
-  the trustees' use of the going concern basis of accounting in the preparation of the financial statements is not appropriate; 


or 
-  the trustees have not disclosed in the financial statements any identified material uncertainties that may cast significant 


doubt about the charitable company's ability to continue to adopt the going concern basis of accounting for a period of at 
least twelve months from the date when the financial statements are authorised for issue. 


 
Other information 
The trustees are responsible for the other information. The other information comprises the information included in the annual 
report, other than the financial statements and our Report of the Independent Auditors thereon. 
 
Our opinion on the financial statements does not cover the other information and, except to the extent otherwise explicitly stated 
in our report, we do not express any form of assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so, consider 
whether the other information is materially inconsistent with the financial statements or our knowledge obtained in the audit or 
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material misstatements, we 
are required to determine whether there is a material misstatement in the financial statements or a material misstatement of the 
other information. If, based on the work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
Opinions on other matters prescribed by the Companies Act 2006 
In our opinion, based on the work undertaken in the course of the audit: 
-  the information given in the Report of the Trustees for the financial year for which the financial statements are prepared is 


consistent with the financial statements; and 
-  the Report of the Trustees including Strategic Report has been prepared in accordance with applicable legal requirements. 
 
Matters on which we are required to report by exception 
In the light of the knowledge and understanding of the charitable company and its environment obtained in the course of the audit, 
we have not identified material misstatements in the Report of the Trustees. 
 
We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to you if, in our 
opinion: 
-  adequate accounting records have not been kept or returns adequate for our audit have not been received from branches 


not visited by us; or 
-  the financial statements are not in agreement with the accounting records and returns; or 
-  certain disclosures of trustees' remuneration specified by law are not made; or 
-  we have not received all the information and explanations we require for our audit. 
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Report of the Independent Auditors to the Members of 
 Cwmni Urdd Gobaith Cymru  
  
Responsibilities of trustees 
As explained more fully in the Statement of Trustees Responsibilities, the trustees (who are also the directors of the charitable 
company for the purposes of company law) are responsible for the preparation of the financial statements and for being satisfied 
that they give a true and fair view, and for such internal control as the trustees determine is necessary to enable the preparation of 
financial statements that are free from material misstatement, whether due to fraud or error. 


 
In preparing the financial statements, the trustees are responsible for assessing the charitable company's ability to continue as a 
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the 
trustees either intend to liquidate the charitable company or to cease operations, or have no realistic alternative but to do so. 
 
Our responsibilities for the audit of the financial statements 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to issue a Report of the Independent Auditors that includes our opinion. Reasonable 
assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect 
a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in 
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial 
statements.  
 
A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council's 
website at www.frc.org.uk/auditorsresponsibilities. This description forms part of our Report of the Independent Auditors.   
 
Use of our report 
This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of Part 16 of the Companies 
Act 2006. Our audit work has been undertaken so that we might state to the charitable company's members those matters we are 
required to state to them in an auditors' report and for no other purpose. To the fullest extent permitted by law, we do not accept 
or assume responsibility to anyone other than the charitable company and the charitable company's members as a body, for our 
audit work, for this report, or for the opinions we have formed.  
 


  
 
 


C H Llwyd FCA FCCA (Senior Statutory Auditor) 
for and on behalf of Ashmole & Co 
Chartered Certified Accountants & Registered Auditors 
18 High Street 
Llanymddyfri 
Sir Gaerfyrddin 
SA20 0PU 
 
Date:   


 
 
 
 


Note: 
The maintenance and integrity of the Cwmni Urdd Gobaith Cymru website is the responsibility of the trustees; the work carried out 
by the auditors does not involve consideration of these matters and, accordingly, the auditors accept no responsibility for any changes 
that may have occurred to the financial statements as presented on the website. 
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 Cwmni Urdd Gobaith Cymru  
  
 Statement of Financial Activities 
 (Incorporating an Income and Expenditure Account) 
 for the year ended 31 March 2021 


 2021  2020  
 
 


Unrestricted 
funds 


 Restricted 
funds 


 Endowment 
funds 


 Total  
funds 


 Total  
funds 


 


 Notes £  £  £  £  £  
INCOME AND ENDOWMENTS 
FROM 


 
 


Donations and legacies 2 614,497 1,910,817 - 2,525,314 549,934 
Charitable activities 5  
Grants - Supporting charitable 
activities 


 
 


 
1,663,000 


 
4,297,281 


 
- 


 
5,960,281 


 
3,279,735 


Llangrannog and Pentre Ifan 
residential centre 


 
 


 
126,469 


 
- 


 
- 


 
126,469 


 
3,076,969 


Glan Llyn residential centre 142,957 - - 142,957 1,898,807 
Cardiff residential centre 3,146 - - 3,146 965,318 
Sports department 72,600 - - 72,600 349,201 
Apprentices department 299,254  - 299,254 221,857 
Eisteddfod festival and department 143,000 10,000 - 153,000 914,368 
Magazines 4,743 - - 4,743 71,644 
Youth and Community department 1,679 - - 1,679 - 
Subscriptions and membership 67,932 - - 67,932 448,188 
 
Other trading activities 3 166,022 - - 166,022 96,682 
Investment income 4 28,828 - 8,727 37,555 77,843 


             
Total 3,334,127 6,218,098 8,727 9,560,952 11,950,546 
 
EXPENDITURE ON  
Raising funds 6 48,137 - - 48,137 44,243 
Charitable activities 7  
Llangrannog and Pentre Ifan 
residential centre 


 
 


 
854,445 


 
695,234 


 
 


 
1,549,679 


 
2,919,766 


Glan Llyn residential centre 614,749 487,729 - 1,102,478 2,045,720 
Cardiff residential centre 194,304 86,038 - 280,342 935,425 
Sports department 21,490 809,429 - 830,919 1,112,880 
Apprentices department 332,637 280,686 - 613,323 415,850 
Eisteddfod festival and department 39,766 712,974 - 752,740 1,760,935 
Magazines 26,215 68,085 - 94,300 138,906 
Youth and community costs 280,982 1,299,033 - 1,580,015 1,939,206 


             
Total 2,412,725 4,439,208 - 6,851,933 11,312,931 
 
Net gains/(losses) on investments 736,849 - 46,172 783,021 (417,987) 


             
NET INCOME 1,658,251 1,778,890 54,899 3,492,040 219,628 
 
Transfers between funds 22 8,674 - (8,674) - - 


             
             


Net movement in funds 1,666,925 1,778,890 46,225 3,492,040 219,628 
 
RECONCILIATION OF FUNDS  
 
Total funds brought forward 19,915,565 930,994 221,249 21,067,808 20,848,180 
 


             
TOTAL FUNDS CARRIED FORWARD 21,582,490 2,709,884 267,474 24,559,848 21,067,808 


             
CONTINUING OPERATIONS 
All income and expenditure has arisen from continuing activities 
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 Cwmni Urdd Gobaith Cymru (Registered number: 00263310) 
  
 Balance Sheet 
 At 31 March 2021 
  


2021  2020  
 
 


Unrestricted 
funds 


 Restricted 
funds 


 Endowment 
funds 


 Total  
funds 


 Total  
funds 


 


 Notes £  £  £  £  £  
FIXED ASSETS  
Intangible assets 13 32,049 - - 32,049 - 
Tangible assets 14 14,838,924 2,687,844 - 17,526,768 15,539,689 
Investments 15 3,596,351 - 267,474 3,863,825 3,084,596 


             
18,467,324 2,687,844 267,474 21,422,642 18,624,285 


 
 
CURRENT ASSETS  
Stocks 16 23,483 - - 23,483 30,641 
Debtors 17 513,005 - - 513,005 778,859 
Investments 18 - - - - 896,943 
Cash at bank  4,014,457 22,040 - 4,036,497 2,079,944 


             
4,550,945 22,040 - 4,572,985 3,786,387 


 
 
CREDITORS  
Amounts falling due within one 
year 


19 (1,435,779) - - (1,435,779) (1,342,864) 


 
             


NET CURRENT ASSETS 3,115,166 22,040 - 3,137,206 2,443,523 
             


 
TOTAL ASSETS LESS CURRENT 
LIABILITIES 


 
 


 
21,582,490 


 
2,709,884 


 
267,474 


 
24,559,848 


 
21,067,808 


 
             


NET ASSETS 21,582,490 2,709,884 267,474 24,559,848 21,067,808 
             


 
FUNDS 22  
Unrestricted funds 21,582,490 19,915,565 
Restricted funds:  


John and Rhys James Fund 16,800 6,800 
John and Ceridwen Medal 5,240 5,240 
Grants - 93,000 
Capital Fund 2,687,844 825,954 


    
2,709,884 930,994 


Endowment funds 267,474 221,249 
    


TOTAL FUNDS 24,559,848 21,067,808 
    


 
 
The financial statements were approved by the Board of Trustees on 13 December 2021 and were signed on its behalf by: 
 
 
 
 


 
Mr Rheon Tomos - Deputy Chairman, Board of Trustees 
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 Cwmni Urdd Gobaith Cymru  
  
 Cash Flow Statement 
 for the year ended 31 March 2021 
  


2021  2020  
Notes £  £  


Cash flows from operating activities: 
Cash generated from operations  1  4,104,475 666,692 
 
Cash flows from investing activities: 
Purchase of intangible assets  (32,213) - 
Purchase of tangible fixed assets  (2,128,928) (1,173,752) 
Purchase of fixed asset investments  (239,800) (457,374) 
Sale of tangible fixed assets  - 450 
Sale of fixed asset investments  243,592 458,858 
Interest received  700 29,736 


    
Net cash used in investing activities  (2,156,649) (1,142,082) 


    
 
Cash flows from financing activities: 
Income attributable to endowment  8,727 10,771 
Expenditure attributable to endowment  - (3,950) 


    
Net cash provided by financing activities  8,727 6,821 


    
 


    
Change in cash and cash equivalents in the reporting 
period 


  
 


 
1,956,553 


 
(468,569) 


Cash and cash equivalents at the beginning of the 
reporting period 


  
2 


  
2,079,944 


 
2,548,513 


    
Cash and cash equivalents at the end of the reporting 
period 


  
2 


  
4,036,497 


 
2,079,944 
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 Cwmni Urdd Gobaith Cymru  
 
 Notes to the Cash Flow Statement 
 for the year ended 31 March 2021 
  
1. RECONCILIATION OF NET INCOME TO NET CASH FLOW FROM OPERATING ACTIVITIES 


2021  2020  
£  £  


Net income for the reporting period (as per the statement of financial activities)  3,492,040 219,628 
Adjustments for: 
Amortisation charges  164 - 
Depreciation charges  136,689 121,989 
(Gain)/losses on investments  (783,021) 417,987 
Loss on disposal of fixed assets  5,160 6,695 
Donation of investment property  - (350,000) 
Interest received  (700) (29,736) 
Income attributable to endowment  (8,727) (10,771) 
Expenditure attributable to endowment  - 3,950 
Decrease/(increase) in current investments  896,943 (21,533) 
Decrease/(increase) in stocks  7,158 27,819 
Decrease in debtors  265,854 390,921 
Increase/(decrease) in creditors  92,915 (110,257) 


    
Net cash provided by operating activities  4,104,475 666,692 


    
 
2. ANALYSIS OF CASH AND CASH EQUIVALENTS 
 


2021  2020  
£  £  


Notice deposits (less than 3 months)  4,036,497 2,079,944 
Overdrafts included in bank loans and overdrafts falling due within one year  - - 


    
Total cash and cash equivalents  4,036,497 2,079,944 
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 Cwmni Urdd Gobaith Cymru  
  
 Notes to the Financial Statements  
 for the year ended 31 March 2021 
  
1. ACCOUNTING POLICIES 
 


Basis of preparing the financial statements 
The financial statements of the charitable company, which is a public benefit entity under FRS 102, have been prepared in 
accordance with the Charities SORP (FRS 102) 'Accounting and Reporting by Charities: Statement of Recommended Practice 
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK and 
Republic of Ireland (FRS 102) (effective 1 January 2015)', Financial Reporting Standard 102 'The Financial Reporting Standard 
applicable in the UK and Republic of Ireland' and the Companies Act 2006. The financial statements have been prepared 
under the historical cost convention with the exception of investments which are included at market value, as modified by 
the revaluation of certain assets. 
 
Going Concern 
The Urdd’s activities and future plans are set out in the Trustees Report. In their assessment of the appropriateness of the 
going concern basis, the Trustees have taken into account a range of factors including cash reserves, liquidity and anticipated 
demand for services in light of the effects of the Covid-19 pandemic.  
 
As a result of Covid-19, income from the Urdd’s traditional activities, especially the operation of the 3 residential centres, 
has been significantly lower than the levels prior to the pandemic for 2021/22. However, a significant proportion of the 
reduction in income was offset by a combination of reduced expenditure as well as increased grant funding from other 
sources – principally Welsh Government and the Coronavirus Job Retention Scheme. In addition, the organisation has 
considerable financial resources which have been released from capital commitments following the doubling of capital 
investment by the Welsh Government’s 21st Century Schools department in the Urdd’s developments in Llangrannog and 
Glan-llyn.  
 
As a consequence, the Trustees believe that the Charity is well-placed to manage its business risks through this current period 
of economic uncertainty and that there is a reasonable expectation that the Urdd has adequate resources to continue 
operating successfully for the foreseeable future. For these reasons they continue to adopt the going concern basis of 
accounts preparation. 
 
Income 
Income is recognised in the Statement of Financial Activities once the charity has entitlement to the funds, it is probable that 
the income will be received and the amount can be measured reliably. Deferred income represents monies received for 
periods in the future and consequently released to income during the relevant period.  
 
For legacies, entitlement is taken at the earlier of the date on which either, the charity is aware that probate has been 
granted, the estate has been finalised and notification has been made by the executor that a distribution will be made, or 
when a distribution is received from the estate. Receipt of a legacy, in whole or in part, is only considered probable when 
the amount can be measured reliably and the charity has been notified of the executor's intention to make a distribution. 
Where legacies have been notified to the charity, or the charity is aware of the granting of probate, and the criteria for 
income recognition has not been met, then the legacy is treated as a contingent asset and disclosed if material. 
 
Donations are accounted when received by the charity. Tax reclaimed in respect of Gift aid is accounted for on an accrual 
basis.  Tangible asset donations are included in the accounts at their market value.  The charity also receives the benefit 
of work carried out by volunteers, the value of which cannot be quantified and therefore not recognised financially in the 
accounts. 
 
Grant and service level agreement income are only recognised in the SOFA when the general income recognition criteria are 
met. In the case of performance related grants, income is only recognised to the extent that the charity has provided the 
specified goods and services. Capital grants are recorded in the Statement of Financial Activities in the year of receipt. 
 
Membership subscriptions are treated as income for the provision of Charitable activities.   
 
Investment income is recognised at the time the investment income is receivable.  Investment return of Fixed Asset 
Investment Bond Accumulation Funds is not shown as investment income but is reflected in the price of each unit, and 
therefore reflected in the market value of the units at the year-end date. 
 
Turnover is recorded net of any applicable VAT. 
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Cwmni Urdd Gobaith Cymru 
 


Notes to the Financial Statements 
for the year ended 31 March 2021 


 
1. ACCOUNTING POLICIES – continued 


 
Expenditure 
Liabilities are recognised as expenditure as soon as there is a legal or constructive obligation committing the charity to that 
expenditure, it is probable that a transfer of economic benefits will be required in settlement and the amount of the 
obligation can be measured reliably. Expenditure is accounted for on an accruals basis and includes non-recoverable VAT.  


 
Allocation and apportionment of costs 
Expenditure has been classified under headings that aggregate all cost related to the category. Where it is not possible to 
allocate them on this basis, i.e. the organisation's central costs, they have been allocated to charitable activities on the basis 
on income received by each cost centre.  It is felt that this policy gives a fair reflection of the time spent centrally. 
Governance costs represent the cost of administering the charity and meeting constitutional and statutory requirements. 
The fund-raising cost represents the cost of running the sponsorship department.  The costs of operating leases are 
acknowledged annually in equal annual instalments over the period of the lease.  


 
Intangible assets and amortisation 
Intangible assets are stated at cost, net of amortisation and any provision for impairments. 
 
Amortisation is provided at the following rates in order to write off the cost, less estimated residual value, of each asset on 
a straight-line bases over its estimated useful life as follows: 
 
 Software  4 years  
 
Tangible fixed assets 
Depreciation is provided at the following annual rates in order to write off each asset over its estimated useful life. 
 
 Long Leasehold Property  Straight line over the term of the lease  
 Plant and machinery  4% - 25% on cost and 25% on reducing balance  
 Motor vehicles  25% on reducing balance  
 Buildings  Straight line over 50 years on the difference between cost / valuation 


and the expected realisable value after 50 years 
 


 
Further details on the policy not to depreciate freehold buildings is given in note 13. 
 
Land is not subject to depreciation. 
 
Cash at Bank an in hand 
Cash at bank and in hand included cash and short term highly liquid investments with a short maturity of three months or 
less from the date of acquisition or opening of a deposit or similar account.  
 
Current asset investments 
Current asset investments represent funds invested in a term investment for a period of less than 12 months to maturity.  
 
Financial instruments 
The charity only has financial assets and financial liabilities of a kind that qualify as basic financial instruments. Basic financial 
instruments are initially recognised at transaction value and subsequently measured at their settlement value. 
 
Stocks 
Stocks are valued at the lower of cost and net realisable value, after making due allowance for obsolete and slow moving 
items. 


 
Taxation 
The charity is exempt from corporation tax on its charitable activities.  


 
Fund accounting 
Unrestricted funds can be used in accordance with the charitable objectives at the discretion of the trustees. 
 
Restricted funds can only be used for particular restricted purposes within the objects of the charity.  Restrictions arise 
when specified by the donor or when funds are raised for particular restricted purposes. 
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for the year ended 31 March 2021 


 
1. ACCOUNTING POLICIES – continued 


 
General Funds 
General funds comprise donations and income which is receivable or generated for charity objectives with no other specific 
purpose and therefore available as general funds. No external conditions are imposed on general funds and they are available 
for expenditure by the Charity in accordance with its objectives/intentions or to set aside for appropriate internal purposes. 
 
Designated Funds 
Designated funds are general funds earmarked by the trustees for special purposes. 
 
Restricted Funds 
Restricted funds represent monies received towards special purposes where conditions are attached to their expenditure. 
Expenditure relating to this objective has been charged to the fund, together with a fair proportion of administration and 
management costs. 
 
Endowment Funds 
Endowment funds represent contributions and bequests where the contributor has noted that the monies should be kept as 
capital.  The income has been used in accordance with the terms of the endowments and included in the statement of 
financial activities.  


 
Hire purchase and leasing commitments 
Rentals paid under operating leases are charged to the Statement of Financial Activities on a straight-line basis over the 
period of the lease. 


  
Pension costs and other post-retirement benefits 
The company runs three pension schemes for eligible staff. 
 
1. Some of the organisation's staff are members of the Teachers' Pension Scheme, which is a national statutory contributable, 
defined-benefits, unfunded scheme. It is administered by the Teachers' Pension Agency, an executive agency of the 
Department for Education and Employment. Pension costs have been assessed by the Government Actuary. The Charity 
contributed 23.68% (2020: 20.68%) of pensionable pay to the scheme for the year ended 31 March 2021, that is £27,286 
(2020: £23,174). The cost has been recognised in the financial statements as and when due. This scheme has been closed to 
new members of staff since 2000. 
 
2. For members who are not eligible to join the Teachers' Scheme, the Charity has arranged a defined-contribution pension 
scheme. The scheme is managed independently and the charity contributes 6% of pensionable pay. 
 
3. A further scheme is in place that complies with the requirements of auto enrolment for members of staff who are not 
contributing into the above schemes. 
 
All schemes are held separately from charity assets and the costs have been recognised in the Statement of Financial 
Activities in the period to which they relate. The cost for the year of schemes 2 and 3 was £223,141 (2020: £274,365).  


 
Branches 
Not all investment or deposit accounts of the regional committees or branches have been included in the accounts, as they 
are not under the Charity's control. At 31 March 2021, these committees held an estimated £11,120 (2020: £683,497) by 
way of cash in hand. 
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Notes to the Financial Statements 
for the year ended 31 March 2021 


 
2. DONATIONS AND LEGACIES 


 
2021  2020  
£  £  


General Grants  1,910,817 - 
Donations  566,470 136,349 
Legacies  48,027 413,585 


    
2,525,314 549,934 


    
Voluntary income has been received in the form of general grants, donations, bequests and gifts and has been fully included 
in the financial statements as and when due. The value of service rendered by volunteers has not been included in the 
accounts. 
 
The general grants income represents UK Government Job Retention Scheme funding in respect of furloughed employees. 
Donations includes £518,702 of monies received from regional committees, comprising of money raised by the committees 
to be used on activities for young people within each region.  


 
 
3. OTHER TRADING ACTIVITIES 


2021  2020  
£  £  


Miscellaneous income  166,022 96,682 
    


166,022 96,682 
    


Miscellaneous income relates to various incidental sundry incomes arising from the charity's activities that are not directly 
related to the main activity headings, e.g. rent, sponsorship, sale of promotional goods.   


 
4. INVESTMENT INCOME 


2021  2020  
£  £  


Investment portfolio income  36,855 48,107 
Deposit account interest  700 29,736 


    
37,555 77,843 


    
Investment income has been recognised when received.  
 


 
5. INCOME FROM CHARITABLE ACTIVITIES 


2021  2020  
 Activity  £  £  
Grants  Grants - Supporting charitable activities  5,960,281 3,279,735 
Charitable activities  Llangrannog and Pentre Ifan residential centre  126,469 3,076,969 
Charitable activities  Glan Llyn residential centre  142,957 1,898,807 
Charitable activities  Cardiff residential centre  3,146 965,318 
Charitable activities  Sports department  72,600 349,201 
Charitable activities  Apprentices department  299,254 221,857 
Charitable activities  Eisteddfod festival and department  153,000 914,368 
Charitable activities  Magazines  4,743 71,644 
Charitable activities  Youth and Community department  1,679 - 
Charitable activities  Subscriptions and membership  67,932 448,188 


    
6,832,061 11,226,087 
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5. INCOME FROM CHARITABLE ACTIVITIES – continued 


 
Grants received, included in the above, are as follows: 


2021  2020  
£  £  


Welsh Government - Eisteddfod Grants  150,000 156,000 
Welsh Local Government Association - Eisteddfod Grants  139,400 135,300 
Local and Community Councils - Eisteddfod Grants  - 2,970 
Welsh Government - Supporting Employment in the 
Community/Sports/Eisteddfod/Communications and Central Departments 


  
702,184 


 
762,985 


Welsh Government - Grant Scheme for National Voluntary Youth Organisations  132,101 127,353 
Welsh Government - Cymraeg Pob Dydd Project  138,200 168,275 
Welsh Books Council  40,200 28,990 
Local Organisations and Authorities  359,099 310,300 
Sports Grants  413,934 532,373 
Arts Council of Wales Youth Theatre - Eisteddfod  - 3,091 
Welsh Government – Other Projects  7,000 - 
Promoting Apprenticeships Scheme  157,500 178,144 
Welsh Government – Additional Revenue and Resilience Grants  1,810,123 - 
Welsh Government – International  15,000 48,000 
Welsh Government - Capital Grants  1,861,890 825,954 
Joseph Rowntree Grant  33,650 - 


    
5,960,281 3,279,735 


    
Grants, including those for the purchase of fixed assets, have been fully acknowledged in the Statement of Financial Activities 
as and when due.  


  
6. RAISING FUNDS 


 
Raising donations and legacies 


 
2021  2020  
£  £  


Staff costs  13,851 25,937 
Sundry costs  34,286 18,306 


    
48,137 44,243 


    
  
7. CHARITABLE ACTIVITIES COSTS  
 


Direct costs  Support costs  Totals  
(See note 8)   


£  £  £  
Llangrannog and Pentre Ifan residential centre  1,507,105 42,574 1,549,679 
Glan Llyn residential centre  1,050,200 52,278 1,102,478 
Cardiff residential centre  261,470 18,872 280,342 
Sports department  645,687 185,232 830,919 
Apprentices department  558,568 54,755 613,323 
Eisteddfod festival and department  564,650 188,090 752,740 
Magazines  80,717 13,583 94,300 
Youth and community costs  1,236,116 343,899 1,580,015 


       
5,904,513 899,283 6,803,796 


       
The central costs of the Urdd have been allocated to the charitable activities on the basis of a percentage of income.  
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8. SUPPORT COSTS 
 


 
 


 
Management 


  
Finance 


 Governance 
costs 


  
Totals 


 


£  £  £  £  
Wages  653,128 - 34,086 687,214 
Social security  77,429 - 4,119 81,548 
Pensions  37,803 - 2,045 39,848 
Repairs and renewals  7,471 - - 7,471 
Professional fees  - - 65,384 65,384 
Auditors' remuneration  - - 8,000 8,000 
Bank charges  - 9,818 - 9,818 


          
775,831 9,818 113,634 899,283 


          
 
9. NET INCOME  
 


Net income) is stated after charging: 
2021  2020 
£  £ 


Auditors' remuneration  8,000 16,500 
Amortisation  164 - 
Depreciation - owned assets  139,689 121,989 
Rent  73,605 101,994 
Loss on disposal of fixed asset  5,160 6,695 


    
 


  
10. TRUSTEES' REMUNERATION AND BENEFITS 
 


There were no trustees' remuneration or other benefits for the year ended 31 March 2021 nor for the year ended 
31 March 2020. 


 
Trustees' expenses 


 
The charity reimbursed various trustees for general expenses (e.g. travel to meetings etc) totalling £nil during the year (2020: 
£615).  
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Notes to the Financial Statements - continued 


 for the year ended 31 March 2021 
 
11. STAFF COSTS 
 


2021  2020  
£  £  


Wages and salaries  4,696,236 5,569,464 
Social security costs  332,247 433,228 
Other pension costs  223,141 274,365 


    
5,251,624 6,277,057 


    
 


The average monthly number of employees during the year was as follows: 
 


2021  2020  
Charitable activities  237 311 
Cost of generating funds  1 1 
Administration and management  10 13 


    
248 325 


    
During the year, one member of staff earned between £60,000 and £70,000 (2020: one), and one employee earned between 
£70,000 and £80,000 (2020: one). These figures are based on gross salary.  


  
During the year redundancy costs of £354,869 were incurred (2020: £18,396). 


 
Cost of Key Staff 
Together with the Chief Executive the Urdd has nine heads of department who form the Senior Management Team which is 
responsible for managing the day-to-day activities of the charity. Total payments made to the Senior Management Team are 
shown below: 
 2021  2020 
 £   £  
Gross salary   510,772  547,867 
Employer's national insurance   57,690  63,316 
     
 568,462  611,183 
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12. PRIOR YEAR FINANCIAL STATEMENTS 
 


2020  
 
 


Unrestricted 
funds 


 Restricted 
funds 


 Endowment 
funds 


 Total  
funds 


 


 Notes £  £  £  £  
INCOME AND ENDOWMENTS 
FROM 
Donations and legacies 2 549,934 - - 549,934 
Charitable activities 5 
Grants - Supporting charitable 
activities 


 
 


 
24,568 


 
3,255,167 


 
- 


 
3,279,735 


Llangrannog and Pentre Ifan 
residential centre 


 
 


 
3,076,969 


 
- 


 
- 


 
3,076,969 


Glan Llyn residential centre 1,898,807 - - 1,898,807 
Cardiff residential centre 965,318 - - 965,318 
Sports department 349,201 - - 349,201 
Apprentices department 221,857  - 221,857 
Eisteddfod festival and department 914,368 - - 914,368 
Magazines 71,644 - - 71,644 
Subscriptions and membership 448,188 - - 448,188 
 
Other trading activities 3 82,882 13,800 - 96,682 
Investment income 4 67,072 - 10,771 77,843 


           
Total 8,670,808 3,268,967 10,771 11,950,546 
 
EXPENDITURE ON 
Raising funds 6 44,243 - - 44,243 
Charitable activities  
Llangrannog and Pentre Ifan 
residential centre 


 
 


 
2,919,766 


 
- 


 
 


 
2,919,766 


Glan Llyn residential centre 2,045,720 - - 2,045,720 
Cardiff residential centre 935,425 - - 935,425 
Sports department 451,940 660,940 - 1,112,880 
Apprentices department 282,706 133,144 - 415,850 
Eisteddfod festival and department 1,308,544 448,441 3,950 1,760,935 
Magazines 109,916 28,990 - 138,906 
Youth and community costs 860,708 1,078,498 - 1,939,206 


           
Total 8,958,968 2,350,013 3,950 11,312,931 
 
Net gains/(losses) on investments (370,313) - (47,674) (417,987) 


           
NET INCOME / (EXPENDITURE) (658,473) 918,954 (40,853) 219,628 
 
Transfers between funds 21 1,939,162 (1,932,394) (6,768) - 


           
           


Net movement in funds 1,280,689 (1,013,440) (47,621) 219,628 
 
RECONCILIATION OF FUNDS  
 
Total funds brought forward 18,634,876 1,944,434 268,870 20,848,180 
 


           
TOTAL FUNDS CARRIED FORWARD 19,915,565 930,994 221,249 21,067,808 
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 for the year ended 31 March 2021 
  
13. INTANGIBLE ASSETS 


 
 


       
Computer 
Software 


  
 


Totals 


 


      £  £  
COST 
Additions     32,213 32,213 


             
At 31 March 2021     32,212 32,212 


             
ACCUMULATED AMORTISATION 
Charge for the year     164 164 


             
At 31 March 2021     164 164 


             
 


NET BOOK VALUE   
At 31 March 2021     32,049 32,049 


             
At 31 March 2020     - - 
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14. TANGIBLE FIXED ASSETS 


 
 


Freehold 
property 


  
Long leasehold 


 Plant and 
machinery 


  
Motor vehicles 


  
Totals 


 


£  £  £  £  £  
COST OR VALUATION 
At 1 April 2020  14,345,018 300,000 2,963,000 129,588 17,737,606 
Additions  2,016,662 - 112,266 - 2,128,928 
Disposals  - - (1,567,520) - (1,567,520) 


             
At 31 March 2021  16,361,680 300,000 1,507,746 129,588 18,299,014 


             
 


DEPRECIATION 
At 1 April 2020  - 22,800 2,089,430 85,687 2,197,917 
Charge for year  - 1,500 124,214 10,975 136,689 
Eliminated on disposal  - - (1,562,360) - (1,562,360) 


             
At 31 March 2021  - 24,300 651,284 96,662 772,246 


             
 


NET BOOK VALUE 
At 31 March 2021  16,361,680 275,700 856,462 32,926 17,526,768 


             
At 31 March 2020  14,345,018 277,200 873,570 43,901 15,539,689 


             
 


 
The freehold property (Land and buildings) of the Urdd were professionally re-valued in 2016 at £12,733,800 by Rhys Davies 
MRICS, FAAV, N.Sch of R G Jones, Farmers Marts, Dolgellau. Additions subsequent to the revaluation date are included at 
cost. Rhys Davies MRICS, FAAX, N.Sch has confirmed that the carrying value of the assets is still in line with the previous 
valuation, and a full professional re-valuation will take place in the next financial year. 
  
The cost of freehold property that would be recognised in the financial statements had they not been revalued would be 
£16,488,313 (2020: £14,471,651). 
  
Leasehold buildings are included at their original cost and depreciated over the period of the lease. 
  
The Trustees are of the opinion that depreciating the freehold property (land and buildings) would not result in an accurate 
representation of the said properties, this being due to the continuous investment, by way of repairs and maintenance. The 
Trustees acknowledge that an accounting policy not to depreciate the freehold property is a departure from the Companies 
Act 2006, and hence have adopted the alternative provisions therein to state assets held as freehold property on a 
revaluation basis. Under this basis, the Trustees are committed to ensuring that revaluations should be made with sufficient 
regularity to ensure that the carrying amount of the revalued fixed assets do not differ materially from that which would be 
determined using a ‘value in use’ basis for the residential centres and ‘fair value’ for other properties, at the balance sheet 
date. In addition, the carrying value of freehold properties are reviewed at each reporting period date to determine whether 
there is any indication of impairment. If such an indication exists, the asset recoverable amount is estimated. The recoverable 
amount of an asset is the greater of its net selling price and its value in use. At 31st March 2021, the Trustees are of the 
opinion that the Fair value of freehold buildings is currently reported value. 
 
Detailed plans are in place for major redevelopment works at Glan Llyn and Llangrannog, such that the value of properties 
will warrant a further revaluation on completion of the works to ensure the accuracy of the financial statements.  It is not 
considered practical to carry out property valuations on an annual basis due to the costs involved, but any major changes to 
general market values or the condition of the properties will warrant another valuation. The Trustees have not identified any 
indicators of impairment to the properties since the last valuation.  
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15. FIXED ASSET INVESTMENTS 


 
 


    Listed 
investments 


 Investment 
Property 


  
Totals 


 


    £  £  £  
MARKET VALUE 
At 1 April 2020    2,734,596 350,000 3,084,596 
Additions    239,800 - 239,800 
Disposals    (236,029) - (236,029) 
Net movement of cash holding within investment    (7,563) - (7,563) 
Revaluations    783,021 - 783,021 


             
At 31 March 2021    3,513,825 350,000 3,863,825 


             
 


NET BOOK VALUE   
At 31 March 2021    3,513,825 350,000 3,863,825 


             
At 31 March 2020    2,734,596 350,000 3,084,596 


             
 


The majority of investments are in the UK. Any foreign investments are generally low value and held within the Canaccord 
Genuity investment portfolio.  


  
The charity has investments in M&G Charifund and Blackrock Charishare representing 44.6% (2020: 49.6%) and 7.4% (2020: 
7.4%) respectively of the total investment portfolio. 
 
The market value of investments held in the Canaccord Genuity portfolio was £1,421,152 (2020: £1,092,183).  


 
Fixed asset investments have been recognised at their market value as at balance sheet date. The investments have been 
revalued and any gain or loss in their value has been recognised in the Statement of Financial Activities. 
 
Analysis of investments: 


2021  2020  
£  £  


Cash or cash equivalents  53,809 61,948 
Listed investments  3,460,016 2,672,648 


    
3,513,825 2,734,596 


    
 


The cost of the investments is as follows: 
 2021     2020   
 £        £        
Historical cost of investments as at 31 March  1,326,799  1,464,501 
 


 
16. STOCKS 


2021  2020  
£  £  


Stocks  23,483 30,641 
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17. DEBTORS: AMOUNTS FALLING DUE WITHIN ONE YEAR 


2021  2020  
£  £  


Trade debtors  142,391 427,970 
Other debtors  107,683 70,520 
Accrued income  - 13,394 
VAT  - 2,482 
Prepayments  262,931 264,493 


    
513,005 778,859 


    
 
18. CURRENT ASSET INVESTMENTS 


2021  2020  
£  £  


Cash invested in bonds  - 896,943 
    


 
Current asset investments, representing cash invested in short-term bonds, are stated at their commercial value as at the 
balance-sheet date.  


 
19. CREDITORS: AMOUNTS FALLING DUE WITHIN ONE YEAR 
 


2021  2020  
£  £  


Other loans (see note 20)  20,020 74,588 
Trade creditors  216,252 177,904 
Social security and other taxes  129,071 106,138 
Other creditors  63,418 131,253 
Deferred income  789,639 439,236 
Accrued expenses  110,848 193,228 
Payments in advance  106,531 220,517 


    
1,435,779 1,342,864 


    
 20. LOANS 
 


An analysis of the maturity of loans is given below: 
 


2021  2020  
£  £  


Amounts falling due within one year on demand: 
Other loans  20,020 74,588 


    
20,020 74,588 


    
 


Other loans relate to loans to the Charity from various of the regional groups on which interest is paid at a rate of 0.5% above 
base rate.  
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21. LEASING AGREEMENTS 
 


Minimum lease payments under non-cancellable operating leases fall due as follows: 
 


2021  2020  
£  £  


Within one year  6,394 12,616 
Between one and five years  9,759 4,465 


    
16,153 17,081 


    
 


The future operating lease commitments are not included in the financial statements.  
 
  
22. MOVEMENT IN FUNDS 
 


 
 


 
At 1/4/20 


 Net movement 
in funds 


 Transfers 
between funds 


  
At 31/3/21 


 


£  £  £  £  
Unrestricted funds 
General fund 19,915,565 1,658,251 8,674 21,582,490 


    
 


Restricted funds 
John and Rhys James Fund 6,800 10,000 - 16,800 
John and Ceridwen Medal 5,240 - - 5,240 
Apprentices Projects 45,000 (45,000) - - 
Welsh Government 48,000 (48,000) - - 
Capital Fund 825,954 1,861,890 - 2,687,844 


          
930,994 1,778,890 - 2,709,884 


 
Endowment funds 
County Cup Fund 109,841 31,787 (4,041) 137,587 
Corwen Home Fund 3,635 1,038 (196) 4,477 
Art and Craft Fund 2,426 694 (131) 2,989 
Glesni Evans Fund 2,773 793 (150) 3,416 
Olwen Griffiths Fund 11,036 2,643 (389) 13,290 
Ethleen Thomas Fund 1,591 259 (54) 1,796 
Olwen Phillips / Pam Weaver Fund 3,999 993 (176) 4,816 
Sim Davies Fund 15,481 2,495 (531) 17,445 
Rhian Criddle Fund 2,056 - 53 2,109 
Sharon Bonds Fund 1,076 (18) - 1,058 
Pendyrus Fund 13,652 2,905 (549) 16,008 
Dr D Davies Fund 53,683 11,310 (2,510) 62,483 


          
221,249 54,899 (8,674) 267,474 


 
          


TOTAL FUNDS 21,067,808 3,492,040 - 24,559,848 
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22. MOVEMENT IN FUNDS – continued 
 


Net movement in funds, included in the above are as follows: 
 


 Incoming 
resources 


 Resources 
expended 


  
Gains and 


losses 


 Movement in 
funds 


 


£  £  £  £  
Unrestricted funds 
General fund 3,334,127 (2,412,725) 736,849 1,658,251 


 
Restricted funds 
John and Rhys James Fund 10,000 - - 10,000 
Sports Projects 413,934 (413,934) - - 
Apprentices Projects 157,500 (202,500) - (45,000) 
Local Councils / Institutions Grants 498,499 (498,499)   
Welsh Government 1,291,608 (1,339,608) - (48,000) 
Welsh Books Council 40,200 (40,200) - - 
Other Grants 33,650 (33,650) - - 
UK Government Job Retention Scheme 1,910,817 (1,910,817) - - 
Capital Fund 1,861,890 - - 1,861,890 


          
6,218,098 (4,439,208) - 1,778,890 


 
Endowment funds 
County Cup Fund 4,041 - 27,746 31,787 
Corwen Home Fund 196 - 842 1,038 
Art and Craft Fund 131 - 563 694 
Glesni Evans Fund 150 - 643 793 
Olwen Griffiths Fund 389 - 2,254 2,643 
Ethleen Thomas Fund 54 - 205 259 
Olwen Phillips / Pam Weaver Fund 176 - 817 993 
Sim Davies Fund 531 - 1,964 2,495 
Rhian Criddle Fund - - - - 
Sharon Bonds Fund - - (18) (18) 
Pendyrus Fund 549 - 2,356 2,905 
Dr D Davies Fund 2,510 - 8,800 11,310 


          
8,727 - 46,172 54,899 


 
          


TOTAL FUNDS 9,560,952 (6,851,933) 783,021 3,492,040 
          


 







 


35 
 


 Cwmni Urdd Gobaith Cymru  
  
 Notes to the Financial Statements - continued 
 for the year ended 31 March 2021 
  
22. MOVEMENT IN FUNDS - continued 
 


Comparatives for movement in funds (i.e. for the prior year ended 31 March 2020) 
 
 
 


 
At 1/4/19 


 Net movement 
in funds 


 Transfers 
between funds 


  
At 31/3/20 


 


£  £  £  £  
Unrestricted funds 
General fund 16,933,679 (658,473) 3,640,359 19,915,565 
Revaluation of property fund (126,633) - 126,633 - 
Revaluation of investments fund 1,827,830 - (1,827,830) - 


          
18,634,876 (658,473) 1,939,162 19,915,565 


 
Restricted funds 
John and Rhys James Fund 7,662 - (862) 6,800 
John and Ceridwen Medal 5,240 - - 5,240 
Apprentices Projects - 45,000 - 45,000 
Welsh Government - 48,000 - 48,000 
Capital Fund - 825,954 - 825,954 
Buildings and Equipment Fund 1,931,532 - (1,931,532) - 


          
1,944,434 918,954 (1,932,394) 930,994 


 
Endowment funds 
County Cup Fund 139,095 (24,022) (5,232) 109,841 
Corwen Home Fund 4,679 (790) (254) 3,635 
Art and Craft Fund 3,124 (528) (170) 2,426 
Glesni Evans Fund 4,909 (2,092) (44) 2,773 
Olwen Griffiths Fund 11,369 48 (381) 11,036 
Ethleen Thomas Fund 1,619 26 (54) 1,591 
Olwen Phillips / Pam Weaver Fund 4,120 (98) (23) 3,999 
Sim Davies Fund 15,751 (247) (23) 15,481 
Rhian Criddle Fund 2,003 - 53 2,056 
Sharon Bonds Fund 1,069 (143) 150 1,076 
Pendyrus Fund 16,575 (2,612) (311) 13,652 
Dr D Davies Fund 64,557 (10,395) (479) 53,683 


          
268,870 (40,853) (6,768) 221,249 


 
          


TOTAL FUNDS 20,848,180 219,628 - 21,067,808 
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22. MOVEMENT IN FUNDS - continued 
 


Comparative net movement in funds (i.e. for the prior year ended 31 March 2020), included in the above are as follows: 
 


 Incoming 
resources 


 Resources 
expended 


  
Gains and 


losses 


 Movement in 
funds 


 


£  £  £  £  
Unrestricted funds 
General fund 8,670,808 (8,958,968) (370,313) (658,473) 


 
Restricted funds 
John and Rhys James Fund 13,200 (13,200) - - 
John and Ceridwen Medal 600 (600) - - 
Sports Projects 532,373 (532,373) - - 
Apprentices Projects 178,144 (133,144) - 45,000 
Arts Council of Wales Youth Theatre 3,091 (3,091) - - 
Youth Officers 155,618 (155,618) - - 
Local Councils / Institutions Grants 268,384 (268,384) - - 
Welsh Government 1,262,613 (1,214,613) - 48,000 
Welsh Books Council 28,990 (28,990) - - 
Capital Fund 825,954 - - 825,954 


          
3,268,967 (2,350,013) - 918,954 


 
Endowment funds 
County Cup Fund 5,232 - (29,254) (24,022) 
Corwen Home Fund 254 - (1,044) (790) 
Art and Craft Fund 169 - (697) (528) 
Glesni Evans Fund 194 (150) (2,136) (2,092) 
Olwen Griffiths Fund 381 - (333) 48 
Ethleen Thomas Fund 54 - (28) 26 
Olwen Phillips / Pam Weaver Fund 173 (150) (121) (98) 
Sim Davies Fund 524 (500) (271) (247) 
Rhian Criddle Fund - - - - 
Sharon Bonds Fund - (150) 7 (143) 
Pendyrus Fund 711 (400) (2,923) (2,612) 
Dr D Davies Fund 3,079 (2,600) (10,874) (10,395) 


          
10,771 (3,950) (47,674) (40,853) 


 
          


TOTAL FUNDS 11,950,546 (11,312,931) (417,987) 219,628 
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 Cwmni Urdd Gobaith Cymru  
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 for the year ended 31 March 2021 
  
22. MOVEMENT IN FUNDS - continued 
 


Purpose of restricted funds 
The endowment funds represent contributions and bequests where the contributor has noted that the money should be 
retained as capital. The income has been used in accordance with the terms of the endowments and included in the 
Statement of Financial Activities. 
 
 
Buildings & equipment fund  This fund represents capital grants received towards charity premises and 


equipment.  Each year, the grants are released to the general fund, by way of a 
transfer, in equal annual instalments according to the rate of depreciation 
where appropriate. This fund was transferred to General Unrestricted funds at 
31st March 2021 as it was considered that restrictions no longer apply in 
respect of these reserves. 


 


John & Ceridwen Hughes Medal  A gift was received to be used to create and present a special annual award for 
the outstanding work in the youth work sector. 


 


Sports Projects  These projects have been financed by Sport Wales and the Welsh Government. 
The money has been used to purchase equipment and appoint sports officers, 
including staging Gemau Cymru annually. 


 


John & Rhys James Fund  An annual gift is received from the Pantyfedwen Trust and allocated to County 
Committees and to the Surrounding Areas to promote local Urdd Eisteddfodau. 


 


Cymraeg Pob Dydd Project  A project which extends the use of Welsh as a second language outside the 
classroom in English-medium schools. 


 


Youth Officers  Various projects which focus on informal learning/extracurricular interests 
outside school hours, to ensure the social use of Welsh. 


 


Youth Theatre  The company offers opportunities to the youth of Wales, between 14 and 20 
years of age, to perform in a musical production, partly funded by the Arts 
Council of Wales. 


 


Local Councils/Institutions Grants  Support in funding core regional work and joint projects with other institutions.  
Welsh Government  The main grant in supporting the core work of the Urdd, to enable us to fulfil 


targets in strategic areas promoting Welsh to children and young people. 
 


UK Government Job Retention 
Scheme 


 Support in funding for the costs of furloughed employees.  


Capital Fund  This represents grant funding for capital projects which remain under restriction 
as at the balance sheet date. 


 


 
 
23. CAPITAL COMMITMENTS 
 


2021  2020  
£  £  


Contracted but not provided for in the financial statements  2,929,657 416,127 
    


 
At the year end, a total of £2,929,657 had been contracted to be spent on capital works and repairs (2020: £416,127).  


 
 
24. RELATED PARTY DISCLOSURES 
 


There were no related party transactions for the year ended 31 March 2021, nor for the preceding year.  
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25. FINANCIAL INSTRUMENTS 
 


The carrying value of the financial assets and liabilities include: 
 
 
 2021 2020 
 £  £  
Financial assets that are debt instruments measured at amortised cost 
 Fixed asset investments  3,863,825 3,084,596  
 Trade debtors  142,391 427,970  
 Other debtors  107,683 70,520  
 Short term investments  - 896,943  
 Cash at bank  4,036,497 2,079,944  
 
 
Financial assets that are debt instruments measured at amortised cost 
 Other loans  (20,020) (74,588) 
 Trade creditors  (216,252) (177,904) 
 Other creditors  (63,418) (131,253) 
 Deferred income  (789,639) (439,236) 
 Accrued expenses  (110,848) (193,228) 
 Payments in advance  (106,531) (220,517) 
     
     


 
   
 







 

 
 
 
 
 
 
 
 

Correspondence is welcomed in Welsh or English/Croesawir Gohebiaeth yn y Gymraeg neu yn Saesneg 
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------ 

Date/Dyddiad: 
 

Ask for/Gofynwch am: 
 

Telephone/Rhif ffon: 
 

Your Ref/Eich Cyf: 
 

My Ref/Cyf: 
 

e-mail/e-bost: 

The Vale of Glamorgan Council 
Dock Office, Barry Docks, Barry CF63 4RT 

Tel: (01446) 700111 
 

Cyngor Bro Morgannwg 
Swyddfa’r Doc, Dociau’r Barri, Y Barri CF63 4RT 

Ffôn: (01446) 700111 
 

www.valeofglamorgan.gov.uk 
 

 

17 October 2022 
 
Mr. S. D. Butler 
 
(01446) 704624 
 

 
 
P/DC/SDB/2021/01644/FUL 
 

Planning@valeofglamorgan.gov.uk 

 

The Clerk, 
Peterston Super Ely Community Council, 
10 Manor Park 
Llantwit Major 
CF61 1RS 
 

Dear Sir/Madam 
 
Town and Country Planning Act, 1990 (as amended) 
Application No. 2021/01644/FUL 
Location : Land East of Tynycae Cottage and north of Sunnyside, Station 
Road, Peterson Super Ely 
Proposal : Proposed development of a private horse stables and manege 
utilising the existing access 
  
With reference to the above application for planning permission, I can advise that 
all representations received in respect of this application were considered in the 
determination of this proposal, and the application was Approved on the 17 
October 2022. 
 
A copy of the decision notice can be viewed at http://vogonline.planning-
register.co.uk/PlaRecord.aspx?AppNo=2021/01644/FUL. 
 
Should you require any further information in relation to this proposal please do 
not hesitate to contact my officer on the above line. 
 
Yours faithfully 
 
 

Vale of Glamorgan Council 
(Local Planning Authority) 
 
 
 

 

 

http://www.valeofglamorgan.gov.uk/


 

 
 
 
 
 
 
 
 

Correspondence is welcomed in Welsh or English/Croesawir Gohebiaeth yn y Gymraeg neu yn Saesneg 
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------ 

, 

Date/Dyddiad: 
 

Ask for/Gofynwch am: 
 

Telephone/Rhif ffon: 
 

Your Ref/Eich Cyf: 
 

My Ref/Cyf: 
 

e-mail/e-bost: 

The Vale of Glamorgan Council 
Dock Office, Barry Docks, Barry CF63 4RT 

Tel: (01446) 700111 
 

Cyngor Bro Morgannwg 
Swyddfa’r Doc, Dociau’r Barri, Y Barri CF63 4RT 

Ffôn: (01446) 700111 
 

www.valeofglamorgan.gov.uk 

 

 

20 October 2022 

Gabriel Griffin 
 
(01446) 704885 
 

 

P/DC/GG/2022/01074/FUL 

Planning@valeofglamorgan.gov.uk 

 
The Clerk, 
Peterston Super Ely Community Council, 
10 Manor Park 
Llantwit Major 
CF61 1RS 
  

Dear Madam 

 
Town and Country Planning Act, 1990 (as amended) 
Planning Application No. 2022/01074/FUL (GG) 
Location : Milverton, Peterston Super Ely 
Proposal : Two storey side extension with Juliet Balcony. Two storey rear extension to 
replace existing conservatory.  New roof over existing and proposed areas, dormer 
window to rear with Juliet balcony. Internal reconfiguration 
 
The above planning application has been received and I should be obliged if you would advise 
me whether you wish to make any observations on the proposal.     
 
You can view the proposals on-line and comment on the application at the following web 

address: https://vogonline.planning-

register.co.uk/Planning/Display/2022/01074/FUL?cuuid=0EDAD4E7-5512-45F8-B810-

0DA67C6BE58A.  By pressing the documents tab you will be able to view all the submitted 

applications forms and plans and other related information. 
 
In accordance with statutory requirements, it is necessary to determine the application within a 
specified period, and it is essential, therefore, that any observations should be submitted by 10 
November 2022.  Observations should be made via the Council’s on line register and the case 
officer would be happy to talk to you through the process if you have any concerns.  If, however, 
you are unable to forward your observations by that date, please inform the case officer.  In the 
event of no reply being received, it will be assumed that you have no observations and the 
planning application will be determined accordingly.  Under the provisions of the Local 
Government (Access to Information) Act, 1985, any representations you make will be open to 
public inspection.  In the event of an appeal being lodged against the decision of the Local 
Planning Authority, copies of your representations will be forwarded to The Planning Inspectorate 
at the Welsh Government and be made available for the appellant's inspection. 
 
There is a provision for Public Speaking when an application is reported to Planning Committee.  
Details of how to register to speak and the determination method are available on the Council’s 
website (see above).  The date on which a planning application is to be considered by the 
Planning Committee will generally be made known approximately a week before the meeting. 
 
Yours faithfully 
 
 

 
 

Vale of Glamorgan Council 
(Local Planning Authority) 

http://www.valeofglamorgan.gov.uk/
https://vogonline.planning-register.co.uk/Planning/Display/2022/01074/FUL?cuuid=0EDAD4E7-5512-45F8-B810-0DA67C6BE58A
https://vogonline.planning-register.co.uk/Planning/Display/2022/01074/FUL?cuuid=0EDAD4E7-5512-45F8-B810-0DA67C6BE58A
https://vogonline.planning-register.co.uk/Planning/Display/2022/01074/FUL?cuuid=0EDAD4E7-5512-45F8-B810-0DA67C6BE58A


 

 
 
 
 
 
 
 
 

Correspondence is welcomed in Welsh or English/Croesawir Gohebiaeth yn y Gymraeg neu yn Saesneg 
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------ 

Date/Dyddiad: 
 

Ask for/Gofynwch am: 
 

Telephone/Rhif ffon: 
 

Your Ref/Eich Cyf: 
 

My Ref/Cyf: 
 

e-mail/e-bost: 

The Vale of Glamorgan Council 
Dock Office, Barry Docks, Barry CF63 4RT 

Tel: (01446) 700111 
 

Cyngor Bro Morgannwg 
Swyddfa’r Doc, Dociau’r Barri, Y Barri CF63 4RT 

Ffôn: (01446) 700111 
 

www.valeofglamorgan.gov.uk 
 

 

11 October 2022 
 
Guy Watkins 
 
(01446) 704627 
 

 
 
P/DC/GW/2022/00982/FUL 
 

Planning@valeofglamorgan.gov.uk 

 

The Clerk, 
Peterston Super Ely Community Council, 
10 Manor Park 
Llantwit Major 
CF61 1RS 
 

Dear Sir/Madam 
 
Town and Country Planning Act, 1990 (as amended) 
Application No. 2022/00982/FUL 
Location : The Mill, Peterston Super Ely 
Proposal : Alter existing front light wells to allow light to basement to be 
glazed over. Rear elevation to have 1 new additional window to first floor and 
existing lower ground floor windows, one to be enlarged another to form door 
opening 
 
  
With reference to the above application for planning permission, I can advise that 
all representations received in respect of this application were considered in the 
determination of this proposal, and the application was Approved on the 10 
October 2022. 
 
A copy of the decision notice can be viewed at http://vogonline.planning-
register.co.uk/PlaRecord.aspx?AppNo=2022/00982/FUL. 
 
Should you require any further information in relation to this proposal please do 
not hesitate to contact my officer on the above line. 
 
Yours faithfully 
 
 

Vale of Glamorgan Council 
(Local Planning Authority) 
 
 
 

 

 

http://www.valeofglamorgan.gov.uk/


 

 
 
 
 
 
 
 
 

Correspondence is welcomed in Welsh or English/Croesawir Gohebiaeth yn y Gymraeg neu yn Saesneg 
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------ 

, 

Date/Dyddiad: 
 

Ask for/Gofynwch am: 
 

Telephone/Rhif ffon: 
 

Your Ref/Eich Cyf: 
 

My Ref/Cyf: 
 

e-mail/e-bost: 

The Vale of Glamorgan Council 
Dock Office, Barry Docks, Barry CF63 4RT 

Tel: (01446) 700111 
 

Cyngor Bro Morgannwg 
Swyddfa’r Doc, Dociau’r Barri, Y Barri CF63 4RT 

Ffôn: (01446) 700111 
 

www.valeofglamorgan.gov.uk 

 

 

1 November 2022 

Gabriel Griffin 
 
(01446) 704885 
 

 

P/DC/GG/2022/01146/LBC 

Planning@valeofglamorgan.gov.uk 

 
The Clerk, 
Peterston Super Ely Community Council, 
10 Manor Park 
Llantwit Major 
CF61 1RS 
  

Dear Madam 

 
Town and Country Planning Act, 1990 (as amended) 
Planning Application No. 2022/01146/LBC (GG) 
Location : 6, Pwll Y Min Crescent, Peterston Super Ely 
Proposal : Replacement of windows and front door 
 
The above planning application has been received and I should be obliged if you would advise 
me whether you wish to make any observations on the proposal.     
 
You can view the proposals on-line and comment on the application at the following web 

address: https://vogonline.planning-

register.co.uk/Planning/Display/2022/01146/LBC?cuuid=1D1BD11B-96CB-472F-85A3-

F962E443F895.  By pressing the documents tab you will be able to view all the submitted 

applications forms and plans and other related information. 
 
In accordance with statutory requirements, it is necessary to determine the application within a 
specified period, and it is essential, therefore, that any observations should be submitted by 22 
November 2022.  Observations should be made via the Council’s on line register and the case 
officer would be happy to talk to you through the process if you have any concerns.  If, however, 
you are unable to forward your observations by that date, please inform the case officer.  In the 
event of no reply being received, it will be assumed that you have no observations and the 
planning application will be determined accordingly.  Under the provisions of the Local 
Government (Access to Information) Act, 1985, any representations you make will be open to 
public inspection.  In the event of an appeal being lodged against the decision of the Local 
Planning Authority, copies of your representations will be forwarded to The Planning Inspectorate 
at the Welsh Government and be made available for the appellant's inspection. 
 
There is a provision for Public Speaking when an application is reported to Planning Committee.  
Details of how to register to speak and the determination method are available on the Council’s 
website (see above).  The date on which a planning application is to be considered by the 
Planning Committee will generally be made known approximately a week before the meeting. 
 
Yours faithfully 
 
 

 
 

Vale of Glamorgan Council 
(Local Planning Authority) 

 

http://www.valeofglamorgan.gov.uk/
https://vogonline.planning-register.co.uk/Planning/Display/2022/01146/LBC?cuuid=1D1BD11B-96CB-472F-85A3-F962E443F895
https://vogonline.planning-register.co.uk/Planning/Display/2022/01146/LBC?cuuid=1D1BD11B-96CB-472F-85A3-F962E443F895
https://vogonline.planning-register.co.uk/Planning/Display/2022/01146/LBC?cuuid=1D1BD11B-96CB-472F-85A3-F962E443F895


Item 9: List of correspondence received from One Voice Wales 
            Emails with link have been forwarded to Members 

 

a) CEO October newsletter – email with link was forwarded to Members 
b) Independent Monitoring Board, Parc Prison, Bridgend – recruiting new 

Members  
c) Electoral administration and reform White Paper. Responses by 10 January 

2023 
d) Feedback forms for the Welsh Government’s Sustainable Farming Scheme: 

Outline Proposals for 2025 
e) Independent Remuneration Panel for Wales draft Annual Report February 

2023 and consultation questions. Consultation ends 1 December 2022 
f) Vacancy at Welsh Government: Public Law lawyers  
g) Royal British Legion’s new grant scheme 
h) WLGA Decarbonisation Masterclass Series 
i) Innovative Practice Conference – Thursday 8th December 2022 
j) Report on community assets from the Local Government and Housing 

Committee 
k) Training dates 
l) Planning Aid Wales 
m) Welsh Government Workshop Events 



Dear Colleague, 11/10/2022

The past few weeks have been centred on 
finalising the details in our plan for getting 
through winter as safely as possible, aiming 
to ensure we have the capacity and collective 
resilience to address the foreseeable 
challenges ahead. You will already be aware 
that last week the Minister for Health and 
Social Services moved Cardiff and Vale UHB 
into “enhanced monitoring”, the lowest 
level of escalation and support as part of 
NHS Wales Escalation and Intervention 
arrangements. This decision was in accordance 
with the NHS Wales framework and was 
anticipated as a result of the financial 
challenge we face and our current inability to 
submit a plan that financially balanced. 

While we are disappointed with the decision 
we fully accept it and we will continue to work 
with colleagues on the areas identified to 
improve our overall financial position and the 
status of our plan known as the IMTP. We are in 
challenging times as we continue to navigate 
the full impact of COVID-19 and the demand 
on services continues to be very high. We 
will work on tackling the drivers underlying 
the financial deficit and our focus needs to 
be on improving efficiency whilst securing 
the quality of care for patients and for your 
experience of working across the Health Board

We do have plenty to remain positive about 
and I feel very passionate about the incredible 

team we have here in Cardiff and Vale UHB 
and there is a huge amount we can all be 
proud of – you are all doing an exceptional job 
in very challenging circumstances.

Last Thursday we also announced changes 
to guidance on COVID-19 which is still 
circulating in the area. We are now beginning 
to see the impact in the hospitals and 
community settings so please support us in 
protecting patients and vulnerable people in 
our communities as well as yourselves and 
your loved ones and families by following 
this guidance. We have made the difficult but 
necessary decision to reduce visiting to one 
visitor per patient per day to help reduce the 
spread of the virus. Visitors must also wear 
face coverings, unless exempt. Staff guidance 
around PPE and testing has also been 
updated. 

The best way of staying protected is to take 
up your offer of the COVID-19 booster and 
the flu vaccine this winter if you are eligible. 
This will help reduce the spread and protect 
yourself and those around you. If you cannot 
attend your COVID-19 booster appointment 
you can rearrange by completing a form on 
our website or call the booking line on 02921 
841234. 

Thank you to colleagues who attended the 
Ask session last Friday which explored the 

CHIEF EXECUTIVE

CONNECTS
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Cost of Living Crisis and enabled productive 
and useful discussions about how as an 
organisation we can help ease the strain 
for colleagues and the wider community. 
A recording will be shared internally via 
Sharepoint so if you didn’t make it on the day, 
you can watch again at a time convenient 
for you. Rising energy bills, fuel costs and 
inflation at a 40-year-high mean that we are 
all having to make difficult decisions about 
our spending and so hopefully this session 
was useful in sharing the ways in which you 
access help – whether that’s through financial 
advice sessions, by accessing staff benefits 
and discounts to reduce the cost of essential 
items, or through wellbeing support for those 
who feel worried or anxious during these 
difficult times. Thank you again for attending 
and for sharing your suggestions on how we 
might be able to support further, all of those 
will be taken on board and considered.

Thank you for your commitment and for 
continuing to work through such difficult 
times. I do believe we have a talented, capable 
and committed team here at Cardiff and Vale 
UHB and I am proud of the work we do which 
is focused on delivering the very best for 
patients, local community and colleagues.

Best wishes

Suzanne 

Mobile Endoscopy Unit increases 
Health Board’s diagnostic activity  

Cardiff and Vale University Health Board 
has embarked upon a number of innovative 
projects to help tackle the backlog and waiting 
lists within diagnostic services. The Endoscopy 
team has continued to make great progress 

with several projects that are facilitating an 
increase in our diagnostic activity.

Most recently, the new mobile endoscopy 
unit has created additional capacity within 
diagnostic endoscopy services at University 
Hospital Llandough. Teams such as Endoscopy, 
Gastroenterology, Digital Health & Intelligence 
and Capital, Estates and Facilities, have 
worked collaboratively with InHealth 
Endoscopy to open the unit which provides 
patients with timely access to diagnostic 
services. 

InHealth Endoscopy provides endoscopy from 
12 clinics across the UK and has multiple sites 
within the service that are accredited by Joint 
Advisory Group on GI Endoscopy (JAG). On 25 
July, the state-of-the-art mobile unit began 
seeing patients, increasing our capacity to 
scope patients and reduce their wait times.

The unit was commissioned in a joint venture 
with Cwm Taf Morgannwg University Health 
Board, with an identical unit located at Royal 
Glamorgan Hospital in Newport. The project is 
another example of how the Health Board is 
continuing to work in partnership to improve 
access to health services across south Wales. 
The unit at University Hospital Llandough will 
be operating seven days per week and will see 
on average, an additional 12 patients per day.

People and Culture Plan virtual tour 

The People and Culture Plan was launched in 
January 2022. It sets out the actions we will 
take over the next three years, with a clear 
focus on improving the wellbeing, inclusion, 
capability and engagement of our workforce. 
As a Health Board we are committed to being 

2 CEO CONNECTS



3 CEO CONNECTS

a ‘great place to train, work and live’. We need 
to attract, train, deploy and develop staff to 
maximise their potential and meet the health 
and care needs of our population.   

It’s clear the whole health and social care 
system remains under significant pressure 
with patient flow the biggest challenge, but 
we are fortunate to have so many highly 
professional, committed and motivated 
colleagues who, despite the duration of the 
pandemic response and other challenges, 
remain resilient and are still looking to adapt 
and innovate to improve the experience of 
patients and citizens as well as for their teams 
and colleagues

We know that it is time do things differently, 
and the People and Culture Plan gives 
direction, priorities and improvements 
for our current and future workforce.   We 
are delighted to introduce a new way of 
experiencing our Plan. The People and Culture 
Plan Virtual Tour is an immersive tool which 
introduces you to the seven key themes in 
animated form. It sets out what we will do 
and provides more background information 
and links to more websites, videos etc. than 
in the published booklet. The information is 
provided in an accessible way, in both English 
and Welsh, and you can choose whether to 
explore the whole plan or delve into particular 
areas of interest.  

We would encourage colleagues to take the 
time to have a look at the virtual tour and find 
out more about our ambitions and how we 
intend to achieve them.

Cardiff and Vale UHB on track to 
complete Cardiff Healthy Travel 
Charter

Last week we joined our co-signatories of the 
Cardiff Healthy Travel Charter at a celebration 
event to mark the progress that has been made 
in supporting colleagues and visitors to walk, 
cycle and take public transport, despite all the 
challenges faced over the last three years.

By supporting colleagues to travel more 
sustainably, signatory organisations are helping 
to improve the health and wellbeing of staff and 
partners as well as reduce air pollution and cut 
carbon emissions. Travelling sustainably is also 
often cheaper than using a car, so can be an 
extra help during the current cost-of-living crisis. 
Cardiff and Vale UHB patients, colleagues and 
visitors are encouraged to use public transport 
or take the free Park & Ride which reduces 
the number of vehicles coming onto the sites. 
Colleagues can also sign up to the Cycle to Work 
scheme or take advantage of the OVO Bikes 
which are situated within, or close to, the larger 
sites.

https://cavuhb.nhs.wales/staff-information/people-and-culture-plan/people-and-culture-plan-themes/
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The first seven organisations to complete the 
Cardiff Healthy Travel Charter were announced 
at the event in City Hall as well as those who 
will have completed the Charter by the end of 
December 2022, including Cardiff and Vale UHB. 

Cardiff Healthy Travel Charter was launched 
in 2019. The Charter sits alongside a series 
of other interventions being put into place in 
Cardiff to make healthy travel the easy option, 
such as improvements to public transport 
including the South Wales Metro, investing in 
high quality segregated cycleways, and the 
expansion of 20mph zones.

Dr Tom Porter, Consultant in Public Health 
Medicine in Cardiff and Vale, and lead for 
Healthy Travel Wales said: “With new evidence 
emerging every day of the seriousness of 
climate change, and the urgency with which we 
need to act, it is incumbent on all of us to reduce 
our carbon emissions. Alongside the benefits to 
our own health and air quality, ditching the car 
to walk, cycle or take public transport, is one of 
the most important things we can do. Even if it is 
one day a week to start with, everything adds up. 
By making it easier for staff and visitors to make 
the swap, the organisations announced today 
are leading the way.”

Cllr Huw Thomas, Chair of Cardiff Public Services 
Board, said “Huge strides have been taken over 
the last three years to embed active travel in 
the public sector in Cardiff and make it easier 
for staff to switch to walking, cycling and public 
transport for work-related travel. That vital work 
must and will continue. Transport is responsible 
for 41% of Cardiff’s carbon emissions, yet half 
of all journeys within the city could comfortably 
be cycled in 20 minutes or less, with significant 
benefits for the health of people and the 
planet.”

Also at the event, a new ‘Level 2’ Healthy Travel 
Charter was announced. The measures in the 
Level 2 Charter are significantly more ambitious 
and stretching than the original Charter, for 
organisations wanting to demonstrate their 
leadership in championing sustainable travel. 

More information about the Healthy Travel 
Charters is available here. 

Glowing endorsement of 
apprentice Olivia’s contribution to 
Health Board 

Congratulations to Olivia Headley-Grant 
who has been shortlisted for the Foundation 
Apprentice of the Year Award at the 
prestigious Apprenticeship Awards Cymru 
2022. The winners will be announced at a 
virtual awards ceremony on 10 November. 

Cath Doman, Director of Health and Social 
Care Integration, commented: “Olivia stands 
out because of her hard work, commitment, 
resilience to change and her willingness to 
achieve better. We are an improved team, and 
NHS, because of the vital role Olivia plays.”

https://www.healthytravel.wales/charters.html
https://www.healthytravel.wales/charters.html
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Olivia, 18, from Barry, joined the Regional 
Partnership Board’s team within strategic 
planning as an apprentice during the 
pandemic and completed a City & Guilds 
Foundation Apprenticeship in Business 
Administration, delivered by Cardiff and Vale 
College, in November last year.

The awards highlight the outstanding 
achievements, during unprecedented times, 
of employers, apprentices and work-based 
learning practitioners.

 Highlight of the year for apprentices, 
employers and work-based learning providers 
and practitioners, the awards are organised 
by the Welsh Government and supported by 
the National Training Federation for Wales 
(NTfW). Headline sponsor for the third year is 
Openreach.

The Apprenticeship Programme is funded by 
the Welsh Government with support from the 
European Social Fund. For more information 
about recruiting an apprentice, click here.

Free Wills Month

This year, the generosity of our Gifts in 
Wills donors has helped fund state-of-the-
art facilities that support patient and staff 
wellbeing. Free Wills Month could be an 
opportunity to think about how you’d like to 
be remembered. This month we’ll be sharing 
ways Gifts in Wills supports healthcare 
services, as well as options for in-memory 
donations. For more information, please click 
here.

Occupational Health Gets a Fresh New 
Look 

Cardiff & Vale Health Charity has recently 
worked with People Health and Wellbeing 
Services at University Hospital of Wales to 
provide a more comforting environment for 
colleagues. Provided with funds from the 
Make It Better Fund, we were able to supply 
the Occupational Health area with new seating 
from Poppi Furniture, and bright, uplifting 
vinyls to cover the walls from Grosvenor 
Interiors. For more information, please click 
here.

Congratulations to Liz Powell on her 
Skydive

Congratulations to Liz Powell who took to 
the skies to complete her skydive and raising 
incredible £1,065 for the Renal Unit. Proving 
you are never too old to jump from 12,000 
feet, back in April 2022, she left the plane 
free-falling through the clouds at 120 mph for 
45 seconds. For more information, click here. 

https://gov.wales/apprenticeships-genius-decision
https://healthcharity.wales/how-you-can-help/gift-in-wills/
https://healthcharity.wales/how-you-can-help/gift-in-wills/
https://healthcharity.wales/occupational-health-gets-a-fresh-new-look/
https://healthcharity.wales/occupational-health-gets-a-fresh-new-look/
https://healthcharity.wales/congratulations-to-liz-powell-on-her-skydive/
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Cardiff Royal Infirmary 200 year 
timeline

Through funding from the Staff Lottery at 
Cardiff & Vale Health Charity, the Arts for 
Health and Wellbeing Programme is proud 
to create a timeline to reflect 200 years of 
organised healthcare being provided in the 
South and East Cardiff Locality area, now on 
display in the Therapies corridor at Cardiff 
Royal Infirmary. 

The timeline follows the journey of the 
hospital since 1822 as it moved to numerous 
locations from the Cardiff Dispensary’s 
first site on Working Street, The Hayes and 
eventually, to the current site of Cardiff Royal 
Infirmary. The timeline captures significant 
events, achievements and changes that took 
place at the hospital throughout this time. 
Visit this link for more information. 

https://cardiffandvale.art/2022/09/22/cardiff-royal-infirmary-timeline-200-years-of-organised-healthcare-being-provided-in-the-south-and-east-cardiff-locality-area/


From: Tracy Gilmartin
To: Tracy Gilmartin
Subject: Independent Monitoring Board, Parc Prison, Bridgend – new Members needed.
Date: 12 October 2022 09:39:55

For your information / Ar gyfer eich gwybodaeth
 

From: kelvinh99@gmail.com <kelvinh99@gmail.com> 
Sent: 11 October 2022 14:03
To: Tracy Gilmartin <tgilmartin@onevoicewales.wales>
Subject: RE: Community Councils.
 
Thank you, could you post the following please.
Kelvin.
 

Independent Monitoring Board, Parc Prison, Bridgend – new Members
needed.

Parc is a Cat B Prison holding 1,650 prisoner’s with a diversity of
population such as an adult estate, a vulnerable person’s unit and a
YOI for those under 18.
Inside every prison, there is an IMB – a group of ordinary members of
the public doing an extraordinary job.  

IMB members are independent, unpaid and complete an average of
2-3 visits per month depending on the needs of the Board and the
individual.  

Members are the eyes and ears of Ministers and monitor the day-to-
day life in their local prison to ensure that proper standards of care
and decency are maintained.

Your background can be as a student, a person of working age or
retired.  We welcome applications from people over 18 and are
particularly keen to hear from those of working age and individuals
from black and minority ethnic communities, since these groups are
under-represented on existing Boards, diversity is important to us.
The role is about fairness and decency and is always rewarding,
educational and challenging.
 

https://publicappointments.cabinetoffice.gov.uk/appointment/member-volunteers-
needed-on-independent-monitoring-boards-imb-parc/

 

mailto:tgilmartin@onevoicewales.wales
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From: Kelvin HughesJP, MBA <kelvinh99@gmail.com> 
Sent: 29 September 2022 09:02
To: Clover Rodrigues <clover.rodrigues@WLGA.GOV.UK>
Subject: Community Councils.
 
Good morning,
I Chair the Independent Monitoring Board at Parc Prison, we are recruiting for members and I
would like to contact Community Councils as a medium to get the message out there.
I hope you can assist.
Kelvin Hughes JP, MBA
07901 903822.
 
Sent from Mail for Windows
 
********************************************************************** Efallai
bod gwybodaeth gyfrinachol yn y neges yma. Os nad ydych chi'n ymwneud â hi yn benodol - nac
yn gyfrifol am ei rhoi i'r sawl sydd wedi'i enwi - chewch chi ddim copïo na throsglwyddo'r neges.
Yn y cyfryw achos, dylech chi ddileu'r neges a rhoi gwybod i'r sawl a'i hanfonodd trwy ebost yn
ddiymdroi. Rhowch wybod i'r anfonwr os nad ydych chi neu'ch cyflogwr yn gadael i neb anfon
negeseuon o'r fath ar y we. Dyw Cymdeithas Llywodraeth Leol Cymru ddim yn hyrwyddo nac yn
cymeradwyo unrhyw farn, casgliad na gwybodaeth nad yw'n berthnasol i'w gwaith swyddogol yn
y neges yma. Sustem ebost WLGA fydd yn prosesu pob neges at y cyfeiriad yma neu oddi wrtho
ac, o bosibl, bydd rhywun arall ar wahân i'r sawl sydd wedi’i enwi yn ei harchwilio.
**********************************************************************
Privileged/Confidential Information may be contained in this message. If you are not the
addressee indicated in this message (or responsible for delivery of the message to such person),
you may not copy or deliver this message to anyone. In such case, you should destroy this
message and kindly notify the sender by reply email. Please advise immediately if you or your
employer does not consent to Internet email for messages of this kind. Opinions, conclusions
and other information in this message that do not relate to the official business of the Welsh
Local Government Association shall be understood as neither given nor endorsed by it. All e-mail
sent to or from this address will be processed by the Association E-mail system and may be
subject to scrutiny by someone other than the addressee.
**********************************************************************

mailto:kelvinh99@gmail.com
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Yr Is-adran Etholiadau 

Elections Division  

Y Grŵp Adfer wedi Covid a Llywodraeth Leol  

Covid Recovery and Local Government Group 

Rydym yn croesawu derbyn gohebiaeth yn Gymraeg.  Byddwn yn ateb gohebiaeth a dderbynnir yn Gymraeg yn Gymraeg ac ni 

fydd gohebu yn Gymraeg yn arwain at oedi.  

We welcome receiving correspondence in Welsh.  Any correspondence received in Welsh will be answered in Welsh and 
corresponding in Welsh will not lead to a delay in responding.   
 
Etholiadau.elections@gov.wales  

Etholiadau.elections@llyw.cymru  Canolfan Cyswllt Cyntaf / First Point of 

Contact Centre 0300 0604400 

 

                                                                                                        

11 Hydref 2022  

 

Annwyl gyfaill 

 

Rwy'n ysgrifennu i'ch hysbysu bod Llywodraeth Cymru heddiw wedi cyhoeddi 

ymgynghoriad sy'n nodi agenda uchelgeisiol hirdymor i foderneiddio proses gweinyddu 

etholiadau a diwygio etholiadol ehangach yng Nghymru. 

 

Yn ystod tymor y Senedd hon, bydd yn cyfrannu at gyflawni ymrwymiad ein Rhaglen 

Lywodraethu i leihau'r diffyg democrataidd ym maes llywodraeth leol ac yn cefnogi'r 

gwaith o gyflawni ein hymrwymiadau o ran diwygio'r Senedd drwy ddarparu ar gyfer 

moderneiddio’r ffordd y bydd etholiadau diwygiedig y Senedd yn 2026 yn cael eu 

gweinyddu.  

 

Mae'n cynnwys cyfuniad o gynigion anneddfwriaethol i helpu i ymgysylltu mewn 

etholiadau a sicrhau bod sefyll mewn etholiadau’n fwy diogel ac yn fwy syml, cynigion 

deddfwriaethol i foderneiddio proses gweinyddu etholiadau, gwella’r modd y cynhelir 

adolygiadau etholiadol a chymunedol ar gyfer llywodraeth leol a chydgrynhoi cyfraith 

etholiadol, yn ogystal â chynigion tymor hwy ar gyfer diwygio etholiadol i gefnogi 

democratiaeth Cymru.  

 

Hoffwn eich gwahodd i ymateb i'r ymgynghoriad hwn gan fod gan Lywodraeth Cymru 

ddiddordeb yn eich barn. Mae dolen at y papur hwn ynghlwm, ac rydym hefyd wedi 

llunio fersiwn i bobl ifanc a fersiwn Hawdd ei Deall: https://llyw.cymru/papur-gwyn-ar-

weinyddu-diwygio-etholiadol. 

 

Byddwn yn ddiolchgar pe baech yn ymateb erbyn 10 Ionawr 2023 i’r Blwch Post: 

Ymgynghoriad Etholiadau / Elections Consultation Elections.Consultation@gov.wales 

 

Yn gywir 

 

Michael Kay 

Dirprwy Gyfarwyddwr / Deputy Director   

Yr Is-adran Etholiadau / Elections Division  
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https://llyw.cymru/papur-gwyn-ar-weinyddu-diwygio-etholiadol
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Yr Is-adran Etholiadau 

Elections Division  

Y Grŵp Adfer wedi Covid a Llywodraeth Leol  

Covid Recovery and Local Government Group 

Rydym yn croesawu derbyn gohebiaeth yn Gymraeg.  Byddwn yn ateb gohebiaeth a dderbynnir yn Gymraeg yn Gymraeg ac ni 

fydd gohebu yn Gymraeg yn arwain at oedi.  

We welcome receiving correspondence in Welsh.  Any correspondence received in Welsh will be answered in Welsh and 
corresponding in Welsh will not lead to a delay in responding.   
 
Etholiadau.elections@gov.wales  

Etholiadau.elections@llyw.cymru  Canolfan Cyswllt Cyntaf / First Point of 

Contact Centre 0300 0604400 

           

 

  

 11 October 2022  

 

Dear Stakeholder 

 

I am writing to inform you that the Welsh Government has today published a consultation 

that sets out an ambitious long-term agenda for modernising electoral administration and 

wider electoral reform in Wales. 

 

In this Senedd term, it will contribute to the delivery of our Programme for Government 

commitment to reduce the democratic deficit in local government and support the 

delivery of our Senedd reform commitments by providing for the modernised 

administration of reformed Senedd elections in 2026.  

 

It includes a mixture of non-legislative propositions to promote engagement in elections 

and makes standing for election safer and more straight forward, legislative proposals to 

modernise the administration of elections, improve the conduct of electoral and 

community reviews for local government and consolidate electoral law, as well as 

longer-term propositions for electoral reform to support Welsh democracy. 

 

I would like to invite you to respond to this consultation as the Welsh Government is  

interested in your views. A link to this paper is attached, and we have also produced 

Youth Friendly and Easy Read versions of it: https://gov.wales/electoral-administration-

and-reform-white-paper. 

 

I would be grateful if you could respond by 10 January 2023 to Mailbox:  Ymgynghoriad 

Etholiadau / Elections Consultation Elections.Consultation@gov.wales. 

 

Yours faithfully 

 

Michael Kay 
Dirprwy Gyfarwyddwr / Deputy Director 
Yr Is-adran Etholiadau / Elections Division   

mailto:Etholiadau.elections@gov.wales
https://gov.wales/electoral-administration-and-reform-white-paper
https://gov.wales/electoral-administration-and-reform-white-paper
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From: Tracy Gilmartin
To: Tracy Gilmartin
Subject: Sustainable Farming Scheme Outline Proposals for 2025 - opportunity to input - deadline 31st October 2022
Date: 19 October 2022 09:24:36

For your information / Ar gyfer eich gwybodaeth
 
 

From: National Access Forum <National.Access.Forum@cyfoethnaturiolcymru.gov.uk> 
Sent: 17 October 2022 15:26
To >; Lyn Cadwallader <lcadwallader@onevoicewales.wales 
Subject: Sustainable Farming Scheme Outline Proposals for 2025 - opportunity to input -
deadline 31st October 2022
 
Dear all

To make NAFW members aware
that there is an opportunity to feed in
views to inform the development of
the Welsh Government Sustainable
Farming Scheme: Outline Proposals
for 2025 (attached).

Pages 15&16 set out the scheme
structure and Page 54 includes
proposals around ‘Enabling people
to engage with and access the
natural environment’.

For further information (including the
separate survey for farmers to input)
see: Sustainable Farming Scheme |
GOV.WALES:

‘Members of the rural community

As well as farmers, other groups,
organisations, and non-farmers can
get involved by completing the below
feedback form:

Sustainable Farming Scheme:
outline proposals for 2025:
feedback form

Please complete and return to: 

sfs-codesign@gov.wales by
31/10/2022.’

Annwyl bawb

Ysgrifennaf i roi gwybod i aelodau FfMC
fod cyfle i roi adborth i lywio datblygiad
Cynllun Ffermio Cynaliadwy Llywodraeth
Cymru: Cynigion Bras ar gyfer 2025
(ynghlwm).

Mae tudalennau 15 ac 16 yn nodi
strwythur y cynllun ac mae tudalen 54 yn
cynnwys cynigion o ran 'Galluogi pobl i
ymgysylltu â'r amgylchedd naturiol a
chael mynediad iddo'.

I gael rhagor o wybodaeth (gan gynnwys
yr arolwg ar wahân lle gall ffermwyr roi
eu barn) gweler: Cynllun Ffermio
Cynaliadwy | LLYW.CYMRU:

‘Aelodau’r gymuned wledig

Yn ogystal â ffermwyr, gall grwpiau eraill,
sefydliadau a rhai nad ydynt yn ffermwyr
gymryd rhan drwy lenwi’r ffurflen adborth
isod:

Cynllun Ffermio Cynaliadwy: cynigion
bras ar gyfer 2025: ffurflen adborth

Llenwch y ffurflen a’i dychwelyd i: 

sfs-codesign@gov.wales erbyn
31/10/2022.’
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Regards
 
Carys

 

Cofion gorau
 
Carys
 

 

 
 
Carys Drew (she/her hi/hithau)

Ymgynghorydd Arbenigol: hawliau tramwy a rhwydweithiau /
Specialist Advisor: PROW and Networks
Cyfoeth Naturiol Cymru ​ / Natural Resources Wales
Ffôn/ Phone: 03000 654704 
Symudol / Mobile: 07773 041653
Adeilad Llywodraeth Cymru ​ / Welsh Government Building

Aberystwyth
Siaradwr Cymraeg

Associate Member of IPROW

Achrediad Lefel 2 mewn Rheolaeth Gynaliadwy Adnoddau Naturiol a Lles /
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https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.facebook.com%2FNatResWales&data=05%7C01%7C%7C3cd239ae487242ecf95408dab1ab586f%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638017646754250091%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=MCLDjGPZWdl70s2MfaY4h1Ybf1vYgsvcRUQc36PQLQs%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2Fcyfoeth-naturiol-cymru-natural-resources-wales&data=05%7C01%7C%7C3cd239ae487242ecf95408dab1ab586f%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638017646754250091%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=SZpRm6qwdo2pP8XbebMa6wIODTL4Y5np6ONp%2BWTywco%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.instagram.com%2Fnatreswales%2F&data=05%7C01%7C%7C3cd239ae487242ecf95408dab1ab586f%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638017646754250091%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=tmlF7oHog6hFo9RpID9koTv7BWfVCBsKc7o7VUydfA8%3D&reserved=0
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Annwyl Glerc y Cyngor
 
Rwy’n amgáu’r canlynol yn unol â
gofynion Adran 147 o Fesur
Llywodraeth Leol (Cymru) 2011:
 

Adroddiad Blynyddol drafft Panel
Annibynnol Cymru ar
Gydnabyddiaeth Ariannol,
Chwefror 2023.
Adroddiad Blynyddol Drafft –
cwestiynau ymgynghori

 
Anfonwyd hwn hefyd at y Gweinidog
Cyllid a Llywodraeth Leol a phartïon
eraill a chanddynt fuddiant.
 
Mae’r adroddiad ar gael drwy’r ddolen
a ganlyn:
 
Adroddiad Blynyddol Drafft Panel
Annibynnol Cymru ar Gydnabyddiaeth
Ariannol - Chwefror 2023 
 
Penderfyniadau drafft ar gyfer 2023 -
2024:
 
Mae’r Panel o’r farn na ddylai aelodau
Cynghorau Cymuned a Thref fod ar eu
colled oherwydd iddynt gyflawni eu
dyletswyddau. Mae felly yn cynnig yr
hyn a ganlyn:
 
Taliad sylfaenol am gostau
ychwanegol gweithio gartref
 
Rhaid i bob cyngor dalu £156 y
flwyddyn i’w haelodau (sy’n cyfateb i
£3 yr wythnos) tuag at dreuliau
ychwanegol y cartref (gan gynnwys
gwresogi, goleuo, ynni a band eang) a

Dear Clerk of the Council
 
I attach in accordance with the
requirements of Section 147 of the
Local Government (Wales) Measure
2011:
 

The Independent Remuneration
Panel for Wales draft Annual
Report February 2023.
Draft Annual Report -
consultation questions

 
This has also been sent to the Minister
for Finance and Local Government and
other interested parties.
 
You can find the report by using the
following link:
 
Independent Remuneration Panel for
Wales Draft Annual Report - February
2023  
 
Draft determinations for 2023 to
2024:
 
The Panel considers members of
Community and Town Councils should
not be out of pocket for carrying out
their duties. It therefore proposes the
following:
 
Basic payment for extra costs of
working from home
 
All councils must pay their members
£156 a year (equivalent to £3 a week)
towards the extra household expenses
(including heating, lighting, power and
broadband) of working from home.

mailto:Leighton.Jones@gov.wales
mailto:IRPMailbox@gov.wales
mailto:IRPMailbox@gov.wales
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fllyw.cymru%2Fpanel-annibynnol-cymru-ar-gydnabyddiaeth-ariannol-adroddiad-blynyddol-drafft-2023-2024&data=05%7C01%7C%7C61ee29e3458b435ebfff08daa7a99484%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638006644049763818%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=vtNkfTRj7h5beXqtDGWVsDdzX7T2Cn9g%2BdoZlXiuIPQ%3D&reserved=0
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Adran 1: Cyflwyniad  
 
Croeso i adroddiad drafft Panel Annibynnol Cymru ar Gydnabyddiaeth Ariannol, sy’n 
pennu’r Penderfyniadau ar gyflogau, treuliau a buddiannau ar gyfer aelodau 
etholedig prif gynghorau, cynghorau cymuned a thref, Awdurdodau Parciau 
Cenedlaethol ac Awdurdodau Tân ac Achub i'w gweithredu o fis Ebrill 2023 ymlaen. 
 
Dyma fy Adroddiad cyntaf fel Cadeirydd y Panel, ar ôl cael fy mhenodi ym mis 
Mehefin eleni. Hoffwn fanteisio ar y cyfle hwn i ddiolch i John Bader, y cyn-
gadeirydd, am ei wasanaeth dros nifer o flynyddoedd. Fe arweiniodd y Panel drwy 
ddau ddarn pwysig o waith y llynedd - Adolygiad Annibynnol 10 Mlynedd o'r Panel, 
a’r gwaith o adfer y cysylltiad rhwng cyflogau aelodau etholedig ac enillion cyfartalog 
yng Nghymru. Diolch hefyd i Joe Stockley am ei wasanaeth ac mae'n bleser gen i 
gyhoeddi bod Bev Smith wedi’i phenodi ym mis Mehefin eleni. Mae Saz Willey, Is-
Gadeirydd, a Ruth Glazzard wedi parhau i arwain gwaith y Panel yn ystod y cyfnod 
hwn o newid ac rwy'n diolch iddyn nhw am y gefnogaeth maen nhw wedi rhoi i Bev a 
minnau, fel aelodau newydd. 
 
Eleni, mae'r Panel wedi parhau i ganolbwyntio ar yr argymhellion o'r Adolygiad Deng 
Mlynedd a'u gweithredu. Mae pedwar llinyn allweddol i'r gwaith hwn – adolygu'r 
ffordd rydym ni'n gweithio, gosod strategaeth dair blynedd i'r panel, gwella sut rydym 
ni'n cyfathrebu ac yn ymgysylltu â rhanddeiliaid ac adeiladu sylfaen dystiolaeth 
gadarn i lywio penderfyniadau. 
 
Rydym wedi dechrau ar yr Adolygiad Effeithiolrwydd a argymhellir o'r ffordd rydym yn 
gweithio ac wedi dechrau datblygu ein strategaeth tymor hwy gyda Diwrnod 
Datblygu Panel ym mis Awst. Rydym wedi cytuno y dylai ein cenhadaeth gynnwys 
cyflwyno fframwaith gwobrwyo teg ac atebol i gymunedau Cymru, fel bod eu 
lleisiau’n cael eu clywed o fewn ein democratiaeth. Byddwn yn defnyddio'n 
harbenigedd a'n proffesiynoldeb i feithrin partneriaethau cynaliadwy, dibynadwy, i 
lywio'n gwaith a gwneud y newidiadau sydd eu hangen ar Gymru. 
 
Ein nod yw gwella'r ffordd rydym yn cyfathrebu ac yn ymgysylltu â'n rhanddeiliaid 
uniongyrchol a'r cyhoedd. Fel cam cyntaf rydym nawr yn cyhoeddi crynodeb o'n 
cyfarfodydd misol ar ein gwefan, ond yn cydnabod bod llawer mwy i'w wneud. Ein 
nod yw gwella hygyrchedd a rhwyddineb ein gwefan a'i datblygu'n adnodd mwy 
defnyddiol i bobl. Rydym yn bwriadu iddi fod yn storfa hawdd ei defnyddio o 
wybodaeth am ein Penderfyniadau, a, gan adeiladu ar ein tudalen Cwestiynau 
Cyffredin cyfredol, datblygu ein Canllawiau ar sut y dylid cymhwyso pob 
penderfyniad. 
 
Er mai corff annibynnol ydym ni, byddwn yn parhau i gydweithio â rhanddeiliaid 
allweddol sy’n ymwneud â hyrwyddo cyfranogiad mewn democratiaeth leol. 
Edrychwn ymlaen at gymryd rhan yn y digwyddiadau sydd ar y gweill gan 
Lywodraeth Cymru a'r Gweinidog Cyllid a Llywodraeth Leol, i rannu gwybodaeth, 
profiad, ac arfer gorau ar draws ystod o bynciau sy'n ymwneud â rôl cynghorydd i 
ddatblygu dealltwriaeth gyffredin o sut y gallwn weithredu ar y cyd i gynyddu 
amrywiaeth mewn democratiaeth leol. 
 



https://llyw.cymru/panel-annibynnol-cymru-ar-gydnabyddiaeth-ariannol-adolygiad-10-mlynedd?_ga=2.224016283.1879939936.1664893174-1913409955.1658140155

https://llyw.cymru/panel-annibynnol-cymru-ar-gydnabyddiaeth-ariannol-adolygiad-10-mlynedd?_ga=2.224016283.1879939936.1664893174-1913409955.1658140155

https://llyw.cymru/panel-annibynnol-cymru-ar-gydnabyddiaeth-ariannol-adolygiad-10-mlynedd?_ga=2.224016283.1879939936.1664893174-1913409955.1658140155

https://llyw.cymru/panel-annibynnol-cymru-ar-gydnabyddiaeth-ariannol?_ga=2.257118347.1879939936.1664893174-1913409955.1658140155

https://llyw.cymru/panel-annibynnol-cymru-ar-gydnabyddiaeth-ariannol/cwestiynau-cyffredin?_ga=2.249723654.1879939936.1664893174-1913409955.1658140155

https://llyw.cymru/panel-annibynnol-cymru-ar-gydnabyddiaeth-ariannol/cwestiynau-cyffredin?_ga=2.249723654.1879939936.1664893174-1913409955.1658140155
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Cyn hir, bydd Llywodraeth Cymru yn cyhoeddi gwaith ymchwil fydd yn edrych ar y 
rhwystrau i sefyll ar gyfer swyddi etholedig a rôl newidiol y cynghorydd, ac mae’n 
datblygu rhaglen waith ynghylch rôl y cynghorau cymuned a thref. 
 
Mae'r Panel wedi penderfynu y bydd eleni’n flwyddyn o atgyfnerthu. Cafodd 
newidiadau mawr eu rhoi ar waith y llynedd, a chytunwyd ar godiad sylweddol yn 
lefelau cyflog. Hoffem ganiatáu amser i Benderfyniadau'r llynedd ymwreiddio ac i 
ganiatáu i'r Panel barhau i ddatblygu sylfaen ymchwil a thystiolaeth i lywio 
penderfyniadau'r dyfodol a symud i gylch cynllunio mwy hirdymor. Mae'r adroddiad 
hwn yn adlewyrchu'r penderfyniad hwnnw. 
 
Yn ystod yr ychydig flynyddoedd diwethaf, rydym wedi bod yn ystyried strwythur ein 
hadroddiadau a sut y gallwn eu gwneud yn fwy hygyrch i bawb. Daethom i'r casgliad 
bod llawer o'r wybodaeth a gyhoeddwyd yn efelychu blynyddoedd blaenorol, yn aml 
heb newid sylweddol. Ar gyfer yr adroddiad hwn penderfynom ganolbwyntio ar y 
newidiadau a wnaed o ganlyniad i'r cynigion. Rydym felly wedi penderfynu y bydd 
mwyafrif y cynnwys a nodir mewn adroddiadau blaenorol yn cael ei ddileu o'r 
adroddiad a’i osod ar wefan y Panel. Byddwn yn gwneud trefniadau ar gyfer pobl 
nad ydynt yn gallu mynd ar y wefan. 
 
Mae’r newid hwn wedi lleihau maint yr adroddiad yn sylweddol a'i wneud yn fwy 
hylaw i lywio drwyddo. Mae'r dull hwn hefyd yn cyd-fynd â'n hymdrechion i barchu'r 
heriau sy'n ein hwynebu wrth ddiogelu ein planed. 
 
Mae’r gwaith hwn yn mynd rhagddo ar hyn o bryd, a byddai gennym ddiddordeb yn 
eich barn am y dull hwn ac felly rydym wedi gofyn yn benodol am rywfaint o adborth 
fel rhan o'n cwestiynau Ymgynghori ar ddiwedd yr Adroddiad. 
 
 
 
 
 
Aelodau’r Panel 
Frances Duffy, Cadeirydd  
Saz Willey, Is-gadeirydd  
Ruth Glazzard  
Bev Smith  
 
Ceir gwybodaeth fanwl am yr aelodau ar y wefan: Gwefan Panel 
 


 


 


 


 


 


 


 


 


 


 



https://llyw.cymru/panel-annibynnol-cymru-ar-gydnabyddiaeth-ariannol?_ga=2.224008091.1879939936.1664893174-1913409955.1658140155
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Adran 2: Rôl a chyfrifoldebau'r Panel 
 
Rôl y Panel 
 
Mae'r Panel yn gyfrifol am bennu'r lefelau a'r trefniadau ar gyfer tâl aelodau'r 
sefydliadau canlynol. 
 


• Prif Gynghorau – cynghorau sir a chynghorau bwrdeistref sirol  


• Cynghorau Cymuned a Thref  


• Awdurdodau Parciau Cenedlaethol  


• Awdurdodau Tân ac Achub  


• Cyd-bwyllgorau Corfforaethol 
 
Mae'r Panel yn gorff annibynnol ac mae'n gallu gwneud penderfyniadau am y 
canlynol: 
 


• Y strwythur cyflog sy’n pennu tâl yr aelodau 


• Y math o lwfansau a natur y lwfansau hynny sydd i'w talu i aelodau  


• P'un a yw'r taliadau'n orfodol neu'n caniatáu lefel o hyblygrwydd lleol  


• Trefniadau o ran absenoldeb teuluol  


• Trefniadau ar gyfer monitro cydymffurfiaeth â phenderfyniadau'r Panel 
 
Mae'r Panel yn sefydliad annibynnol ac mae'n ofynnol, yn ôl y gyfraith, i'r sefydliadau 
a restrir uchod weithredu'r penderfyniadau a wnânt. 
 
Mae’r Panel hefyd yn ymgynghorai ar gyfer newidiadau arfaethedig i dâl Prif 
Weithredwyr prif gynghorau. 
 
Egwyddorion 
 
Yn sail i waith y Panel mae set o egwyddorion sy'n llywio ei ddull gweithredu, ei 
fethodoleg a sut y mae’n gwneud penderfyniadau, sef: 
 


• Cynnal ymddiriedaeth a hyder – Mae dinasyddion yn iawn i ddisgwyl bod 
pawb sy'n dewis gwasanaethu mewn awdurdodau lleol yn cynnal yr 
ymddiriedaeth gyhoeddus drwy gofleidio'r gwerthoedd a'r foeseg ymhlyg 
mewn gwasanaeth cyhoeddus o'r fath.  


• Symlrwydd – Mae'r Fframwaith yn glir ac yn ddealladwy.  


• Tâl Cydnabyddiaeth – Mae'r Fframwaith yn darparu ar gyfer taliad i aelodau 
awdurdodau sy'n gyfrifol am wasanaethu eu cymunedau. Ni ddylai lefel y 
taliad fod yn rhwystr i ymgymryd â'r swydd neu barhau yn y swydd. 


• Amrywiaeth – Mae democratiaeth yn cael ei chryfhau pan fydd aelodau’r 
awdurdodau yn adlewyrchu’n ddigonol gyfansoddiad demograffig a 
diwylliannol y cymunedau y mae awdurdodau o'r fath yn eu gwasanaethu.  


• Atebolrwydd - Mae gan drethdalwyr a dinasyddion yr hawl i dderbyn gwerth 
am arian o arian cyhoeddus sydd wedi’i ymrwymo i fod yn dâl i’r bobl sy'n cael 
eu hethol, eu penodi neu eu cyfethol i wasanaethu er budd y cyhoedd. 
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• Tegwch - Bydd modd cymhwyso'r Fframwaith yn gyson i aelodau o bob 
awdurdod o fewn cylch gwaith y Panel fel modd o sicrhau bod lefelau tâl yn 
deg, yn fforddiadwy ac yn dderbyniol ar y cyfan.  


• Ansawdd - Mae'r Panel yn cydnabod bod y cyfuniad cymhleth o lywodraethu, 
craffu a dyletswyddau rheoleiddio sy'n ddyletswydd ar aelodau yn ei gwneud 
yn ofynnol iddynt gymryd rhan mewn proses o wella ansawdd yn barhaus.  


• Tryloywder - Mae bod yn dryloyw ynghylch tâl aelodau er budd y cyhoedd. 


 
 
Adran 3: Crynodeb o Drafodaethau a Phenderfyniadau 
 
Methodoleg 


Bob blwyddyn mae'r Panel yn ymgysylltu ag aelodau'r cyrff y mae'n pennu lefelau tâl 
ar eu cyfer, swyddogion o fewn y sefydliadau hynny, clercod, Cymdeithas Llywodraeth 
Leol Cymru, Un Llais Cymru a Chymdeithas Clercod Cynghorau Lleol. Mae'n gwneud 
hyn trwy ystod o gyfarfodydd sydd, ar hyn o bryd, yn parhau i gael eu cynnal ar-lein 
yn bennaf. Bydd y Panel yn parhau â’r trafodaethau hyn. Maent yn rhoi cyfle i'r Panel 
archwilio barn am y trefniadau presennol, yr effaith y mae penderfyniadau'n eu cael 
ar unigolion, sut mae'r trefniadau'n gweithredu'n ymarferol ac unrhyw faterion neu 
bryderon y mae unigolion am eu codi. Mae hefyd yn gyfle i drafod sefyllfaoedd sy'n 
dod i'r amlwg y gallai fod angen i'r Panel eu hystyried wrth wneud penderfyniadau. 
 
Caiff yr adroddiad drafft ei gyhoeddi’n eang a chaiff aelodau’r cyhoedd eu hannog i 
ddarparu adborth gwerthfawr, ac maent wedi gwneud hyn ac rydym yn ei groesawu. 
 
Mae'r Panel hefyd yn ystyried adborth ar ôl cyhoeddi’r Adroddiad Blynyddol yn y 
flwyddyn flaenorol. Mae'n ymddangos bod y newidiadau a wnaed yn Adroddiad y 
llynedd, yn enwedig y codiad yn y cyflog sylfaenol, wedi cael derbyniad da gan 
randdeiliaid. Mae'r materion a godwyd gyda'r Panel i gyd yn canolbwyntio ar fanylion 
y Penderfyniadau, gan ofyn am arweiniad ar sut y dylid eu cymhwyso neu’n gofyn 
am eglurhad lle roedd testun yr Adroddiad yn aneglur.  
 
Felly, mae'r Panel wedi cytuno i adolygu fformat a strwythur y prif Adroddiad ac i 
wneud gwell defnydd o wefan y Panel er mwyn darparu gwybodaeth a chanllawiau. 
 
Mae gan y Panel ddyletswydd i osod taliadau sy'n deg ac sy'n annog a galluogi 
cyfranogiad democrataidd. Rhaid iddo hefyd ystyried fforddiadwyedd a 
derbynadwyedd. 
 
Wrth wneud ei benderfyniadau ar gyfer yr Adroddiad Drafft hwn, ystyriodd y Panel 
ystod o feincnodau, gan gynnwys mynegeion blaenorol, cyfredol a rhagamcanol a 
ffigurau gwirioneddol a’r graddau a’r effaith hysbys ac a ragwelir o nifer o ffactorau 
economaidd a chymdeithasol. Roedd y rhain yn cynnwys amgylcheddau gwaith ar ôl 
Brexit a COVID a chostau byw, ynni ac argyfyngau hinsawdd. 
 
Ymgynghorwyd ar gynigion y Panel, ac ar ôl ystyried y safbwyntiau a gafwyd mewn 
ymateb i'w ymgynghoriad, mae'r Panel yn gwneud ei benderfyniadau terfynol a 
gyhoeddir bob blwyddyn yn ei Adroddiad Blynyddol. 
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Penderfyniadau’r Panel ar gyfer 2023 i 2024 
 
Cyflog sylfaenol i aelodau etholedig prif gynghorau - Penderfyniad 1 
 
Mae'r cyflog sylfaenol, sy'n cael ei dalu i bob aelod etholedig, yn dâl am y cyfrifoldeb 
o gynrychioli’r gymuned a chymryd rhan yn y gwaith craffu, rheoleiddio a 
swyddogaethau cysylltiedig llywodraethu lleol. Mae'n seiliedig ar swm sydd gyfwerth 
â thri diwrnod llawn yr wythnos. Mae'r Panel yn adolygu'r ymrwymiad amser hwn yn 
rheolaidd, ac ni chynigir unrhyw newidiadau ar gyfer 2023 i 2024. 
 
Y llynedd, ailbennodd y Panel y cyflog sylfaenol i gyd-fynd ag Arolwg Blynyddol o 
Oriau ac Enillion (ASHE) 2020 a gyhoeddwyd gan y Swyddfa Ystadegau Gwladol. 
Roedd hyn yn lleihau'r anghydbwysedd oedd wedi codi rhwng cyflog sylfaenol 
aelodau o brif gynghorau a chyflogau cyfartalog eu hetholwyr. Daeth y newid i rym o 
etholiadau lleol Mai 2022 ymlaen. Mae'r rhesymeg dros y cam arwyddocaol hwn i'w 
weld yn Adroddiad Blynyddol y llynedd ac mae papur esboniadol manwl yn nodi'r 
cyd-destun hanesyddol a'r dadansoddiad ar gael ar wefan y Panel. 
 
Gan adeiladu ar y penderfyniad hwn, mae'r Panel wedi penderfynu, ar gyfer 
blwyddyn ariannol 1 Ebrill 2023 i 31 Mawrth 2024, ei fod yn iawn i gadw cysylltiad 
rhwng cyflog sylfaenol cynghorwyr a chyflogau cyfartalog eu hetholwyr. Bydd y 
cyflog sylfaenol yn cyd-fynd gyda thair rhan o bump o ASHE Cymru gyfan 
2021, y ffigur diweddaraf sydd ar gael wrth ddrafftio. Y cyflog fydd £17,600. 
Bydd hyn yn gynnydd o 4.76% yn y cyflog sylfaenol. 
 
Cyflogau a delir i aelodau Uwch, Dinesig a Llywyddol y prif gynghorau: 
Penderfyniad 2 
 
Bydd y cyfyngiad ar nifer y cyflogau uwch sy'n daladwy (“y cap”) yn aros yn ei le. Yn 
etholiadau lleol 2022 fe wnaeth adolygiadau ffiniau newid nifer yr aelodau i rai 
cynghorau. Addasodd y Panel y cap cyflog uwch ar gyfer y cynghorau hyn yn ei 
Adroddiad Blynyddol 2022 i 2023. Gan nad oes newidiadau pellach ar gyfer 2023 i 
2024, mae'r uchafswm o gyflogau uwch sy'n daladwy o fewn pob cyngor yn parhau 
fel y nodir yn Adroddiad 2022 i 2023. 
 
Mae’r holl gyflogau uwch yn cynnwys y taliad cyflog sylfaenol. Mae'r gwahanol 
lefelau o gyfrifoldeb ychwanegol rhwng pob rôl yn cael ei gydnabod mewn fframwaith 
bandiau. Cafodd y fframwaith ei ddiwygio'r llynedd ar ôl adolygiad o wahaniaethau a 
chymaryddion marchnad. Does dim newidiadau i fandiau yn cael eu cynnig eleni. Yn 
gynnar y flwyddyn nesaf bydd y Panel yn casglu tystiolaeth gan y prif gynghorau i 
archwilio a yw'r llwyth gwaith aelodau etholedig wedi newid a sut y mae wedi newid. 
 
Mae'r cynnydd sy’n gysylltiedig ag ASHE 2021 yn berthnasol i elfen rôl cyflogau 
Band 1 a Band 2 - arweinydd, dirprwy arweinydd ac aelodau gweithredol.  
 
Er mwyn cwblhau gwaith y llynedd o ailalinio’r fframwaith, bydd y rheini sy’n derbyn 
cyflog Band 3 a Band 4 yn derbyn cynnydd bach i elfen rôl eu tâl a bydd elfen rôl 
taliad Band 5 yn parhau wedi’i rewi. Ni fydd y cynnydd mewn cyflog sylfaenol yn 
gymwys.  



https://cy.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2020

https://cy.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2020

https://cy.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2021

https://cy.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2021

https://llyw.cymru/panel-annibynnol-cymru-ar-gydnabyddiaeth-ariannol-adroddiad-blynyddol-2022-i-2023-html?_ga=2.208827538.1833660799.1664181636-1913409955.1658140155

https://cy.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2021
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Felly, £66,000 fydd cyflog arweinydd y cyngor mwyaf (Grŵp A). Mae'r holl daliadau 
eraill wedi'u penderfynu wrth gyfeirio at hyn ac maent wedi'u nodi yn Nhabl 1. 
 
Tabl 1 – Cyflogau sy'n daladwy i Aelodau Sylfaenol, Uwch, Dinesig a Llywydd y 


Prif Gynghorau 
 


Disgrifiad Tâl Cydnabyddiaeth  


 


Aelodau Etholedig o Brif Gynghorau 


 
Cyflog sylfaenol (yn daladwy i bob aelod 
etholedig) 
 


 
£17,600 


Uwch-gyflogau (gan gynnwys y cyflog sylfaenol) Grŵp A Grŵp B Grŵp C 


Band 1:   


Arweinydd £66,000 £59,400 £56,100 


Dirprwy Arweinydd  £46,200 £41,580 £39,270 


Band 2:  


Aelodau Gweithredol £39,600 £35,640 £33,660 


Band 3:  


Cadeiryddion Pwyllgorau (os ydynt yn cael tâl 
cydnabyddiaeth) 
Pennaeth Dinesig 
Aelod Llywyddol 


£26,400 


Band 4:  


Arweinydd Grŵp yr Wrthblaid Fwyaf £26,400 


Band 5:  


Arweinwyr Grwpiau Gwleidyddol Eraill 
Dirprwy Bennaeth Dinesig 


£21,340 


  


Dirprwy Aelod Llywyddol – dim taliad rôl £17,600 


 
Grŵp A: Caerdydd, Rhondda Cynon Taf, Abertawe 
 
Grŵp B: Pen-y-bont ar Ogwr, Caerffili, Sir Gaerfyrddin, Conwy, Sir y Fflint, 
Gwynedd, Casnewydd, Castell-nedd Port Talbot, Sir Benfro, Powys, Bro 
Morgannwg, Wrecsam 
 
Grŵp C: Blaenau Gwent, Ceredigion, Sir Ddinbych, Merthyr Tudful, Sir Fynwy, 
Torfaen, Ynys Môn 
 
Nid oes unrhyw newidiadau pellach i'r taliadau a'r buddiannau a dalwyd i aelodau 
etholedig ac felly mae pob Penderfyniad arall o 2022 i 2023 yn dal i sefyll a dylid eu 
cymhwyso yn 2023 i 24, gan gynnwys y rhai sy'n cwmpasu: 
 


• Teithio a chynhaliaeth;  


• Gofal a Chynhorthwy Personol;  


• Absenoldeb salwch;  


• Cyd-bwyllgorau Corfforaethol; 
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• Cynorthwywyr i'r Weithrediaeth; 


• Cyflogau ychwanegol a threfniadau rhannu swyddi; 


• Aelodau Cyfetholedig 
 
 
Cyflogau ar gyfer Cyd-bwyllgorau Trosolwg a Chraffu – Penderfyniad 3 
 
Bydd cyflog cadeirydd Cyd-bwyllgor Trosolwg a Chraffu yn £8,800  
 
Bydd cyflog Is-Gadeirydd yn £4,400. 
 
Ni cheir unrhyw newidiadau eraill. 
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Taliadau tuag at gostau a threuliau aelodau Cynghorau Cymuned a Thref; 
Penderfyniad 4 
 
Y llynedd fe wnaeth y Panel gynnal adolygiad mawr o'r fframwaith taliadau ar gyfer 
cynghorau cymuned a thref gan gynnal ymarfer ymgynghori cynhwysfawr gyda'r 
sector. Diweddarwyd y Fframwaith bryd hynny ac eleni mae'r Panel wedi penderfynu 
gwneud newidiadau cyfyngedig ond pwysig. 
 
Mae’r Panel yn cydnabod bod pob aelod o gynghorau cymuned a thref o reidrwydd 
yn treulio amser yn gweithio o adref ar fusnes y cyngor. Roedd hyn yn wir cyn ac yn 
ystod COVID ac mae'n parhau. O ganlyniad, mae gan aelodau gostau domestig 
ychwanegol ac mae angen nwyddau traul swyddfa arnynt hefyd. 
 
Mae'r Panel o'r farn na ddylai aelodau fod allan o boced am gyflawni eu 
dyletswyddau. Felly, mae'n cynnig y canlynol: 
 
Taliad sylfaenol ar gyfer y costau ychwanegol o weithio gartref 
 
Rhaid i bob cyngor dalu £156 y flwyddyn i'w haelodau (sy'n cyfateb i £3 yr wythnos) 
tuag at dreuliau ychwanegol (yn cynnwys gwresogi, goleuadau, pŵer a band eang) 
sy’n gysylltiedig â gweithio gartref. 
 
Taliad penodol am nwyddau traul 
 
Rhaid i gynghorau naill ai dalu £52 y flwyddyn i'w haelodau am gost nwyddau traul 
swyddfa sydd eu hangen i gyflawni eu rôl, neu fel arall rhaid i gynghorau alluogi 
aelodau i hawlio ad-daliad llawn am gost eu nwyddau traul swyddfa. Mae'n fater i 
bob cyngor wneud a chofnodi penderfyniad polisi mewn perthynas â phryd a sut y 
gwneir y taliadau a ph’un a ydynt yn cael eu talu'n fisol, bob blwyddyn neu fel arall. 
Dylai'r polisi hefyd ddatgan a ddylid adennill unrhyw daliadau a wneir i aelod sy'n 
gadael neu newid ei rôl yn ystod y flwyddyn ariannol, a sut i adennill. 
 
Mae lefel y taliadau wedi'u nodi yn Nhabl 2. 
 
 
Tabl 2 - Taliadau i Gynghorau Cymuned a Thref 
 


 


Math o daliad Gofyniad  


Grŵp 1  Etholaeth dros 14,000 


Taliad Costau Ychwanegol Gorfodol ar gyfer pob Aelod 


Uwch Rôl Gorfodol ar gyfer 1 aelod; dewisol ar gyfer hyd at 7 


Maer neu Gadeirydd  Dewisol - Hyd at uchafswm o £1,500 


Dirprwy Faer neu Ddirprwy 
Gadeirydd  


Dewisol - Hyd at uchafswm o £500 


Lwfans Presenoldeb Dewisol 


Colled Ariannol  Dewisol 


Teithio a Chynhaliaeth Dewisol 


Costau Gofal neu 
Gynhorthwy Personol 


Gorfodol 
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Math o daliad Gofyniad  


Grŵp 2           Etholaeth 10,000 i 13,999 


Taliad Costau Ychwanegol Gorfodol ar gyfer pob aelod 


Uwch Rôl Gorfodol ar gyfer 1 aelod; dewisol ar gyfer hyd at 5 


Maer neu Gadeirydd  Dewisol - Hyd at uchafswm o £1,500 


Dirprwy Faer neu Ddirprwy 
Gadeirydd  


Dewisol - Hyd at uchafswm o £500 


Lwfans Presenoldeb Dewisol 


Colled Ariannol  Dewisol 


Teithio a Chynhaliaeth Dewisol 


Costau Gofal neu 
Gynhorthwy Personol 


Gorfodol 


Grŵp 3  Etholaeth 5,000 i 9,999 


Taliad Costau Ychwanegol Gorfodol ar gyfer pob aelod 


Uwch Rôl Dewisol hyd at 3 aelod 


Maer neu Gadeirydd  Dewisol - Hyd at uchafswm o £1,500 


Dirprwy Faer neu Ddirprwy 
Gadeirydd  


Dewisol - Hyd at uchafswm o £500 


Lwfans Presenoldeb Dewisol 


Colled Ariannol  Dewisol 


Teithio a Chynhaliaeth Dewisol 


Costau Gofal neu 
Gynhorthwy Personol 


Gorfodol 


Grŵp 4  Etholaeth 1,000 i 4,999 


Taliad Costau Ychwanegol Gorfodol ar gyfer pob aelod 


Uwch Rôl Dewisol hyd at 3 aelod 


Maer neu Gadeirydd  Dewisol - Hyd at uchafswm o £1,500 


Dirprwy Faer neu Ddirprwy 
Gadeirydd  


Dewisol - Hyd at uchafswm o £500 


Lwfans Presenoldeb Dewisol 


Colled Ariannol  Dewisol 


Teithio a Chynhaliaeth Dewisol 


Costau Gofal neu 
Gynhorthwy Personol 


Gorfodol 


Grŵp 5  Etholaeth llai na 1,000 


Taliad Costau Ychwanegol Gorfodol ar gyfer pob aelod 


Uwch Rôl Dewisol hyd at 3 aelod 


Maer neu Gadeirydd  Dewisol - Hyd at uchafswm o £1,500 


Dirprwy Faer neu Ddirprwy 
Gadeirydd  


Dewisol - Hyd at uchafswm o £500 


Lwfans Presenoldeb Dewisol 


Colled Ariannol  Dewisol 


Teithio a Chynhaliaeth Dewisol 


Costau Gofal neu 
Gynhorthwy Personol 


Gorfodol 
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Rhif y Grŵp Maint yr Etholaeth 


Grŵp 1 Etholaeth dros 14,000 


Grŵp 2 10,000 i 13,999 


Grŵp 3 5,000 i 9,999 


Grŵp 4 1,000 i 4,999 


Grŵp 5 O dan 1,000 


 


Nid oes unrhyw newidiadau pellach i'r taliadau a'r buddiannau a delir i aelodau 
etholedig ac felly mae pob Penderfyniad arall o 2022 i 2023 yn dal yn berthnasol, a 
dylid eu cymhwyso yn 2023 i 24, gan gynnwys y rhai sy'n cynnwys: 
 


• Taliadau am gyflawni uwch rolau;  


• Cyfraniadau tuag at gostau gofal a chynhorthwy personol;  


• Ad-daliadau am gostau teithio a chynhaliaeth; 


• Iawndal am golled ariannol; 


• Lwfans presenoldeb; 


• Aelodau Cyfetholedig 
 
 
Taliadau i Awdurdodau Parciau Cenedlaethol ac Awdurdodau Tân ac Achub: 
Penderfyniad 5 


 
Cafodd y tri pharc cenedlaethol yng Nghymru - Bannau Brycheiniog, Arfordir Sir 
Benfro ac Eryri eu ffurfio i warchod tirweddau ysblennydd a darparu cyfleoedd 
hamdden i'r cyhoedd. Arweiniodd Deddf yr Amgylchedd 1995 at greu Awdurdod Parc 
Cenedlaethol ar gyfer pob parc.  
 
Mae awdurdodau'r Parc Cenedlaethol yn cynnwys aelodau sydd naill ai'n aelodau 
etholedig a enwebwyd gan y prif gynghorau yn ardal y parc cenedlaethol neu'n 
aelodau a benodir gan Lywodraeth Cymru drwy'r broses Penodiadau Cyhoeddus. 
Caiff aelodau a benodir gan Lywodraeth Cymru ac aelodau sydd wedi'u henwebu 
gan y Cyngor eu trin yn gyfartal mewn perthynas â thaliadau. 
 
Ffurfiwyd y tri gwasanaeth tân ac achub yng Nghymru: Canolbarth a Gorllewin 
Cymru, Gogledd Cymru a De Cymru fel rhan o ad-drefnu Llywodraeth Leol yn 1996. 
Mae’r gwasanaethau hyn yn cynnwys aelodau etholedig sy'n cael eu henwebu gan y 
Prif Gynghorau o fewn pob ardal gwasanaeth tân ac achub. 
 
Bydd y taliadau'n cynyddu o ganlyniad i'r codiad sy'n cael ei gynnig ar gyfer aelodau 
etholedig prif gynghorau. Felly, bydd codiad o 4.76% hefyd yn yr elfen cyflog 
sylfaenol.  
 
Bydd y tâl i Gadeiryddion yn parhau i fod yn gysylltiedig ag uwch-gyflog Band 3 prif 
gynghorau. Felly ceir cynnydd bach yn elfen rôl eu taliad. Bydd Dirprwy 
Gyfarwyddwyr, Cadeiryddion Pwyllgorau a phobl mewn uwch-swyddi eraill yn parhau 
ar Fand 5. Felly, bydd elfen rôl eu taliad yn parhau wedi’i rewi. Bydd y cynnydd 
mewn cyflog sylfaenol yn gymwys. Mae manylion llawn am lefelau tâl i aelodau 
Awdurdodau Parciau Cenedlaethol ac Awdurdodau Tân ac Achub, wedi'u nodi yn 
Nhabl 3. 
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Tabl 3 – Taliadau i Awdurdodau Parciau Cenedlaethol ac Awdurdodau Tân ac 


Achub 
 


Awdurdodau Parciau Cenedlaethol 


Y cyflog sylfaenol ar gyfer aelod cyffredin  £4,964 


Cadeirydd  £13,764 


Dirprwy Gadeirydd (os penodir un) £8,704 


Cadeirydd Pwyllgor neu uwch-swydd arall  £8,704 


 


Awdurdodau Tân ac Achub 


Y cyflog sylfaenol ar gyfer aelod cyffredin  £2,482 


Cadeirydd  £11,282 


Dirprwy Gadeirydd (os penodir un) £6,222 


Cadeirydd Pwyllgor neu uwch-swydd arall £6,222 


 
 
Bydd pob Penderfyniad arall ar gyfer 2022 i 2023 yn dal yn berthnasol a dylid ei 
gymhwyso yn 2023 i 2024, gan gynnwys y rheini sy’n cwmpasu: 
 


• Cyfraniadau tuag at gostau gofal a chynhorthwy personol; 


• Ad-daliadau am gostau teithio a chynhaliaeth; 


• Iawndal am golled ariannol; 


• Aelodau Cyfetholedig 


• Cyfyngiadau ar dderbyn ad-daliadau dwbl pan fo aelod yn dal mwy nag un 
swydd. 
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Adran 4: Ymgynghori ar Ddrafft – Cwestiynau 
 
Rydym yn croesawu adborth ar yr Adroddiad drafft hwn, ac wedi cynnwys rhai 
cwestiynau ychwanegol lle byddem yn gwerthfawrogi eich barn. Daw’r cyfnod 
ymgynghori i ben ar 1 Rhagfyr 2022 a gallwch naill ai anfon e-bost atom gyda’ch 
sylwadau neu lenwi ffurflen ar ein gwefan YMA 
 
Cwestiwn 1 
Mae’r Panel wedi parhau i ddefnyddio’r Arolwg Blynyddol o Oriau ac Enillion (ASHE) 
a gyhoeddir gan y Swyddfa Ystadegau Cenedlaethol fel y meincnod ar gyfer pennu 
cyflog sylfaenol aelodau etholedig prif gynghorau. Mae cynnydd cymesur cyfatebol 
wedi’i gynnig i aelodau’r Awdurdodau Parciau Cenedlaethol a’r Awdurdodau Tân ac 
Achub. Mae’r Panel wedi parhau i gyfeirio at yr Arolwg ASHE diweddaraf a 
gyhoeddwyd yn 2021. Ydych chi’n cytuno y dylai’r elfen cyflog sylfaenol fod yn 
gysylltiedig â data ASHE 2021? 
 


Ydw   


Nac ydw  


Dim barn  


 
 
Unrhyw sylwadau ychwanegol 


 
Cwestiwn 2 
Mae’r Panel wedi gwneud newidiadau i sut y caiff costau a threuliau eu talu i aelodau 
cynghorau cymuned a thref. Ydych chi’n cytuno ag ychwanegu’r elfen “nwyddau 
traul”? 
 


Ydw  


Nac ydw  


Dim barn  


 
 
Unrhyw sylwadau ychwanegol 
 


 


 



https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.smartsurvey.co.uk%2Fs%2FP6TPAQ%2F%3Flang%3D711821&data=05%7C01%7CLeighton.Jones%40gov.wales%7Cf7620e029bed462259b508daa77f35d8%7Ca2cc36c592804ae78887d06dab89216b%7C0%7C0%7C638006462041980459%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=RIcqtDlIECiPnHseR4o4DXGgXzA7GyEofPZvH2MKYMg%3D&reserved=0

https://cy.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2021
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Cwestiwn 3 
 
Bydd y Panel yn casglu tystiolaeth gan brif gynghorau i edrych ar p’un a yw llwyth 
gwaith aelodau etholedig wedi newid, a sut y mae wedi newid, i lywio 
Penderfyniadau’n y dyfodol. Ydych chi’n fodlon y dylai’r Panel gynnwys yr adolygiad 
hwn yn ei gynllun gwaith ar gyfer y dyfodol ac adeiladu sylfaen dystiolaeth i gefnogi 
penderfyniadau? 
 


Ydw   


Nac ydw  


Dim barn  


 
 
Unrhyw sylwadau ychwanegol 


 
 
Cwestiwn 4 
 
Rydym wedi lleihau maint yr adroddiad yn sylweddol eleni er mwyn canolbwyntio ar 
benderfyniadau allweddol a wnaed, ac yn bwriadu gwneud mwy o ddefnydd o'r 
wefan i roi arweiniad hawdd i ddefnyddwyr. Mae'r dull hwn hefyd yn cyd-fynd â'n 
hymdrechion i barchu'r heriau sy'n ein hwynebu wrth ddiogelu ein planed. 
 
Sut y byddech chi’n dymuno cael gafael ar wybodaeth ac arweiniad gan y Panel? 
(dewiswch bob un sy’n berthnasol) 
 


Adroddiad cryno gyda dolenni at ganllawiau manwl  


Canllawiau hawdd eu defnyddio  


Cwestiynau Cyffredin  


Gwefan   


Y Cyfryngau Cymdeithasol  


Digwyddiadau gwybodaeth  


Arall  


 
Os arall, rhowch fanylion: 
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Ydych chi wedi profi unrhyw heriau wrth gael gafael ar ein canllawiau a’n 
gwybodaeth neu wrth geisio eu deall drwy ein gwefan? Rhowch wybod i ni sut y 
gallwn wneud pethau’n haws i chi. 
 
 


 
Cwestiwn 5 
Mae’r panel yn bwriadu cynnal cyfres o ddigwyddiadau ymgysylltu â’r holl 
randdeiliaid perthnasol dros y flwyddyn nesaf fel rhan o’r gwaith o ddatblygu ei 
gynlluniau ar gyfer y dyfodol ac adeiladu ei dystiolaeth a’i strategaeth ymchwil.  
 
Oes gennych chi unrhyw sylwadau a fyddai’n helpu’r Panel i gynnal y digwyddiadau 
ymgysylltu hyn? 
 
Er enghraifft, a ydych chi’n ffafrio polau ar-lein, cynnal digwyddiadau ymgysylltu, yn 
rhithiol neu wyneb yn wyneb, pa grwpiau ddylai gymryd rhan, sut allwn ni ymgysylltu 
ag ymgeiswyr posibl ac ati. 
 


 
A hoffech gymryd rhan mewn unrhyw ddigwyddiadau ymgysylltu yn y dyfodol?  


Hoffwn   


Na hoffwn  


 


Manylion cyswllt 
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Crynodeb o Benderfyniadau: 
 
Penderfyniad 1:  
Bydd lefel sylfaenol cyflog aelodau etholedig prif gynghorau yn cael ei osod ar 
£17,600. 
 
Penderfyniad 2: 
Bydd cyflog arweinydd y cyngor mwyaf (Grŵp A) yn £66,000. Mae'r holl daliadau 
eraill wedi'u penderfynu gan ystyried hyn. 
 
Penderfyniad 3:  
Bydd cyflog cadeirydd Cyd-bwyllgor Trosolwg a Chraffu yn £8,800.  
 
Bydd cyflog is-gadeirydd yn £4,400.   
 
Penderfyniad 4: 
Bydd aelodau Cynghorau Cymuned a Thref yn cael taliad o £156 y flwyddyn (sydd 
gyfystyr â £3 yr wythnos) tuag at gostau ychwanegol (gan gynnwys gwresogi, 
goleuadau, pŵer a band eang) sy’n gysylltiedig â gweithio gartref. Rhaid i 
Gynghorau hefyd naill ai dalu £52 y flwyddyn am gost nwyddau traul y swyddfa sydd 
eu hangen er mwyn gwneud eu swydd, neu fel arall, rhaid i gynghorau alluogi 
aelodau i hawlio ad-daliad llawn am gostau eu nwyddau traul swyddfa. 
 
Penderfyniad 5: 
Mae tâl sylfaenol aelodau Awdurdodau Parciau Cenedlaethol ac Awdurdodau Tân 
ac Achub wedi cynyddu 4.76%. Caiff yr holl daliadau eu nodi yn Nhabl 3. 
 
Penderfyniad 6: 
Mae’r holl Benderfyniadau eraill a nodir yn Adroddiad Blynyddol 2022 i 2023 y Panel 
yn parhau’n ddilys a dylid eu cymhwyso. 
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Section 1: Introduction 
 


Welcome to the draft Report of the Independent Remuneration Panel for Wales, 
setting the Decisions and Determinations on pay, expenses and benefits for elected 
members of principal councils, community and town councils, National Park 
Authorities and Fire and Rescue Authorities for implementation from April 2023.  
 
This is my first Report as Chair of the Panel, having been appointed in June this 
year. I would like to take this opportunity to thank John Bader, the outgoing Chair, for 
his service over many years and who led the Panel through two significant pieces of 
work last year – the Independent 10 Year Review of the Panel and restoring the link 
between elected members salaries and average earnings in Wales. I also thank Joe 
Stockley for his service and I am pleased to announce the appointment of Bev Smith 
in June this year. Saz Willey, Vice Chair, and Ruth Glazzard have continued to lead 
the work of the Panel during this period of change and I thank them for the support 
they have given both Bev and I, as new members. 
 
This year the Panel has continued to focus on and take forward the 
recommendations from the Ten-Year Review. There are four key strands to this work 
– review the way we work, set out a three year strategy for the Panel, improve how 
we communicate and engage with stakeholders and build a robust evidence base to 
inform decisions. 
 
We have embarked on the recommended Effectiveness Review of the way we work 
and have started developing our longer-term strategy with a Panel Development Day 
in August. We have agreed that our mission should be to deliver a fair and 
accountable reward framework for Wales’ communities to have their voices heard 
within our democracy. We will use our expertise and professionalism to build 
trusting, sustainable partnerships to inform our work and deliver the changes Wales 
needs. 
 
We aim to improve the way we communicate and engage both with our immediate 
stakeholders and the general public. As a first step we now publish a summary of our 
monthly meetings on our website, but recognise there is much more to do. We aim to 
improve the accessibility and ease of use of our website and develop it into a more 
useful resource tool for people. We intend it to be an easy-to-use store of information 
on our Determinations, and, building on our current Frequently Asked Questions 
page, develop our Guidance on how all decisions should be applied.  
 
Whilst we are an independent body, we will continue to work collaboratively with key 
stakeholders engaged in promoting participation in local democracy. We look 
forward to participating in the forthcoming events hosted by the Welsh Government 
and Minister for Finance and Local Government, to share knowledge, experience, 
and best practice across a range of subjects related to the role of a councillor to 
develop a shared understanding of how we can take collective action to increase 
diversity in local democracy.  
 
The Welsh Government will soon be publishing research which explores the barriers 
to standing for elected office and the changing role of the councillor and is 



https://gov.wales/independent-remuneration-panel-wales-10-year-review

https://gov.wales/independent-remuneration-panel-wales-10-year-review

https://gov.wales/independent-remuneration-panel-wales

https://gov.wales/independent-remuneration-panel-wales/frequently-asked-questions

https://gov.wales/independent-remuneration-panel-wales/frequently-asked-questions
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developing a programme of work around the role of the community and town 
Councils. 
 
The Panel has decided that this year will be a year of consolidation. Major changes 
were put in place last year, and a significant uplift in salary levels was agreed. We 
wish to allow time for last year’s Determinations to bed in and to allow the Panel to 
continue its development of a research and evidence base to inform future decisions 
and move to a longer term planning cycle. This report reflects that decision. 
 
During the past few years, we have been considering the structure of our reports and 
how we can make them more accessible to all. We have concluded that much of the 
information published replicates previous years, often without significant change. For 
this report we decided to focus on the changes made as a result of the proposals. 
We have therefore decided that the majority of the content set out in previous reports 
will be removed from the report and placed on the Panel’s website. We will make 
arrangements for those who are unable to access the website. 
 
This change has significantly reduced the size of the report and made it more 
manageable to navigate. This approach is also in line with our efforts to respect the 
challenges facing us in protecting our planet. 
 
This is a work in progress, and we would be interested in your views about this 
approach and so have specifically asked for some feedback as part of our 
Consultation questions at the end of the Report. 
 
 
 
 
Panel Membership 
Frances Duffy, Chair 
Saz Willey, Vice Chair 
Ruth Glazzard 
Bev Smith 
 
Detailed information about the members can be found on the website: Panel website 
  



https://gov.wales/independent-remuneration-panel-wales
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Section 2: Role and responsibilities of the Panel 
 


Role of the Panel 
 
The Panel is responsible for setting the levels and arrangements for the 
remuneration of members of the following organisations.  
 


• Principal Councils – county and county borough councils 


• Community and Town Councils 


• National Park Authorities 


• Fire and Rescue Authorities 


• Corporate Joint Committees 
 
The Panel is an independent body and is able to make decisions about: 
 


• The salary structure within which members are remunerated 


• The type and nature of allowances to be paid to members 


• Whether payments are mandatory or allow a level of local flexibility 


• Arrangements in respect of family absence 


• Arrangements for monitoring compliance with the Panel’s decisions 
 
The Panel is an independent organisation and the organisations listed above are 
required, by law, to implement the decisions it makes.  
 
The Panel is also consultee for proposed changes to the pay of principal council 
Chief Executives. 
 
Principles 
 
The work of the Panel is underpinned by a set of principles which guides its 
approach, methodology and decision making. They are: 
 


• Upholding trust and confidence – Citizens rightly expect that all those who 
choose to serve in local authorities uphold the public trust by embracing the 
values and ethics implicit in such public service. 


• Simplicity – The Framework is clear and understandable. 


• Remuneration – The Framework provides for payment to members of 
authorities who carry a responsibility for serving their communities. The level 
of payment should not act as a barrier to taking up or continuing in the post. 


• Diversity – Democracy is strengthened when the membership of authorities 
adequately reflects the demographic and cultural make-up of the communities 
such authorities serve. 


• Accountability - Taxpayers and citizens have the right to receive value for 
money from public funds committed to the remuneration of those who are 
elected, appointed or co-opted to serve in the public interest. 


• Fairness - The Framework will be capable of being applied consistently to 
members of all authorities within the Panel’s remit as a means of ensuring 
that levels of remuneration are fair, affordable and generally acceptable. 
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• Quality - The Panel recognises that the complex mix of governance, scrutiny 
and regulatory duties incumbent upon members requires them to engage with 
a process of continuous quality improvement. 


• Transparency - Transparency of members’ remuneration is in the public 
interest. 


 
 
Section 3: Summary of Deliberations and Determinations 
 
Methodology 
 
Each year the Panel engages with members of the bodies for which it sets 
remuneration levels, officers within those organisations, clerks, Welsh Local 
Government Association, One Voice Wales and the Society for Local Council Clerks. 
It does this through a range of meetings which, at the moment, remain mostly online. 
The Panel will continue with these discussions. They provide an opportunity for the 
Panel to explore views about existing arrangements, the impact decisions are having 


on individuals, how the arrangements are operating in practice and any issues or 
concerns individuals wish to raise. It also provides an opportunity for discussion 
about emerging situations which the Panel may need to consider in respect of its 
decision making.  
 
The draft report is published widely and members of the public are encouraged to 
and have provided valuable feedback and we welcome this.  
 
The Panel also considers feedback from the publishing of the Annual Report in the 
previous year. The changes made in last year’s Report, in particular the uplift in the 
basic salary, seem to have been well received by stakeholders. The issues raised 
with the Panel have all been centred around the detail of the Determinations, asking 
for guidance on how they should be applied or asking for points of clarification where 
the text of the Report was unclear.  
 
The Panel has therefore agreed to review the format and structure of the main 
Report and make better use of the Panel website to provide information and 
guidance. 
 
The Panel has a duty to set payments that are fair and that encourage and enable 
democratic participation. It must also take account of affordability and acceptability.  
 
In making its determinations for this Draft Report, the Panel considered a range of 
benchmarks, including past, current and projected indices and actual figures and the 
known and forecast extent and impact of multiple economic and social factors. 
These included post Brexit and COVID work environments and the cost of living, 
energy and climate crises. 
 
The Panels proposals are consulted on and following consideration of the views 
received in response to its consultation the Panel makes its final determinations 
which are published each year in its Annual Report. 
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Panel’s Determinations for 2023 to 2024 
 
Basic salary for elected members of principal councils - Determination 1 
 


The basic salary, paid to all elected members, is remuneration for the responsibility 
of community representation and participation in the scrutiny, regulatory and related 
functions of local governance. It is based on a full time equivalent of three days a 
week. The Panel regularly reviews this time commitment and no changes are 
proposed for 2023 to 2024.  
 
Last year the Panel reset the basic salary to align with the 2020 Annual Survey of 
Hours and Earnings (ASHE) published by the Office of National Statistics. This 
reduced the imbalance that had arisen between the basic salary of members of 
principal councils and the average salaries of their constituents. The change took 
effect from the May 2022 local elections. The rationale for this significant step can be 
found in last year’s Annual Report and a detailed explanatory paper setting out the 
historical context and analysis is available on the Panel’s website.  
 
Building on this decision the Panel has determined that for the financial year 1 April 
2023 to 31 March 2024 it is right to retain a link between the basic salary of 
councillors and the average salaries of their constituents. The basic salary will be 
aligned with three fifths of the all Wales 2021 ASHE, the latest figure available 
at drafting. This will be £17,600. This will represent a 4.76% increase in the 
basic salary. 
 
Salaries paid to Senior, Civic and Presiding members of principal councils: 
Determination 2 
 
The limit on the number of senior salaries payable (“the cap”) will remain in place. At 
the 2022 local elections boundary reviews changed the number of members for 
some councils. The Panel adjusted the senior salary cap for these councils in its 
2022 to 2023 Annual Report. As there are no further changes for 2023 to 2024, the 
maximum number of senior salaries payable within each council remains as set out 
in the 2022 to 2023 Report. 
 
All senior salaries include the basic salary payment. The different levels of additional 
responsibility of and between each role is recognised in a banded framework. The 
framework was revised last year after a review of differentials and market 
comparators. No changes to banding are proposed this year. Early next year the 
Panel will gather evidence from principal councils to explore whether and how the 
workload of elected members has changed.  
 
The ASHE 2021 increase applies to the role element of Band 1 and Band 2 salaries 
– leader, deputy leader and executive members. 
 
To complete the last year’s realignment of the framework, Band 3 and Band 4 salary 
holders will receive a small increase to the role element of their pay and the role 
element of Band 5 pay will remain frozen. The increase in basic salary will apply. 
The salary of a leader of the largest (Group A) council will therefore be £66,000. All 
other payments have been decided in reference to this and are set out in Table 1. 



https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2020

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2020

https://gov.wales/sites/default/files/publications/2020-02/an-historical-overview-of-irpw-determinations-on-members-salaries.pdf

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2021

https://gov.wales/independent-remuneration-panel-wales-annual-report-2022-2023-html

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2021
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Table 1 – Salaries payable to Basic, Senior, Civic and Presiding Members of 


Principal Councils 
 


Description Remuneration 


 


Elected Members of Principal Councils 


 
Basic salary (payable to all elected members) 
 


 
£17,600 


Senior salaries (inclusive of basic salary) Group A Group B Group C 


Band 1:   


Leader £66,000 £59,400 £56,100 


Deputy Leader  £46,200 £41,580 £39,270 


Band 2:  


Executive Members £39,600 £35,640 £33,660 


Band 3:  


Committee Chairs (if remunerated): 
Civic Head 
Presiding Officer 


£26,400 


Band 4:  


Leader of Largest Opposition Group £26,400 


Band 5:  


Leader of Other Political Groups 
Deputy Civic Head 


£21,340 


  


Deputy Presiding Member – no role payment £17,600 


 
Group A: Cardiff, Rhondda Cynon Taf, Swansea 
 
Group B: Bridgend, Caerphilly, Carmarthenshire, Conwy, Flintshire, Gwynedd, 
Newport, Neath Port Talbot, Pembrokeshire, Powys, Vale of Glamorgan, Wrexham 
 
Group C: Blaenau Gwent, Ceredigion, Denbighshire, Merthyr Tydfil, 
Monmouthshire, Torfaen, Isle of Anglesey 
 
There are no further changes to the payments and benefits paid to elected members 
and therefore all other Determinations from 2022 to 2023 still stand and should be 
applied in 2023 to 2024, including those covering: 
 


• Travel and subsistence;  


• Care and Personal Assistance;  


• Sickness Absence;  


• Corporate Joint Committees,  


• Assistants to the Executive,  


• Additional salaries and Job sharing arrangements and 


• Co-opted Members 
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Salaries for Joint Overview and Scrutiny Committees:  Determination 3  
 
The salary of a chair of a Joint Overview and Scrutiny Committee will be £8,800.  
 
The salary of vice-chair will be £4,400.   
 
There are no other changes.  
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Payments towards costs and expenses of members of Community and Town 
Councils; Determination 4 


 
Last year the Panel carried out a major review of the remuneration framework for 
community and town councils and undertook a comprehensive consultation exercise 
with the sector. The Framework was updated then and this year the Panel has 
decided to make limited but important changes.  
 
The Panel recognise that all members of community and town councils necessarily 
spend time working from home on council business. This was the case before and 
during COVID and is continuing. As a result, members have extra domestic costs 
and also need office consumables.    
 
The Panel considers members should not be out of pocket for carrying out their 
duties. It therefore proposes the following. 
 
Basic payment for extra costs of working from home  
 
All councils must pay their members £156 a year (equivalent to £3 a week) towards 
the extra household expenses (including heating, lighting, power and broadband) of 
working from home.  
 
Set payment for consumables 
 
Councils must either pay their members £52 a year for the cost of office 
consumables required to carry out their role, or alternatively councils must enable 
members to claim full reimbursement for the cost of their office consumables. 
It is a matter for each council to make and record a policy decision in respect of 
when and how the payments are made and whether they are paid monthly, yearly or 
otherwise. The policy should also state whether and how to recover any payments 
made to a member who leaves or changes their role during the financial year. 
 
The level of payments is set out in Table 2. 
 
 
Table 2 – Payments to Community and Town Councils 
 


Type of payment  Requirement  


Group 1  Electorate over 14,000 


Extra Costs Payment    Mandatory for all Members 


Senior Role  Mandatory for 1 member; optional for up to 7 


Mayor or Chair  Optional - Up to a maximum of £1,500 


Deputy Mayor or Deputy 
Chair   


Optional - Up to a maximum of £500 


Attendance Allowance Optional 


Financial Loss  Optional 


Travel and Subsistence Optional 


Costs of Care or Personal 
Assistance 


Mandatory 
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Type of payment  Requirement  


Group 2      Electorate 10,000 to 13,999 


Extra Costs Payment Mandatory for all members 


Senior Role  Mandatory for 1 member; optional up to 5 


Mayor or Chair  Optional - Up to a maximum of £1,500 


Deputy Mayor or Deputy 
Chair  


Optional - Up to a maximum of £500 


Attendance Allowance Optional 


Financial Loss  Optional 


Travel and Subsistence Optional 


Cost of Care or Personal 
Assistance 


Mandatory 


Group 3  Electorate 5,000 to 9,999 


Extra Costs Payment Mandatory for all members 


Senior Role Optional up to 3 members 


Mayor or Chair  Optional - Up to a maximum of £1,500 


Deputy Mayor or Deputy 
Chair  


Optional - Up to a maximum of £500 


Attendance Allowance Optional 


Financial Loss  Optional 


Travel and Subsistence Optional 


Cost of Care or Personal 
Assistance 


Mandatory 


Group 4  Electorate 1,000 to 4,999 


Extra Costs Payment Mandatory for all members 


Senior Role  Optional up to 3 members 


Mayor or Chair  Optional - Up to a maximum of £1,500 


Deputy Mayor or Deputy 
Chair  


Optional - Up to a maximum of £500 


Attendance Allowance Optional 


Financial Loss  Optional 


Travel and Subsistence Optional 


Cost of Care or Personal 
Assistance 


Mandatory 


Group 5  Electorate less than 1,000 


Extra Costs Payment Mandatory for all members 


Senior Role  Optional up to 3 members 


Mayor or Chair Optional - Up to a maximum of £1,500 


Deputy Mayor or Deputy 
Chair  


Optional - Up to a maximum of £500 


Attendance Allowance Optional 


Financial Loss  Optional 


Travel and Subsistence Optional 


Cost of Care or Personal 
Assistance 


Mandatory 
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Group number Size of Electorate 


Group 1 Electorate over 14,000 


Group 2 10,000 to 13,999 


Group 3 5,000 to 9,999 


Group 4 1,000 to 4,999 


Group 5 Under 1,000 


 
There are no further changes to the payments and benefits paid to elected members 
and therefore all other Determinations from 2022 to 2023 still stand and should be 
applied in 2023 to 2024, including those covering: 
 


• Payments for undertaking senior roles;  


• Contributions towards costs of care and personal assistance;  


• Reimbursement of Travel and subsistence costs;  


• Compensation for financial loss:   


• Attendance allowance and 


• Co-opted Members 
 
 
Payments to National Parks Authorities and Fire and Rescue Authorities: 
Determination 5 


 
The three national parks in Wales - Brecon Beacons, Pembrokeshire Coast and 
Snowdonia were formed to protect spectacular landscapes and provide recreation 
opportunities for the public. The Environment Act 1995 led to the creation of a 
National Park Authority (NPA) for each park.  
 
National Park authorities comprise members who are either elected members 
nominated by the principal councils within the national park area or are members 
appointed by the Welsh Government through the Public Appointments process. 
Welsh Government appointed and council nominated members are treated equally in 
relation to remuneration. 
 
The three fire and rescue services (FRAs) in Wales: Mid and West Wales, North 
Wales and South Wales were formed as part of Local Government re-organisation in 
1996. FRAs comprise elected members who are nominated by the Principal Councils 
within each fire and rescue service area. 
 
Payments will increase as a result of the uplift proposed for elected members of 
principal councils. Therefore, there will also be an uplift of 4.76% in the basic salary 
element.  
 
The remuneration for Chairs will remain linked to a Band 3 senior salary of principal 
councils. Therefore there will be a small increase to the role element of their pay. 
Deputy Chairs, Committee Chairs and other senior roles will remain linked to Band 5. 
Therefore their role element of pay will remain frozen. The increase in basic salary 
will apply. Full details of the levels of remuneration for members of National Park 
Authorities and Fire and Rescue Authorities, is set out in Table 3.  


 



https://www.legislation.gov.uk/ukpga/1995/25/contents
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Table 3 – Payments to National Parks Authorities and Fire and Rescue 
Authorities 


 


National Parks Authorities 


Basic salary for ordinary member  £4,964 


Chair £13,764 


Deputy Chair (where appointed) £8,704 


Committee Chair or other senior post  £8,704 


 


Fire and Rescue Authorities 


Basic salary for ordinary member £2,482 


Chair £11,282 


Deputy Chair (where appointed) £6,222 


Committee Chair or other senior post £6,222 


 
 
All other Determinations for 2022 to 2023 will still stand and should be applied in 
2023 to 2024, including those covering;  
 


• Contributions towards costs of care and personal assistance; 


• Reimbursement of Travel and subsistence costs; 


• Compensation for financial loss;  


• Co-opted Members and 


• Restrictions on receiving double remuneration where a member holds more 
than one post. 
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Section 4: Consultation on Draft – Questions 
 


We welcome feedback on this draft Report and have included some additional 
questions where we would appreciate your views. The consultation period will end 
on the 1 December 2022 and you can either email us your comments or complete 
the form on our website HERE.   
 
Question 1 
The Panel has continued to use the Annual Survey of Hours and Earnings (ASHE) 
published by the Office for National Statistics as the benchmark for setting the basic 
salary of elected members of principal councils. There is a corresponding 
proportionate increase proposed for the members of National Park and Fire and 
Rescue Authorities. The Panel has continued to refer to the last published ASHE 
which was 2021. Do you agree that the basic salary element should be referenced to 
the ASHE 2021 data. 
 


Yes   


No  


No Opinion  


 
 
Any additional comments 


 
Question 2 
The Panel has made changes to the payment of costs and expenses of members of 
community and town councils. Do you agree with the addition of the “consumables” 
element? 
 


Yes   


No  


No Opinion  


 
 
Any additional comments 
 


 


 


 



https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.smartsurvey.co.uk%2Fs%2FP6TPAQ%2F&data=05%7C01%7CLeighton.Jones%40gov.wales%7Cf7620e029bed462259b508daa77f35d8%7Ca2cc36c592804ae78887d06dab89216b%7C0%7C0%7C638006462041980459%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=rU7PwB91Dadr9eMfOj25mjuItQLBFlybsaOorTRE4U0%3D&reserved=0

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2021
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Question 3 
The Panel will gather evidence from principal councils to explore whether and how 
the workload of elected members has changed to inform future Determinations. Are 
you content that the Panel should build this review into its future work plan and build 
the evidence base to support decisions? 
 


Yes   


No  


No Opinion  


 
 
Any additional comments 


 
Question 4 
 
We have significantly reduced the size of the report this year to concentrate on key 
decisions made and intend to make more use of the website to provide easy to use 
guidance to users. This approach is also in line with our efforts to respect the 
challenges facing us in protecting our planet. 
 
How would you would like to access information and guidance from the Panel? 
(choose all that apply) 
 


Summary report with links to detailed guidance  


Easy to use guidance notes  


Frequently asked questions   


Website   


Social media  


Information events  


Other  


 
If other, please specify: 
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Have you experienced any challenges accessing or understanding our guidance and 
information through our website? Please let us know how we can make it easier for 
you? 
 
 


 
Question 5 
The Panel intend to undertake a series of engagements with all relevant 
stakeholders over the next year as part of the development of its forward planning 
and building of its evidence and research strategy.  
 
Have you any comments that would help the Panel shape this engagement?  
 
For example, a preference for online polls, the holding of engagement events, virtual 
or face to face, which groups should be involved, how do we engage with 
prospective candidates etc. 
 


 
 
Would you like to be involved in any future engagement events? 


Yes   


No  


 


Contact details 
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Summary of Determinations: 
 
Determination 1: 
The basic level of salary for elected members of principal councils will set at 
£17,600. 
 
Determination 2: 
The salary of a leader of the largest (Group A) council will be £66,000. All other 
payments have been decided in reference to this. 
 
Determination 3: 
The salary of a chair of a Joint Overview and Scrutiny Committee will be £8,800.  
 
The salary of vice-chair will be £4,400.   
 
Determination 4: 
Members of Community and Town Councils will be paid £156 a year (equivalent to 
£3 a week) towards the extra household expenses (including heating, lighting, power 
and broadband) of working from home. And Councils must either pay their members 
£52 a year for the cost of office consumables required to carry out their role, or 
alternatively councils must enable members to claim full reimbursement for the cost 
of their office consumables. 
 
Determination 5: 
The basic pay of members of National Park Authorities and Fire and Rescue 
Authorities has been increased by 4.76%. All payments are set out in Table 3. 
 
Determination 6: 
All other Determinations set out in the 2022 to 2023 Annual Report of the Panel 
remain valid and should be applied. 
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Independent Remuneration Panel for Wales  
Room N.03 
First Floor  
Crown Buildings  
Cathays Park  
Cardiff 
CF10 3NQ 
 
Telephone: 0300 0253038 
E-mail irpmailbox@gov.wales 
 
The Report and other information about the Panel and its work are available on our 
website at: 


 
Independent Remuneration Panel for Wales 
 










Ymgynghori ar Ddrafft – Cwestiynau



Rydym yn croesawu adborth ar yr Adroddiad drafft hwn, ac wedi cynnwys rhai cwestiynau ychwanegol lle byddem yn gwerthfawrogi eich barn. Daw’r cyfnod ymgynghori i ben ar 1 Rhagfyr 2022 a gallwch naill ai anfon e-bost atom gyda’ch sylwadau neu lenwi ffurflen ar ein gwefan YMA.



Cwestiwn 1

Mae’r Panel wedi parhau i ddefnyddio’r Arolwg Blynyddol o Oriau ac Enillion (ASHE) a gyhoeddir gan y Swyddfa Ystadegau Cenedlaethol fel y meincnod ar gyfer pennu cyflog sylfaenol aelodau etholedig prif gynghorau. Mae cynnydd cymesur cyfatebol wedi’i gynnig i aelodau’r Awdurdodau Parciau Cenedlaethol a’r Awdurdodau Tân ac Achub. Mae’r Panel wedi parhau i gyfeirio at yr Arolwg ASHE diweddaraf a gyhoeddwyd yn 2021. Ydych chi’n cytuno y dylai’r elfen cyflog sylfaenol fod yn gysylltiedig â data ASHE 2021?



		Ydw 

		



		Nac ydw

		



		Dim barn

		









Unrhyw sylwadau ychwanegol





Cwestiwn 2

Mae’r Panel wedi gwneud newidiadau i sut y caiff costau a threuliau eu talu i aelodau cynghorau cymuned a thref. Ydych chi’n cytuno ag ychwanegu’r elfen “nwyddau traul”?



		Ydw

		



		Nac ydw

		



		Dim barn

		









Unrhyw sylwadau ychwanegol





Cwestiwn 3



Bydd y Panel yn casglu tystiolaeth gan brif gynghorau i edrych ar p’un a yw llwyth gwaith aelodau etholedig wedi newid, a sut y mae wedi newid, i lywio Penderfyniadau’n y dyfodol. Ydych chi’n fodlon y dylai’r Panel gynnwys yr adolygiad hwn yn ei gynllun gwaith ar gyfer y dyfodol ac adeiladu sylfaen dystiolaeth i gefnogi penderfyniadau?



		Ydw 

		



		Nac ydw

		



		Dim barn

		









Unrhyw sylwadau ychwanegol







Cwestiwn 4



Rydym wedi lleihau maint yr adroddiad yn sylweddol eleni er mwyn canolbwyntio ar benderfyniadau allweddol a wnaed, ac yn bwriadu gwneud mwy o ddefnydd o'r wefan i roi arweiniad hawdd i ddefnyddwyr. Mae'r dull hwn hefyd yn cyd-fynd â'n hymdrechion i barchu'r heriau sy'n ein hwynebu wrth ddiogelu ein planed.



Sut y byddech chi’n dymuno cael gafael ar wybodaeth ac arweiniad gan y Panel? (dewiswch bob un sy’n berthnasol)



		Adroddiad cryno gyda dolenni at ganllawiau manwl

		



		Canllawiau hawdd eu defnyddio

		



		Cwestiynau Cyffredin

		



		Gwefan 

		



		Y Cyfryngau Cymdeithasol

		



		Digwyddiadau gwybodaeth

		



		Arall

		







Os arall, rhowch fanylion:





Ydych chi wedi profi unrhyw heriau wrth gael gafael ar ein canllawiau a’n gwybodaeth neu wrth geisio eu deall drwy ein gwefan? Rhowch wybod i ni sut y gallwn wneud pethau’n haws i chi.









Cwestiwn 5

Mae’r panel yn bwriadu cynnal cyfres o ddigwyddiadau ymgysylltu â’r holl randdeiliaid perthnasol dros y flwyddyn nesaf fel rhan o’r gwaith o ddatblygu ei gynlluniau ar gyfer y dyfodol ac adeiladu ei dystiolaeth a’i strategaeth ymchwil. 



Oes gennych chi unrhyw sylwadau a fyddai’n helpu’r Panel i gynnal y digwyddiadau ymgysylltu hyn?



Er enghraifft, a ydych chi’n ffafrio polau ar-lein, cynnal digwyddiadau ymgysylltu, yn rhithiol neu wyneb yn wyneb, pa grwpiau ddylai gymryd rhan, sut allwn ni ymgysylltu ag ymgeiswyr posibl ac ati.







A hoffech gymryd rhan mewn unrhyw ddigwyddiadau ymgysylltu yn y dyfodol? 

		Hoffwn 

		



		Na hoffwn

		





Manylion cyswllt
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Ydw    


Nac ydw   


Dim barn   
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Consultation on Draft – Questions



We welcome feedback on this draft Report and have included some additional questions where we would appreciate your views. The consultation period will end on the 1 December 2022 and you can either email us your comments or complete the form on our website HERE.  



Question 1

The Panel has continued to use the Annual Survey of Hours and Earnings (ASHE) published by the Office for National Statistics as the benchmark for setting the basic salary of elected members of principal councils. There is a corresponding proportionate increase proposed for the members of National Park and Fire and Rescue Authorities. The Panel has continued to refer to the last published ASHE which was 2021. Do you agree that the basic salary element should be referenced to the ASHE 2021 data.



		Yes 

		



		No

		



		No Opinion

		









Any additional comments





Question 2

The Panel has made changes to the payment of costs and expenses of members of community and town councils. Do you agree with the addition of the “consumables” element?



		Yes 

		



		No

		



		No Opinion

		









Any additional comments







Question 3

The Panel will gather evidence from principal councils to explore whether and how the workload of elected members has changed to inform future Determinations. Are you content that the Panel should build this review into its future work plan and build the evidence base to support decisions?



		Yes 

		



		No

		



		No Opinion

		









Any additional comments





Question 4



We have significantly reduced the size of the report this year to concentrate on key decisions made and intend to make more use of the website to provide easy to use guidance to users. This approach is also in line with our efforts to respect the challenges facing us in protecting our planet.



How would you would like to access information and guidance from the Panel? (choose all that apply)



		Summary report with links to detailed guidance

		



		Easy to use guidance notes

		



		Frequently asked questions 

		



		Website 

		



		Social media

		



		Information events

		



		Other

		







If other, please specify:





Have you experienced any challenges accessing or understanding our guidance and information through our website? Please let us know how we can make it easier for you?









Question 5

The Panel intend to undertake a series of engagements with all relevant stakeholders over the next year as part of the development of its forward planning and building of its evidence and research strategy. 



Have you any comments that would help the Panel shape this engagement? 



For example, a preference for online polls, the holding of engagement events, virtual or face to face, which groups should be involved, how do we engage with prospective candidates etc.









Would you like to be involved in any future engagement events?

		Yes 

		



		No

		







Contact details
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Consultation on Draft – Questions 
 
We welcome feedback on this draft Report and have included some additional 
questions where we would appreciate your views. The consultation period will end 
on the 1 December 2022 and you can either email us your comments or complete 
the form on our website HERE.   
 
Question 1 
The Panel has continued to use the Annual Survey of Hours and Earnings (ASHE) 
published by the Office for National Statistics as the benchmark for setting the basic 
salary of elected members of principal councils. There is a corresponding 
proportionate increase proposed for the members of National Park and Fire and 
Rescue Authorities. The Panel has continued to refer to the last published ASHE 
which was 2021. Do you agree that the basic salary element should be referenced to 
the ASHE 2021 data. 
 
Yes   
No  
No Opinion  

 
 
Any additional comments 

 
Question 2 
The Panel has made changes to the payment of costs and expenses of members of 
community and town councils. Do you agree with the addition of the “consumables” 
element? 
 
Yes   
No  
No Opinion  

 
 
Any additional comments 
 

 

 

 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.smartsurvey.co.uk%2Fs%2FP6TPAQ%2F&data=05%7C01%7CLeighton.Jones%40gov.wales%7Cf7620e029bed462259b508daa77f35d8%7Ca2cc36c592804ae78887d06dab89216b%7C0%7C0%7C638006462041980459%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=rU7PwB91Dadr9eMfOj25mjuItQLBFlybsaOorTRE4U0%3D&reserved=0
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2021
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Question 3 
The Panel will gather evidence from principal councils to explore whether and how 
the workload of elected members has changed to inform future Determinations. Are 
you content that the Panel should build this review into its future work plan and build 
the evidence base to support decisions? 
 
Yes   
No  
No Opinion  

 
 
Any additional comments 

 
Question 4 
 
We have significantly reduced the size of the report this year to concentrate on key 
decisions made and intend to make more use of the website to provide easy to use 
guidance to users. This approach is also in line with our efforts to respect the 
challenges facing us in protecting our planet. 
 
How would you would like to access information and guidance from the Panel? 
(choose all that apply) 
 

Summary report with links to detailed guidance  
Easy to use guidance notes  
Frequently asked questions   
Website   
Social media  
Information events  
Other  

 
If other, please specify: 
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Have you experienced any challenges accessing or understanding our guidance and 
information through our website? Please let us know how we can make it easier for 
you? 
 
 

 
Question 5 
The Panel intend to undertake a series of engagements with all relevant 
stakeholders over the next year as part of the development of its forward planning 
and building of its evidence and research strategy.  
 
Have you any comments that would help the Panel shape this engagement?  
 
For example, a preference for online polls, the holding of engagement events, virtual 
or face to face, which groups should be involved, how do we engage with 
prospective candidates etc. 
 

 
 
Would you like to be involved in any future engagement events? 

Yes   
No  

 

Contact details 
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Section 1: Introduction 
 

Welcome to the draft Report of the Independent Remuneration Panel for Wales, 
setting the Decisions and Determinations on pay, expenses and benefits for elected 
members of principal councils, community and town councils, National Park 
Authorities and Fire and Rescue Authorities for implementation from April 2023.  
 
This is my first Report as Chair of the Panel, having been appointed in June this 
year. I would like to take this opportunity to thank John Bader, the outgoing Chair, for 
his service over many years and who led the Panel through two significant pieces of 
work last year – the Independent 10 Year Review of the Panel and restoring the link 
between elected members salaries and average earnings in Wales. I also thank Joe 
Stockley for his service and I am pleased to announce the appointment of Bev Smith 
in June this year. Saz Willey, Vice Chair, and Ruth Glazzard have continued to lead 
the work of the Panel during this period of change and I thank them for the support 
they have given both Bev and I, as new members. 
 
This year the Panel has continued to focus on and take forward the 
recommendations from the Ten-Year Review. There are four key strands to this work 
– review the way we work, set out a three year strategy for the Panel, improve how 
we communicate and engage with stakeholders and build a robust evidence base to 
inform decisions. 
 
We have embarked on the recommended Effectiveness Review of the way we work 
and have started developing our longer-term strategy with a Panel Development Day 
in August. We have agreed that our mission should be to deliver a fair and 
accountable reward framework for Wales’ communities to have their voices heard 
within our democracy. We will use our expertise and professionalism to build 
trusting, sustainable partnerships to inform our work and deliver the changes Wales 
needs. 
 
We aim to improve the way we communicate and engage both with our immediate 
stakeholders and the general public. As a first step we now publish a summary of our 
monthly meetings on our website, but recognise there is much more to do. We aim to 
improve the accessibility and ease of use of our website and develop it into a more 
useful resource tool for people. We intend it to be an easy-to-use store of information 
on our Determinations, and, building on our current Frequently Asked Questions 
page, develop our Guidance on how all decisions should be applied.  
 
Whilst we are an independent body, we will continue to work collaboratively with key 
stakeholders engaged in promoting participation in local democracy. We look 
forward to participating in the forthcoming events hosted by the Welsh Government 
and Minister for Finance and Local Government, to share knowledge, experience, 
and best practice across a range of subjects related to the role of a councillor to 
develop a shared understanding of how we can take collective action to increase 
diversity in local democracy.  
 
The Welsh Government will soon be publishing research which explores the barriers 
to standing for elected office and the changing role of the councillor and is 

https://gov.wales/independent-remuneration-panel-wales-10-year-review
https://gov.wales/independent-remuneration-panel-wales-10-year-review
https://gov.wales/independent-remuneration-panel-wales
https://gov.wales/independent-remuneration-panel-wales/frequently-asked-questions
https://gov.wales/independent-remuneration-panel-wales/frequently-asked-questions
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developing a programme of work around the role of the community and town 
Councils. 
 
The Panel has decided that this year will be a year of consolidation. Major changes 
were put in place last year, and a significant uplift in salary levels was agreed. We 
wish to allow time for last year’s Determinations to bed in and to allow the Panel to 
continue its development of a research and evidence base to inform future decisions 
and move to a longer term planning cycle. This report reflects that decision. 
 
During the past few years, we have been considering the structure of our reports and 
how we can make them more accessible to all. We have concluded that much of the 
information published replicates previous years, often without significant change. For 
this report we decided to focus on the changes made as a result of the proposals. 
We have therefore decided that the majority of the content set out in previous reports 
will be removed from the report and placed on the Panel’s website. We will make 
arrangements for those who are unable to access the website. 
 
This change has significantly reduced the size of the report and made it more 
manageable to navigate. This approach is also in line with our efforts to respect the 
challenges facing us in protecting our planet. 
 
This is a work in progress, and we would be interested in your views about this 
approach and so have specifically asked for some feedback as part of our 
Consultation questions at the end of the Report. 
 
 
 
 
Panel Membership 
Frances Duffy, Chair 
Saz Willey, Vice Chair 
Ruth Glazzard 
Bev Smith 
 
Detailed information about the members can be found on the website: Panel website 
  

https://gov.wales/independent-remuneration-panel-wales
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Section 2: Role and responsibilities of the Panel 
 

Role of the Panel 
 
The Panel is responsible for setting the levels and arrangements for the 
remuneration of members of the following organisations.  
 

• Principal Councils – county and county borough councils 

• Community and Town Councils 

• National Park Authorities 

• Fire and Rescue Authorities 

• Corporate Joint Committees 
 
The Panel is an independent body and is able to make decisions about: 
 

• The salary structure within which members are remunerated 

• The type and nature of allowances to be paid to members 

• Whether payments are mandatory or allow a level of local flexibility 

• Arrangements in respect of family absence 

• Arrangements for monitoring compliance with the Panel’s decisions 
 
The Panel is an independent organisation and the organisations listed above are 
required, by law, to implement the decisions it makes.  
 
The Panel is also consultee for proposed changes to the pay of principal council 
Chief Executives. 
 
Principles 
 
The work of the Panel is underpinned by a set of principles which guides its 
approach, methodology and decision making. They are: 
 

• Upholding trust and confidence – Citizens rightly expect that all those who 
choose to serve in local authorities uphold the public trust by embracing the 
values and ethics implicit in such public service. 

• Simplicity – The Framework is clear and understandable. 

• Remuneration – The Framework provides for payment to members of 
authorities who carry a responsibility for serving their communities. The level 
of payment should not act as a barrier to taking up or continuing in the post. 

• Diversity – Democracy is strengthened when the membership of authorities 
adequately reflects the demographic and cultural make-up of the communities 
such authorities serve. 

• Accountability - Taxpayers and citizens have the right to receive value for 
money from public funds committed to the remuneration of those who are 
elected, appointed or co-opted to serve in the public interest. 

• Fairness - The Framework will be capable of being applied consistently to 
members of all authorities within the Panel’s remit as a means of ensuring 
that levels of remuneration are fair, affordable and generally acceptable. 
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• Quality - The Panel recognises that the complex mix of governance, scrutiny 
and regulatory duties incumbent upon members requires them to engage with 
a process of continuous quality improvement. 

• Transparency - Transparency of members’ remuneration is in the public 
interest. 

 
 
Section 3: Summary of Deliberations and Determinations 
 
Methodology 
 
Each year the Panel engages with members of the bodies for which it sets 
remuneration levels, officers within those organisations, clerks, Welsh Local 
Government Association, One Voice Wales and the Society for Local Council Clerks. 
It does this through a range of meetings which, at the moment, remain mostly online. 
The Panel will continue with these discussions. They provide an opportunity for the 
Panel to explore views about existing arrangements, the impact decisions are having 

on individuals, how the arrangements are operating in practice and any issues or 
concerns individuals wish to raise. It also provides an opportunity for discussion 
about emerging situations which the Panel may need to consider in respect of its 
decision making.  
 
The draft report is published widely and members of the public are encouraged to 
and have provided valuable feedback and we welcome this.  
 
The Panel also considers feedback from the publishing of the Annual Report in the 
previous year. The changes made in last year’s Report, in particular the uplift in the 
basic salary, seem to have been well received by stakeholders. The issues raised 
with the Panel have all been centred around the detail of the Determinations, asking 
for guidance on how they should be applied or asking for points of clarification where 
the text of the Report was unclear.  
 
The Panel has therefore agreed to review the format and structure of the main 
Report and make better use of the Panel website to provide information and 
guidance. 
 
The Panel has a duty to set payments that are fair and that encourage and enable 
democratic participation. It must also take account of affordability and acceptability.  
 
In making its determinations for this Draft Report, the Panel considered a range of 
benchmarks, including past, current and projected indices and actual figures and the 
known and forecast extent and impact of multiple economic and social factors. 
These included post Brexit and COVID work environments and the cost of living, 
energy and climate crises. 
 
The Panels proposals are consulted on and following consideration of the views 
received in response to its consultation the Panel makes its final determinations 
which are published each year in its Annual Report. 
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Panel’s Determinations for 2023 to 2024 
 
Basic salary for elected members of principal councils - Determination 1 
 

The basic salary, paid to all elected members, is remuneration for the responsibility 
of community representation and participation in the scrutiny, regulatory and related 
functions of local governance. It is based on a full time equivalent of three days a 
week. The Panel regularly reviews this time commitment and no changes are 
proposed for 2023 to 2024.  
 
Last year the Panel reset the basic salary to align with the 2020 Annual Survey of 
Hours and Earnings (ASHE) published by the Office of National Statistics. This 
reduced the imbalance that had arisen between the basic salary of members of 
principal councils and the average salaries of their constituents. The change took 
effect from the May 2022 local elections. The rationale for this significant step can be 
found in last year’s Annual Report and a detailed explanatory paper setting out the 
historical context and analysis is available on the Panel’s website.  
 
Building on this decision the Panel has determined that for the financial year 1 April 
2023 to 31 March 2024 it is right to retain a link between the basic salary of 
councillors and the average salaries of their constituents. The basic salary will be 
aligned with three fifths of the all Wales 2021 ASHE, the latest figure available 
at drafting. This will be £17,600. This will represent a 4.76% increase in the 
basic salary. 
 
Salaries paid to Senior, Civic and Presiding members of principal councils: 
Determination 2 
 
The limit on the number of senior salaries payable (“the cap”) will remain in place. At 
the 2022 local elections boundary reviews changed the number of members for 
some councils. The Panel adjusted the senior salary cap for these councils in its 
2022 to 2023 Annual Report. As there are no further changes for 2023 to 2024, the 
maximum number of senior salaries payable within each council remains as set out 
in the 2022 to 2023 Report. 
 
All senior salaries include the basic salary payment. The different levels of additional 
responsibility of and between each role is recognised in a banded framework. The 
framework was revised last year after a review of differentials and market 
comparators. No changes to banding are proposed this year. Early next year the 
Panel will gather evidence from principal councils to explore whether and how the 
workload of elected members has changed.  
 
The ASHE 2021 increase applies to the role element of Band 1 and Band 2 salaries 
– leader, deputy leader and executive members. 
 
To complete the last year’s realignment of the framework, Band 3 and Band 4 salary 
holders will receive a small increase to the role element of their pay and the role 
element of Band 5 pay will remain frozen. The increase in basic salary will apply. 
The salary of a leader of the largest (Group A) council will therefore be £66,000. All 
other payments have been decided in reference to this and are set out in Table 1. 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2020
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2020
https://gov.wales/sites/default/files/publications/2020-02/an-historical-overview-of-irpw-determinations-on-members-salaries.pdf
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2021
https://gov.wales/independent-remuneration-panel-wales-annual-report-2022-2023-html
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2021
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Table 1 – Salaries payable to Basic, Senior, Civic and Presiding Members of 

Principal Councils 
 

Description Remuneration 

 

Elected Members of Principal Councils 

 
Basic salary (payable to all elected members) 
 

 
£17,600 

Senior salaries (inclusive of basic salary) Group A Group B Group C 

Band 1:   

Leader £66,000 £59,400 £56,100 

Deputy Leader  £46,200 £41,580 £39,270 

Band 2:  

Executive Members £39,600 £35,640 £33,660 

Band 3:  

Committee Chairs (if remunerated): 
Civic Head 
Presiding Officer 

£26,400 

Band 4:  

Leader of Largest Opposition Group £26,400 

Band 5:  

Leader of Other Political Groups 
Deputy Civic Head 

£21,340 

  

Deputy Presiding Member – no role payment £17,600 

 
Group A: Cardiff, Rhondda Cynon Taf, Swansea 
 
Group B: Bridgend, Caerphilly, Carmarthenshire, Conwy, Flintshire, Gwynedd, 
Newport, Neath Port Talbot, Pembrokeshire, Powys, Vale of Glamorgan, Wrexham 
 
Group C: Blaenau Gwent, Ceredigion, Denbighshire, Merthyr Tydfil, 
Monmouthshire, Torfaen, Isle of Anglesey 
 
There are no further changes to the payments and benefits paid to elected members 
and therefore all other Determinations from 2022 to 2023 still stand and should be 
applied in 2023 to 2024, including those covering: 
 

• Travel and subsistence;  

• Care and Personal Assistance;  

• Sickness Absence;  

• Corporate Joint Committees,  

• Assistants to the Executive,  

• Additional salaries and Job sharing arrangements and 

• Co-opted Members 
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Salaries for Joint Overview and Scrutiny Committees:  Determination 3  
 
The salary of a chair of a Joint Overview and Scrutiny Committee will be £8,800.  
 
The salary of vice-chair will be £4,400.   
 
There are no other changes.  
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Payments towards costs and expenses of members of Community and Town 
Councils; Determination 4 

 
Last year the Panel carried out a major review of the remuneration framework for 
community and town councils and undertook a comprehensive consultation exercise 
with the sector. The Framework was updated then and this year the Panel has 
decided to make limited but important changes.  
 
The Panel recognise that all members of community and town councils necessarily 
spend time working from home on council business. This was the case before and 
during COVID and is continuing. As a result, members have extra domestic costs 
and also need office consumables.    
 
The Panel considers members should not be out of pocket for carrying out their 
duties. It therefore proposes the following. 
 
Basic payment for extra costs of working from home  
 
All councils must pay their members £156 a year (equivalent to £3 a week) towards 
the extra household expenses (including heating, lighting, power and broadband) of 
working from home.  
 
Set payment for consumables 
 
Councils must either pay their members £52 a year for the cost of office 
consumables required to carry out their role, or alternatively councils must enable 
members to claim full reimbursement for the cost of their office consumables. 
It is a matter for each council to make and record a policy decision in respect of 
when and how the payments are made and whether they are paid monthly, yearly or 
otherwise. The policy should also state whether and how to recover any payments 
made to a member who leaves or changes their role during the financial year. 
 
The level of payments is set out in Table 2. 
 
 
Table 2 – Payments to Community and Town Councils 
 

Type of payment  Requirement  

Group 1  Electorate over 14,000 

Extra Costs Payment    Mandatory for all Members 

Senior Role  Mandatory for 1 member; optional for up to 7 

Mayor or Chair  Optional - Up to a maximum of £1,500 

Deputy Mayor or Deputy 
Chair   

Optional - Up to a maximum of £500 

Attendance Allowance Optional 

Financial Loss  Optional 

Travel and Subsistence Optional 

Costs of Care or Personal 
Assistance 

Mandatory 
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Type of payment  Requirement  

Group 2      Electorate 10,000 to 13,999 

Extra Costs Payment Mandatory for all members 

Senior Role  Mandatory for 1 member; optional up to 5 

Mayor or Chair  Optional - Up to a maximum of £1,500 

Deputy Mayor or Deputy 
Chair  

Optional - Up to a maximum of £500 

Attendance Allowance Optional 

Financial Loss  Optional 

Travel and Subsistence Optional 

Cost of Care or Personal 
Assistance 

Mandatory 

Group 3  Electorate 5,000 to 9,999 

Extra Costs Payment Mandatory for all members 

Senior Role Optional up to 3 members 

Mayor or Chair  Optional - Up to a maximum of £1,500 

Deputy Mayor or Deputy 
Chair  

Optional - Up to a maximum of £500 

Attendance Allowance Optional 

Financial Loss  Optional 

Travel and Subsistence Optional 

Cost of Care or Personal 
Assistance 

Mandatory 

Group 4  Electorate 1,000 to 4,999 

Extra Costs Payment Mandatory for all members 

Senior Role  Optional up to 3 members 

Mayor or Chair  Optional - Up to a maximum of £1,500 

Deputy Mayor or Deputy 
Chair  

Optional - Up to a maximum of £500 

Attendance Allowance Optional 

Financial Loss  Optional 

Travel and Subsistence Optional 

Cost of Care or Personal 
Assistance 

Mandatory 

Group 5  Electorate less than 1,000 

Extra Costs Payment Mandatory for all members 

Senior Role  Optional up to 3 members 

Mayor or Chair Optional - Up to a maximum of £1,500 

Deputy Mayor or Deputy 
Chair  

Optional - Up to a maximum of £500 

Attendance Allowance Optional 

Financial Loss  Optional 

Travel and Subsistence Optional 

Cost of Care or Personal 
Assistance 

Mandatory 

 

 

psecc
Highlight
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Group number Size of Electorate 

Group 1 Electorate over 14,000 

Group 2 10,000 to 13,999 

Group 3 5,000 to 9,999 

Group 4 1,000 to 4,999 

Group 5 Under 1,000 

 
There are no further changes to the payments and benefits paid to elected members 
and therefore all other Determinations from 2022 to 2023 still stand and should be 
applied in 2023 to 2024, including those covering: 
 

• Payments for undertaking senior roles;  

• Contributions towards costs of care and personal assistance;  

• Reimbursement of Travel and subsistence costs;  

• Compensation for financial loss:   

• Attendance allowance and 

• Co-opted Members 
 
 
Payments to National Parks Authorities and Fire and Rescue Authorities: 
Determination 5 

 
The three national parks in Wales - Brecon Beacons, Pembrokeshire Coast and 
Snowdonia were formed to protect spectacular landscapes and provide recreation 
opportunities for the public. The Environment Act 1995 led to the creation of a 
National Park Authority (NPA) for each park.  
 
National Park authorities comprise members who are either elected members 
nominated by the principal councils within the national park area or are members 
appointed by the Welsh Government through the Public Appointments process. 
Welsh Government appointed and council nominated members are treated equally in 
relation to remuneration. 
 
The three fire and rescue services (FRAs) in Wales: Mid and West Wales, North 
Wales and South Wales were formed as part of Local Government re-organisation in 
1996. FRAs comprise elected members who are nominated by the Principal Councils 
within each fire and rescue service area. 
 
Payments will increase as a result of the uplift proposed for elected members of 
principal councils. Therefore, there will also be an uplift of 4.76% in the basic salary 
element.  
 
The remuneration for Chairs will remain linked to a Band 3 senior salary of principal 
councils. Therefore there will be a small increase to the role element of their pay. 
Deputy Chairs, Committee Chairs and other senior roles will remain linked to Band 5. 
Therefore their role element of pay will remain frozen. The increase in basic salary 
will apply. Full details of the levels of remuneration for members of National Park 
Authorities and Fire and Rescue Authorities, is set out in Table 3.  

 

https://www.legislation.gov.uk/ukpga/1995/25/contents
psecc
Highlight
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Table 3 – Payments to National Parks Authorities and Fire and Rescue 
Authorities 

 

National Parks Authorities 

Basic salary for ordinary member  £4,964 

Chair £13,764 

Deputy Chair (where appointed) £8,704 

Committee Chair or other senior post  £8,704 

 

Fire and Rescue Authorities 

Basic salary for ordinary member £2,482 

Chair £11,282 

Deputy Chair (where appointed) £6,222 

Committee Chair or other senior post £6,222 

 
 
All other Determinations for 2022 to 2023 will still stand and should be applied in 
2023 to 2024, including those covering;  
 

• Contributions towards costs of care and personal assistance; 

• Reimbursement of Travel and subsistence costs; 

• Compensation for financial loss;  

• Co-opted Members and 

• Restrictions on receiving double remuneration where a member holds more 
than one post. 
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Section 4: Consultation on Draft – Questions 
 

We welcome feedback on this draft Report and have included some additional 
questions where we would appreciate your views. The consultation period will end 
on the 1 December 2022 and you can either email us your comments or complete 
the form on our website HERE.   
 
Question 1 
The Panel has continued to use the Annual Survey of Hours and Earnings (ASHE) 
published by the Office for National Statistics as the benchmark for setting the basic 
salary of elected members of principal councils. There is a corresponding 
proportionate increase proposed for the members of National Park and Fire and 
Rescue Authorities. The Panel has continued to refer to the last published ASHE 
which was 2021. Do you agree that the basic salary element should be referenced to 
the ASHE 2021 data. 
 

Yes   

No  

No Opinion  

 
 
Any additional comments 

 
Question 2 
The Panel has made changes to the payment of costs and expenses of members of 
community and town councils. Do you agree with the addition of the “consumables” 
element? 
 

Yes   

No  

No Opinion  

 
 
Any additional comments 
 

 

 

 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.smartsurvey.co.uk%2Fs%2FP6TPAQ%2F&data=05%7C01%7CLeighton.Jones%40gov.wales%7Cf7620e029bed462259b508daa77f35d8%7Ca2cc36c592804ae78887d06dab89216b%7C0%7C0%7C638006462041980459%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=rU7PwB91Dadr9eMfOj25mjuItQLBFlybsaOorTRE4U0%3D&reserved=0
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/bulletins/annualsurveyofhoursandearnings/2021
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Question 3 
The Panel will gather evidence from principal councils to explore whether and how 
the workload of elected members has changed to inform future Determinations. Are 
you content that the Panel should build this review into its future work plan and build 
the evidence base to support decisions? 
 

Yes   

No  

No Opinion  

 
 
Any additional comments 

 
Question 4 
 
We have significantly reduced the size of the report this year to concentrate on key 
decisions made and intend to make more use of the website to provide easy to use 
guidance to users. This approach is also in line with our efforts to respect the 
challenges facing us in protecting our planet. 
 
How would you would like to access information and guidance from the Panel? 
(choose all that apply) 
 

Summary report with links to detailed guidance  

Easy to use guidance notes  

Frequently asked questions   

Website   

Social media  

Information events  

Other  

 
If other, please specify: 
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Have you experienced any challenges accessing or understanding our guidance and 
information through our website? Please let us know how we can make it easier for 
you? 
 
 

 
Question 5 
The Panel intend to undertake a series of engagements with all relevant 
stakeholders over the next year as part of the development of its forward planning 
and building of its evidence and research strategy.  
 
Have you any comments that would help the Panel shape this engagement?  
 
For example, a preference for online polls, the holding of engagement events, virtual 
or face to face, which groups should be involved, how do we engage with 
prospective candidates etc. 
 

 
 
Would you like to be involved in any future engagement events? 

Yes   

No  

 

Contact details 
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Summary of Determinations: 
 
Determination 1: 
The basic level of salary for elected members of principal councils will set at 
£17,600. 
 
Determination 2: 
The salary of a leader of the largest (Group A) council will be £66,000. All other 
payments have been decided in reference to this. 
 
Determination 3: 
The salary of a chair of a Joint Overview and Scrutiny Committee will be £8,800.  
 
The salary of vice-chair will be £4,400.   
 
Determination 4: 
Members of Community and Town Councils will be paid £156 a year (equivalent to 
£3 a week) towards the extra household expenses (including heating, lighting, power 
and broadband) of working from home. And Councils must either pay their members 
£52 a year for the cost of office consumables required to carry out their role, or 
alternatively councils must enable members to claim full reimbursement for the cost 
of their office consumables. 
 
Determination 5: 
The basic pay of members of National Park Authorities and Fire and Rescue 
Authorities has been increased by 4.76%. All payments are set out in Table 3. 
 
Determination 6: 
All other Determinations set out in the 2022 to 2023 Annual Report of the Panel 
remain valid and should be applied. 
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Independent Remuneration Panel for Wales  
Room N.03 
First Floor  
Crown Buildings  
Cathays Park  
Cardiff 
CF10 3NQ 
 
Telephone: 0300 0253038 
E-mail irpmailbox@gov.wales 
 
The Report and other information about the Panel and its work are available on our 
website at: 

 
Independent Remuneration Panel for Wales 
 



Swyddi wag –  Cyfreithwyr Cyfraith
Gyhoeddus – Llywodraeth Cymru
 
A allwn ofyn am eich cymorth i rannu'r
wybodaeth hon mor eang â phosibl
ymhlith eich rhwydweithiau, fel y gallwn
annog pobl o gymunedau a chefndiroedd
amrywiol yn uniongyrchol i ystyried
gwneud cais am y rolau hyn.
 
Mae'r Adran Gwasanaethau Cyfreithiol o
fewn Llywodraeth Cymru yn chwilio am
nifer o gyfreithwyr hynod ddawnus i
gryfhau ei gallu i weithredu mewn cyfnod
hanfodol bwysig yn hanes Cymru a'r DU.
 
I gael rhagor o fanylion, cysylltwch â  
LegalRecruitment.WG.Legal@gov.wales 
 
I wneud cais, ewch i:
Cyfreithiwr Llywodraeth - Nifer o swyddi -
(tal.net)
 
Y dyddiad cau ar gyfer derbyn ceisiadau
yw
31 Hydref 2022, 16:00. 
 
Llawer o ddiolch,
Llywodraeth Cymru

Vacancy –Public Law lawyers– Welsh
Government
 
Please could we ask for your assistance
in sharing this information as widely as
possible amongst your networks, so that
we can directly encourage people from
diverse communities and backgrounds to
consider applying for these roles.
 
 
The Legal Services Department within
the Welsh Government is seeking a
number of highly talented lawyers to
strengthen its capacity at a critical time in
UK and Welsh affairs.
 
 
For further details, please contact
LegalRecruitment.WG.Legal@gov.wales 
 
To apply please go to:
Government Lawyer - Multiple posts -
Welsh Government (tal.net)
 
The closing date for receipt of
applications is
31 October 2022, 16:00. 
 
Many thanks,

From: Tracy Gilmartin
To: Tracy Gilmartin
Subject: Swyddi wag – Cyfreithwyr Cyfraith Gyhoeddus – Llywodraeth Cymru -- Vacancy –Public Law lawyers– Welsh

Government
Date: 14 October 2022 15:17:15
Attachments: image001.jpg

For your information / Ar gyfer eich gwybodaeth
 

From: Avan.Salih@gov.wales <Avan.Salih@gov.wales> 
Sent: 14 October 2022 13:53
To: Avan.Salih@gov.wales
Cc: Barbara.Brown@gov.wales
Subject: Swyddi wag – Cyfreithwyr Cyfraith Gyhoeddus – Llywodraeth Cymru -- Vacancy –Public Law
lawyers– Welsh Government
 
Annwyl bawb / Dear all,
 
Gwelwch yn amgaeedig er gwybodaeth i chi ac yn ddiolchgar os gallwch chi raeadru'r
ymhellach o fewn rhwydweithiau eich hun.
Please find attached for your information and grateful if you can cascade further within
your own networks.
 
 

mailto:LegalRecruitment.WG.Legal@gov.wales
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcymru-wales.tal.net%2Fvx%2Flang-cy%2Fmobile-0%2Fappcentre-1%2Fbrand-2%2Fcandidate%2Fso%2Fpm%2F1%2Fpl%2F6%2Fopp%2F8046-Government-Lawyer-Multiple-posts%2Fen-GB&data=05%7C01%7C%7Cd206134bc4f641840a4208daadeec9e8%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638013538348014396%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=70mWLP%2BB9uBdc3bKO6Au2qMAOEGql6dBM%2F890CAX%2FfY%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcymru-wales.tal.net%2Fvx%2Flang-cy%2Fmobile-0%2Fappcentre-1%2Fbrand-2%2Fcandidate%2Fso%2Fpm%2F1%2Fpl%2F6%2Fopp%2F8046-Government-Lawyer-Multiple-posts%2Fen-GB&data=05%7C01%7C%7Cd206134bc4f641840a4208daadeec9e8%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638013538348014396%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=70mWLP%2BB9uBdc3bKO6Au2qMAOEGql6dBM%2F890CAX%2FfY%3D&reserved=0
mailto:LegalRecruitment.WG.Legal@gov.wales
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcymru-wales.tal.net%2Fvx%2Flang-en-GB%2Fmobile-0%2Fappcentre-1%2Fbrand-2%2Fcandidate%2Fso%2Fpm%2F1%2Fpl%2F6%2Fopp%2F8046-Government-Lawyer-Multiple-posts%2Fen-GB&data=05%7C01%7C%7Cd206134bc4f641840a4208daadeec9e8%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638013538348014396%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=GZ7zZ4%2FBmlu1E9Gu5x8Ht7KfxqIaW2OXtnP7b7Klv64%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcymru-wales.tal.net%2Fvx%2Flang-en-GB%2Fmobile-0%2Fappcentre-1%2Fbrand-2%2Fcandidate%2Fso%2Fpm%2F1%2Fpl%2F6%2Fopp%2F8046-Government-Lawyer-Multiple-posts%2Fen-GB&data=05%7C01%7C%7Cd206134bc4f641840a4208daadeec9e8%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638013538348014396%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=GZ7zZ4%2FBmlu1E9Gu5x8Ht7KfxqIaW2OXtnP7b7Klv64%3D&reserved=0
mailto:tgilmartin@onevoicewales.wales
mailto:tgilmartin@onevoicewales.wales
mailto:Avan.Salih@gov.wales
mailto:Avan.Salih@gov.wales
mailto:Avan.Salih@gov.wales
mailto:Barbara.Brown@gov.wales






From: Tracy Gilmartin
To: Tracy Gilmartin
Subject: Royal British Legion’s new grant scheme for veterans and their families
Date: 14 October 2022 15:04:34

For your information – please share with your networks / Ar gyfer eich gwybodaeth – rhannwch
gyda'ch rhwydweithiau
 

From: Richard.Thomas@gov.wales <Richard.Thomas@gov.wales> 
Sent: 14 October 2022 13:22
Subject: Royal British Legion’s new grant scheme for veterans and their families
 
Dear MAFA members,
 
Please see the attached link in regards to the Royal British Legion’s new grant
scheme for veterans and their families, for your information.
 
Royal British Legion to give veterans and their families grants of up to £2,400 to help pay bills –
check if you're eligible and how to apply (moneysavingexpert.com)
 
Kind regards
 
Richard Thomas
Gofalwyr Di-dâl a Hawliau Pobl Hŷn / Unpaid Carers and Older People's Rights
Y Grŵp Iechyd a Gwasanaethau Cymdeithasol / Health and Social Services
Group
Llywodraeth Cymru / Welsh Government
 
Ffôn |Tel: 03000 253481
@ Ebost |Email: Richard.Thomas@gov.wales
Llywodraeth Cymru | www.llyw.cymru / Welsh Government | www.gov.wales
 
 
Sganiwyd y neges hon am bob feirws hysbys wrth iddi adael Llywodraeth Cymru. Mae
Llywodraeth Cymru yn cymryd o ddifrif yr angen i ddiogelu eich data. Os cysylltwch â
Llywodraeth Cymru, mae ein hysbysiad preifatrwydd yn esbonio sut rydym yn defnyddio eich
gwybodaeth a sut rydym yn diogelu eich preifatrwydd. Rydym yn croesawu gohebiaeth yn
Gymraeg. Byddwn yn anfon ateb yn Gymraeg i ohebiaeth a dderbynnir yn Gymraeg ac ni fydd
gohebu yn Gymraeg yn arwain at oedi. On leaving the Welsh Government this email was scanned
for all known viruses. The Welsh Government takes the protection of your data seriously. If you
contact the Welsh Government then our Privacy Notice explains how we use your information
and the ways in which we protect your privacy. We welcome receiving correspondence in Welsh.
Any correspondence received in Welsh will be answered in Welsh and corresponding in Welsh
will not lead to a delay in responding.

mailto:tgilmartin@onevoicewales.wales
mailto:tgilmartin@onevoicewales.wales
mailto:Richard.Thomas@gov.wales
mailto:Richard.Thomas@gov.wales
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.moneysavingexpert.com%2Fnews%2F2022%2F10%2Froyal-british-legion-armed-forces-grants-energy-bills%2F&data=05%7C01%7C%7C6c6c2df319404a4d461008daaded042b%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638013530736290880%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=OQdq2WT4F3o4GSl1%2BVO4t9kpTnkK%2Fl0Ww96rsgwe3hA%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.moneysavingexpert.com%2Fnews%2F2022%2F10%2Froyal-british-legion-armed-forces-grants-energy-bills%2F&data=05%7C01%7C%7C6c6c2df319404a4d461008daaded042b%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638013530736290880%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=OQdq2WT4F3o4GSl1%2BVO4t9kpTnkK%2Fl0Ww96rsgwe3hA%3D&reserved=0
mailto:Richard.Thomas@gov.wales
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.llyw.cymru%2F&data=05%7C01%7C%7C6c6c2df319404a4d461008daaded042b%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638013530736290880%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=p86ZKvyfXXYRflvDdpvmiPetRwfQqZt5927BR9Ac1nI%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.gov.wales%2F&data=05%7C01%7C%7C6c6c2df319404a4d461008daaded042b%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638013530736290880%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=TG1bsiAoHxUvbhRWWkaIgCJk2dl6CtRWFeonji5mvu4%3D&reserved=0
file:////c/”https:/gov.wales/about/welsh-government-privacy-notice/?lang=cy”
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fgov.wales%2Fabout%2Fwelsh-government-privacy-notice%2F%3Flang%3Den&data=05%7C01%7C%7C6c6c2df319404a4d461008daaded042b%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638013530736290880%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=CzFqPpraZtTciFCDQM1G6oAblLBgsCYCM45Y2NBQop8%3D&reserved=0


From: Tracy Gilmartin
To: Tracy Gilmartin
Subject: FW: Ystadau Cymru: WLGA Decarbonisation Masterclass Series
Date: 27 October 2022 09:51:31
Attachments: image001.png

For your information and attention / Er eich gwybodaeth a’ch sylw brys
 

From: Andrew.Jones2@gov.wales <Andrew.Jones2@gov.wales> On Behalf Of
YstadauCymru@gov.wales
Sent: 26 October 2022 16:53
Subject: Ystadau Cymru: WLGA Decarbonisation Masterclass Series
 
Dear all,
 
At last week’s meeting, the importance of information and best practice sharing in
the Welsh public sector was stressed. I attach the link to the WLGA’s
decarbonisation masterclass series which includes resources on:
 

Land use
Buildings
Embedding decarbonisation and
Mobility and transport.

 
Decarbonisation Masterclass Series - WLGA
 
Andrew Jones 
Is-adran Tir / Land Division
Y Grŵp Newid Hinsawdd a Materion Gwledig / Climate Change and Rural
Affairs Group
Llywodraeth Cymru / Welsh Government
Ffon / 'Phone : 03000 256375
e-bost /e-mail : andrew.jones2@gov.wales

Hapus i gyfathrebu’n Saesneg neu yn y Gymraeg/Happy to communicate in
English or Welsh
 
Sganiwyd y neges hon am bob feirws hysbys wrth iddi adael Llywodraeth Cymru. Mae
Llywodraeth Cymru yn cymryd o ddifrif yr angen i ddiogelu eich data. Os cysylltwch â
Llywodraeth Cymru, mae ein hysbysiad preifatrwydd yn esbonio sut rydym yn defnyddio eich
gwybodaeth a sut rydym yn diogelu eich preifatrwydd. Rydym yn croesawu gohebiaeth yn
Gymraeg. Byddwn yn anfon ateb yn Gymraeg i ohebiaeth a dderbynnir yn Gymraeg ac ni fydd
gohebu yn Gymraeg yn arwain at oedi. On leaving the Welsh Government this email was scanned
for all known viruses. The Welsh Government takes the protection of your data seriously. If you
contact the Welsh Government then our Privacy Notice explains how we use your information
and the ways in which we protect your privacy. We welcome receiving correspondence in Welsh.
Any correspondence received in Welsh will be answered in Welsh and corresponding in Welsh
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From: Tracy Gilmartin
To: Tracy Gilmartin
Subject: Innovative Practice Conference – Thursday 8th December 2022 / Cynhadledd Arfer Arloesol – Dydd Iau 8fed

Rhagfyr 2022
Date: 07 November 2022 12:24:36
Attachments: image002.png

Agenda Innovative Practice Conference 8 December 2022.docx
Agenda Innovative Practice Conference 8 December 2022 Cym.docx
Booking Form attendees English 2022.doc
Booking Form attendees Cym 2022.doc

Dear Chair/Clerk,
 

INNOVATIVE PRACTICE CONFERENCE – THURSDAY 8TH DECEMBER 2022
 

I am writing to advise you that the Conference will take place remotely on Thursday 8th

December  2022, and I am pleased to enclose the Conference programme for your
attention.
 
The theme of this year’s conference will be ‘Gearing Ourselves Up to Provide for Successful
and Vibrant Towns and Communities.’ We are hopeful that Rebecca Evans MS the Minister
for Finance and Local Government will be opening the Conference and in addition we have
a wide range of presenters from other organisations including from our sector which will
provide delegates with a highly informative opportunity designed to help develop planning
at the local level in support of our communities.
 
I am hopeful that there will be a record attendance level at this remote Conference and I
would encourage all Councils to consider booking a place(s) at the earliest opportunity.
 
I am attaching a booking form for your use and I look forward to welcoming your Council
to this years’ Conference.
 
Yours faithfully,
Lyn Cadwallader
Chief Executive
 
**************************************************
Annwyl Gadeirydd/Clerc,
 
CYNHADLEDD ARFER ARLOESOL – DYDD IAU 8fed RHAGFYR 2022
 
Ysgrifennaf atoch i roi gwybod ichi y cynhelir y Gynhadledd o bell ar ddydd Iau 8fed
Rhagfyr 2022, ac rwyf yn falch o atodi’r drafft bron yn derfynol o raglen y Gynhadledd er
gwybodaeth ichi.
 
Thema cynhadledd eleni fydd ‘Paratoi Ein Hunain i Ddarparu Trefi a Chymunedau
Llwyddiannus a Bywiog.’ Rydym yn obeithiol y bydd Rebecca Evans AoS, y Gweinidog Cyllid
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Description automatically generated]One Voice Wales – Online Innovative Practice Conference 



‘GEARING OURSELVES UP TO PROVIDE FOR SUCCESSFUL AND VIBRANT TOWNS AND COMMUNITIES’



Thursday 8th December 2022 10:00 – 4:00







		Enter the Conference

Passcode:





		10:00

		Welcome

		Cllr Mike Theodoulou,
Chair One Voice Wales





		10:05



		Setting the Scene for Today’s Conference

		Lyn Cadwallader, Chief Executive One Voice Wales





		10:30



		The future for community and town councils in a Post Covid world

		Rebecca Evans, Minister for Finance & Local Government, Welsh Government





		11:00

		Focus on a Net Zero Public Sector – Removing the barriers



		Stephen Lisle, Audit Wales



		11:40 -11:50

		Short Break



		11:50

		Focussing on the development of green infrastructure at the local level

		Dr Tim Peppin, WLGA and Rachel Carter, Local Places for Nature Officer, One Voice Wales





		12:50 – 1:20

		Lunch Break



		1:20

		Creating opportunities for local food production

		Lucie Taylor, Social Farms and Gardens





		1:50

		Community Engagement and Resilience – Case Study 

		Emily Forbes and Robyn Walsh, Barry Town Council





		2:30 – 2:45

		Short Break



		2:45

		Development of Business plans by local councils 

		Patricia Marks, Somerset Business Agency





		3:30

		Public Access Defibrillators – Action to be taken 



		Phil Hill, Community CPR & Defibrillator Manager, One Voice Wales





		4:00

		Conclusion of Conference 



		Cllr Mike Theodoulou, Chair One Voice Wales
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Description automatically generated]Un Llais Cymru – Cynhadledd Arfer Arloesol Ar-Lein



‘PARATOI EIN HUNAIN AR GYFER DARPARU TREFI ACHYMUNEDAU LLWYDDIANNUS A BYWIOG’



Ddydd Iau 8fed Rhagfyr 2022   10:00 – 4:00







		Ewch mewn i’r Gynhadledd

Passcode:





		10:00

		Croeso 



		[bookmark: _Hlk109149381]Cyng Mike Theodoulou,
Cadeirydd Un Llais Cymru





		10:05



		Gosod y Cefndir ar gyfer Cynhadledd

		Lyn Cadwallader, Prif Weithredwr Un Llais Cymru 





		10:30



		Y dyfodol i gynghorau cymuned a thref mewn byd wedi Covid



		Rebecca Evans, Gweinidog Cyllid a Llywodraeth Leol, Llywodraeth Cymru 





		11:00

		Ffocws ar Sector Cyhoeddus Sero Net – Cael gwared â rhwystrau 



		Stephen Lisle, Archwilio Cymru



		11:40 -11:50

		Egwyl Fer



		11:50

		Canolbwyntio ar ddatblygu seilwaith gwyrdd ar y lefel leol 

		Dr Tim Peppin, WLGA a Rachel Carter, Swyddog Lleoedd Lleol ar gyfer Natur, Un Llais Cymru 





		12:50 – 1:20

		Egwyl Ginio



		1:20

		Creu cyfleoedd ar gyfer cynhyrchu bwyd yn lleol 

		Lucie Taylor, Ffermydd a Gerddi Cymdeithasol





		1:50

		Ymgysylltiad a Gwytnwch Cymunedol – Astudiaeth Enghreifftiol 

		Emily Forbes a Robyn Walsh, Cyngor Tref Y Barri 





		2:30 – 2:45

		Egwyl Fer



		2:45

		Datblygu cynlluniau busnes gan gynghorau lleol 

		Patricia Marks, Asiantaeth Fusnes Gwlad yr Haf





		3:30

		Diffibrilwyr Cymunedol – Camau i’w cymryd 

		Phil Hill, Rheolwr CPR a Diffibrilwyr Cymunedol, Un Llais Cymru





		4:00

		Cloi’r Gynhadledd

		Cyng Mike Theodoulou, Cadeirydd Un Llais Cymru
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Booking form for Innovative Practice Conference – Thursday 8th December 2022

		Name of Council:





		Name of attendee: 



		Email:



		Telephone number:



		In which language do you want your papers?                    English / Welsh / Bilingual





		Name of attendee:





		Email:



		Telephone number:





		In which language do you want your papers?                   English / Welsh / Bilingual





		Name of attendee





		Email



		Telephone number





		In which language do you want your papers?                   English / Welsh / Bilingual





		Delegate tariffs

		No. of Delegates

		Price per delegate

		Cost 


   £



		

		OVW member councils 

		

		£45

		



		

		Non-member councils

		

		£75

		





		Name:



		Position:



		Telephone:



		Email:



		Signature:



		Date:






BACS: sort code 30-94-85 Account number 16689360 or by cheque payable to One Voice Wales  


Please note this booking form constitutes a legally binding contract. In the unlikely event of the conference being cancelled, One Voice Wales will automatically make a full refund but disclaim any further liability. 

Cancellations not notified two weeks prior to the conference date will still be charged at the full rate.

Please return your completed form to:

tgilmartin@onevoicewales.wales or One Voice Wales, 24c College Street, Ammanford, Carmarthenshire, SA18 3AF
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Ffurflen Archebu ar gyfer Cynhadledd Arfer Arloesol – Dydd Iau 8fed Rhagfyr 2022

		Enw’r Cyngor





		Enw'r mynychu





		e-bost





		Rhif Ffôn





		Ym mha iaith hoffech chi gael eich papurau?            Saesneg / Cymraeg / Dwyieithog





		Enw'r mynychu





		e-bost





		Rhif Ffôn





		Ym mha iaith hoffech chi gael eich papurau?          Saesneg / Cymraeg / Dwyieithog





		Enw'r mynychu





		e-bost





		Rhif Ffôn





		Ym mha iaith hoffech chi gael eich papurau?         Saesneg / Cymraeg / Dwyieithog





		Prisiau cynrychiolwyr

		Nifer y Cynrychiolwyr

		Pris fesul cynrychiolydd

		Cost 


£



		

		Aelod gynghorau ULlC

		

		£45

		



		

		Cynghorau nad ydynt yn aelodau 

		

		£75

		





		Enw:



		Swydd:



		Rhif Ffôn: 

		e-bost:





		Llofnod:



		Dyddiad:





BACS: cod didoli 30-94-85 Rhif cyfrif 16689360 neu drwy siec yn daladwy i Un Llais Cymru


Dylech nodi fod y ffurflen archebu hon yn ffurfio contract cyfreithiol. Pe bai’r gynhadledd yn cael ei chanslo, er mor annhebygol yw hynny, bydd Un Llais Cymru yn gwneud ad-daliad llawn ond nid yw’n derbyn unrhyw gyfrifoldeb pellach. 


Codir tâl llawn am unrhyw archebion sy’n cael eu canslo o fewn pythefnos i ddyddiad y gynhadledd.

Danfonwch eich ffurflen gofrestru wedi’i llenwi gyda thaliad at:


Un Llais Cymru, 24c Stryd y Coleg, Rhydaman, Sir Gaerfyrddin, SA18 3AF neu tgilmartin@onevoicewales.wales



a Llywodraeth Leol yn agor y Gynhadledd ac mae gennym hefyd ystod eang o gyflwynwyr o
sefydliadau eraill gan gynnwys o’n sector ein hunain fydd yn cynnig cyfle llawn gwybodaeth
i gynadleddwyr er mwyn helpu datblygu gwaith cynllunio ar y lefel leol i gefnogi ein
cymunedau.
 
Rwyf yn obeithiol y bydd mwy o bobl nac erioed o’r blaen yn mynychu’r Gynhadledd o bell
hon a byddwn yn annog pob Cyngor i ystyried archebu lle(oedd) cyn gynted ag y gallant. 

Atodaf ffurflen archebu ar eich cyfer ac edrychaf ymlaen at groesawu eich Cyngor i
Gynhadledd eleni.
 
Yn gywir,
Lyn Cadwallader
Prif Weithredwr
 
 
One Voice Wales / Un Llais Cymru
24c College Street / Stryd y Coleg
Ammanford / Rhydaman
SA18 3AF
01269 595400
07917 846510
tgilmartin@onevoicewales.wales
 

                                              
The principal representative body for Community and Town Councils in Wales/
Y prif gorff cynrychioli ar gyfer Cynghorau Cymuned a Thref yng Nghymru

Website/Gwefan: www.onevoicewales.org.uk     @onevoicewales               
                                  
On leaving One Voice Wales, this email was scanned for all known viruses. We take the protection of
your data seriously. For our Privacy Notice please click on the following link:
http://www.onevoicewales.org.uk/OVWWeb/privacy_policy-7450.aspx   This will explain how we use
your information and the ways in which we protect your privacy. We welcome receiving
correspondence in Welsh. Any correspondence received in Welsh will be answered in Welsh and
corresponding in Welsh will not lead to a delay in responding.
This email is for the sole use of the intended recipient and contains information that may be privileged
and/or confidential. If you are not an intended recipient, please notify the sender by return email and
delete this email and any attachments.
 
Wrth adael Un Llais Cymru, cafodd yr e-bost hwn ei sganio ar gyfer pob firws sy’n hysbys. Rydym yn
cymryd yr angen i warchod eich data o ddifrif. Er mwyn gweld ein Hysbysiad Preifatrwydd gwasgwch
ar y ddolen ganlynol: http://www.unllaiscymru.org.uk/OVWWeb-CYM/polisi_preifatrwydd-16738.aspx 
Bydd hwn yn esbonio sut rydym yn defnyddio eich gwybodaeth a sut rydym yn gwarchod eich
preifatrwydd. Croesawn ohebiaeth yn Gymraeg. Bydd unrhyw ohebiaeth a dderbynnir yn Gymraeg yn
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From: Tracy Gilmartin
To: Tracy Gilmartin
Subject: Adroddiad ar asedau cymunedol / Report on community assets
Date: 14 October 2022 09:07:14
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For your information / Ar gyfer eich gwybodaeth
 

From: Local Government and Housing Committee | Y Pwyllgor Llywodraeth Leol a Thai <SeneddHousing@senedd.wales> 
Sent: 13 October 2022 11:40
To: Local Government and Housing Committee | Y Pwyllgor Llywodraeth Leol a Thai <SeneddHousing@senedd.wales>
Subject: Adroddiad ar asedau cymunedol / Report on community assets
 
Annwyl Gyfaill,
 
Yn dilyn y dystiolaeth a ddarparwyd gennych ar
gyfer yr ymchwiliad i asedau cymunedol, mae’r
Pwyllgor Llywodraeth Leol a Thai wedi cyhoeddi
ei adroddiad heddiw.  
 
Hoffem ddiolch i chi unwaith eto am eich
cyfraniad i waith y Pwyllgor yn y maes hwn. 

Dear Colleague,
 
Following on from the evidence you provided to
inform the inquiry into community assets, the
Local Government and Housing Committee has
published its report today.   
 
We would like to once again thank you for your
contribution to the Committee’s work in this area.

 
 
 

Catherine Hunt
Ail Glerc, Y Pwyllgor Llywodraeth Leol a Thai, Senedd Cymru
Second Clerk, Local Government and Housing Committee, Welsh Parliament

0300 200 6347  

www.senedd.cymru www.senedd.wales

@seneddcymru @seneddwales

seneddcymru seneddwales

Senedd Cymru yw’r corff sy’n cael ei ethol yn ddemocrataidd i gynrychioli buddiannau Cymru a’i phobl. Mae’r Senedd, fel y’i gelwir, yn deddfu ar gyfer Cymru, yn cytuno ar drethi yng Nghymru,
ac yn dwyn Llywodraeth Cymru i gyfrif.
The Welsh Parliament is the democratically elected body that represents the interests of Wales and its people. Commonly known as the Senedd, it makes laws for Wales, agrees Welsh taxes and
holds the Welsh Government to account. 
 

Croesewir gohebiaeth yn Gymraeg neu Saesneg | We welcome correspondence in Welsh or English
 

Dylid ystyried unrhyw ddatganiad neu sylw a geir yn y neges hon fel un personol ac nid o reidrwydd yn fynegiant o safbwynt Senedd Cymru, unrhyw ran ohono neu unrhyw gorff cysylltiedig.
Any of the statements or comments made above should be regarded as personal and not necessarily those of the Welsh Parliament, any constituent part or connected body.
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From: Wendi Patience
To: Wendi Patience
Cc: Wendi Patience
Subject: NOVEMBER & DECEMBER TRAINING DATES / DYDDIADAU HYFFORDDIANT TACHWEDD & RHAGFYR
Date: 01 November 2022 15:54:52
Attachments: Free Places Form 2022-2023.docx

Free Places Form 2022-2023 Cym.docx
Bursary letter up to Feb 2022-23 - £100.docx
Bursary letter up to Feb 2022-23 £100 Cym.docx
Overview Modules Jan 2018 ENG.doc

Bilingual Message - Please See Below for a Welsh Version / Neges Ddwyieithog - Wele Isod am
Fersiwn Cymraeg
-------------------------------------------------------------------------------------------------------------------------------------
--------------------
 
Dear Colleagues,
 
Please find below details of Remote training sessions that are taking place in November & December
please bring this to the attention of your council.
 
The cost of the training is £35 for members or £55 per person for non-members. You will be invoiced
after the training has taken place.
 
There is a bursary available to eligible councils.
 
Session times are listed against the module date – Please note all training sessions are in English
unless otherwise stated.
 

Date Day Module Time

01/11/2022 Tuesday Code of Conduct - Module 9 2.00-3.30pm

01/11/2022 Tuesday New Councillor Induction 6.30-8pm

01/11/2022 Tuesday Local Government Finance - Module 6 6.30-8pm

02/11/2022 Wednesday Health & Safety - Module 7 6.30-8pm

02/11/2022 Wednesday Chairing Skills - Module 10 6.30-8pm

02/11/2022 Wednesday
Community Engagement Part ll - Tools & Techniques -
Module 13

2.00-3.30pm

02/11/2022 Wednesday The Council Meeting - Module 5 6.30-8pm

03/11/2022 Thursday The Councillor - Module 2 6.30-8pm

03/11/2022 Thursday Introduction to Community Engagement - Module 8 6.30-8pm

03/11/2022 Thursday The Council - Module 1 6.30-8pm

07/11/2022 Monday Advanced Local Government Finance - Module 21 6.30-8pm

07/11/2022 Monday Code of Conduct - Module 9 6.30-8pm

08/11/2022 Tuesday The Councillor - Module 2 6.30-8pm

08/11/2022 Tuesday Understanding the Law - Module 4 6.30-8pm

08/11/2022 Tuesday New Councillor Induction 6.30-8pm
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ONE VOICE WALES



APPLICATION FOR FREE WEBINAR TRAINING PLACES



Name of Council………………………………….



E-Mail address of the Clerk: ____________________________________



My Council would like to apply to have two free training places on each of the courses listed below:







		Training Webinar

		Number of Places 
(Up to a maximum of 2 places on each module)



		Council as an Employer (Module 3)



		



		Understanding Local Government Finance (Basic) – Module 6



		



		Understanding Local Government Finance (Advanced) – Module 21



		



		Understanding the Law – Module 4



		



		Code of Conduct – Module 9



		







Please state the name and e-mail address of the Councillor(s) and whether they are the current Chair of the Council or Chair of the Finance Committee. You should note that we can now offer free places to Councillors who do not hold these positions.





		Name

		Position on Council

		E-Mail Address



		

		

		



		

		

		



		

		

		



		

		

		



		

		

		



		

		

		



		

		

		



		

		

		









Please return the completed form to Wendi Patience when you book your Councillors on the free webinars that you are eligible for. 








UN LLAIS CYMRU



CAIS AM LEOEDD RHAD AC AM DDIM AR WEMINARAU HYFFORDDIANT



Enw’r Cyngor………………………………….



Cyfeiriad e-bost y Clerc: ____________________________________



Hoffai fy Nghyngor wneud cais am ddau le hyfforddiant rhad ac am ddim ar bob un o’r cyrsiau a restrir isod:







		Gweminar Hyfforddiant

		Faint o Leoedd 
(Hyd at uchafswm o 2 le ar bob modiwl)



		Y Cyngor fel Cyflogydd (Modiwl 3)



		



		Deall Cyllid Llywodraeth Leol (Sylfaenol) – Modiwl 6



		



		Deall Cyllid Llywodraeth Leol  (Uwch) – Modiwl 21



		



		Deall y Gyfraith – Modiwl 4



		



		Cod Ymddygiad – Modiwl 9



		







Rhowch enw a chyfeiriad e-bost y cynghorydd/wyr ac a ydynt yn Gadeirydd y Cyngor neu’n Gadeirydd y Pwyllgor Cyllid ar hyn o bryd. Dylech gofio hefyd y gallwn erbyn hyn gynnig lleoedd rhad ac am ddim i gynghorwyr nad ydynt yn dal y swyddi hyn.





		Enw

		Swydd ar y Cyngor

		Cyfeiriad E-Bost



		

		

		



		

		

		



		

		

		



		

		

		



		

		

		



		

		

		



		

		

		



		

		

		









Dylech lenwi’r ffurflen a’i danfon yn ôl at Wendi Patience pan fyddwch yn archebu lleoedd i’ch cynghorwyr ar y gweminarau rhad ac am ddim yr ydych yn gymwys i fynd arnynt.
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Application Form for Councillor Training Bursary Scheme in Wales





One Voice Wales is pleased to announce that the Welsh Government is to continue the bursary scheme for another financial year.  The scheme is designed to assist councils to participate in the One Voice Wales Councillor Training Programme.



The criteria are as follows:



· You can claim the bursary if your council’s turnover (i.e. annual budgeted income) is £100,000 or less.



· Your council can claim 50% of the cost of training sessions up a maximum of £100.00 in 2022-23.	(If in doubt please ring the office on 01269 595400 for clarification).





· The bursary is available during this financial year.  It must be claimed before the 28th of February 2023.

.

Please fill out the form below and return to us, for the councillor training course/s of your choice.



Yours sincerely,

[image: ]



Lyn Cadwallader

Chief Executive



The availability of bursaries is cash limited and will be allocated on a strictly "first come first served" basis. An early application is therefore recommended.





Please return the slip below to apply for your bursary to:

One Voice Wales, 24c College Street, Ammanford SA18 3AF or wpatience@onevoicewales.wales



----------------------------------------------------------------------------------------------------------------------------------------



Name of clerk: ............................................................................................................................................... 



Name of Council: ............................................................................................................................................  



Address: ..........................................................................................................................................................



....................................................................................................................... Postcode: ................................



Tel no’s: ............................................................................................................ 



Email address: ................................................................……….........................



Council Annual Budgeted Income for 2022-23: £....................................



Amount of Bursary Applied for: £................................



We hereby apply for a bursary towards councillor training.  We confirm that the details above are correct.



Signed (Clerk): ..................................................................................... Date: ................................................



Signed (Chairperson): ............................................................................Date: ...............................................

Llais Cynghorau Cymuned a Thref yng Nghymru - The Voice of Community and Town Councils in Wales

 



Ebost/Email: 	admin@onevoicewales.wales



Gwefan/Website: www.unllaiscymru.org.uk / www.onevoicewales.org.uk
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Ffurflen Gais ar gyfer Cynllun Bwrsari Cynghorwyr yng Nghymru 





Mae Un Llais Cymru yn falch o gyhoeddi fod Llywodraeth Cymru yn bwriadu parhau â’r cynllun bwrsari am flwyddyn arall. Pwrpas y cynllun yw cynorthwyo cynghorau i gymryd rhan yn Rhaglen Hyfforddiant Cynghorwyr Un Llais Cymru.



Mae’r meini prawf fel a ganlyn:



· Gallwch hawlio’r bwrsari os yw trosiant eich cyngor (h.y. incwm cyllidebol blynyddol yn £100,000 neu lai.

· Gall eich cyngor hawlio 50% o gost pob sesiwn hyfforddiant i fyny at uchafswm o £100.00 yn 2022-23. (Os nad ydych yn siŵr ffoniwch y swyddfa ar 01269 595400 i gael esboniad).

· Mae’r bwrsari ar gael yn ystod y flwyddyn ariannol hon. Rhaid ei hawlio a rhaid i’r hyfforddiant ddigwydd cyn yr 28ain o Chwefror 2023.



Dylech lenwi’r ffurflen bwrsari isod a’i danfon atom ni gyda’ch ffurflen archebu ar gyfer y cwrs/cyrsiau hyfforddi cynghorwyr o’ch dewis. 



Yn gywir,

[image: ]

Lyn Cadwallader

Prif Weithredwr



Mae faint o fwrsariaethau a gynigir yn dibynnu ar yr arian sydd ar gael ac fe ddefnyddir trefn bendant "y cyntaf i’r felin gaiff falu”. Argymhellir felly eich bod yn gwneud eich cais yn gynnar.



Danfonwch y ffurflen isod gyda’ch ffurflen archebu i wneud cais am eich bwrsari at Un Llais Cymru, 

24c Stryd y Coleg, Rhydaman. SA18 3AF neu wpatience@onevoicewales.wales



----------------------------------------------------------------------------------------------------------------------------------------



Enw’r Clerc: .......................................................................................................................................



Enw’r Cyngor: .................................................................................................................................................  



Cyfeiriad...........................................................................................................................................................



....................................................................................................................... Côd post: ................................



Rhif/au ffôn: ............................................................................................................



Cyfeiriad e-bost: ................................................................……….........................



Incwm Cyllidebol Blynyddol y Cyngor ar gyfer 2022-23: £....................................



Faint o Fwrsari y Gwneir Cais Amdano: £................................



Rydym trwy hyn yn gwneud cais am fwrsari ar gyfer hyfforddiant cynghorwyr. Rydym yn cadarnhau fod y manylion uchod yn gywir.



Llofnod (Clerc): ..............................................................................Dyddiad: ................................................



Llofnod (Cadeirydd): ..................................................................... Dyddiad: ................................................

Llais Cynghorau Cymuned a Thref yng Nghymru - The Voice of Community and Town Councils in Wales

 



Ebost/Email: admin@onevoicewales.wales

Gwefan/Website: www.unllaiscymru.org.uk / www.onevoicewales.org.uk
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National Training Programme for Community and Town Councils in Wales


New Councillor Induction – Only available at Election time and Bespoke sessions

This session covers the following topics:


•
What town and community councils do


•
How they serve their communities


•
The changing world of councils


•
What makes a good council


•
Your role as a councillor


•
Your commitment and the Code of Conduct


•
Fulfilling your duties and responsibilities


•
Being the voice of the community

 

Module 1 - The Council 

· The Council as a Corporate Body


· The “Team” of Members and Staff


· The Council’s Role


· Working with Unitary Authorities


· Building Partnership Working 


During the presentation we will cover the council as a corporate body, the ‘team’ of members and staff, the council’s role, working with unitary authorities, and building partnership working with a wider group of organisations.  By the end of this presentation you should have a good understanding of the range of responsibilities of community and town councils as well as their changing role in serving local communities in Wales today.

Module 2 - The Councillor

· The Councillor and their Commitment 

· Register of Interests 

· Code of Conduct and Ethical Behaviour 

· Monitoring Officers and Standards Committees 

· Debating and Making Decisions 

· Representing Your Electorate 

· Building Bridges 

During the presentation we will cover the councillor and their commitment to the office of councillor, the Register of Members Interests, the Code of Conduct and ethical behaviour expected of a councillor, the role of the Monitoring Officer and the Standards Committee, the rules of debating and making decisions, how you represent on your electorate, and the need to “build bridges” between yourself, the council and other interested parties.


Module 3 - The Council as an Employer

· Contracts of Employment 

· Role and Person Specification 

· Recruitment and Retention 

· Discipline, Grievance and Appeals 

· Health and Safety 

· Training and Development 

· Sources of Advice 


During the presentation we will explore the role of the council as an employer. We will cover contracts of employment and how these define the employment relationship, the role and person specification, you may know the role specification as the ‘job description’, recruitment and retention, what you should do if things are going wrong, health and safety, and perhaps the most important of all getting the best out of everyone to help serve your local community, through training and development. Employment law and best practice is a complicated area, so lastly, we will finish by looking at some sources of advice.

Module 4 – Understanding The Law

· Statutory duties and powers 

· Ultra Vires 

· The Powers of Delegation 

· Welsh Language Act 

· The duty to promote Equal Opportunities 

· Data Protection and FOI Act 

· Sources of advice 


During the presentation we will cover a range of legislation and legal duties that affect community and town councils.  We will cover  statutory duties and powers,  the principle of ‘ultra vires’,  the powers of delegation,  the Welsh Language Act,  the duty to promote equal opportunities and the main statutes and regulations in this area  data protection and Freedom of Information act  and finally, sources of advice. 

Module 5 - The Council Meeting

· Calling meetings 

· Types of meetings 

· Standing Orders 

· Agendas 

· Conducting the meeting 

· Passing resolutions 

· Recording proceedings 

During the presentation we will cover the different aspects of council meetings.  We will talk about calling meetings, the different types of meetings including Annual Statutory Meetings, Extraordinary Meetings and Ordinary Meetings, the importance of Standing Orders setting and using agendas, conducting the meeting, passing resolutions, and recording proceedings.


Module 6 - Local Government Finance

· The Role of the Responsible Finance Officer 

· Accounting and Strategy Guidance

· Financial Regulations and Risk Assessment 

· Budgets and Precepts 

· Internal and External Audit 

· Insurance 

· Income and Expenditure Powers 

· Other Sources of Income 

During the presentation we will review all the important areas in overseeing local government finance.  We will cover the role of the Responsible Finance Officer, some of the general principles of accounting’, the main financial regulations and, most importantly how to assess the risks involved, setting budgets and precepts, putting robust internal and external audits in place, the insurance requirements of the Council, the income and expenditure powers of the Council, and finally other sources of income.  

This is a large agenda, and financial management can sometimes appear daunting, but the aim of the session is to provide you with an understanding of the financial framework of the Council, the core information you need to know  and the sources of more detailed information that you should refer to when you need to. 

Module 7 - Health & Safety

To explore the legal obligations of Councils and to highlight the processes and procedures that need to be in place to ensure compliance.


Module 8 - Introduction to Community Engagement


The aim of this introductory module is to explore what is meant by the term ‘community engagement’ and how councils and councillors can improve how they engage with the communities they serve.  Using an interactive approach, the module explores why, how and where councillors currently engage with their communities. The session includes a short overview of key public policy in relation to community engagement and covers the key elements and terminology of community engagement.  There is an opportunity for councillors to share and learn from their personal experiences and the session ends with a community engagement planning exercise.

Module 9 - Code of Conduct


A highly interactive and informative module that enables participants to understand the Nolan principles of public life and develop a more in depth knowledge of the Code of Conduct and how it applies to local councillors.


The module specifically covers the following:


The Nolan Principles


What Councillors must do and must not do


Personal/Prejudicial interests


Predetermination & Predisposition


How the Code is Policed


The learning will be reinforced through practical exercises and a DVD of the Ombudsman explaining his role will be featured.


Module 10 - Chairing Skills

To explore the role of the Chair and to consider the associated issues and highlight effective approaches to effective chairing of meetings. 


Module 11 – No Longer included in the programme

Module 12 – Creating a Community Plan 


To provide Councils with the knowledge and skills to create community plans and better understand strategy and forward budgeting.

Module 13 - Community Engagement Part II (Tools & Techniques)


To provide an insight into the way in which Councils can build on community engagement approaches and provide real leadership to help their communities and towns grow and thrive.


Module 14 - Equality & Diversity


Providing Councils with a better understanding of equality law and the Welsh Language Act and assisting Councils to promote equality and avoid unfair discrimination.


Module 15 - Information Management

To provide Councils with a better understanding of the legislation relating to Data Protection and Freedom of Information.


Module 16 - Use of IT, Websites & Social Media

To provide Councils with a greater knowledge of the benefits of reaching out to their communities through electronic communication.

Module 17 - Making Effective Grant Applications


To enable Councils to better understand the type of grant schemes available and to put together effective applications to support capital projects.


Module 18 – Managing Your Staff

To provide an insight into the ways in which Councils can arrange for the effective management of their staff.


Module 19 – Devolution of Services / Community Asset Transfer

Devolution of services is currently an important topic in Wales and the challenges and opportunities it presents are / or will be of concern to most Community and Town Councils.

The training module provides a highly interactive experience for Councillors and Clerks and covers the following key areas:


 


· Models for asset transfers


· Understanding lease issues and freehold transfers


· Models for and approaches to Service Devolution


· Policy Drivers


· Opportunities, Pitfalls and Planned outcomes


· Due Diligence Arrangements


· Asset Management Responsibilities


· Important role of Councillors 


· Community Engagement approaches

Module 20 – Wellbeing of Future Generations Act 2015 / Sustainability

This course will explain the principles of Sustainable development and relate these principles to the needs and aspirations of the communities you serve, identify relevant policies (e.g. Well Being of Future Generations Act 2015) and relate them to the powers and duties of local councils ensuring readiness to lead a process of Sustainable development planning and reporting.

Module 21 – Understanding Local Government Finance – Advanced


This course is aimed at building on the knowledge gained from attendance at Module 6 – Local Government Finance. It will appeal especially to Chairs, those serving on Finance Committees and to any Councillor who wishes to learn more about the governance and accountability framework in which councils are required to operate. 

This Module covers the following areas:


· Governance and Accountability


· Roles and Responsibilities


· The Annual Governance Statement


· The Statement of Accounts


· Internal Controls and their Review


· Compliance with the Law


· The Rights of Electors


· Risk Assessment


· Internal Audit


· Liabilities and Commitments


· Trust Funds


· Reserves and Provisions


· Investments


Module 22 - Understanding Mediation – Not available remotely, unless on a bespoke basis.



09/11/2022 Wednesday Local Government Finance - Module 6 6.30-8pm

09/11/2022 Wednesday Creating a Community Place Place - Module 12 2.00-3.30pm

09/11/2022 Wednesday Information Management - Module 15 6.30-8pm

09/11/2022 Wednesday The Council - Module 1 6.30-8pm

10/11/2022 Thursday The Council as an Employer - Module 3 6.30-8pm

10/11/2022 Thursday Use of IT, Social Media and Websites - Module 16 6.30-8pm

10/11/2022 Thursday Code of Conduct - Module 9 2.00-3.30pm

14/11/2022 Monday Chairing Skills - Module 10 6.30-8pm

15/11/2022 Tuesday Code of Conduct - Module 9 2.00-3.30pm

15/11/2022 Tuesday Local Government Finance - Module 6 6.30-8pm

15/11/2022 Tuesday The Council Meeting - Module 5 6.30-8pm

16/11/2022 Wednesday New Councillor Induction 6.30-8pm

16/11/2022 Wednesday Code of Conduct - Module 9 6.30-8pm

16/11/2022 Wednesday Introduction to Community Engagement - Module 8 2.00-3.30pm

16/11/2022 Wednesday Equality and Diversity - Module 14 6.30-8pm

17/11/2022 Thursday Understanding the Law - Module 4 6.30-8pm

17/11/2022 Thursday Advanced Local Government Finance - Module 21 6.30-8pm

17/11/2022 Thursday Local Government Finance - Module 6 - In Welsh 6.30-8pm

21/11/2022 Monday New Councillor Induction 6.30-8pm

21/11/2022 Monday The Council as an Employer - Module 3 6.30-8pm

22/11/2022 Tuesday Local Government Finance - Module 6 6.30-8pm

22/11/2022 Tuesday Chairing Skills - Module 10 6.30-8pm

22/11/2022 Tuesday Creating a Community Place Place - Module 12 2.00-3.30pm

23/11/2022 Wednesday Information Management - Module 15 6.30-8pm

23/11/2022 Wednesday Code of Conduct - Module 9 6.30-8pm

23/11/2022 Wednesday Advanced Local Government Finance - Module 21 6.30-8pm

24/11/2022 Thursday Understanding the Law - Module 4 6.30-8pm

24/11/2022 Thursday Code of Conduct - Module 9 2.00-3.30pm

24/11/2022 Thursday New Councillor Induction 6.30-8pm

28/11/2022 Monday Advanced Local Government Finance - Module 21 6.30-8pm

28/11/2022 Monday Health & Safety - Module 7 6.30-8pm

29/11/2022 Tuesday Introduction to Community Engagement - Module 8 2.00-3.30pm

29/11/2022 Tuesday Use of IT, Social Media and Websites - Module 16 6.30-8pm



29/11/2022 Tuesday Understanding the Law - Module 4 6.30-8pm

30/11/2022 Wednesday The Council Meeting - Module 5 6.30-8pm

30/11/2022 Wednesday Local Government Finance - Module 6 6.30-8pm

30/11/2022 Wednesday Code of Conduct - Module 9 6.30-8pm

01/12/2022 Thursday The Council - Module 1 6.30-8pm

01/12/2022 Thursday The Council as an Employer - Module 3 6.30-8pm

01/12/2022 Thursday Code of Conduct - Module 9 2.00-3.30pm

05/12/2022 Monday Code of Conduct - Module 9 6.30-8pm

05/12/2022 Monday New Councillor Induction 6.30-8pm

06/12/2022 Tuesday Chairing Skills - Module 10 6.30-8pm

06/12/2022 Tuesday Advanced Local Government Finance - Module 21 6.30-8pm

06/12/2022 Tuesday The Council as an Employer - Module 3 6.30-8pm

07/12/2022 Wednesday The Council Meeting - Module 5 6.30-8pm

07/12/2022 Wednesday Creating a Community Place Place - Module 12 2.00-3.30pm

07/12/2022 Wednesday Understanding the Law - Module 4 6.30-8pm

07/12/2022 Wednesday Local Government Finance - Module 6 6.30-8pm

08/12/2022 Thursday Information Management - Module 15 6.30-8pm

08/12/2022 Thursday Code of Conduct - Module 9 2.00-3.30pm

08/12/2022 Thursday Use of IT, Social Media and Websites - Module 16 6.30-8pm

12/12/2022 Monday Understanding the Law - Module 4 6.30-8pm

12/12/2022 Monday Local Government Finance - Module 6 6.30-8pm

12/12/2022 Monday Code of Conduct - Module 9 6.30-8pm

12/12/2022 Monday The Council - Module 1 6.30-8pm

13/12/2022 Tuesday The Council Meeting - in Welsh Cath C Welsh

13/12/2022 Tuesday Introduction to Community Engagement - Module 8 2.00-3.30pm

13/12/2022 Tuesday The Council Meeting - Module 5 6.30-8pm

13/12/2022 Tuesday The Councillor - Module 2 6.30-8pm

14/12/2022 Wednesday Use of IT, Social Media and Websites - Module 16 6.30-8pm

14/12/2022 Wednesday Local Government Finance - Module 6 6.30-8pm

14/12/2022 Wednesday Code of Conduct - Module 9 6.30-8pm

15/12/2022 Thursday The Council as an Employer - Module 3 6.30-8pm

15/12/2022 Thursday Advanced Local Government Finance - Module 21 6.30-8pm



15/12/2022 Thursday Equality and Diversity - Module 14 6.30-8pm

15/12/2022 Thursday New Councillor Induction 2.00-3.30pm

 
Please contact me via email to place a booking.
 
Many thanks.
Wendi
 
Mobile – 07929 715990
 
Annwyl Gyfaill,
 
Wele isod fanylion sesiynau hyfforddiant o bell a gynhelir yn Tachwedd & Rhagfyr 2022.
 
Cost yr hyfforddiant yw £35 i aelodau neu £55 y person i unrhyw un arall. Danfonir anfoneb atoch ar
ôl i’r hyfforddiant ddigwydd.
 
Mae bwrsari ar gael i gynghorau cymwys – gofynnwch am fanylion.
 
Rhestrir amserau sesiynau ar gyfer dyddiadau'r modylau..
 
Sylwch fod pob sesiwn hyfforddi yn Saesneg oni nodir yn wahanol.
 

Dyddiad Dydd Modiwl Amser

01/11/2022 Dydd Mawrth Cod Ymddygiad - Modiwl 9 2.00-3.30pm

01/11/2022 Dydd Mawrth Gynefino i Gynghorwyr Newydd 6.30-8pm

01/11/2022 Dydd Mawrth Cyllid Llywodraeth Leol - Modiwl 6 6.30-8pm

02/11/2022 Dydd Mercher Iechyd a Diogelwch - Modiwl 7 6.30-8pm

02/11/2022 Dydd Mercher Sgiliau Cadeirio - Modiwl 10 6.30-8pm

02/11/2022 Dydd Mercher Ymgysylltiad Cymunedol Rhan II - Modiwl 13 2.00-3.30pm

02/11/2022 Dydd Mercher Cyfarfod Y Cyngor - Modiwl 5 6.30-8pm

03/11/2022 Dydd Iau Y Cynghorydd - Modiwl 2 6.30-8pm

03/11/2022 Dydd Iau Cyflwyniad i Ymgysylltiad Cymunedol - Modiwl 8 6.30-8pm

03/11/2022 Dydd Iau Y Cyngor - Modiwl 1 6.30-8pm

07/11/2022 Dydd Llun Cyllid Llywodraeth Leol Estynedig - Modiwl 21 6.30-8pm

07/11/2022 Dydd Llun Cod Ymddygiad - Modiwl 9 6.30-8pm

08/11/2022 Dydd Mawrth Y Cynghorydd - Modiwl 2 6.30-8pm

08/11/2022 Dydd Mawrth Dealltwriaeth o’r Gyfraith - Modiwl 4 6.30-8pm

08/11/2022 Dydd Mawrth Gynefino i Gynghorwyr Newydd 6.30-8pm

09/11/2022 Dydd Mercher Cyllid Llywodraeth Leol - Modiwl 6 6.30-8pm



09/11/2022 Dydd Mercher Creu Cynllun Cymunedol - Modiwl 12 2.00-3.30pm

09/11/2022 Dydd Mercher Rheoli Gwybodaeth - Modiwl 15 6.30-8pm

09/11/2022 Dydd Mercher Y Cyngor - Modiwl 1 6.30-8pm

10/11/2022 Dydd Iau Y Cyngor Fel Cyflogydd - Modiwl 3 6.30-8pm

10/11/2022 Dydd Iau
Defnyddio TG, Gwefannau & Chyfryngau Cymdeithasol - Modiwl
16

6.30-8pm

10/11/2022 Dydd Iau Cod Ymddygiad - Modiwl 9 2.00-3.30pm

14/11/2022 Dydd Llun Sgiliau Cadeirio - Modiwl 10 6.30-8pm

15/11/2022 Dydd Mawrth Cod Ymddygiad - Modiwl 9 2.00-3.30pm

15/11/2022 Dydd Mawrth Cyllid Llywodraeth Leol - Modiwl 6 6.30-8pm

15/11/2022 Dydd Mawrth Cyfarfod Y Cyngor - Modiwl 5 6.30-8pm

16/11/2022 Dydd Mercher Gynefino i Gynghorwyr Newydd 6.30-8pm

16/11/2022 Dydd Mercher Cod Ymddygiad - Modiwl 9 6.30-8pm

16/11/2022 Dydd Mercher Cyflwyniad i Ymgysylltiad Cymunedol - Modiwl 8 2.00-3.30pm

16/11/2022 Dydd Mercher Cydraddoldeb a Amrywiaeth - Modiwl 14 6.30-8pm

17/11/2022 Dydd Iau Dealltwriaeth o’r Gyfraith - Modiwl 4 6.30-8pm

17/11/2022 Dydd Iau Cyllid Llywodraeth Leol Estynedig - Modiwl 21 6.30-8pm

17/11/2022 Dydd Iau Cyllid Llywodraeth Leol - Modiwl 6 - Yn Gymraeg 6.30-8pm

21/11/2022 Dydd Llun Gynefino i Gynghorwyr Newydd 6.30-8pm

21/11/2022 Dydd Llun Y Cyngor Fel Cyflogydd - Modiwl 3 6.30-8pm

22/11/2022 Dydd Mawrth Cyllid Llywodraeth Leol - Modiwl 6 6.30-8pm

22/11/2022 Dydd Mawrth Sgiliau Cadeirio - Modiwl 10 6.30-8pm

22/11/2022 Dydd Mawrth Creu Cynllun Cymunedol - Modiwl 12 2.00-3.30pm

23/11/2022 Dydd Mercher Rheoli Gwybodaeth - Modiwl 15 6.30-8pm

23/11/2022 Dydd Mercher Cod Ymddygiad - Modiwl 9 6.30-8pm

23/11/2022 Dydd Mercher Cyllid Llywodraeth Leol Estynedig - Modiwl 21 6.30-8pm

24/11/2022 Dydd Iau Dealltwriaeth o’r Gyfraith - Modiwl 4 6.30-8pm

24/11/2022 Dydd Iau Cod Ymddygiad - Modiwl 9 2.00-3.30pm

24/11/2022 Dydd Iau Gynefino i Gynghorwyr Newydd 6.30-8pm

28/11/2022 Dydd Llun Cyllid Llywodraeth Leol Estynedig - Modiwl 21 6.30-8pm

28/11/2022 Dydd Llun Iechyd a Diogelwch - Modiwl 7 6.30-8pm

29/11/2022 Dydd Mawrth Cyflwyniad i Ymgysylltiad Cymunedol - Modiwl 8 2.00-3.30pm

29/11/2022 Dydd Mawrth
Defnyddio TG, Gwefannau & Chyfryngau Cymdeithasol - Modiwl
16

6.30-8pm

29/11/2022 Dydd Mawrth Dealltwriaeth o’r Gyfraith - Modiwl 4 6.30-8pm



30/11/2022 Dydd Mercher Cyfarfod Y Cyngor - Modiwl 5 6.30-8pm

30/11/2022 Dydd Mercher Cyllid Llywodraeth Leol - Modiwl 6 6.30-8pm

30/11/2022 Dydd Mercher Cod Ymddygiad - Modiwl 9 6.30-8pm

01/12/2022 Dydd Iau Y Cyngor - Modiwl 1 6.30-8pm

01/12/2022 Dydd Iau Y Cyngor Fel Cyflogydd - Modiwl 3 6.30-8pm

01/12/2022 Dydd Iau Cod Ymddygiad - Modiwl 9 2.00-3.30pm

05/12/2022 Dydd Llun Cod Ymddygiad - Modiwl 9 6.30-8pm

05/12/2022 Dydd Llun Gynefino i Gynghorwyr Newydd 6.30-8pm

06/12/2022 Dydd Mawrth Sgiliau Cadeirio - Modiwl 10 6.30-8pm

06/12/2022 Dydd Mawrth Cyllid Llywodraeth Leol Estynedig - Modiwl 21 6.30-8pm

06/12/2022 Dydd Mawrth Y Cyngor Fel Cyflogydd - Modiwl 3 6.30-8pm

07/12/2022 Dydd Mercher Cyfarfod Y Cyngor - Modiwl 5 6.30-8pm

07/12/2022 Dydd Mercher Creu Cynllun Cymunedol - Modiwl 12 2.00-3.30pm

07/12/2022 Dydd Mercher Dealltwriaeth o’r Gyfraith - Modiwl 4 6.30-8pm

07/12/2022 Dydd Mercher Cyllid Llywodraeth Leol - Modiwl 6 6.30-8pm

08/12/2022 Dydd Iau Rheoli Gwybodaeth - Modiwl 15 6.30-8pm

08/12/2022 Dydd Iau Cod Ymddygiad - Modiwl 9 2.00-3.30pm

08/12/2022 Dydd Iau
Defnyddio TG, Gwefannau & Chyfryngau Cymdeithasol - Modiwl
16

6.30-8pm

12/12/2022 Dydd Llun Dealltwriaeth o’r Gyfraith - Modiwl 4 6.30-8pm

12/12/2022 Dydd Llun Cyllid Llywodraeth Leol - Modiwl 6 6.30-8pm

12/12/2022 Dydd Llun Cod Ymddygiad - Modiwl 9 6.30-8pm

12/12/2022 Dydd Llun Y Cyngor - Modiwl 1 6.30-8pm

13/12/2022 Dydd Mawrth Y Cyngor - Modiwl 1 - Yn Gymraeg Cath C Welsh

13/12/2022 Dydd Mawrth Cyflwyniad i Ymgysylltiad Cymunedol - Modiwl 8 2.00-3.30pm

13/12/2022 Dydd Mawrth Cyfarfod Y Cyngor - Modiwl 5 6.30-8pm

13/12/2022 Dydd Mawrth Y Cynghorydd - Modiwl 2 6.30-8pm

14/12/2022 Dydd Mercher
Defnyddio TG, Gwefannau & Chyfryngau Cymdeithasol - Modiwl
16

6.30-8pm

14/12/2022 Dydd Mercher Cyllid Llywodraeth Leol - Modiwl 6 6.30-8pm

14/12/2022 Dydd Mercher Cod Ymddygiad - Modiwl 9 6.30-8pm

15/12/2022 Dydd Iau Y Cyngor Fel Cyflogydd - Modiwl 3 6.30-8pm

15/12/2022 Dydd Iau Cyllid Llywodraeth Leol Estynedig - Modiwl 21 6.30-8pm

15/12/2022 Dydd Iau Cydraddoldeb a Amrywiaeth - Modiwl 14 6.30-8pm



15/12/2022 Dydd Iau Gynefino i Gynghorwyr Newydd 2.00-3.30pm

 
Diolch,
 
Wendi Patience
Administration Officer / Swyddog Gweinyddol
One Voice Wales / Un Llais Cymru
24c College Street / 24c Stryd y Coleg
Ammanford / Rhydaman
Carmarthenshire / Sir Caerfyrddin
SA18 3AF
 
Email: wpatience@onevoicewales.wales
Ebost: wpatience@unllaiscymru.cymru
 

Tel/Ffon: 07929 715990
 

                                     
The principal representative body for Community and Town Councils in Wales/

Y prif gorff cynrychioli ar gyfer Cynghorau Cymuned a Thref yng Nghymru

Website/Gwefan: www.onevoicewales.org.uk         @onevoicewales

 

On leaving One Voice Wales, this email was scanned for all known viruses. We take the protection of
your data seriously. For our Privacy Notice please click on the following link:
http://www.onevoicewales.org.uk/OVWWeb/privacy_policy-7450.aspx   This will explain how we use
your information and the ways in which we protect your privacy. We welcome receiving
correspondence in Welsh. Any correspondence received in Welsh will be answered in Welsh and
corresponding in Welsh will not lead to a delay in responding.

This email is for the sole use of the intended recipient and contains information that may be
privileged and/or confidential. If you are not an intended recipient, please notify the sender by return
email and delete this email and any attachments.

 

Wrth adael Un Llais Cymru, cafodd yr e-bost hwn ei sganio ar gyfer pob firws sy’n hysbys. Rydym yn
cymryd yr angen i warchod eich data o ddifrif. Er mwyn gweld ein Hysbysiad Preifatrwydd gwasgwch
ar y ddolen ganlynol: http://www.unllaiscymru.org.uk/OVWWeb-CYM/polisi_preifatrwydd-
16738.aspx  Bydd hwn yn esbonio sut rydym yn defnyddio eich gwybodaeth a sut rydym yn gwarchod
eich preifatrwydd. Croesawn ohebiaeth yn Gymraeg. Bydd unrhyw ohebiaeth a dderbynnir yn
Gymraeg yn cael ei hateb yn Gymraeg ac ni fydd gohebu yn Gymraeg yn arwain at oedi wrth ymateb.

Mae’r e-bost hwn at ddefnydd y sawl y’i bwriedid ar ei gyfer yn unig ac mae’n cynnwys gwybodaeth
all fod yn freintiedig a/neu’n gyfrinachol. Os na fwriedid ichi dderbyn yr e-bost, dylech roi gwybod i’r
sawl a’i danfonodd trwy ddanfon e-bost yn ôl a dileu’r e-bost hwn ac unrhyw atodiadau.
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View this email in your browser

From: Deb Jeffreys
To: pseccc@hotmail.co.uk
Subject: Latest training from Planning Aid Wales

Date: 31 October 2022 14:16:45
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Planning Policy for Beginners

Wednesday 9th November 2022 6 to 8pm 
This course will cover the different types of planning policy in Wales, how these policies are made and how you can be
involved in contributing to planning policies for your communities.

For more information, and to book on, please click here>>

Upcoming Training
Introduction to Planning (Online)

Wednesday 28th November 2022 6 to 8pm 
An introductory or refresher online training session, for new councillors, or those that want to know more about the planning
system. A particular focus on where and how Community and Town Councils can impact planning, and ensure the community
voice is heard. 

For more information, and to book on, please click here>>

Responding to Planning Applications - Part 2 
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Wednesday 25th January 2023 6 to 8pm 
This workshop will explore planning applications to help identify the common things to look out for when responding to
applications.

For more information, and to book on, please click here>>

Solving Problems in Planning Online

Wednesday 15th February 2023 6 to 8pm 
This new interactive course will walk you through a range of planning problems and how you can solve them by using the
internet.

For more information, and to book on, please click here>>

Understanding Section 106 Planning Obligations

Monday 6th March 2023 6 to 8pm 
This training event provides an interactive session to explore what Planning Obligations are and how they are negotiated.
For more information, and to book on, please click here>>

Online training - Perfect for new members
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Our online training platform allows you to:
Build your planning knowledge
Learn about how the planning system works in Wales and improve your involvement with the planning process.
Learn when and where you like.

The course will take around 2 hours to complete in one sitting or can be viewed in parts (the course is broken into 20+ short
video sections).
Please visit our website for further information here>>

12, Cathedral Road
Cardiff CF11 9LJ

Phone: (02920) 625 004

Email: info@planningaidwales.org.uk

Our purpose is to support communities and planning authorities to work better together in shaping places.  We work with local planning authorities to support approaches

for thoughtful community engagement as part of a proactive planning process.   We work with community and town councils to see the world from their perspective and

explain the planning process, their role in it and what they can achieve.
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Polisi Cynllunio i Ddechreuwyr
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Dydd Mercher 9 Tachwedd 2022 6 to 8yh 
Bydd y cwrs hwn yn delio â’r gwahanol fathau o bolisi cynllunio yng Nghymru, sut y gwneir y polisïau hyn a sut allwch chi
gymryd rhan yn cyfrannu at y polisïau cynllunio ar gyfer eich cymunedau.
Am fwy o wybodaeth, cliciwch yma>>

Hyfforddiant i ddod
 

Cyflwyniad i Gynllunio

Dydd Mercher 28 Tachwedd 2022 6 i 8yh 
Sesiwn gyflwyno, neu loywi, ar gyfer cynghorwyr newydd, neu’r rhai sydd am wybod mwy am y system gynllunio. Ffocws
arbennig ar ble a sut y gall cynghorau Cymuned a Thref effeithio ar gynllunio a sicrhau y clywir llais y gymuned. 
Am fwy o wybodaeth, cliciwch yma>>
 

Ymateb i Geisiadau Cynllunio - Rhan 2

Dydd Mercher 25 Ionawr 2023 6 i 8yh 
Gan adeiladu ar ein cwrs a addysgir ‘Ymateb i Geisiadau Cynllunio’, bydd y gweithdy rhyngweithiol hwn yn archwilio sawl cais
cynllunio go iawn i helpu cyfranogwyr i nodi’r pethau cyffredin i edrych amdanynt wrth ymateb. 
Am fwy o wybodaeth, cliciwch yma>>

Datrys Problemau gyda Chynllunio Ar-Lein

Dydd Mercher 15 Chwefror 2023 6 i 8yh 
Bydd y cwrs rhyngweithiol newydd hwn yn eich tywys trwy amrywiaeth o broblemau cynllunio a sut y gallwch eu datrys trwy
ddefnyddio’r rhyngrwyd.
Am fwy o wybodaeth, cliciwch yma>>

Deall Rhwymedigaethau Cynllunio Adran 106

Dydd Llun 6 Mawrth 2023 6 i 8yh 
Mae’r digwyddiad hyfforddi hwn yn darparu sesiwn ryngweithiol i archwilio beth yw Rhwymedigaethau Cynllunio a sut y cânt eu
trafod.
Am fwy o wybodaeth, cliciwch yma>>

Hyfforddiant ar-lein - Perffaith ar gyfer aelodau newydd
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Mae ein platfform hyfforddi ar-lein yn caniatáu ichi:

Adeiladu eich gwybodaeth gynllunio.
Dysgu am sut mae'r system gynllunio yn gweithio yng Nghymru a gwella'ch rhan yn y broses gynllunio.
Dysgu pryd a ble rydych chi'n hoffi.

Bydd y cwrs yn cymryd tua 2 awr i'w gwblhau mewn un eisteddiad neu gellir ei weld mewn rhannau (mae'r cwrs wedi'i rannu'n
20+ o adrannau fideo byr).

Cliciwch yma i gael mwy o wybodaeth>>

12, Ffordd y Gadeirlan
Caerdydd CF11 9LJ

Ffon: (02920) 625 004
Ebost: info@planningaidwales.org.uk

Ein diben yw cefnogi cymunedau ac awdurdodau cynllunio i gydweithio’n well wrth lunio lleoedd.  Rydym yn gweithio gydag awdurdodau cynllunio lleol i gefnogi dulliau ar

gyfer ymgysylltiad cymunedol ystyrlon fel rhan o broses cynllunio rhagweithiol.  Rydym yn gweithio gyda chynghorau cymuned a thref i weld y byd o’u persbectif hwy ac

esbonio’r broses cynllunio, eu rôl ynddi a’r hyn y gallant ei gyflanwi.

 




https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fplanningaidwales.us8.list-manage.com%2Ftrack%2Fclick%3Fu%3D0668fdc717bd95b34c4409c86%26id%3Dbfd2081dd1%26e%3D9af8e29568&data=05%7C01%7C%7Cec6512ac075545e5b17a08dabb4a8866%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638028226044189678%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Ia9GAubvxdpUSJCiHNaL%2BGLD1sL1I9XMiMCgGxHQqAE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fplanningaidwales.us8.list-manage.com%2Ftrack%2Fclick%3Fu%3D0668fdc717bd95b34c4409c86%26id%3Da3c274b571%26e%3D9af8e29568&data=05%7C01%7C%7Cec6512ac075545e5b17a08dabb4a8866%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638028226044189678%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=IVTQdibyIkYhFXJoS%2FsXC083kFuEwKNVLTOFHgCbkvE%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fplanningaidwales.us8.list-manage.com%2Ftrack%2Fclick%3Fu%3D0668fdc717bd95b34c4409c86%26id%3D48672d4bde%26e%3D9af8e29568&data=05%7C01%7C%7Cec6512ac075545e5b17a08dabb4a8866%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638028226044189678%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=3de4DK%2BIg1mRWP7YXt8kQk8MhXo0rP%2FDrqWZGpzmTSM%3D&reserved=0


This email was sent to pseccc@hotmail.co.uk 
why did I get this?    unsubscribe from this list    update subscription preferences 

Planning Aid Wales · First Floor · 174 Whitchurch Road · Cardiff, CF14 3NB · United Kingdom 

mailto:pseccc@hotmail.co.uk
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fplanningaidwales.us8.list-manage.com%2Fabout%3Fu%3D0668fdc717bd95b34c4409c86%26id%3D6544bb93c8%26e%3D9af8e29568%26c%3Dbfc2d5dcb0&data=05%7C01%7C%7Cec6512ac075545e5b17a08dabb4a8866%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638028226044189678%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=lN1q4O%2B6nj2LWCR0VYlhwN2mHlyDVWTOH49q7A%2BZBKc%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fplanningaidwales.us8.list-manage.com%2Funsubscribe%3Fu%3D0668fdc717bd95b34c4409c86%26id%3D6544bb93c8%26e%3D9af8e29568%26c%3Dbfc2d5dcb0&data=05%7C01%7C%7Cec6512ac075545e5b17a08dabb4a8866%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638028226044189678%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=o8Jwl67nzxzg4xVyQhyz0qvkmjb1s0WqXY0IVTas0TU%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fplanningaidwales.us8.list-manage.com%2Fprofile%3Fu%3D0668fdc717bd95b34c4409c86%26id%3D6544bb93c8%26e%3D9af8e29568%26c%3Dbfc2d5dcb0&data=05%7C01%7C%7Cec6512ac075545e5b17a08dabb4a8866%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638028226044189678%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=u8VwwZt5nIDiAQ0wjpSY61xLryX6CcO9TroVhmVLWac%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.mailchimp.com%2Femail-referral%2F%3Futm_source%3Dfreemium_newsletter%26utm_medium%3Demail%26utm_campaign%3Dreferral_marketing%26aid%3D0668fdc717bd95b34c4409c86%26afl%3D1&data=05%7C01%7C%7Cec6512ac075545e5b17a08dabb4a8866%7C84df9e7fe9f640afb435aaaaaaaaaaaa%7C1%7C0%7C638028226044189678%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=TG4IavVTbdoj3PzFTc0a7jwAAmfPbpohLAngpjwA4IE%3D&reserved=0


From: Tracy Gilmartin
To: Tracy Gilmartin
Subject: Digwyddiad Gweithdy Llywodraeth Cymru / Welsh Government Workshop Events
Date: 08 November 2022 10:40:26
Attachments: Local Government Workshop Event 2022 - Invitation Sheet.docx

Digwyddiad Gweithdy Llywodraeth Leol 2022 - Taflen Wahoddiad.docx

For your information / Ar gyfer eich gwybodaeth
 

From: Kevin.Jones022@gov.wales <Kevin.Jones022@gov.wales> On Behalf Of LGDTMailbox@gov.wales
Sent: 07 November 2022 16:06
To: LGDTMailbox@gov.wales
Subject: Digwyddiad Gweithdy Llywodraeth Cymru / Welsh Government Workshop Events
 

Ysgrifennon ni atoch ar 27 Hydref i roi gwybod y
bydd Llywodraeth Cymru, yn ystod mis Rhagfyr,
yn cynnal digwyddiadau lle bydd y Gweinidog
Cyllid a Llywodraeth Leol yn bresennol. Bydd y
digwyddiadau'n cynnwys gweithdai ar
ddemocratiaeth ac amrywiaeth mewn
llywodraeth leol. Mae Llywodraeth Cymru wedi
comisiynu ymchwil ar y pwnc ac wedi ystyried
meysydd eraill megis rôl a thâl cynghorwyr
awdurdodau lleol ac ati a hoffem rannu hyn gyda
chi a rhoi cyfle i chi ddylanwadu ar bolisi wrth
symud ymlaen.
 
Mae gennym leoedd ar gael ym mhob
digwyddiad a byddem yn hapus i chi anfon y
gwahoddiad i'ch rhwydweithiau ymlaen i sicrhau
bod gennym ystod mor eang o gyfranogwyr ag y
gallwn.
 
Diolchgar os allech chi ymateb erbyn 5pm ddydd
Gwener 11 Tachwedd.
 
Bydd y digwyddiadau'n cael eu cynnal yn y
lleoliadau isod:
 

5 Rhagfyr – De Cymru - Llywodraeth
Cymru – Yr Hafod, Parc Cathays, Caerdydd
CF10 3NQ
7 Rhagfyr – Gogledd Cymru - Venue Cymru
– Llandudno, Promenâd, LL30 1BB
12 Rhagfyr – Canolbarth - Canolfan y
Cyfryngau, Llandrindod

 
I gwblhau'r trefniadau, mae angen i ni gael
amcan o'r nifer o bobl a hoffai fynychu'r
digwyddiadau unigol. Felly, os hoffech ddod i'r
digwyddiadau, a wnewch chi lenwi’r daflen
wahoddiad sydd ynghlwm gan gadarnhau eich

We wrote to you on 27 October to inform you that
during December, the Welsh Government will be
hosting events where the Minister for Finance and
Local Government will be in attendance. The events
will include workshops on democracy and diversity in
local government. The Welsh Government has
commissioned research around this topic and has
considered other areas such as the role and
remuneration of local authority councillors etc and
we would like to share this with you and provide you
with an opportunity to influence policy going forward.
 
We have spaces available at all events and would be
happy for you to forward the invite to your networks
to ensure we have as broad a range of participants as
we can.
 
Grateful if you could please respond by 5pm on Friday
11 November.
 
The events will be held in the below locations:
 

5 December – South Wales - Welsh
Government, Yr Hafod, Cathays Park, Cardiff,
CF10 3NQ
7 December – North Wales - Venue Cymru,
Llandudno, Promenade, LL30 1BB
12 December – Mid Wales - Media Centre,
Llandrindod Wells

 
To finalise the arrangements, we need to have an
indication of the number of people who would like to
attend the individual events. Therefore, if you would
like to attend the events, please can you fill in the
invitation sheet attached confirming your language
requirements, dietary requirements along with any
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Local Government Workshop Event 2022 – Invitation Sheet

		Please provide your answers by ticking the boxes provided





		1. Attendance 



		Name

		



		Organisation

		



		Please confirm which event you would like to attend: 



		5th December – South Wales – Welsh Government – Cathays Park, Yr Hafod

		7th December – North Wales – Venue Cymru, Llandudno 



		12th December – Mid Wales – Media Centre, Llandrindod Wells



		☐

		☐

		☐

		Please confirm if you will be attending the event physically or via remote attendance.

		Physical attendance

		Remote attendance



		

		☐

		☐



		2. Language preference 



		Please can you confirm your preferred language for the event?



		Welsh

		English



		☐

		☐



		3. Dietary requirements 



		Do you have any dietary requirements

		Yes



		No



		

		☐

		☐



		Please specify if you answered “Yes”:













		4. Additional requirements 



		Please can you confirm if you require any additional assistance while attending the event or if you require any assistance with documentation provided for the event.



		Yes

		No



		☐

		☐



		 Please specify if you answered “Yes”: 


















Digwyddiad Gweithdy Llywodraeth Leol 2022 – Gwahoddiad 

		Rhowch eich atebion drwy dicio'r blychau a ddarparwyd





		Enw

		



		Sefydliad

		



		1. Presenoldeb



		Cadarnhewch pa ddigwyddiad yr hoffech ei fynychu: 



		5 Rhagfyr – De Cymru –Llywodraeth Cymru – Parc Cathays – Yr Hafod

		7 Rhagfyr – Gogledd Cymru – Venue Cymru - Llandudno 



		12 Rhagfyr – Canolbarth Cymru – Canolfan y Cyfryngau, Llandrindod



		☐

		☐

		☐

		Cadarnhewch a fyddwch yn mynychu'r digwyddiad yn gorfforol neu drwy bresenoldeb o bell.

		Presenoldeb corfforol

		Presenoldeb o bell



		

		☐

		☐



		2. Dewis iaith 



		A wnewch chi gadarnhau eich dewis iaith i siarad yn ystod y digwyddiad?



		Cymraeg

		Saesneg



		☐

		☐



		3. Gofynion deietegol 



		Oes gennych chi unrhyw ofynion deietegol

		Oes



		Nac oes



		

		☐

		☐



		Os ateboch “Oes”, rhowch fanylion: 













		4. Gofynion ychwanegol 



		Rhowch wybod, os gwelwch yn dda, a oes angen unrhyw gymorth ychwanegol arnoch wrth fynd i'r digwyddiad neu os oes angen unrhyw gymorth arnoch gyda dogfennau a ddarperir ar gyfer y digwyddiad.



		Oes

		Nac oes



		☐

		☐



		 Os ateboch “Oes”, rhowch fanylion: 



















gofynion iaith a’ch gofynion deietegol ynghyd ag
unrhyw ofynion eraill y gallech fod eu hangen a
dychwelyd y daflen wahoddiad i
lgdtmailbox@llyw.cymru.
 
 
 
Cofion cynnes
 

other requirements you may need and return the
invitation sheet to lgdtmailbox@gov.wales.
 
 
Kind regards
 

 

Kevin Jones 
Y Grŵp Adfer wedi Covid a Llywodraeth Leol - Covid Recovery and Local Government Group 
Llywodraeth Cymru /  Welsh Government
Rhif ffôn / Telephone 03000 625301
 
Ebost / Email: Kevin.Jones022@gov.wales
 
Hapus i gyfathrebu’n Saesneg neu yn y Gymraeg
Happy to communicate in English or Welsh.
 
Sganiwyd y neges hon am bob feirws hysbys wrth iddi adael Llywodraeth Cymru. Mae Llywodraeth
Cymru yn cymryd o ddifrif yr angen i ddiogelu eich data. Os cysylltwch â Llywodraeth Cymru, mae ein
hysbysiad preifatrwydd yn esbonio sut rydym yn defnyddio eich gwybodaeth a sut rydym yn diogelu
eich preifatrwydd. Rydym yn croesawu gohebiaeth yn Gymraeg. Byddwn yn anfon ateb yn Gymraeg i
ohebiaeth a dderbynnir yn Gymraeg ac ni fydd gohebu yn Gymraeg yn arwain at oedi. On leaving the
Welsh Government this email was scanned for all known viruses. The Welsh Government takes the
protection of your data seriously. If you contact the Welsh Government then our Privacy Notice explains
how we use your information and the ways in which we protect your privacy. We welcome receiving
correspondence in Welsh. Any correspondence received in Welsh will be answered in Welsh and
corresponding in Welsh will not lead to a delay in responding.
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Increase in National Salary Award 

 

New Clerk appointed in April 2022 on Scale Point 16 

 

Month Nos of hrs @ 
£12.70 

Increase to hourly rate by £1.00 to £13.70 

April 29.75 £29.75 

May 60.50 £60.50 

June 34.00 £34.00 

July 35.25 £35.25 

August 27.50 £27.50 

September 31.50 £31.50 

October 32.75 £32.75 

Total  £251.25 

 

Previous Clerk’s hours in 2022 on Scale Point 17 

Month Nos of hrs @ 
£12.95 

Increase to hourly rate by £1.00 to £13.95 

April 50.25 £50.25 

May 16.25 £16.25 

June 13.75 £13.75 

July 0.00 0.00 

August 0.00 0.00 

September 0.00 0.00 

October 0.00 0.00 

Total  £80.25 

 



Clerks Report November 2022 

ITEM 10 b Independent Remuneration Panel for Wales (IRP) 

Purpose:  To consider a consultation from the Independent Remuneration Panel for 
Wales in relation to proposed determinations to be included in the 2023/24 Annual 
Report  
The web-link for details of the consultation is:  
 
Independent Remuneration Panel for Wales: draft annual report 2023 to 2024 | GOV.WALES 

This year the Independent Remuneration Panel for Wales published its draft Annual 
Report February 2023 and Consultation Questions. The draft is published widely and 
feedback is encouraged. Representations should be received by 1 December 2022. 

Consultation Questions: 

IRP proposes the following. 

Basic payment for extra costs of working from home 

All councils must pay their members £156 a year (equivalent to £3 a week) towards 
the extra household expenses (including heating, lighting, power and broadband) of 
working from home. 

Set payment for consumables 

Councils must either pay their members £52 a year for the cost of office 
consumables required to carry out their role, or alternatively councils must enable 
members to claim full reimbursement for the cost of their office consumables. 

There are no further changes to the payments and benefits paid to elected members 
and therefore all other Determinations from 2022 to 2023 still stand and should be 
applied in 2023 to 2024. 

Number of electors in Peterston-Super-Ely is 1617 which put the Council in Group 4 
(Electorate over 1,000 to 4,999) 

 
 
Determination Type of 

payment  
 Requirement       Details x7 

Members 
44 Extra costs 

payment 
 

Mandatory for all 
members 
 

Proposed in draft 
report raising 
from £150 to 
£156 per annum 

£1,092 

https://gov.wales/independent-remuneration-panel-wales-draft-annual-report-2023-2024


4 Set payment 
for 
consumables 

Proposed in draft 
report - 
Mandatory 

either pay their 
members £52 a 
year for the cost 
of office 
consumables 
required to carry 
out their role, or 
alternatively 
councils must 
enable members 
to claim full 
reimbursement 
for the cost of 
their office 
consumables. 

£364 

45 Senior role 
 

Optional up to 3 
members 
 

Annual amount 
of £500 

 

50 Mayor or 
chair 

Optional Community and 
town councils 
can provide a 
payment to the 
mayor or chair of 
the council up to 
a maximum of 
£1,500. This is in 
addition to the 
£150 payment 
for costs and 
expenses and 
the £500 senior 
salary if these 
are claimed. 

 

51 Deputy mayor 
or deputy 
chair 

Optional: up to a 
maximum of £50  
0 

Community and 
town councils 
can provide a 
payment to the 
deputy mayor or 
deputy chair of 
the council up to 
a maximum of 
£500. This is in 
addition to the 
£150 payment 
for costs and 
expenses and 
the £500 senior 
salary if these 
are claimed. 

 



49 Attendance 
allowance 
 

Optional The amount of 
each payment 
must not exceed 
£30. 

 

48 Financial loss 
 

Optional 
 

Community and 
town councils 
can pay financial 
loss 
compensation to 
each of their 
members, where 
such loss has 
occurred, for 
attending 
approved duties 
as follows: 
Up to £57.20 for 
each period not 
exceeding 4 hour 
Up to £114.40 
for each period 
exceeding 4 
hours but not 
exceeding 24 
hours. 

 

47 Subsistence 
 

Optional 
 

£28 per 24 hour 
period allowance 
for meals, 
including 
breakfast where 
not provided. 
£200: London 
overnight. 
£95: elsewhere 
overnight. 
£30: staying with 
friends and/or 
family overnight 

 

46 Travel Optional 45p per mile up 
to 10,000 miles 
in the year. 
25p per mile 
over 10,000 
miles. 
5p per mile per 
passenger 
carried on 
authority 
business. 

 



24p per mile for 
private motor 
cycles. 
20p per mile for 
bicycles 

43 Cost of care 
or personal 
assistance 
 

Mandatory 
 

  

 

It is a matter for each council to make and record a policy decision in respect of 
when and how the payments are made and whether they are paid monthly, yearly or 
otherwise. The policy should also state whether and how to recover any payments 
mad 



From: David Moody-Jones
To: dianajpowellpsecc
Cc: catherine craven
Subject: Re: Resignation
Date: 06 October 2022 18:12:58

Hi Diana,
Many thanks for staying on to help us out with our banking problem.
It has been a pleasure working with you on the council.
Best wishes.

David

Sent from my iPad

On 6 Oct 2022, at 18:01, dianajpowellpsecc <dianajpowellpsecc@gmail.com>
wrote:

﻿

Please accept my resignation from the council
I am glad I was able to assist.
Best Wishes to all the Community Council
Regards
Diana 

Sent from my Galaxy

mailto:mjpsecllr@btinternet.com
mailto:dianajpowellpsecc@gmail.com
mailto:pseccc@hotmail.co.uk


Biodiversity Policy  Draft 

 
The Community Council manages the Churchyard, Playing Fields & Playground. It also co-
operates with the Vale Council in maintaining the road verges. Peterston also has a Site of 
Special Scientific Interest on the banks of the River Ely.  The aim of this policy is to maintain 
& where possible improve the biodiversity of the area. The Council will follow guidance from 
expert bodies such as Natural Resources Wales & Plant Life. Promotion of biodiversity will 
also be considered when awarding council grants. 

The Council will work in co-operation with TASC (manging Multi use Games Area) and Cyswllt 
Peterston Connect (Local environmental charity). 

River Ely SSI 

Maintenance to be carried out in the winter as advised by NRW. Himalayan Balsam Control 
will continue by CPC who also carry out regular surveys.  Any Japanese Knotweed treatment 
to be approved by Natural Resources Wales. 

Churchyard 

A wild area is managed for wildlife with delayed mowing to encourage wildflowers. Bird boxes 
installed. Avoidance of chemicals as far as possible. 

Playing Fields 

Suitable areas to be kept wild.  Spreading of previously planted snow drops and native 
daffodils to around newer trees. Trees have been planted to screen the MUGA & around 
edges of playing fields. Grants from Keep Wild Tidy for a pollinator garden. Fruit trees planted 
for Diamond Jubilee. Four hundred whips have been planted around playground to form a 
mixed hedge. 

Verges 

Management in accordance with Plant Life guidance if no safety concerns. 

Monitoring to be carried out using the Standard Recording Template and reported yearly to 
the full council. (??AGM) 

The Council also supports the Community Orchard in Lanlay Fields NT Nature Reserve. 

 

Appx. 

Draft Reporting document 

David Moody-Jones 
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